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Statutory Orders and Notifications ismed by the Ministries of the Government of India (other than the 

Ministry of Defence) 


sriy mts f'swnmr «htm 

(.pTfir?? ) 

Rf 198 5 

.pt.wT. 1—msiTT, Pr«hT 

^rWm, 1946 (1946 W 25)^ WW 3 ITXf SnSTT ^TpPPff 
q:T srJT>i 51T. ert ^ rmitff % ? 

ftrpifes: tpTtft jfmr wm Sirr 

ffimT :— 

^jrm sMh sftT iT?:iPTrfr 'rW sTfetim, laas (i985 
TT 61) ^ HTtl 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 
28, 27, 28, 29, 30, ^7; 32 ^rntyTr 47^1701 


MINISTRY OF PERSONNEL & TRAINING 
ADMINISTRATIVE REFORMS & PUBUC GRIEVANCES 
* PENSION 

(Department of Personnel & Training) 

New Delhi, the 20th December, 1985 

S.O. 1.—In exercise of the powers conferred hy Sec¬ 
tion 3 of the Delhi Special Police Establishment Act, 1946 
(25 of 1946), 'he Central Government hereby specifies the 
following offences as the offences which are to bo Investigated 
by the Delhi Special Police Establishment, namely ;— 


Offences punishable under Sections 15, 16, 17, 18, 19, 20, 
21, 22, 23, 24. 26, 27, 28, 29, 30, and 32 of tho 
Narcotic Drugs and Psychotropic Substances Act, 
1985 (61 Of 19S5). 

[No. 228 l 30 | 85 -AVD-n] 
M. S. PRASAD, Under Secy. 

(D 


[?(, 328/30/8 5-1^.^1.^1.(11)] 


SI/85—1 
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3if^ nmr 

Hi fell, lylwrc, 198 5 

’fiT.'qT. ::— f^WT, 1955 % Fh'W 6 ^ 

Jr mtr arteEl \"rr^T q^gpHr ii stih’i | fti- wi ^.^c. frKT 
jraiir Hi:a')H-5(:ooo8 H mfwRi 'ir 

ThW %FTH9T 4 ip WETIH 1197 WTJRff snH' % ffp T^hT ^ ft 
^?r iHRlX' l(TgT i' silJfiHTiT 977.9- % ftil JflHTI ^ ^TirtH^ila 
ftm 31ItT I 

2- gwH Hff iTtrii' % TOf ft'jftr tc ftifff vf,-srvi-ii: 
9.T Si'Tlift ?[?r ^HT % IRTWH ^ ftff % w'.Tf^ ftftff 
ij- int HTfr ifriT I 

[ff. 5/4.n/85 e-'lJT.] 
1^1, ’jiH. fTOT 1 firif.Tif 
MINISTRY OF LAW & JUSTICE 




[Part IJ —Sec. 3(ii)] 


Iho Calcutta Electric Sujiply Cortraration (India) Limited to 
pay consolidated stamp duty of Seven lakhs, ninety-seven 
ihousand, two hundred and forty-four rupees only, charge- 
aWc on account of the stamp duty on 1(\62,992 (15 per 
cent Seemed Ec.lecmable Non-Cimvertiblo tf Hs. 100 each) 
debentures of the face value of Ten crorcs. sixty two lakhs, 
ninetv-nine thousand and two hundred mpees lo be h-sued 
by the said corpomtion. 

. [No. 43!85-Stainp8!F. No. 33;611?5-ST1 
Jjn-.STT. 4:.—RFtfPr 7TFT wFErPTET, 1899 (l899 911 

2) ift am 20 97) 3-5ar7r. ( 3 ) am JirFsFTff 977 sftpr 
977% ^rr (ffrrd RTFr7, ftnT jfSTTT (Ttm^ ftHTT) Tt 
ftrf-fT 29 5T7T, 198 5 "ft STFa'j;RrT R-m 2 5/3 5-Fn-7T/9!Torf,i 

33/l/S5-fto97o (TTT.^rr, R. 2872) 971 YftrTnTT 977% grr, 

TRdiTT; u.xffiTT hIt if Rim) % ( 3 ) i mrr 

Iffs^ 3 ( 7 ) RJIUIRT t; Rdtimn’ IjrfV RlKif) % 797*1 ( 2) i TRTjKif) 

srftfe if ftftfrer far^Tlfl' rjjl 97I TUrfl-q- JJJ-l ii RirftRfftl 977% 
% ffPl ftftRR 971 ftaffd HTnfV I 


(Department of Legal Affairs) 

New Delhi, the 17ih Decomber, 1985 
NOTICE 

S.O. 2.—Notice is hereby given hy the Competent 
Authority in pursuance of rule 6 of the Notarie.3 Rules, 1956. 
that application has been made to the said Au'hority. imder 
rufe 4 of the said Rulc.s, hy Shri K. V, Siva Prasad. Advocate, 
Ulsoor, Bangalore-560008 for appointment as a Notary to 
parctise in BangaForc City. 

2, Any objection to the appointment of fhe said person 
as a_ Notary may be submitted in writing to the under.signed 
within fourteen days of the publication of this Notice. 

[No. F. 5(43)|85-JudI.] 
S. GOOPTU, Competent Authority 


fEW fi3iT?W 
(TRFlftmTl) 
tiftitr 

Tf ftmT lyftTlTT, 1985 

mpi 

HT.STT. 3 :—'fTTTvfhr ^rfijftipT, 1899 ( 1899 971 

2 ) 9% nm 9 ift ^q-pKi (i) % tjR (Jtr) g-m 1K7TnfifFTT 

971 rflllTl ^77% gTT, %rj)Tr RTTTJ- TT^q-^-jn ft 97R97(jTl 

Rmit HTpcrfftm (^ftn) ftF*iJ9 94 fnir en’a' RUFft’ 

9 ) r) 7)9% % RR ^rJrFm Rrriq- ^ sittinaV 

977 ft “ft ^ ftr R911 TproimFi jm stf)' ftn sift 

91% m 97fr? siRis sfPS-, ft'7H7T9 ^r, ft ft irft ^ ftftr 
% 10,62,992Ttp9-Tft 9T (ft-ft i;97T % 1.5 ftftR 907^111 
ftftsq- ^rtFftlTftftq-) RTTR Wrvp tfr :fp7Tir jcirnrf ^ I 

[ft. 43/8 5-Rm—Tir.ft. 33/Gl/85-ft.97.] 


RlTft 

spjfto fftftjjgi 100 To %ungvif ft5ft 

lift ft fftffJFT 97: 

12 3 


1. qTftjiPT 

155,1 

2- ?n^Jvi^rT THTT 

11.G55 

3. 

443. 5 

4- HlHlft^H TltTT 

11.335 

5. ^fTTOTflTR 

80, 50 

6. 

22. 15 

7. 

24. 93 

8, 

67. 60 

9. 5i11%7tff9FR 

64.80 

10 . ^-RftftTl 

14928.00 

11. ■HPtiftft'T 

1797.00 

13. nftfiilUd 'TFR 

20. 19 

13. TnftrspplftitTR 

65. 95 

1 4 ftft *-4 ft 9 

5.9295 

15. TftfmftTR 

66. 60 

16. fRTffftF 

ID.130 

17- WfRlftrRIvTt 

8.275 

18. fipnjT; 

17.650 

_ -- -- 

[fto .14/85-RF'TTTjfto 3'j/l/8 5-fil.i57;!] 


fto OTTo ftgft, RTTV: ftftR 


MINISTRY OF FINANCE 


(Department of Revenue) 

ORDER 

New Delhi, the 17th December, 1985 
STAMPS 

S.O. 3.—In exercise of the powers conferred by clause 
(b) of sub-tection (1) of section 9 of the Indian Stamp A.t, 
1899 (2 of 1899/, the Central Government hereby permits 


S O. 4_^in exorcise of the powers conferred by sub- 

stction (2) of section 7.0 of the incUr.n Stamp Act, 1899 (2 of 
189)1 and in snpjiscssion of tho notilicat L u of the Government 
of in lia in th ■ M'ni-.try of L'inanc i (Dt pai imen; of Revenue) 
No. 25/85-SKmns-F. No. SS/l/S^i-ST (S.O. No. .'.ST), dated 
(he -.9 h Juu , 192^, <ho GcmrPl Gov. mm. nt h. uby pros- 

onbcsincs'lumn(:Aof di(,Teblt-lmlow ihciatc of ..xchiJigo 



for the conversion of the foreign currencies specified in 
the corresponding entry in column ( 2 ) thereof into the curr¬ 
ency of ill’. >: ; t) purposes of calculating stamp duty; 

TABLE 


S.No 

Foreign Currency 

Rate of exchange of fo.eign 
currency equivalent to Rs. 

looy 

1. 

Austrian S'ehillings 

155.1 

2, 

Australian Dollars 

11.655 

3. 

Belgian Francs 

44-8.5 

4. 

Canadian Dollars 

11.335 

5. 

Danish Kroners 

00.50 

6. 

Deutsche Marks 

22.15 

7. 

Dutch Guilders 

24.93 

8. 

French Frnacs 

67.60 

9. 

Hong Kong Dollars 

64.80 

10. 

Italian Lira 

- 14928.00 

11. 

Japanese Yen 

1797.00 

12. 

Malaysian Dollars 

20.19 

13. 

Norwagien Kroners 

65.95 

14. 

Pound Sterling 

5.9295 

15. 

Swedish Kroners 

66.60 

16. 

Swiss Francs 

18.130 

17. 

U.S.A. Dollars 

8.275 

18. 

Singapore Dollars 

17.050 


[No. 44/85/Stamp3/F. No. 33/1/8S-ST] 
B.R. MEHIVtl, Under Secy. 


5T| fVrwt, 31 198 5 

w.srr. ^rrsrFfitrir, i96i (i96i w 43) 

^ srra 122 ^1: (])ikt st^tt ^rftcPff 5r*fr»r 

srT'? 55r ?f#£r t ^rrsrjTTrsff ^irr ?rrsr?7fsrfr 

ftr, ^tTT | fe ?ft% ?! trf 

1 rf ftf-TiTSi M % ?TTr5T>4 sa'irasp 
sTWfcT, ?rrtr^^ % fTjFF?:?! s!TF?cT4f aflr^ str ^ sTf^Pc 

TT t^iFEr^r?: ^rrq^n: ?rR??f (RfitT) t FrFfcr |, ^ 

2 # rlrtirdF sF^Fe ^ ^ITtRT^ hft;- 

B§r5ff, sftr fstsfi srpm % FtoFFtti ^'srf sirf^OTt sfk 

5ErR % if ^ 4T^ir ? 




tio 

?rRl?7 7F7iTR5r/?rt sf)?; 
F^rsrr 

I 2 

3 

1. ?r4)^T ?r|RS[i-sTR^Tt: 

1 . tFto'ito, sflsrj?: 

STRR, sfrsrj?: 

2. srrw TfWJTO, 


3. 7r#, 5^737, sf)?: 


% ?r«fr ^ 1 


4. 5f)sr^rfr, aft?; % 


to) !Tlt 1 

2. tr§T?r^fr ?rw4t?: 

1. ?rro^33TTo?Tr7TO, 'V 

woTR sftsrj?: 1 

% Rht '^rfeef qfcJTRjfi 


5fr6r|t % ^ I 

2. % ?mt ¥Ti I 


1 2 

3 

3. ?Tq)5fiir Rwe 

'3. SRI WRT q# JTRRC ■'llx- 
BTO, wjsrp 1 

frorFsTferr ^iH) % br) mij 

^437 TO4 Jr 1 

qfWTO : 

1. 

2. F^'tf'if 

3. firttil 

4. sRRTfT 

5. RRT 5TR> TO ift- 

tlTO, ^437 1 

4. ?r'ffrfhrfTlRTRR7t7 

ftR^F^rfro mij 


' r-- -. 

1 . 

2. «fr jfTRJTt: 

3. fJETOR'? 

4. HtRT ^53? 34 STR^rX 'TFc- 
TO 5r «?ttiRTOX 

5. ^TTR qjf sntm 'ift- 


ir; i!rR4t< TFoT'^jr/^ vm\ f^r^rr smtr 
WR i?r ?rfirg;R!Tr ci:^ ^ § f%«F str ^ t afctfet 
Frt 'jrrar |, ^ 'rfciR^r, rsrt F3t% ^mr ^??r% f^pglr ith 
t ’Ti^ f^-=r?Rff % drR5r |t% rvt,' sfVr w?r srflrf^T ^ 
?nfr!i % ^ % to ?r<ft.Thr % to«t 

F^^r^rjffr tsF ?Tft# Fto% ^Fstrt ^ & to tFrto, mi 
?r»RT Ftot W4T TO^r sfirftxr f^r^r w ?>, to ^tFst- 

g;TOT %■ PiR ^ RKt^a % % to ^rfr^V^ ?rR¥if 

sfcrfTO ^ 5rr.5,Tt aft?; to% FT^STf TOttit, fTO%?rfsRtR 
I? TOtr iFtoto, RW f^5iT 3W4r tor- ^ tot 
toF^st Frh w I 

RFsrfTOT FtoIR l 1985 t Tot I 

[?fo 6480 (RoSo 26 l/l 7 / 85 -mo^o RToj 

qro siapc 
%rR Stw r: 

CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 31st October, 1985 
(INCOME-TAX) 

S.O. 5.—In exercise of the powers conferred by sub¬ 
section (1) of seciion 22 of the Income-Tax Act, 1961 (43 of 
1961) and in supersession of all the previous notifications in 
this regard, the Central Board of Direct Taxes, hereby directs 
that Appellate Assistant Commissioners of Income tax of 
the Ra.ngas specified in Column 1 of the Schedule below shall 
perform their functions in respect of all persons and Income 
assessed to Income-tax in the income-tax Circles, Wards and 
Districts specified in the corresponding entry in Column (2) 
thereof excluding allpersons .and ineome .assessed to Income- 
tax Over v/hich the Jurisdiction vests in .Commissioner ,of In- - 
come-tax (Appeals). 
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SCHEDULE 


S.No, 

Range 

Income-tax Circlcs/Ward and 
Districts 

1 

2 

3 


1, Appclh^te Assistant 1. Central Circle, Jodhpur. 
Commissioner of income- 2. Special investigation 
tax ‘A’ Range, Jodhpur Circle, Jodhpur. 

3. All wards at Pali Sumeipur, 
Bilotre and Barmer 

4. All Ward at Bhllwara 
Churu and Nagaur. 


^ tt firriip 

15-10-198S ti^ Ret fi 

['Etotfo 11 ( 3 ) 7 -'>fVT/ 86/660 4 ] 
pjTo <pfrc» rtr, 

CENTRAL EXaSE COLLECTORATE 
Indore, ISth November, 1983 
NOTIFICATION NO. 12|83 

S.O. 6. —Consequent upon his promotion bg Superinlon- 
dent,. Central Excise, Group ‘B’, Shri J. P. Kaushal, Ins- 
pector. Central Excise (S, G.) has assumed charge as 
Superintendent, Central Excise Range, Rajnandgaon on 
13-10-1985 (F.N.). 

[C. No. n(3)|7-Con.|83l6604] 


2. Appallatc Assistant 
Commissioner of 
Income-tax, ‘B’ Range, 
Jodhpur 


3. Appellate Assistant 
Commissioner of In- 
comtax, Udaipur Range, 
Udaipur 


4. Appellate Assistant 
Commissioner of In- 
c:me-tax, Bikaner 
Range, Bikaner 


1. All Wards at Jodhhpur 
except Ciiclos menticned 
agiiinst A&C Range, 
Jodhpur. 

2 . All Wards at Jalore. 

3. Estate Duty-Oum-Incomc- 
tax Circle, Jodhpur 

Ah Wards/Circles : 

1. Udaipur 

2. Cliittovgath 

3. Sirchi 

4. Baitswara 

5. Estate Duty-cum-Htcomo 
tax Circle at Udaipur. 

All Wa-ds & Circles at : 

1 Bikaner 

2. Sriganganagar 

3. Hanu.iiangarn 

4. EdP-gte Duty-cum-ln- 
como-tax Circles at dri- 
ganganagar 

5. Estates Duty- cum Ja- 
coujo-tax Circle at Bikaner. 


Whereas the Income Tax Circle/Wuids of Circle or part 
thereof stands transferred by this notification fiom one range 
to another Range, appeals arising out oi assessments made 
in that Circle, Wards or Districts or part ihorof and pending 
immediately before the date of this Notification before the 
Apttellate Assistart C( if.mi.'iLkncr c f the Range frem whom 
that Income tax Circle, Ward or District or part thereof 
transferred shall from the date of this Notification take effect 
be transferred to and dealt with by the Appellate Assistant 
Commissioner of the R;mgc to whom the said Circle Ward 
or District or a part thereof io transferred. 

This Notification shall take effect frem 18th November, 
1985. 

' [No. 6480. F. No, 261/17/85- ITJ) 

SURENDER PAUL. Under Secy. 

Central Board of Direct Taxes 


18 198 6 

12/85 

m.fff. 6.—(pfhnr, gT'mr-spPF % qij it 

^ 93: <3.41. 8fhiw, fircltiw, 3tEfltr ) fr 


S. V. RAMAKRISHNAN, Collector 

infflrwT 

•rffifwfl, 28 ftwnrt, 198S 

49.311. — — (nuid biTx 

Ptfl4r>r) wftiftmT, 1963 (l963 49 22) 4fl ffm 17 ITTT 
99?r Vlfirdlrt 49 ITlfPT 49:^ 511 sftr 49T4T 49 fmiltT 

(ftfhfm) Pm, 19 72 4>t 99 amff Pwnr fnjf 

JT ^ ftPTT 991 5 ’ll 413^ ’fl f49tT 

991 I, fim 99rtfr — 

1. ^ jftr Jfim ( 1) ^9 ft99lf 49 trftP9 

919 49193 4Rr9r 49 PPlftl (PlffSPT) f999, 1985 | I 

( 2 ) 3 TRpiar if 94999 ^ iiiflw 4?r Jitjn ?fii i 
2- iftwim':—Ppi9f if, 99 941 ftr ffW & *?9Hrr 
9 :— 

{41) "wftrfWi’' fl f99ftr (49iRTit Ppfffw efk Pifiw) 

WftPm, 1963 ( 1903 49 22) 

(91) "<9^14139” il xrftlPm 4f) sri31 7 FSPl 39ffq9 

f99^ flfipiryyff if & 4i)f 1^41 * 1(941301 (ifit^ 

(9) "91371^' ir tjftrPm 4f) 9131 3 ^ *r^ wifw 

pprtu Prf)w«i *rpT39 |; 

(9) "49.93 jfftTir’’ il 41391 aft3 ^[94nTfI 93 

W9I99 49193 9\3 99% *19199 P l g | (9( % W 

9 I I ;— 

(i) 49193 %ftFl 45)931^91 ; 

(ii) 49193 %rs91 % 93fr^; 

(Hi) 49193 *[39141; 

(iv) 4193 % 49*ft9 (*19*>iy 49919); 

(v) 4RT3 iJftRT % *99 41# 9493 aft 99(i) & (ii) 941 
% ulifttlsin 9fr I, 

3. Ptdsior 49 *m(i3 :— Pi9i9 % fW mmPiti 49193 

4Fb<Ei 49 Piftwi w ^ f4i9i armi Pn 4 919 3 9ft9i 
*rftiPrini 4ft 9131 6 % *rtfPT %9fl9 93493 jrci tn w i di in tit 

f^9f»fli % *1^59 5 (f9>^ 99% 99 % 44979 9999191911 firpTSpH 
4611 991 t) I 

4 . ftrfttHOl #ft 9ftl91;—( l) 49193 49 Pprfll 413fl 

49 T*E(,4r ft9l49lt *14%^ 4i3% % *9419 4% ^991 ftfftRT 154 
% ft9%r Prft«or *lf94r3or % Pl4l3n9 499l*r9 %1 %91| 
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(2) spfRTT % TW 'STOFT siV 

tTR- ?r w ir: 115^ ®n^iT^ 1 

(3) {2) firfoc ttto 'tt, 
f^ww qf^, attr w ir rm-qm qr ^rnt M 

^ q^TJur qq w % 

rqttepr q^r fV ^ TrRflrsrrki 

I sik fqE^^q-’^H^ ^TftT<ftw ipt »T'rfV ^ 

^ tfqr frrtwq if 1 

( 4 ) Tmr JR wqTETR fr sn^r qq f?' qr^q tr?^ qqq^ 

jfPUTmrpqT % 3 ?^'q &, 'srfqqTTur, ?f 'ft 

»■ q ?r ^ qf^ iitti fqfqfe: |, afR ^ 

firqq ( 1 ) ^ ^ fqqqqr srF?t qr 

( 3 ) frr % \ifr?rr ftirtiTOrt qfr q? qtqqr qrr^ ^ q<mr-q?r 
qrpct qrtqr Pp q^rw ifq qsfEr *r qFqqrarcq w wijqqqT 

i : 

qq=^^ wf^rqtTq qq ^qr qqraK q^flr Crar t. ^ 
gqq tfPr (3) 'ff wrPr % *fl 7 R ^qr qjmr-qa’ ^ 
vx ^qr aftq ^q «t?qnq: ■Pt qqqqfi q(^d Pnriqqqrf 

«rfr ^ I 

s. fqftWT qq WH ;— 

^q fqqqf % tthPt pRlrarq qr q>; 

(q() qq qfqqq qq fen qrrqqr feriqqqif spqq ^fqqr 
qrr q^qq fWsm % fe? JR?!;q 'pqqr |, qq^q qq qq qm Pf 
qq qifm fef q^t qqfqr ^smr' fwqR ?;T:, qr 

(qr) HR qnq tx fen qr^, q> tq snfew % fe? 
nfeRor sRT feqf^ fen qn^; 

0. wfpq ;— 

(1) Pm 4 % qqfm (4) % qEflq qqrq-qn arrft >r^ 
*(: 5qqq ?r »‘Tfer Rfe ’fex ^ ^qqr irrcq ^ % 
qq fe ^ qtq^ qqqqq srn w qq'rqq % fqq fqqqq 
fefqjTf % ^qq'Prfqqq ^qq ^r f qqipqqrqtrq q qR qt 
fq^ qqw qq qqqrrd wfPq qrq qjfer 1 

(2) ^ ifr wj;^ qtq ?r ^tqt i 

(3) wtftq qpq % qR? (is) fer % »ffe: Pprt 
Wnt I 

(4) q'fraf qq ^qq qq firPriRq qfqq ^fqr 1 
7. fehqq q?tq :— 

qmq 4 feq qqr im qqr^qf % qRr q^q 
fijqqq 25/- qq^ % nifR qgt jif qtn imi 'i.q ^ 0.4 
qppnq <(?r qq ?r qnr qjqrqq % q'hcm qqrPiqr Piiiqq snmqft' 
% qRqq fetParq qqqq ^ feq qw-q^Pq % o'. 2 qfeiq 
“St qq ?r qitq qt qntir^ 1 

[n. 0 ( 2 )/ 83 -f nif tffff'ft] 

hI 4 fc'-H'Ji . — 

HT.HT, 1386 qr^ 3 - 6-1972 
qrt.nr. 1425 ^lOur io- 4 'i 982 
qn.Hr, 735(1:) qrtfe is-io-iess 


MINISTRY OF COMMERCE 

New Delhi, the 28th December, 1933 

S.o. 7.—In exercise of the powers conferred by Sec¬ 
tion 17 of the Expon (Quality Control and Inspection) Act, 
1963 (22 of 1963) and in supersession of the Export of Coir 
Mattings (inspection) Rules, 1972, except as respects thing* 
done or omitted to have been done before such supersession, 
the Central Govermnent hereby makes the following rules, 
namely :— 

1. Short title and Commencement.—(1) These rules may 

be called the Export of Coir Mattings (In;pection) 
Rules. 198S. 

(2) Thev [.hall come into force on the d^'te of their 
publication in the official Gazette. 

2. Definitions.—In these rules, unless the context otherwise 
requires— 

(a) "Act” rreans the Export (Quality Control and Ins¬ 
pection) Act, 1963 (22 of 1963); 

(b) "Agency” means any one of the Export Insp.ctlon 
Agencies established under section 7 of the Act. 

(c) "Council'’ means Export Inspection Council estab¬ 
lished under section 3 of the Act- 

(d) "Coir Mattings” means Coir Mattings manufactured 
On poweiloom as well as handloom and includes : 

(i) Coid matting mats; 

(ii) Coir Matting mgs; 

(iii) Coir mourzouks; 

(iv) Coir carpets (Alleppey Carpets); 

(v) Any other type of Coir Matting, not included 
in item (ii) to (iv). 

3. Basis of Inspection—Inspection of Coir Mattings intend¬ 
ed for c.xport shall' be carried out with a view to seeing that 
the Coir Mattings ceniorm to the specifications recognised 
by the Central Government under section 6 of the Act 
(hereinafter referred to as the recognised specifications). 

4^ Procedure of Inspection.—(1) An exporter Intending to 
exjorr Coir Matiings shall give an intimation in writing of 
his intention so to do to the nearest office of the Expoit 
Inspection Agency. 

(2) Every intimation for this purpose shall be given not 
less than three days before the expected date of shipment. 

(3) On receipt of the intimation referred to in sub-rule 
(2), the Agency shall inspect the consignment of Coir 
Mattings in accordance with the instruclions issued by the 
Export Inspection Council from tirr.'e to time in this behalf 
with a view to seeing that the same complies wi'h the re¬ 
quirements of the recognised specifications, and the exporter 
shall provide all necessary facilities to the Agency to enable 
it to carry out such inspection. 

(4) After satisfying itself that the consignment of Coir 
Mattings conforms to the recognised specifications, the Agency 
shall immed'ately seal the packages in the consignment in a 
manner as specified by the Council and .'hall within three 
days of the receipt of the intimation and particulars 
of the con.signmcnt under suh-mlc (1) isMie a certi¬ 
ficate to (he exporter declaring that the consignment is in 
conformity with the recognised specifications in this regard. 

Provided that where the Agency is not so satisfied. It 
shall within (hat said period of three days refuse to issue 
such certificate and communicate such refusal to the exporter 
along with the reasons thereof. 

5. Place of Inspection—^Every inspection under these 

rules shall be carried out either ;— 
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(a) at the priiiiiLc.i at -which the consignmcrif.s of Co.'r 
Malting:"! a e oifc^ej by Iho cxporlor foi inspection, 
pro.'id^d adequate facilities for the purpose exists 
therein, or 

(b) siich other place as m,ay be specified by die Agency 
for the purpose. 

6. P.ppcrl.^—(1) A.r.y person aggrieved by the refusal of 
the Agency to issue a cerdruale under sub-rule (4) of rule 
4, ir-'iy williin ten days of the rcceiat of communicition of 
such rcfiij.al by In'ni pTefer an appeal to a Panel of F.\pe;ls 
as nwy be .appo'nVJ for the T'urposc, by the Centra'i Govern- 
nienh cons'^'ini of n'ln-nnichnls of atleast two-thirds of the 
total raerabership of the Panel. 

(2) The quorum for the Panel shall be three. 

(3 I The appeal shall be dispQ.sed of by the Panel within 
fiftcendays of its receipt. 

14) The decision of the Panel on sush appeal ‘hall be 
final. 

7. Tnsnectinn Fee.—A fee at the rate of 0.4 percent of 
F-O 1). v-hie subject to a min'mnm of Rs. 25 per condgn- 
mcpt shall be paid tor Coir Mattings and Coir Matting mats 
and 0 2 ncr rent of F.O.P. value for consignment inspected 
under inprocess Qi'ali'y Control system. 


[No. 6f2)l83-Hl&EPl 

Foot Note ;— 

F.O. nfifi dt. 3-fi-1972 
SO, 1425 dt. 10-4-1982 
S.O. 755fF) dt. 15-10-1985. 

*[q-. ?rr. 8 .—Rt'+T'’', fprfT (iwlfd'dl 

aftr firffOT) 19G3 (intis wt 22 ) ^ ottt 

vjqilP I ( 2 ) ^ 1^-1 ('f) jrrr SOFT ^ SPfPT 
ffcrr TtfirFFTr r, 'tt, m. 2.'i8,'i itrW 1967 %tiiT Jr 

iTdTTpiFT ^fr !pTft'T7'5 (Prrterr) fTtnr, t9 67 ijir ?rff % 
fAnFi tirFcrTiT "TrtPfiTT ^ ffTT ’TtlT ^ 

ITT tf'rtr Tt sfK fetr tThT fTFrfrr'ir-T Petr RTpfV t, wfiir: — 
1 . ^ffiiFT TOT BiV trFtTvr :— 

( 1 ) IfR fi-TTiff RT hEfr HTR fFlT it: rNwif W 

fipTlT (RTrFrreT rdWT aftc fprytSPr) ftPTR, 1985| I 

(2) ^ trapra' Jr srtjr ii?! tnfNr 511 1 

2 . 'rfcfTFiTtt i—tPT friFif Jr, tPE irttf Jr sfifit 

St^TTT T {|t :— 

(it) "tFiFttr” ?r PptTt (inffTfl farfTvr srk PrfltiTrr) 

irftrPFTR, 196.1 ( 1963 RTT 22) R'WT I; 

(w) "^ifiFFOT” Jr 5rftrfTTiT 4it HTrr s % irifH 

hTTiTHT, fFrrft aftTyXlT Jf ERlfTT fdTfT ftT-'ShT 

itfhppToJf ir Jr irrf rr:p itFrfct itFrN t; 

(ir) "ndlfrfTTlJ'iRT'’ JrT-TTTT % tr^ytTT RTlfT^r f-TTW 'tfl 
5Tirc,Tiiti fir yidi'h'f ^rr, Ptitr 4 87 rtrarR 
g-pT rr'jiri-hrd fTfRRrT q;fTi irF-TsiiT ?;; 

(r) ''RJT-'rTTTr FrAfffT” Jr rs; i^FTFrTT grrJr jrfw 
qfa-tiT t’i '? RTT fT-TPr % fTT ■qpfrFqTT ifT tFlT 
87 qiq-iiif y?;t.7T RrETT STCT 'CrFjpFTT aTR ^ ?TfiT 
JfTRTRT RT hrfVPJT 87y% qiTF ^ 

^ I 

{^■) ''tFCTI’' "5 TrtirTRT fJr OTCr 3 ItT EqrfTRT pPrfd 
fJrd^T'rr Rpm^ irfiiilrT 


(R') Jr iRThifl RT RRf, TTR, wt, iT-Tr?V 

trqr srf^tT sttIt iiTtpf)- % rPiftr Jr Irf rtt 
tTRh" ^ ftTT SfTprsriJ-n- ^ Jr RpT-T, rt rt 
% jmrn: Jr qJr fiiql vit irr'Trrt: %■ tRFrrTlT ^ iirt 
ffART RTTT if: Ryff % ^tTTRT 

'R'ff ifi itRATTfR!;: fiffTTiR T4T?r?R ^^RffRf?r5 

fffjT I 

(ei) RTSTtf' Jr imnfr m ^farfhiiH % srRPr 

fRir 'RRf, 'fiRRR, W, Rll?, VTRlfr RT 71145 

iTnnr> % q-rffTRor tr «fr T^nTyrrs-^ ut wr 

4rT%fer ffq-anT tTfR^T ^ i 

(if) "TfRlTR % fr’'rT RTlFTSt fipf^ur” if fJjff RTrfJpfr 

f'T’fg'R sriTFfr srfirq'T ^ yprr f^RtrTw t^Rt 

fTJTiT fir7 7SJ% ART ^ rnTTR RTRtfr 7T«1T 
R-TilTif ^ tR ft-riPTfR, firJVirrR, TFt:r«TiT tTRT RfFR 
^ ft-r«TrR Rff RE ft'fS'iff R7T RRIr RtG grr FTfT?»f5 

^ !R7[RR RTvJr % pTrr gfErR gTn RrtTlTrRT SR Jl 

firiRrfFT ITT fiptr rp; | i 

(fr) "'fRfTfT rItt’' Jr JT^R'rfRT !j;Frr if R-fipfnyr % ^tRt- 

RTlfERf STET RfT-TfTR if TfTTTR ^7 tIeR RTTfipEf fRR^R 
wI^FRf Rfl IR'I^TRr Rfr grTfERET RTE^ % ftrR ftrtj RCJ 
I, rrqr 

(3R) "ert re irtR" Jr rFer^ itet CTfaTlRT ^ Jf thpttrr 

% R’fETR RTrfJtBf fRR^R # ’R^RTFrR ilFt? STET rRl^RR 
fRirfR RERR Rif RTRF WtJ'TtRRT RTE^ % pTlf 

wrRRtE'R aTET rRffiTR ?tFr3-R I I 

3. fREfW'R RR RTTOTE :- 

fTRlT % fE-T wrRFRT TRI -^Tf % JfRTTif RR fREfSTR 
RT > fTTlE »T flOT ■Rr'TRr R? rFjFTTT "PT RTET 6% 
1Tjr.i REWE TIET RrMTfRrTR RTRiT ftrUrliff ^7 RtJ'TT i I 

(r 7) fERR 4 47 irq;RiE xt^riFtt rFre srErsrsjfR RfirgR % 
RlEfR RRrFrRf fh’ifR'R % «niITE RE, RT 

(u) rJiRRIRTTE fTEfSTR ^ RTSTTE RE, RT 

(r) rTrI RTEr I 

4. RRRtRR % t^TeIR RTTFRit fRTfRoT :— 

(1) 4741 Rf FRFRRfR J];FrR JTET fRFRfRT 7^4 RRT 

T^Tt % RREfi ER FR-lfR R7E4 ER RRT rir-Tl7 rir 

TJfTiRR ^ glEl'R RRIM RErFRET fRlfRitr ^ RiRlgH % 
rIEFR RRlfTEf FtTER % RRTR RTRrTR RtrR RTE^' % 

RR^ WTRR TErg^RdT 44 fR wrR47E'R RTT ErSeR R7^ I 

( 2 ) fRf'TRfR ijFRT RTET RTIr if RTf r 4 TTRITR ^ g^ETR 
RRJ'T RErFrEf FtRER ER pTRfrR TpETf % FtR srFRpETR 

iR^E-irr Tp’jRT RRr rFr RREir rrtrtr ^4 rrt ft rft 

fEfRTrR i^rRT RTRIFeT t^FtE 47 7?T ^ RTPhT E7E ^ I 

( 3 ) RRRr R? RRfaTR R7EJr % Rr4rR 47 (bp^ flp ir^R4fRR 
rFR'I RTEr EfFTErl RIRTR 47 rIeIR RElFT^f Fr^rir 

RlEf irFRRER R7rrRF 544 RRF RTF RE TRtR R7 e:rt I 

(4) Tj^grEE % eIeTR, REruRSf FRifRR V 3fTRR iJME E74 

fgRr RRr ir^RiRR fRprRfR ijFrc R7r etr Jr r7r rir 

^ ^RRr 44 % RERIR RFeR'I, aiET W RTRR 
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irfEnfPm TiT^' % jrt >? f"nn 

V.ITC JTT 1 

( 5 ) 'trjjfrr^ mftn % f^mr w ?frff ir 

^ % f'T'I T^t 

^ ?rr5'i^ ?’Tr 1 

S. aPipTT :— 

( 1) ?mT tr PT^Tri =Pi 

f^wifTCFT? % f'TiT ^r 

isTTiiR Prfg^ Jr 't^'t^t % ?r ’^rr 

Ti^r rrrfiF 'rr^^T; srn 3Trsrr^r®T=r 5rft:!Tr rrm f^rw 3 % 

WTK 'TTCTir JPT Pr^Veim 'pt rT% 1 

(2) 'imT ^nrim Sj-Jr tt fir ■rrfj- 

fi'^H ^ 0*41 TrPT^r f^fi^^ff % ^ ?fr ^"4^ 

srra ^' 1 ^ % f(T?T % % ffir fJrfTjidr ErR-rq--4^ 

'srrfr 'r>’TT i 

( 3 ) isnft 4rfmw -iCT rj^rr ^rinm^ rr^rfr qr^rr & rfr 
iT^ ^ Tn: frr 'trqfff % ^iT*r qrrTurT fTp3r*J 
^ if rrqr'4-*T^ qfrft ^ ^qrR qiq; ^qr I 

0. fnOsni EpT WR :— 

ifTT fTTqf ^ Wiff^ rT??4) fifr^T'iT fTRfrrfiirr qfCTff if fPR 
qrnm, 

(qr) flfwliT JJPR % Tfim TT, R 

HRq < qr lu^i frfrrrq ^ fq^r fVqrqqT 

?if q*qg JR rrq TR ff riR ■3^?4 % fTiir qtrfR 
^frurq ftn^TR ^ 

(q) qw 5 reR qwq qr 1 

7. frffwn 'fifrT ;— 

jipw ^fq qqq[ % wffq -w^ jfr, fTrtsT'q % fkrr fVr qq 
irii^q; qrqq % q'R qfqT jj;j-q % sR^qr ?f\ qqq qr jji# 

qR % f.*Tq qqpq qfr Jifr qj; q tfifqfqff«q #11 % q.q iffqqk- 
jpfif STR qfqqrRT qfqf qrTTjff 1 

8. iqqf^;— 

( 1 ) fpw 5 % qqPrqq ( 3 ) % wtffq qPrqRq irn" qqrq- 

q?r qrffqnrr ^ ^ttr-Jt *qfqq qit? Rfqq i^'T ’(qn: qff ijqqr 
qpR % qq fqq % ’•fR’’ %Rfq ipw utr ^q qqtqq ^ 
fniT frqqq fqTfqyff % ^R=r qfr fwf qir ^qq<3Tr % qrq it 

qrq qr qqqq qq qRrrtr ^ffr Rfw htt^^itt 1 

(2) iRq 4 \ qnr^fq rtfq fr^Tqf 1 

( 3 ) Ttqfq qq% qifq ir sffcr % qrqq fTirr qf 
sn^qf I 

[Mmq, 6(3)/84-^ ^i^t^^qf] 


S.O. 8.—In exercise of the powers confeneij by clause 
(d) of sub-section (2) of section 17 of the Hxport (Quality 
Control and Inspection) Act, 1963 (22 of 1963) and in 
supersession Of the Export of Footwear (Inspection) Rules, 
1967, published as notification No. S.O. 2385 dated the 17th 
July, 1967, except as respect things done or omitted to bo 


done before such sucersession, the Central' Goovernment here¬ 
by makes the fallowing rules, namely :— 

1. Short title and commencement.—(1) These nilcs may 

be called t'. e Export of Footwear and Footwear 
Coimonciils (Quality Control and Inspection) Rules. 
1985. 

(2) They shall come into force on the date of their 
publ'cadon in Ihj Cfilc al Gazette. 

2. Denniuon.—In these rules, unle s the context otherwise 
requires ;— 

(a) ‘'Act'" moans the Export (Quality Cont ol and Ins¬ 
pection) Aci, 1963 (22 of 1963); 

(b) “a.qency't mciins any one of the Expoit Insfection 
Af'cncies eriafiftl ed un'cr sec'ion 7 of the Act 
at Bonib.iy, Calcutta, cochin, Delhi and ivladras; 

(c) “approved unit” means a mamif, cturing unT approv¬ 
ed by the agency under rule 4 as having satisfied 
the requlieincnts of inprcceis qualily coutruf; 

(d) “consignmentwise inspection” means the process of 
deteiT-Tninfi whether a con iignment of fooiwear and 
footwear components meant for export complies 
with the standard specifications, by ipsciccticn and 
le'.ting bv the agency in a manner us la'd down 
by the Council; 

(c) ‘’ConncT’ mcaps the Exnort Inspection Council 
established unde.' se.'tion 3 cf the Act; 

(f) “foolwciv” ,neans any form of footwear made of 
maicrial .1 or combination of mntc'ials su.Ti ns lea¬ 
ther, can,-a';, rubber, tcxtiie.s, wood and syniheiics, 
to pro'ect .md foot and to serve as cas'iicme in the 
form of sandni’, shoe or boot and includes walking 
shoes, dies '-hues, accasioniil fooiwear, sports font- 
wear, occupational footwc.rr, ol'thop.sedic and surgical 
fooolwca"; 

(g) "footwear eomnonents” means any fabricated or 
semi-fabri:nt-:d component m'.idc of ii':ateria!s or 
combination of materials such ns leather, canvas, 
rublxir, texhTes, wnoJ or synthetics for use in the 
manuf.icture of footwear, 

(h) ‘‘inprcccrs quality control" means a system of 
quality com o! by which a maiuifacti.-ring unit 
cn-.urcs that footwear and footwear components are 
munufaeUired or fabricated to conform to the stan¬ 
dard s’ccilications by excrci'iir.q c.mtrofs at different 
■stages or purchase of matcririls niij components, 
manui-icture, inspecH'en, p ereivation and packing, in 
a mann.'r as laid down by the Council; 

(i) "period c vinl” means a visit made by officers of 
the u.qcncy (u the approved unit at in erva's to 
ensure tOinpliance of the requirements of inprocess 
quality co itrol in the unit; and 

(i) "spot-check” me ns an inspc'tion by ihe agency of 
an ex iort con ignment oJTc.ed by an inprocess q'jali- 
tv can lol aup'O.el unit to ensure is conformity to 
the siunJard spccifirations in a manner as laid down 
by the Council, 

3- Basis of inepeetion.-—InspccFon of footwear and foot¬ 
wear components upended foi export .shad be carried out 
with u view lo serinp that Ihe same conforms to ihc standard 
specificaFons re.ognised by the Central Government under 
section 6 of the Act,— 

(u) on the basis of inprocess quality control exercised by 
an approved unit in accordance with rule 4; or 

(b) On the baiis ol consignmentv/ise inspection; or 

(c) by both, 

4. Inprocess Qinlity Control : 

(i) Any mnriufactur'ng unit intending to export foot¬ 
wear and footwear components manufactured by 
it and having inprocess quality control shall apply 



S THE GAZETTE OF INDIA ; JANUARY 

to the afiency iDtlmatins therein its intention to 
seek approval under inproccss quality control, 

(ii) The agency shall arrange to assess adequacy ot 
inproccss quality control exercised by the manufactur¬ 
ing unit and if satislied it shall declare the manufac¬ 
turing unit .'IS an approved unit. 

(iii) For the purpose of satisfjnng itself that necessary 
inprocess quality control' is continued to be maintain¬ 
ed by the approved unit, the agency shall carryout 
periodic visits and spot checks, 

(iv) The approval accorded to the unit under inprocess 
quality contiol ma-y be withdrawn by the agency, 
as per norms laid down in this regard by the Council, 
after giving a notice to the nTanufacturirig imit of 
minimum period Of seven days. 

(v) A unit, v/hosc approval has been withdtawn, may 
after rectifying the deficiencies, make fresh applica¬ 
tion to the agency for frc.sh approval. 

5. Procedure of inspection.—(1) An exporter intending to 
export a consignment of footwear or footwear components 
shall submit an intimation for inspection, in writing, to the 
agency of his intention so to do, not less than four days 
prior to the despatch of the consignment, to enable the aficncy 
to carryout inspection of the consignment as per rule 3 
and the procedure laid down by the Council. 

(2) The agency, on satisfying itself that the consignment 
conforms to the standard specifications and rcaiiitemonts of 
the Act, shall issn- an inspection cert'flcutes for export witliin 
four days of receipt of the intimation. 

(3) Where the agency is not so satisfied, it shall within 
fhp said period of four days, refuse, in writing to i.ssue the 
certificate along with the reasons therefor. 

6. Pface of inspection,—Every inspection under these rules 
shall be carried out : 

(a) at the premises of the manufacturing unit; or 

(b) at the premises at which the goods arc ofTered for 
inspection, provided adequate facilities for the pur¬ 
pose e.xtst therein; or 

(c) at the port of shlpn:<jnt, 

7. Inspection fee.— A fee at the rate of fifty raise for 
every one hundred rupees or fraction thereof the f.o.b. 
val'ue of each con.signmcnt offeied for inspection subject 
to a minimum of rupees twenty shall be paid by the exporter 
to the agency as inspection fee. 

8 . Appe.al.—^fl) Any person aggrieved by the refusal of 
the agency to is.sue a certificate under sub rule 13) of rule 

5. may within ten days of the receipt of comnnm'cation of 
such refusal bv him prefer ,nn appear to a panel of experts 
as may be appointed for Ihe purpo.se, by the Central Govern¬ 
ment, consisting of non-officials of at least two-thirds of the 
total membership of the panel. 

(2) The quorum fov the panel shall bo three. 

(3) The appeal .shalf be dispo.sed of by the panel within 
fifteen days of its lepeipt. 

[File No. 6f3)!8GEI&EP] 


ipr. wi. 9:—Wfd ?rwT, ffiTfa- (ipsTf^r affr 

ffiTysm) srftrfmptf, 19 6.1 (196.3 "PT 22 ) triTT 7 lit 

lawfT ( 1 ) iiTtj srg, grfifwf ifi srqFr gr. tpiTf 

'Tf-JiaTT-snao.^o ^ firr ’iif 

jfFfTitT % aflT: ipr fipfrapir % fwf 
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mirirt ^ ’ft ferfqt T, ¥>, f^TFppT vmfWT, 

37 JWFT-eooooe Jr4, i7 fs:7w:, igss ir 

3rpf qq Td i484 niTiU le ishi % 

sjftrgfVff swf ^ tiFruiTW % ¥11 if n-mw 

2 - 'STqli-tft ! 

3. Pmrrm' 

4. g’lfsr^r 
5 - liAfrrqFrE: 
fi. ftrrw 

a. fTOs gpT 

['RTo ifo 5 (3)/8o-iIani ttvf >fr] 


S.O. 9.—^Tn exercise of powers conferred by Sub¬ 
section (1) of Section 7 of the Export (Quality Control 
and )n.spection) Act, 1963 (22 of 1963), the Central Govern¬ 
ment hereby recognises for a further period of three years 
with effect from 17th December, 1985, M|s. Lucas TVS 
Limited, having their registered office at 37, Mount Road, 
Madra.s-600006, a? the agency for inspection of Automobife 
Spares and Components as given below raanufactiired at 
M|s. Lucas TVS Limited, Padl, MadrBS-600050, prior to export 
subject to the conditions notified vide S.O. 1484 dated 
16tb May. 1981. 

1. Starter Motor 

2. Dynamo 

3. Voltage Regulator 

4. Head Light Assembly 

5. Flasher Unit 

6. Distributor 

7. Wiper Assembly 

8- Electric Horn. 

[F. No. 5(3)I8C-EI&EP] 

'TT. 3q. 10-—iTT7?r ^ ^ Pmff % sfPTT 

1?) ^ ^ wf?t€r efir faffsTnr % sNbr iffLl 

nyffpr (T^TfiTe) fmfavr xfh frftwnr) ftmr, i964 % 

gqFrmr ( 2 ) <fl sifrtrrffffrr urmr. tvep; ^rFrnr 
»i?rrTiT % an^ r. ¥t. m. 2984 29 i9r5 % 

'arm- ^ 'upt-TI, w-3, (ii) ffrffiy 

1985 ^ wrfwT fw qff : 

xfk ^ rnfl agfamfi ?r srmfspT tiff tfsrnrrr 

J), 12 aPTM, 1 985 m sn^ tftr tim iffri' mr «)•; 

nV ^ -rrsrw qi) srftut smetr ipr 31 - 7-1985 tit 

tm ^t mft «It : 

iJtrf !TP?q T7 sRffT ?r niFT sfk qq- 

tRtrt: ^ fqTTTT tTS! Pwr ; 

SET : am, qft PmFr (qqiftrel fimiq trtt: 

Frftwq) BffErfmrq, i963 (i9fi3 qr 22 ) tft (ht 6 sttt 
qtpqr srfqqtff qrr mftq qrt^ Jtr fqq% fqfjsivr qftqq Tf qTTqvt 

^ qqqRT qif epr ^ qr yqfwmf %■ aRurer % 

sflT »rRfT qqqqr % fai^ snqn: rwwq % ®rr%sr tf.tq.siT 
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ifTTff TF TTFf'fff : HWCF 4, 193 14 , 1907 


i.Tse .3 ■^, ]'>77 ^ iTTTT'' ^ ^bf57it 
% jn^nr *i, sTT, u:.T, 10 vif'T, 19 S 2 tf 

TT'TT % f»nTiT wltrwiT nrrif ^ rf'^ jtFjwf ff ts'i 
f'^TT JTIFT ^ iTt •iff;'! iT3 JTI'T FktF fFTI i, ‘TTtT T T-TTh 
*miT % fT-FfPT % Rtit ^qr ^TFFTr sTrrvFTiT FrtF qq'F'rM J; 

PlF. 3TVTfq ;— 

1 . (1) FTfjjFrr frrjfr J f=F wq )irr«r ISrotir nrfT^ 

pFFFXq FfV; fqT>4Tq % ?TIJr=T ^Tq ; 

( 2 ) fFT iC TTTiro it qq 4rr Fptfq 

\ttut: jiiq^'TqrF FTTi'iT''rj f-in, mss 'S 'qqq.r 
l^il'^Ti, 'nFn''q jiVf fqTttT^ ^ TFfTfT >^1 

qqTfi=rfr fr^m qk fqftsiFW !: ii! q=PT 7 % it 

firPTfro: ¥T^ t ^ PririiT & 7q' 7 : u itr^Fq qtr 

: 

( 3 ) PTFqfirftRr tf qrmr ^f i— 

(^) TF^FfqqntTFpFfFT qrqiin i^r Fim qrcfftq frqtwq 
tFot? ifft qFFqqr W PrqFFqf % 

FTFFTftf qfF ; 

(1) ^FTPff ^ 5FT^ ^ itPrPrf^^in^qqq fqfiiFsrTnift 

•^^TT iff! % (T^ FtPnrfqr fqft^wfTF ; 

(n) qq ftfqffff ¥t ^ FJT^q qfr {^) ath (n) % 

qaPr FFiff mtl I fifjj sft qrirt: 4Feqr «|f fq-q Pr^Jq- 
qicTF jFTF qrPrf?T fTpTTm ^ it ’frFtrr Pir qrq^i 
Tfr qftOT FTTF qijqtFrq % qifFifq "(f f'TCf fqqfq fq^tsr’F 
qFqq^ jriT Ftttt Mtst'i'if 'fqTir<r Frqqtr'tf 5 ! t 

( 4 ) at'FTfifrq JqFqK % if ntqr qfiqF ^ PFqfq 

i! ?Ff qqF qPrFqa ^fftf t ^ff fi? 7q?F qrq fqirfq (q^rPr^t 
fqqFm afk PrftOT) Frrufqqq, i963 (i963 qq 22 ) Tt ftw 
7 % mtq ^FTTFr-T PFFrtq PtfIot qpjqrFTiff it ir fqFjfr % 
iTF:F7rrd^fcrF*TirF?q5TOFq qFrqqrq-'qr q f»r wFot qqqrr- 
3, T qq.-T qr.qir qr^T fqrqfq'r % q^qql qtrfqqiqqfiqti 

2. 5q qtt qfrj q! qrq qrit 5^Tr3fF Tt vqq qf^'q % 
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tfr & i+rra iff 4 >n=rn( 

ir wrun nflja rWr 5 I 



rcnr ?mr nfnn <+11111 Ti?r 

if Tfkr+ff ^ ^ 1 

gfrff 1 n+fr ir ut pk 



nf+nkra ‘rir® if ir mr? 

nnf iff nfPTT nffr 5. 

+fn»ir +nijf rr fnir 1 



rrir wiZ 1 

nr. e /7 ^’r+fr 1 



wn iff efi ffn 


mt+T % fkn nniifir firnr/ 


0.90 



'h^'t wmn n "ir^tri 

T^f wfi % ursm nPii-T 




iff ntni ir Rir^ nrSif 

inf ^far if 1 intnstn 




if i^i^in 5 t?t 5 1 

^inf nrnn nrr mn 
irq ft irn'f 3 ^ 5 > 1 
narf iff nkit 23 r+r. 





nr. 1 


fair Jji irnfm 

HTffkr ^r,T 

(iri mPT^f 

faprafi iff sFnrr 


wn fir. nr. 





ni n * 


tr ^!T 1 3 m Ir >i«lr 'Fqr Jr ^ rt inn: OTir 3.30 

v< 2 ^ >jtTt),nr 1 eii jfii:,' Tifr ?r<rT 

Pir> iniT ^ fl!T; iifir?r # 1 


T^ffr (.li- sirf »fr) fflr is fW. ift. «iTra w 4 tri' ■'Tpriff ^fi 5 W 1 Ti-ifr 4.20 

iT^ it lit'T/^tfnrn: if Tra-TT-i ijttfr 1 ^r?tg. 3 

3t% srRr t. fft. «n^ Tirt tn'r n^: ■^>'',' 1 TWf ^ifpR 

f?> #T>'i fC'1 ?r ftf?r ?!-’) i =i^f In' ’■fi’Tr sri^s ii. ^fr. c 
trt'Ff I 


HT^ift —12 

inTT ^fijFT, jpqT jfrCT % ’mKf, mn 4r«3r iff ’imptf 
irm: ?T,T 5 fni 37k inn: Trrftflff («tW irr<iW) % wtfcT 
^i?T»r(TTi 

1 . Pnr.Ti;— 

^ iR fT ^ PrTR ^7 m it 

^ PrRpfPlT iff :— 

(1) inn Afinr:— 

—ISO ^.»ft. + 13 fiT.Ft, iTH 

—180 i'.sTl'. ?T'rr± 25 fir.iff. ir n&i; 

( 2 ) mn ^ranr wt'f hit mn jjmtif:— 
irwrn^ — i 13 ftr rft 

—130 + 13 f*T,rft, m? 

—isoif it, TTTr ±25fir.jft, irirf.7F 

(3) :pn :— 

mn liRk (?r<infr i7r«ft'T ^rir firn irit ^r^^rr 'irrTTt 
rmr w^Vi) 

frwfT^ w -itTTfft i '3 fir. rr'ki 


2 . mirr:— 

jrfff irft-ffkr Pr^f iff ?t9i7 rrnift ir fTPrfie ^>fr irr 
ftit'r^ft iitr mof ’rq' sTtr fir wr^ir HEfti irrir^n 

JTTiT fi-rifjr'f % ^rim: ^tjfr ^irPi fiRpirin rr^ir^' 

ifr m I I 

( 1 ) mn: jt-rnff 

mn ’tr^^rr nTr± 2 rrfW irfff trfViffiT 

inn innit- 1 irft srfff tatiftii: 

3 . ^nr;— 

ttRt ?rfr<Tl'j:i fnff ^ rtaiT rm^ft if fTrifirir ^ irjffn 
^fqt irr fi^7t7.ff ti T 1 TT arn nf 3ffi: in ifi nrffi 

nPT'Tiiin firiiffit ir n,jiTn iftirt 1 

los" (274 i'.nl'.) rriT los" (274 n.jfr.) iiwftnr'ftirf 
% Pw srfi iiViflrc 2 Pn: arnf mi iffci-, sfti inr 4r«»n 
nnfnf sfk inn 'irrinf iff ntr ^ , 5 % iff irnnn 
n^rwr wprTfr ifr wr nntf ^ 1 

3. 'fm:— 

1 % 7iT ’rnn 'm rmnif if PrfMfm > imr nr 

fiitwf ir >?iq- jnrr I'Tof in' nfr nr nriiT % nafn irirrnr- 
srrir ir niin PirPt™ n^nffni nrpi rjtnf:— 

{ 1) irn 3 fk nfnrT »r.=ffn; +7.5/0 
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(4) Prohibits the export in the course of inlema-tional 
trade of Coir Ntatlings unless the same are accom¬ 
panied by a certificate issued by any one of the 
Export Inspection Agencies established under Section 
7 of Expoit tQuality Control and Inspection) Act, 
1963 (22 of 1963) to the effect that the Coir \fatt- 
Inps conform to the specifications recognised under 
sub-paragraph .3 and are exportv/orthy. 


( 2) *tiffT , gUTT 

5% 

(3) ftm ^ffr 4rettr ^Trw9t;+ !0% 

4. :— 

srtjipt n[;?T Jtrtnfr if ^ xpjtrrr iftffT ut 

ftpihraf % 3 ttt rpTfflfr'r ’PTtrr % frp T;5tff % w^tfre 

^'trfl ffWtTT % TT tfr ifTTffrT »fr tffptttr fpTTff 'ff’nW 

I 

[9iT(5T rf 6(2)/83-f WTiffltfr] 


New Delhi, the 28th December, 1985 
ORDER 

S.O. 10,—Whereas for the development of the Export 
Trade of India certain proposals for subjecting Coir Mattings 
to Quality Control and Inspection prior to export were pub¬ 
lished as required by sub-rule (2) of rule 11 of the Export 
(Quality Control and Inspection) Rules 1964, in the Gazette 
of India, Part-ll, Section 3, Sub-section (ii) dated the 29lh 
June 1935, under the order of the Government of India in 
the Ministry of Commerce No. S.O. 2984 dated the 29th 
June 1985. 

And whereas the objections and sugge.stions were invited 
till 12th August, 1985, from all persons likely to be affected 
thereby ; 

And whereas the copies of the said Gazette were made 
available 1o the public on 31-7-1985. 

And whereas the objections and suggestions received from 
the public on the said draft have been considered by the 
Central Government ; 

Now, therefore, in exercise of tlie powers conferred by 
section 6 of the Export {(Quality Control and Inspection) .Act, 
1963 (22 of 1963),'the Ccntial Government after con'-ulling 
the Export Inspection Council being of opinion, that, in 
pursuance of the said stti-rulc and In supersession of tho 
order of the Gosernment of India in the Min'siry of Foreign 
Trade No. S.O. 1386 dated the 3rd June, 1972 and Order of 
Government of India in the MinisOy of Commerce No. S.O. 
1425 dated the lOlh April, 1982, except as respect things 
done nr omillcd to base been done before such supersession, 
it is necessary nnd expedient so to do For the s'cvclopment of 
the export trade of India, herebv : 

1. (1) Notifies that Coir Mattings shall be .subject to 
Quality Control and Inspection prior to export ; 

(2) Specifics the type of Qu.nlily Control and Inspec¬ 

tion in accoid.ance with the export of Coir Mattings 
(Quality Control and Inspection) Rules, 1985, .as 
set out in Annexure to this Order, as tbi; type of 
Quality Control and Tnsnect'on which slmll he ap¬ 
plied to such Coir Mailings prior to their expoit 

(3) Recognise.s— 

(a) national and international st.indards and standards 
of other bodies recognised by the E.xnort Inspc:- 
I'on Council of India j 

(hi L'onir,actual specification, subject to the products 
comniving with the minimum of the characteristics 
speeilied in the Schedule to the Order: and 

(c) the snerifcniiotr'- which do not Till iindcT clhii'cs 
(a) and (h) abosc but are app'oved bv a Panel 
of Experts .smointed bv the Export Tnrpection 
Coun-a for the nurpo=e of exnminimr r.nd annro''- 
inn ., 11 ,’ll .-.tandrir'Is declari’d hv dm 'nin-ici- ,i'‘ 

rontraLipal -p.?;ifi',at’ons fn- Coir M .'linpr 


2. Nothin,; in this Order shall apply to the export of 
iKinafiJe samples of Coir Mailings by sea, land or .air to 
prospective bnyers, 

3. Definition : 

In this Order, Coir Mattings mean Coir Mattings manu¬ 
factured on powerloom as well as on handloom and in¬ 
cludes— 

(!) Coir Mattings Mats ; 

(ii) Coir Mattings Rugs ; 

(iii) Coh- Mourzouts ; 

(iv) Coir Carpets (Alleppey Carpct.s) ; 

(v) Any other typo of Coir Mattings, not inchided in 

items (i) to (iv), 

4. This Order shall come Into force on the date of its 
publication in the Official Gazette. 

SCHEDULE 

SPECll'TCATION TOR COIR M.ATTTNOS 

1. General requirements : 

1.1 The Coir Mattings shall be manufactured from blea¬ 
ched or unbleached Coir Yarn as agreed to between the 
buyer and the seller. 'I he yarn shall be of two ply. 

1.2 The Coir Mattings shall be firmly and evenly woven. 

1.3 The C'oir Mattings shall be plain, dyed or stencilled or 
may have designs woven into them. 

1.4 The Coir Mattings may be made into rugs or matting 
mats as agreed to between the buyer and the seller. In 
such cases, the cut ..iiJs (ff the matting mats or rugs shall 
either be stitched with suitable cotton thread or hound vvitli 
jute, rex'n or leather webbing (plain, coloured or fancy) or 
ends doubled back and interlaced in the body of the matting 
pints or niys Or nibbcr-cdgccl or glued edged Or with rubber/ 
fuBro fibre-backed. 

1.5 The Coir Mourzouks and Alleppey Carpets may be 
made into various dimensions a.s agreed to between the 
buyer and the seller. The cut warpends (alternate) shall be 
doubled back and interlaced n the body of the carpets. 

1.6 The Coir Matting ajiall nut be loaded with salt, sand 
or other extraneous matter. 

2. Specific requirements : 

2.1 The Coir Mutiincs of a particulpi ow lity number shaU 
comply with th ■ requirements for that nuality number as 
civen in the TtiMcs or I'c in accordance with the specifications 
formulated bv i! ■ Pan-I of Experts appointed for the purpose, 
.'ind rcco"'i:-.,,d fn.Vr this order, 

2.2 Conslriiction : Tlie Coir Mattings of a particular 
■mal'ty niimher '.hall conform to the constructional deta'ls 
for that quality number ns riven in the Tables or be in 

ccordanee. with th-, snecifications formulated bv the Panel 
of Experts nppointej for the purpose, and recognised under 
this order. 

2.3 Ends and Picks : The minimum number of warp ends 
end the npeehcr of nicks ner decimetfr of Coir Mattines shall 
Hfe in accordance with the requirements civen in the Tables 
n- be in ncenTriaTi(;(’ ,vith the sneclflc.alions formulated by 
i|’e Panel of Exncrts anpointed for the purpose, and recog¬ 
nised under this order. 

2.4 Wpipht ; Tkie weigh* ner 80 . mt. shall be ns specified 
in the Tables o, be in accordance with the sneclficntion.s 
' i--ninTa*ed bv tb'' Tiancl of rynerts anpointed for the prr- 
ro.c, and reionrPmd under thl" order. 
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2.5 Dimeniions : The dimensions of Coir Mattings shall 
be as specified in the export contract as agreed to between 
the buyer and the seller. 

2.6 Permissible tolerance in respect of ends, picts, weight 
and dimension shall be as given in the Table. 

3. Packing 

3,1 The Coir mattings shall be packed as agreed to between 
the buyer and the .seller. The package.s shall be wrapped 
with new hessian of minimum 217 grain per meter f7 oz 
a yard). 


3.2 Each package shall be marked with the following 
particulars namely :— 

(n)notificd quality number and brand name ; 

(b) size ; 

(c) number of pieces in the package ; 

(dl Codc/name of the exporter/foreign huyer, if any ; 

(e) serial ntunber of packages ; 

(f) gross weight : 

(g) shipping marks. 


TABLE~1 


HANDLOOM MATTING—TWO TREADLE PLAIN WEAVE 

(a) Grn:r U Cli'mcterlstics : Each weft thread is passed alternatively over and vn 1er successive warp thread, that is when odd 
ends arc up c'^cn ends arc down and vice versa. Both sides of the matting present the same appearance, and the matting i.s therefore 
reversible 


(b) Constructional Details : 


Quality 

Number 



Warp 


Weft 


Quality of yarn 

Approx. 

scorttge 

Ends/dm 

Min. 

Quality of yarn 

Picks per 
cim. Min. 

Wt. 

Kg/M“ 

M2A2 

Anjengo A 

14 

31 

Vycome/Beach 

11 

1.55 

M2A4 

Anjengo A 

12 

27 

Vycome/Beach 

9 

1.70 

M2R3 

Aratory 

13 

29 

Vycome/Beach 

10 

1.55 

M2V3 

Vycome 

12 

27 

Beach 

9 

1.52 

M2B2 

Beach 

•4 

20 

Beach 

9 

1.40 

S2M3 

Vycome 

11 

22 

Vycome/Beach 

9 

1,25 

S2Min 

(2x1) 

Vycem; thin 


36 

Vycome thin 

12 

1.10 


TABLE— IT 

TWO TREADLE BASKET WEAVE 

(a) General Characteristics : Same as two treadle plain weave, but two or more threads of Coir yam work together both uarp 
wise and weft wise. This enables production of strips and check (Tile) Parterns. Matting is reversible. 

(b) Constructional Details : 3x3, 3x2, 2x2) 


Quality Number 


warp 


Weft 


Quality of Yarn 

Approx. Ends/dm 

Scorage Min. 

Quality of yarn 

picks/ 
dm. Min, 

Wt. 

Kg/M* 

1 

2 

3 


4 5 

6 

7 

M2BR3 

Anjengo A 

13 

26 

Anjengo A/Aratory 

16 

1 .82 

M2BR3 

Aratory 

13 

26 

Aratory 

16 

1.80 

M2BV3 

Vycome 

(2 

24 

Vycome 

15 

1.58 

S2flMI 

Anjengo A 

16 

34 

Anjengo A 

17 

1.62 

S2BM3 

Anjengo M 

12 

25 

Anjengo M 

12 

2,62 

S2BM7 

Quilandy 

10 

20 

Quilflndy 

15 

2.80 


(4x4 weave) 







TABLE IIT 

rubber backing matting 



S2RB1 Aratory 15/16 24/25 Vycome 12 1,29 

Two siraads in the whrp omitted at the Centre. 


1281 GI/85—3 
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MESH MATTING 

(li) Getici'^l Charajtoriatics : The weave oi'this mauiiig is iajiie as (wo treadle with the dilVcitiKC that the warp tir.u 
Weft Strands are positioned at a distance to provide Mesh effect. 

(b) Constructional Details : 

I 2-3 4 5 0 7 

Beach 7 8.70 

Aratory 1) 1.40 

Vycome 40 0,40 

Per Mtr. 


H2M2 

H2M4 

li2M6 


Beach 
Aryengo A 
Vycome 


9 

12 

J2 


8 

19 * 

46 

Permlr. 


*m groups of 3 strands 


TABLE—IV 

three treadle weave 

(a) G;i;rat CTaracteri.stics : This weave is employed to obtain a thicker and better looking matting than the two 
Treadle, typ; of weave produces a diagonal or a wavy effect. The twill lines are formed on the U'h: t <n one 
side only Hence the matting is non-roVersible. 

(b) Constructional Details : 


1 

2 

3 

4 

5 

6 

7 

M3A.3 

Anjengo A 

14 

31 

Vycome/Dcach 

11 

1 .68 

M3A5 

Anjengo A 

12 

27 

Vycome/Beach 

10 

1.82 

M3R3 

Aratory 

14 

31 

Vycomc/Beach 

11 

1 .60 

M3V3 

Vycome 

12 

27 

Vycome/Beach 

9 

1 .52 

M3B1 

Beach 

10 

22 

Beach 

9 

1 .40 

S3M2 

Anjengo A 

16 

40 

Vycomc/Alapit 

11 

2.00 

S3M4 

Angengo A* 

ails 

31 

Vycbme/fleach 

11 

1 .52 

S3M9 

Anjengo A* 

13 

36 

Angengo A 

19 

1 .90 


17 


table V 


four treadle weaves 

ft) O.tnoral Characteristics ; This is more ornats in appearance and can be cither reversible or non-reversible. This weave is 
used for p'oJ'j;tion of suptrijr quality mattings in a variety of patterns such as Twill, Dinm.md, etc. 


(b) Constructional 

Details : 






1 

2 

3 

4 

5 

6 

7 

M4A2 

Anjengo A 

14 

31 

Vycome 

13 

1 .75 

M4A4 

Anjengo A 

12 

27 

Vycome 

13 

1 .90 

M4R2 

Aratory 

14 

31 

Vycome 

13 

■ 1.68 

M4R4 

Aratory 

12 

27 

Vycome 

1.3 

1.82 

S4M4 

Anjengo A 

13 

32 

Vycome 

15 

2.13 

S4MI3 

Baypwre 

6 

14 

Beyporc 

7 

2,80 

S4M17 

Quilandy 

9 

20 

Quilandy 

9 

2.62 

S4M22 

Vycome thin 

20 

40 

Vycome 

17 

1.35 


TABLE VU 

SPECIAL REED MATTINGS 

(a) General CJinra.’tjristics ; This type of jnatting exhibits warp strands in pairr wn'Itiiig togctlij- is woven onclos.i rcadslo 
ensure distribution of warp uniformly without over-Iapping- 

f b) Cjnstructional Details: 


,a 


4 


5 


6 


7 


2h 


Vyeom; 


.40 


SR4M1 


Aratory 


1.5 


18 
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MULTI SHAFT MATTING 

(a) Ojoeial Characteristics : These mattings generally iacorporate designs which require more than four shaft weave. Mattings 
with more elaborate patterns woven onlooms nfunted with dobby and Jacquard shedding mechanisms arc also brought undt r this 
category. 


(b) Constructional Details : 



Sotnl Anjengo A 12 30 Vycoiuc 14 2.00 

SOM2 Aniengo A 14 26 Angengo A 18 2.00 


RIBBED MATTINGS; 

(a) General Characteristics : Mattings arc Two Treadle weave inconstruction, but exhibit ribbed effect on the surface. They art 
comparatively heavier and denser than the ordinary plain weave Mattings; 

(b) Constructional details : 


Warp Weft 


Quality No. 

Slack 

Light 

Ratio 

Ends 





1 

— - 

quality of 
yarn 

■ 2 '■ 

App. Quality 

See- of yarn 

App. Slack Tight 
See. 

.Slack 

8 ~ 

Tight 

~9 

Quality 
of yarn 

~ "10 ” 

Picks 

min. 

dm. 

11 

Wt.Kg. 

M» 

12 

SKI 


Anjengo A 

15 Anjengo A 

17 2 1 

20 

10 

Aratory 

20 

2.35 

SK3 


Vy come 

11 Vycome 

13 1 2 

9 

18 

Vy come 

20 

2.44 

SK7 


Vy come 

11 Vycome 

13 1 2 

8 

16 

Vycome 

16 

1.83 

SK8 


Aratory 

12 Vycome 

14 2 1 

16 

8 

Vycome 

16 

2.14 

SK1« 


Vy come 

12 Aqjeugo A 

14 2 1 

20 

10 

Ai^engo A 

IS 

3.00 

SK19 


Anjengo A 

15 Anjengo A 

16 1 2 

9 

13 

Anjengo A 

22 

2.20 

SK25 


Quilandy 

' 9 Anjengo A 

14 2 ) 

14 

7 

Beypore 

10 

4,10 

SR 26 


Anjengo A 

13 Anjengo A 

13 2 1 

18 

9 

Quilandy 

16 

3.20 

la) 

General Chara^teristic.s ; 

TABLE Vm 

POWERLOOM 

: Mattings in two shaft, three shaft, four shaft and Multi shaft weaves arc produced on poweflocm 

b) 

also. They an: comparatively denser than the Handloom Mattings. 

Constructional Details ; 


< 1 . 





TWO TREADIE PLAIN WEAVE 


1 

2 

3 

4 5 

6 

7 

P2A1 

Anjengo A 

13 

28 Vycome 

13 

1.70 

P2A2 

Quilandy/Ashtamudy 

10 

22 Vycome 

10 

2.00 

P2A3 

- do- 

9 

16 Vy come 

7 

1.80 

P2A4(lx2) 

Quilandy 

9 

21 Vycome 

17 

2.40 

P2A6 

Angengo A 

15/16 

42 Angengo A 

II 

1.70 

TWO TREADLE BASKET WEAVE 





P2BA2 






(2x2) 

Aqjengo A 

14 

32 Anjengo A/Aratory 

18 

2.20 

P2BA3 

Anjengo A 

14 

28 Anjengo A/Aratory 

16 

2.00 

(2x2) 






P2BA4 

Anjengo A 

13 

28 Anjengo A loose 

14 

1 .80 




twist 



P2BA8 

Anjengo A 

15 

36 Anjengo A 

18 

1.80 

(1x2) 



( 16 score) 
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THREE TREADLE WEAVE 

P3A1 T 
P3A2 


Anjongo A ’) 

1 /2 Aniengo A I 
] 8 score , 

1/22 ply I 

Alocthin J 


13 28 Vycomc 

42 Anjengo A 
(18 score) 


14 1.80 

24 1.85 


FOUR TREADLE WEAVE 


TABLE IX 


I 

2 

3 

4 5 

6 

7 

P4A2 

Anjengo A 

14 

32 Vycomc/Aratory 

17 

2.20 

P4A3 

Anjengo A 

14 

28 Vycome/Aratory 

16 

2.00 

P4A4 

2/3 Anjengo 
M/Mangadan 

K1/3 Sisal 

13 

26 Vycomc 

17 

1 .96 

P4A5 

2/3 Anjengo 
M/Mangadan 

K 1 /3 Sisal 

13 

25 Vycomc 

16 

1.80 

P4A7 

Anjengo A 

12 

28 Vycome 

■14 

1.80 

P4A10 

Anjengo M 

12 

27 Vycome 

14 

2,20 

P4A11 

Quilandy 

9 

10 Anjengo A 

16 

2.10 

P4A13 

Anjengo A 

Quilandy 

13 

9 

11 Aratory 

11 

13 

2,10 

MULTI Shaft weave 

POAl 

Anjengo A 

15 

32 Vycome 

18 

2.20 

POA2 

Anjengo A 

15 

32 Vycomc 

13 

2,10 


RIBBED MATTINGS' 





WARP 



WEFT 




Quality No. 

Slaclc 


Tight 

Ratio 

Ends 

Quality 

Picks 

Wt. 








of yarn 

min. 

Kg. 


—— —• 







quality 

App. 

Quality App. 

Slack Tight 

Slack 

Tight 


dm- 

M^’ 


ofyarn 

Scs. 

of yarn See- 







PKMI 

Mangadan K 

12 

Mangadan K 1 3 

1 1 

10 

10 

Vycome 

J4 

2.00 

PKM3 

Anjengo A 

14 

Anjengo A 15 

2 1 

18 

9 

Anjengo A/ 

16 

2.10 








Aratory 



PKM4 

Mangadan K 

12 

Mangadan K 13 

J 1 

12 

12 

Aratory 

13 

1.80 

PKM5 

Anjengo A 

13 

Anjengo A 14 

1 1 

15 

15 

Beach 

16 

2.20 

PKM8 

Anjengo A 

16 

Sisal . — 

2 1 

22 

11 

Sisal 

IK 

2.00 

PXM12 

Anjengo A 

18 

Thin Aloe 

1 1 

22 

22 

Thin Aloe 

36 

1.85 

PKMI 3 

Anjengo M 

12 

2 ply sisal- — 

2 1 

20 

10 

Sisal 330 

20 

3.20 




330 Ms/Kg. 




Ms/Kg, 



PKM14 

Aqjcngo A 

18 

5 ply Jute — 

1 1 

22 

22 

3 ply Jute 

36 

1.85 
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TABLE-X 

COIR MOURZOUK 

(a) 0^:11 ;ral Chara;torisi:ics: In Coir Mourzoults and Coir Carpets (Alleppty Carpets) weft predominates or both sides of the 
fabric concealinE the warp threads completely. The designs are woven by using coloured weft thrca'is. The number of warp threads 
i n the fabric are comparatively lesser than the weft. 

(b) Constructional Details : 


Quality No. 

WARP 

Quality of Yarn 

Approx. 
SCO rate 

Ends 
per dm- 

WEFT 

Quality of Yarn 

Approx. 

storage 

picks 
per dm 

Weight 

Kg/M” 

1 


3 

4 

5 

6 

7 

8 

44 BMVN 

Vyconic 

13/14 

10 

Anjengo A 

13 

38/40 

2.05 

45 BMVR 

-do- 

13/14 

10 

Aratory 

12/13 

42/43 

J .90 

4b SMNQ 

Anjengo 

14 

5 

Quilandy 

9 

20 

2.70 

47 BMVP 

Vycome 

13/14 

5 

Roping 

5/6 

15/16 

3.95 


COIR CARPETS (ALLEPPEY CARPETS) 


48 BCSD 

Beach 

7/8 

6* 

Ashtamudy 

8/9 

29/30 

3.05 

49 BCSR 1 

50 BCSQ 1 

Vycome 

Quilandy 

13/14 

12 

(2 

(for 3 dm) 

Aratory 

Quilandy 

13/14 

52/53 

48/50 

2.45 

5.20 


■tAll the strands of Chain End s have to be securely tuefced in at least to within six strands of the weft on one side- 


TABLE XI 


NON-WOVEN matting MATS 

(a) General Characteristics ; Thefabricis not woven. Itisformed by bonding to the compounded rubber sheet base, with hessian 
or cotton gauze underlay, by vulcanising process- 

(b) O.oiiStructional Details: 


Quality No. 

Base material 

Formation of fabric 

Bonding and processing 

Weight 

Kg./M’ 



3 

4 

5 


The parallcy laid braid is bonded 3 50 
with the base material using 
loibberlaltcx containing vulca¬ 
nising ingredients* non-sfain- 
ing anti-oxidents-Hot pressed. 

The parallely laid braid i.s boi.d- 4 52 
cd with compcnndu' rubbci' 
sheet by vulcanising process 
in the mould. The four edge 
of the mat are sealed with 
rubber edging mat thickni.ss- 
8mm. 

The parallely laid rope in bonded 0.50 
with the base rubber sheet in 
a mould by vulcanising ptoccss. 

The cut end of the rope at the 
short sides arc .scaled with 
rubber edging. 


RMQBl 


Hessian 1 OOz quality latex- 
backed. 


Quilandy 10 score yarn made 
into 5 ply braid laid parallcy 
and closely. 


RMPB 


RBMR 


A sh 'et formed out of com¬ 
pounded rubber containing 
natural rubber, fillers, colour¬ 
ing ingredients reclaimed 
rubber and suitable chemicals, 
i n a mould with hessian cloth/ 
cotton gauze underlay. 

-du- 


anjeiigo Myani 3x3 ply flat uni¬ 
form braidslaid parallely and 
closely. 


AirjcngoA/Aratory Coir Yarj) 
made into rope of 12/15mm 
diametre, laid parallely and 
closely. No. of Ropes pci 
dm. 6/7 
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3 


4 


5 


RBMY 


RBTM 


A sheet formed out of com¬ 
pounded rubbercontaining 
natural rubber, fillers,colour¬ 
ing ingredients, reclaimed 
rubber and suitable chemicals, 
in amoula with hessian cloth/ 
cotton gauze underlay. 


Beypore yarn twisted into 4 ply 
rope of 12/15 mm-diantetre 
wouind elliptically in layers. 
No. of ropes per dm. 6/7. 


The elliptically wound rope i.s 
bonded with the base rubber 
sheet by vulcanising process. 
The cut end of the rope is 
merged with the adjecont layer 


10.00 


Vycome yarn for the pile. The The pile is bonded with the base 6.90 
pile is tufted inrowsclose to rubber steot by vulcanising 
each other on the base. process. The pile should be 

compact and evenly sheared. 

Ivlat thickness-23 mm. 


NON-WOVEN CARPETS 


Quality No. Quality of Yarn 


Process of manufacture 


Weight 

Kg./M" 


FBQ 1 

Quilandy 

Made into Coir braid of 3 ply or more- Each ply is formed by laying 2 strands 
of Coir yarn. The braid i s placed lat and the adjecent layers are interlocked 
with coir yarn. 

2.80 

ROPE 

DLSC 

Beyporc 

Twisted i nto 4 ply shroud laid rope of 1 5 mm. diametre. The rope is very 

closely wound mto circulM/oval shape in layers. Eaeh layer is interlocked 
with coir yarn having a minimum of 3 stitche per every 2 dm. The cut e nd of 
the rope IS merged with theadjecont layer. The minimum No, of layer.s per dm. 

4,2 0 


6 . 


TABLE XII 

T.'lerance permitted kf Ccir Mattings, Coir Mattings rugs. 
Matting-mEts, Coir Mourzouks aud Coir carpets (Alleppcy 
Carpets) 


1 , Dimensions 

Unless specifically agreed otherwi.se between ,he buyer 
and the seller the following tolerances In dimeiision'i shall 
be allowed. 

(0 Coir Mattings ; 

Length 
Width 

(ii) Coir Mattings rugs 
and Coir Mourzouks 
Length 


(lii) Coir Matting mats 

Coir carpets Alleppcy carpets & 

N6a-woven matting mats & carpets. 

Length & Width, lE 13 mm. 

11 . Warp 

The No. of chain enus per dm. shall be as specified in the 
Tables or be in accordance with the specifications formu- 


-'rl %minus Dll, 

-upto 180cm il3 mm. 
-above 180 cm. ±25 mm. 


± 13 mm. 

-uptolSOcm. ±13mm- 
- above ISO cm. ± 25 mm- 


Jaied by the Panel of Experts and recognised under this 
order. The following toleraccs may however Be allowed :_ 

(0 Coir Mattings. 

Coir Matting rugs, 
end coir mattings 

^ 2 strands per dm. 

— 1 strand per dm. 

m Welt 

The No. of picks per dm- shall be us specified in the Tables 
or be in accordance with the specifications formulated by 
the Panel of E.fpcrts and recogrdsed under (his order. 

A minus tolerance of 5 % may however be allowed in the 
case of Coir Matt.ngt, Co.r Matting rugs, and Coir Matiing 
Mats upto a width of lOS’’ (274 eras.) and for width ov:r 
108” (274 cms.) 2 picks per D.M. 

IV. Weight. ; 

The wsight pe' Sq, m. shall oe aj sp.iciiiid in the Table 
or be in accordance with the soecifications formulated by 
the Panel of Experts ano j .^cognised under this order, The 
following tolerances are allowed ;— 

(i) Oiir Mattings and —Mattings rugs.) -1-7,5 % 

(li) Coir Mourzouks O i Carptc:, & 

Non-woven carpets- " 5 % 

(iii) Non-wovrn mattin--! mats ± i0% 
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3 ('i)] 

V- Scorages : 

The scorage ol the yarn used shall be as given in the table 
or hi nccordancc with the values foe scoroge approved 
by the P inel of experts. A tolerance of plus or jTnnus rnev 
however he allowed on the vaiiips o^ ih‘- r corages. 

F. No hQ)/83-El&EP 

ttrrom® 11—’•nt;?! ^ fW?r sttrqTT % fwtr 

irlT ^ t 'FTrft?^^t frefavr sftT 

fhfl’sptr % ttpfFf mh % fw tfiRTTr PrtrtT (wferr 

ppm spr Pr&tfptr) Ppm, i964 % Pm n % Trr.pttf^f 

(2) tP '!)%m^3TTT, rrnw *rtstrT ^ tfipRir haiw't tTFsRjPTr 

5^0 iRTome 2384 17 ^tTTt, 1967 tpT ^trtPtnpT 

ftr, urn-ft % rrjpt^, ^riF-lI, tiir-tt, tp?t (ii) orr^w 29 tip, 
1985 if Ifo tttTottfT" 28 93 29 198.5 % ’ecf if 

TTTftRT tra’ ^ I 

3pr dJtt ?pf|- sirf^arf % fstTW gaff sTtfriftw # wnm 
«fV 3*Rr iirT^Tr % Tfspia h irTiWH Jr ^>rTtfFT % ’tfPTT 
w>3: Tttit tr^ 

sftT ^tpT i T -J i qq trfVtrfhqt tirTriT ^>3 1-7-19H5 nr^q^rstr 
tp^T af Tf «ff; 

apt: %fTitr rm -ror irm wtw q’’ Trim % qp'r 
iqT^ sflT ii^itriTf q’- fq^TT epT pTOT tpn i'. 

(T^t;, W*r. fqqpr (wfpl* PWOT apTpRtW) 

tstfirPm, 1963 (1963 TT 22) tP OTTi 6 JTTT iRTr itrfwff 
ter qq>T frl^ ftf, tm gW Krfwr^qrrr ?fo itrroWo 2384 
iqtr qttff % Pmq «rfWrT tpt^ yq, Prif wfttww % tr?^ 
fifrqT tmr ^ nT ipt;^ q;! efhr feqT w J-, fhtiPr PrfhTT qpp?q; 
Sr qT^truf q;7% % qtf^ra; xf'pft ay irq yt^ qT ^rtTa % Pnrfrr 

tarpiTT ^ fqqtr^r % P^q Pw q'^rtr xfTqvqtTt sftr 

«rtff!pT 33TT ;— 

(1) qir xrfH^a •nt^fr t Pr ^ tt*rr qj^'f % w3Ft tt 

PtuPt Jr qqTf^ Prqtqw apT Prdwqr rqrqr titmT; 

( 2 ) 7 ^^ cPTT Tpff ^ pqwl qtT PptPr (wipr^l Prqavi 
iitt: Prfhtqr) Pm. i985 % wt^,^rrT ttqrfisrfy pPhsvr aft^ 
Prtrtpit % qsftTT qff qqrpt^f pPfOT ^ pTplHq % PJt qtpTT % 
TCTt Sr ftWw qtT?fr | art pP tjP m % wq?f qp fWT 
St ^ OTP fqtqr Trr^qr ; 

( 3 ) fhrqptf^ qrf qpqrrr Ml ^ :— 

(1) Tp^rr fPTT nr^TtP^q pthM qt>, qr 

( 2 ) Tffr gra wdqr>fM' tm qq qtjqf ?rf|?r, fqtjpr- 
jfial jTTT ppJ qq fifqqTOT<F Prfqfqff aflT qqrjfW fqM?ff qir 
^ fqt PPrfqqtqJ ^ qtfqq fqrqr ft sM tm % qxrrM ^ 
fiqq qrtw PrPhSiifTf ft; if 1 

(4) «vqT?'^ acrrqTT ft; tr^paq Jr ^ wr Tplf % 

rfqiqff ft; fqqPr M qq; trfqfq^ TTql ^ tit qq; ^ qqft; 

qw qqq ^rWrirq tT qm 7 ft; qiiftq qqrfqq wriRtFTflff Sf 
Sr rq;qfF tpq; 9TtT arlff fftPH qqT ^q ifTWr TT STqpT -Tq q ftt 
fft; arSr qm ^ ft; M qftqvr prqfq qPq ft 1 


3 . ijq qrftirr qP vfi' q'q qrq; ^qtafr M fj-qpft, q^- 
qrq qt qrq-qi*f ittt ir;f qqr i; qq^M ft; irqTftqq; sqrrxT 
% qjjqf ft; fqq fqq'fq Td qTq qfr ?Tqf qgi hqr fqqfqtnfttp 
fTSTTEq qftq/qi snq;rr h qiq ifrftr ^rq't qq; ^r qrfqq ft 1 

3 . -cq qrim iJ:— 

(1) “3[q” q qrqqr. qr qqf- ftprqq, m. tt? , qqrfl 

qqr wifft tftqi qrqtfl % qFrq^rq q qfr tjqfftrq 733 % ft; 

fqft' qqr qfteqq q nq q qfftq, t^q qr STT ft; qrqrrr q qq 
fft;qi tfr qwr % qq qf.^q ft qqr ^qft; q^tpfq 'Jqq pT 
ft; tqq, qrff % iM, tpiTOT ft; tjq, tiqt q ifq, mqrfqq: 
fqqqfq qqr qtnr qpqfqq Btq 1 

(2) qq^M" q qm'r qr \qt ft; frfqqW t qqrq 

ft; fqq qqft, ft;qqq, qqq, qqrt, qr ?;fqq qqr qrqqft ft; 
qfrqjqq q qft Mf qft qT qvft qRrftrfer qqJT qfq^q 

ft / 

[fqfqq q^ n(,t )jsi-i withn i ftr] 


(3RDER 

S.O. 11.—Whereas for the development of the export 
trade of India certain proposals for subjecting Footwear and 
Footwear Components to quality control and inspection piior 
to export were published as required by sub-rule (2) of rule 
11 of the Export (Ouality Control and Inspection) Rules, 
1964 in the Gazette of India, Part-II, Section 3, Sub-section 
(ii) dated the 29th June, 1985 as S.O, 2893 dated the 29ih 
June 1985 in sunerstssion of the notification of the Govern¬ 
ment of India in the Ministry of Commerce No, SO, 2384 
dated 17th July, 1967; 

And whereas the objections and suggeRtions were invited 
from all persons likefv to be affected thereby within forty- 
five days of the publication of the snid Order in Official 
Gazette; 

And whereas the copies of the said Gazette were made 
available to the public on the 31-7-1985. 

And whereas objections or suggestions received from the 
public on the said draft order have been considered by the 
Central Government; 

Now, therefore, in exercise of the powers conferred by 
section 6 of the Export (Quality Control and Inspection) 
Act, 1963 (22 of 1963) and in supersession of the said noti¬ 
fication No. S.O. 2384 except as respect things done or omitt¬ 
ed to be done before such supersession, the Central Govern¬ 
ment, after consultation with the Export Inspection Council, 
being of opinion that it is necessary and expedient so to 
do for the development of the export trade of India, hereby. 

(1) Notifies that footwear and footwear components shall 
be subject to quality control and inspection prior to export: 

(2) Specifies the type of quality control and inspection in 
accordance with the Export of Footwear and Footwear Com¬ 
ponents (Quality Control and Inspection) Rules, 1985, as 
the type of quality control and Tnspection which shall !« 
appJM to such footwear and footwear components prior to 
export; 

(3) Recognises— 

(i) national or international standards, or 

(ii) contractual specifications or technical specifications 
written down by the exporter, alongyvith samples ap¬ 
proved by Vie foreign buyer as declared by the ex¬ 
porter, as the standard specifications tor such foot¬ 
wear and footwear components; 
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Trr.wr 13;—WTipTT, wVt Pift- 

Jjm IfIftJ (IHC.) TTJ.!) et, 'JF: 7 W> jTT-Efm 

(i)STTr 'i^r R-q’r’T R’T't iFiri''TTp:i] 

"A Prfiriv, Ptpfc '^4- 4ii(ii)^, W4fjT;i 

urreNtJTTSK sp irpfT mr iwtRt ^ PtTi'Sft 'ffi % Prtf 

^^^T tf-FTirf^fT ^ ’PTTi' fJT^'FT 

TrrJifpE?r sFsrf 34 , sFPfr 

400033 4 ^ 4 r?P 1 6 Rt 

j 98 5 R >#1 T fpro; w ?Tf^ 

% fi;fTT '^i iodlr % ^ 4 'flTOT ^ Tnrw 

'oiR-II, 'T?- 3 , ^^-^^-(ii) nr^ar 39 41 ^^ loss ^-hwPjft wftr- 
>^5^ 4. ^'r.4fr. 2;i8 9 ^r wAJ'T ^ 1 

^jRTq-^'Tr ifr TO ^/tT I 

['crf ip 4c s (-O/w o-’S’Hrf tpr ^4] 
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(4) Prohibits the export in tht course of international trade 
of such footiVear and footwear romponents unless every con- 
sifininent thereof is accompanied by a certificate issued by 
one of the agencies established under section 7 of the said 
Act to the effect that the consgntnent of fnotuetir and foot¬ 
wear components are exportworthy. 

2. Mothing in this order shall apply to the export by 
land, sea or air of bonafide trade samples of footwear and 
footwear components to the prospective buyers, where such 
export is confined to five pairs of footwear in each design 
andlor size. 

3. In this order^— 

(if “footwear" means any form of footwear made of 
materials or combination of materials such as leather, 
canvas, nibber, textile, wood and synthetics, to pro¬ 
tect the foot or to serve as a costume, in the torm 
of sandal, shoe or boot and includes walking shoes, 
dress shoes, occasional footwear, spoits footwear, 
occupational footwear, orthopaedic and surgical foot¬ 
wear; 

(iri “footwear components" means any fabriealed or 
semi-fabricated components made of maferiali or 
combination of materials such as leather, canvas, 
rubber, textiles wood or .synthetics for use in the 
manufacture of footwear. 

[F. No. 6(3)y84-ET&EPI 


(infin-TiT Prqnr) 
sff 4, 1 95 6 

^?r.wr j »rTWiF, Prirfd (iwTf^dr Ppftrvr iqV 

FtFiOT) xffirPm, i ses (1953 »frr 22 ) ffm 7 iifr 3 T-£rm 
(I) ITTT srfiRRf 5T!fr-.T ^rrir 517 , 4^4 jrar 
fir riWfirfrr ffTfh-Jr, ‘TTir^tT^T-1 0 4 flrpTfro 

wretfilwi % xtV amrsjTfi ’frr PrftwiT % Piu 

fiTO" JTCT ^farPNfFr ^ srhifhrtfer 4^41 4r ffTTis, Tfir- 

"frrJmnr 'J4, tfrifr ‘iV't f 5 .Tr, irraf- 400023 

4'^ 't.fvTfroJi 4r yttfr mfr nrf % wrd T7 10 Iff, KIK'S 4 
tfiA aA 4r xia'fh ^ Pro; ttit srRTvfl- ^nyr 4r ^ar 44 % Fto 
^ neftr % 5(3^ 4 stftt % tkto ^rrir- II, i?nr-3, 
^^^■-^-(ii) 39 nr^o-, iggs if nunfjim' xtftj^rr fi. 

jpT.ftr. ;;s9.3 4 rffr^F wIto ifroff t 1 

"fir rt'-? siTlx^rS^-if 1 

['fiTt^T 5( 3)/Ro-fxfrf 

(Department of Commerce! 

New Delhi, the 4th January, 1986 

S.O. 12.—In exercise of the powers conferred by Sub¬ 
section (I) of Section 7 of the Export (Quality Control and 
Inspection) Act, 1963 (22 of 19631, Central Government 
hereby amends the notification S.O. 2888 published in the 
Gazette of India, I’art-IT, Section 3, Sub-section (ii) on 29th 
June 1985 with re.spect to period of renewal of Self-certifica¬ 
tion facility to M/s. Tata Engineering and Locomotive Com¬ 
pany Limited, having their registered office at Bombay House, 
24, Homi Mody Street, Bombay-4(X)023, as agency, for in- 
.spection of automobile spares, components and accessories 
manufactured at M/s. Tata Engineering and Locomotive Com¬ 
pany Limited, Jamshedpur-ID from one year to three years 
with effect from 16th May, 1985, 

Other terms and conditions of Notification shall remain 
unchanged. 

[F. No. 5f3)/80-EI&EP] 
N. S. HARTHARAN, Director 


S.O. 13.—-In exercise of the powers conferred by Sub¬ 
section fl) of Section 7 of the Export (Quality Control and 
Inspection) Act, 1963 (22 of 1963), Central Government 
hereby amends the notification S.O. 2889 published in the 
Gazette of India, Pait-JI, Scction-3, Sub-section (ii^ dated 
29th June 1985 with respect to period of renewal of Self-certi- 
fication facility to M/s. Tata Engineering and Locomotive 
Company Limited having their registered office at Bombay 
House, 24 Homi Mody Street, Bbmbay-400023, as the agency, 
for Inspection of the automobile spares, components and ac¬ 
cessories, manufactured at M/s, Tata Engineering and Ixico- 
motivc Company Limited, Pimpri, PuneTtllOlS, from one 
year to three years with effect from 16th May, 1985. 

Other terms and conditions of Notification shall remain 
unchanged. 

IF. No, 5(3)/R0-EJ&EPl 

14;—, ’FTTT, f4«rtff(T!nf*Tfr finfepir xFh; 

firffSTfi) ttfffFm, 1963 ( )963 'R 23 )Aff aTTT 7 

^-artr (i) grtr skw trifiprirf m snfffi gT 

sN^i'^i nfrff jftijxTYr.RjqWi, 5 6003 0 4Prffiftr 

TO47' rffff ^ fiRlOT t 74 % fT'T 4fr4 

tt fiir=m TiwifrTff TTalvrr xtr, wTift^f, 4 r5j;t 

-560030 4 t, RffTTrur % Rg 4 4r WRRTIO Rf, 

r 98 5 4 fflff ri wafff % fV ^ sRTPirjfiTiir itfr »i;f4tn' 44 

% f 4 tT >6t mfir % 4 Rrpr 4: rnrrw itht-TI 

^7-3, aiT-’Tr-(ii) Rffrtr 29^^^, loss 4 sTWfiro tqftr^RT 

4.->4rr str 7990 4.PR^;4rR fiRtTR ’ptrI' 4 1 

RFElfRaT t;,' RfR TO 3|7fr I 

[liTfT 4, 5(3)/80-i^itrrf 47 441] 


S.O. 14.—In exercise of the powers conferred by 
Sufi-scction (1) of Section 7 of the Export (Quality Control 
and Inspection) Act, 1963 (22 of 1963), Central Govern¬ 
ment hereby amends the notification S.O. 2890 published in 
the Gazette of India, Part-ll, Section 3, Sub-sertion (ii) 
on 29th June 1985 with respect to period of rencw'al of 
Sclf-certification facility to M|s. Motor Industries Company 
Limited, having their registered office Ho.sur Road. Adiigodi, 
Bangalore-560030, as the agency for inspection .of S.park 
Plugs for automobiles manufartured at M/s. Motor Indus¬ 
tries Company Limited, Hosur |Road, .Adugodi, Bangalore- 
560030, from one year to three years with effect from I6th 
May, 1985. 

Other terms and conditions of Notification shall remain 
unchanged- 


[F. No. 5(3)f80-EI&EPl 
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'Fr.^ir. 15.—JT^^nr, Pfiifpr (wPT^^ f^wir 

Plt.^r'r) 1 963 ( 1 963 KflTT 7 139en'^t 

(i) PT:,' Tl«ff ‘VT 1?^’! ^-5# CTIT 

4 Ttnfi f'^rfjT??, 1 o it f-rpTfirir w 

Pk: sm ^ 4*^? srei ^ ’iW'ff 

>F1 f^'Twrr ipRt^T^ ?I^, 34, 

sfiiTf -400033 ^rI wF^rw % t:"! tr ir^ % fik tc ib 
*rf, 198 5 % Ttf Tl ^ f'T'! smrPw^'T 

•ifr ^ firo ^^i^riiTTTii nfi % jit^ t ■nmi % 

nUTO ^T'T-II,’TT-3 ^T-4J1T (ii) !Trf,75 29'^^19S5iT WfftTT 
H wr ^T 3ff4 *1 <7r^jm <nrf^^ 't'rifti | i 
^!f^JlJ^HT % lirir irif !i'TFwi?^;ir jffifr i 

811^ 71. .5(4)/H0-^ 'Tfl 

S.O. 15,—In exercise of the powers conferred by 
Stib-section (I) of Section 7 of the Export (Quality Control 
and Inspection) Act, 1963 (22 of 1963), Central Govern¬ 
ment hereby amends the notification S.O. 2884 published in 
the Gazette of India, Parl-ll, ,Sections, Sub-section (ii) 
on 29th June 1985 with respect to period of renewal of 
Self-certification facility to M/s. Tata Engineering and Loco¬ 
motive Company Limited, having their registered office at 
Bombay House, 24, Homi Mody Street, Bombay-400(>23, as 
the agency for inspection of diesel engines manufactured at 
M|s. Tata Engineering and Locomotive Company Limited. 
Jamshcdpur-10 from one year to three years with, effect 
from 16th May, 1985, 


Offier terms and conditions of Notification shall remain 
unchanged, 

[F. No. 5(4) I80-EI&EP] 
w. <n. le.—rnsriT, fWw («prrfttT)f ppm aftr 

fflflWJr) XiftrPm 1963( 1903 ipT 32) >^1117:1 7 5f)3T-tmr 
-(i)3n.[ r'tr irfiffiift gTT ififpT ^tr Trrcr ^fMWrrr 
trs ^ThfbTffer iprffy PrfrrJT Prm) x^-is, *r PtPtftm sl^R- 
tjfxjl giT fjrsrar TTt’fr T Ppr ^Wr- 

5fTfi' «fi> fsrnn ■rPtr^it ip p i Ttjg 57 ^ 

24, 5hfV jflT) 7 ^, 97^-400023 ^ ^ eiftpp-pir %'5g?tn,!p 
% WR gT 16 irC, 1980 % tfl'tf 9^ W( tt^fsT RP 799 
spTTWTir jp) tjftnT ^5 fn ^ ^arflr % 

if TTH % TEspig' *,t 9-II, aftr-3, g9-9f*'-{ii) 29 

1985 if sT-TiifinTT flftrn^aT 9 . tt, m. 288,5 if 
Tfjfftr^ 'pTSt’, \ I 

5{4)/80-ffllfu9^^] 

S.O. 16.—In exercise of the powers conferred by 
Sub-seclion (1) of Sccllon 7 of the Export (Quality Control 
and Inspection) Act, 1963 (22 of 1963), Central Govern¬ 
ment hereby amends the notification S.O, 2885 published in 
the Gazette of India, Part-II, Section 3, Sub-section (ii) 
on 29 th lunc 1985 with respect to period of renewal of 
Self-certification facility to M/s. Tata Engineering and 
l-ocomotive Company Limited, having their registered office 
at Bombay House, 24, Homi Mody Street, Bombay-4(K)023, 
as the agency for inspection of diesel engines manufactured 
at M/s, Tata Engineering and Locomotive Company Limited, 
Pimpri, Pune-18 from one year to three years with effect 
from 16th May, 1985, 

1281 Gl/85—4 


Other terms and conditions of Notification shall remain 
unchanged, 

(F. No, ; 5(4)|80-LI&EP] 

TT.srr. 17.—TTT’PR pRfir ( Ppwtr sftr: 

f9fl5T9) STFaOBPT, 1963(1963 HT 22 OTXT 7 ^-tTTTT 

(1) ariTHj^nr ftffi ff ^TJpfPrgrx:^ HBififtet: 

tt¥, xiijEVr, -660030, Jf Wbfti?r tf)^. 

fsTT ^ "Vt TfSI^Tf Tl pRfflvr g.-t?r % ftm rfllT 
TTTf firtuss Tt Fsito i^fr itrirfTriT 5'J^ tBt 

fl^jfltrf, ^TmYr-S6003 0 if ^ wft5:TJr % TSB St tfg; (pf % 
P«fH 97 ; 16 rT$. 1985 FfJTSntTofhpTTir 

vr irfror 8ff tf^ftr % if ..its ^ 

Ttam tPl-IT, ^-3,OT-^-{ii) OTTltl 29 198 5 ii STTftra 

XtflPJTrTf 7f. TT.xtT. 2886 if 'pTlf) | I 

KrfctjTrm ^ eiwr tia xorfru^n i 

7fo_ 5/ 4 / 8 o-^trf tj* fgt] 


S.O. 17.—In exercise of the powers conferred by 
Sub-section (1) of Section 7 of the Expon (Quality Control 
and Inspection) Act, 1963 (22 of 1963), Central Govern- 
ment hereby amends the notification S.O, 2886 published in 
the Gazette of India, Part-II, Section 3, SuNsection (ii) 
on 29th June 1985 with respect to period of renewal of 
Self-certification facility to M|8, Motor Industries Company 
Limited, having theri registered office at Hosur Road, Adu- 
godi, Bungalorc-56003P, as the agency, for inspection of 
diesel engine spares and components, manufactured at Mis. 
Motor Industries Company limited, Hosur Road, Adugodi 
Bangaloic-560030, from one year to three yctirs with effect 
from 16th May 1985. 

Other terms and conditions of Notification shall remain 
unchanged. 

[F. No. 5(4)|80-EIiEP] 

•G.igT. 18,—ffiPfrit:, fWtn (iwTf^ fipwii afit: 
frCtWa) wftrfipR, 19G3 (1963TT22)'6)' UTtr 7 «fI TH 

EiTTT (1) arrr 5^-5 itrfwff ft jraPtf^ Hiw ftiTffwt 

W^tFt fijfgif, ff«T7T, 41 1029 if ftrdfittT tffJ,-rT 

ft ffixfnvT % ftpf ftRfjft: fijfiTRi 

fatffipT ftuFTTit flnn', 'r%-411029 if % wfiRf-w 

tjqfjf TSPT gT 16 Bt, 1985 If rfffi ^ Wffk 

^ fiTT 7if)T IRTDHtTiiI 5if ^ ^ J7tt( ^ Wgft 

% if BTR ^ BIB-II, ^-3, ^-ii mflw 29WB 

«i> 

19 8 5 if WftRt If. 6T. BT . 2 8 8 7 if tWwB f Tjjf ^ 1 

^ wtJT HR wqfttraBfir i 

[TltBR. 5(4)/80-^Wlft(tr W] 

S.O. 18.—In exercise of the -powers conferred by 
Sub-section (1) of Section 7 of the Expert (Quality Control 
and Inspection) Act, 1963 (22 of 1963), Central Govern¬ 
ment hereby amends the notification S.O, 2887 published in 
the Gazette of India, Part-II, Section 3, Sub-section (ii) 
on 29th June 1985 with respect to period of renewal of 
Self-certification facility to M|s, Kirloskar Cummins I,imitcd, 
having their registered office at Kothrud, Pune, 411029, as 
the agency, for inspection of diesel engines manufactured at 
Mis. Kirloskar Cummins Limited, Kothrud, iPune-411029, 
from one year to three years with effect from 16th May 
1985. 

Other terms and conditions of Notification shall remain 
unchanged. 


[R No. 5(4)180-EI4EP] 
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^:t. 5JT. 10.—frmfw (iWTftiil bCk 

srrijflWiT, 19113 ( 1963 ^>T 23) tlTTT 7 VI OT- 
wm (i) art! iwi tt jnr^t jit 

fT#,£¥, ^iirrT-600050 ft PrPrft'fT *pi 

fsrdwnr RiTTr ^ f^r ifTT^ »frJ ftirr-fT 

TjaR^fr^Pr •fTjtm 3 7, TTTBi^: tV, TraTO-500006 ^ pfifTOTTir 
^ if w ^ 071 16 Ji’t 198 5 ?r H^ll TT ^ fluffs 

% fsiiT w rffliuflinTT ^tn ^ ^r^sr 

if »rrTiT %tism u'l-II, ij7'3, mffis 20 

w^r, 198 5 if !T-f,lfilPT Unlr^^^ ^T. ^1. 511, 298 1 if fflTT 

FTt^^r ^ inff ^ I 

tiftir^jri ifif RTir w «.'8r<^Hfsi 7 ^ 1 

[inf^ 5(4)/8o- 

tT’". i^^r. 

S.O. 19,—In exerclfe of the powers conferred by 
Sub-section (1) of Sech'on 7 of the Export (Qufllily Control 
and Irxpectiin) Act, 1963 (22 of 19631, Central Govern¬ 
ment hereby amends the notification S.O, 2891 published in 
the Gazette of India, Part-TI. Section 3, Sub-section (ii) 
on 29th June 1985 with respect to period gf renewal of 
Self-certification facility to M[n. Sundram ’Fasteners Limited, 
having their registered office at 37, Mount Road, Madra.s- 
500006, as the agency, for inspection of Fasteners manu¬ 
factured at f 'ls, Sundrfin Fa.steners Limited, Padi, Madras- 
600050, from one year to three years with effect from 16th 
May, 1985. 

Other terms and conditions of Notification shall remain 
unchanged, 

[F. No.' 5(4)|80-EI&EP] 
N. S. JJARIHARAN. Director 

(Rtr^ir pPWP srrtrfff Ppif^ >er ^irtifsTtr) 

Errnff 

Tf fWf, 21 3pn;tT, 198.5 

Id.air. 2 3.—w«ff 299, snirm RtjiTn 

, g;4f tmir cs ipJ 1151 hthet imltTr tfo irf/ 

1961114 PfTO 13-3-85 fit 496600/-1I, urt trry 

d/. -fr. % fffiiK ^ ndf ftinr tnrr «iti 

ertfTO Ti'f % VJ wq' % fltrtfiT if Ff ufT fntF qi-r, FTtrifr 

fiprf:? TRf.fTl 19 SSt 88 % 'ftT 8 5-8 7 % F?<54?r 

f«5in It I fimJf '3^ TJI I fr ti. ift 

1961 114 flfW 13-3-85 fit tT^-JTTf 85 %fi=R 496600/fo 

•FI urfic^ Pi-rr im firfr Ti'iiFr Pp^ jfr *f^ imr | / 

FWTfiW Jt IPIT ^ I 

^ lElje ,L PfT ^ dCLlT HT^^'rr ift ITfllW Tjf qixjtr 

srRbirff irNt irt nf | / spFrnrxr rrf 1) 

FIT: Wlgi'T ^FFTTL FT^ 195.5 f^o 7-12-55 (flRT 

rmJfEiTT) vt STTT 9 ifr if Rfftt wfiif.'nif ft srEt jif 
if ^rrrtRT 'fi/nrr/ igei/i i4 ft. 13 - 3-85 ’Ll fct 

Iff ipTift fit fdLffT fil Fftfl 1 

wT^tptt ift srpfffr TL Ff fptft PRftr fft ipW ftf^ jftfwr 
I9a5-fta ip ^tr .ss-a? ^ ^ it. ft/rrff/ 
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1961114 ft. 13-3-85 fit tPER’^sr 85^ flEf,' ^t V'jftfft 
('*;oLt%H- imt) ■trifi fiLir 75 : ft^it ff.'nr sjrS'in 1 

[filVT 4. 3 242/ n (tij-b 5 tfij I/tT.' tpT >7/1 98 1] 

%. ft.Tfft, ftpftlf.' FPTId fiRftf 
5 ft TTlfL ftfiftf:, FRTd-ff'riTT 

(Offire of the Joint Chief Controller of Imports and Export*) 
(Central Licensing Area) 
CANCELLATION ORDER 
Now Delhi, the 21st August, 1985 
S.O. 20.— M/s, Spiel Electronics, 299, Prakash Mohalla 
Garhi. East of Kailash, New Delhi-65 were granted Import 
Gccncc No. PISI1961114 dt. 13-3-85 for Rs. 496600 for 
manufacture of SAW T.V- 

The applicant has filed an affidavit as required under para 
85—87 Of Hand Book of Import Export ftcceduie 85—88 
where in they have stated that Exchange Control Purpose 
copy and Citstom Purpose copy of the licence No. P|S| 
1961114 dt. 13-3-85 for Rs. 496600 issued for the period of 
AM. 85 ha.s lost/misplaced having been un-utilised. 

I am satisfied that the Exchange Control purpose copy A 
Custom Purpose copy of the licence have been lostimisplaccd. 

In exercise of the power conferred on me under Sub-Clause 
9(d) of the Import Trade Control Order, 1955 dated 7th 
December, 1955 as amended upto date, the said Exchange 
Central purpose copy & Custom Purpose copy of the licence 
No, P/S/1961114 dt. 13th March, 1985 for the value of 
Ra. 496600 is hereby cancelled. 

The applicant is now being issued duplicate Exchange Con¬ 
trol Purpose copy/Custom Purpose copy of Import L'cence 
No. P|S| 1961114 dt. 13-3-85 for Rs. 496600 in ncrordance 
with the provision of paras 85—87 of the Hand Book of 
Import & Export procedure 85—88. 

[F. No. Delhi/othcr/3242/AM-R5/AU-I/CI-A|1981] 
I, K. KALSIE, Controller of Iijjports & Exports 
for It. Controller of Imports & Exports 
pTTTcf)' 

fff ft5^, 25 F!fr(TT, 1985 

411,FT. 31.—na'* Ft ftftff 5^'lftFT, 19/19, #TEirarr^VsrpT, 
nf ftt'Ft, 25 RF FRIT Tf.fi/TR/ 1961459 ftRft 

11-4-85 3 , 90 , 000 /- ft. ^ Ft? FTR ^ % F^L FlftF) 

5T ftTpN-W / iftHT eSripr rrjr TftFt % H7‘4"|itFT 
Fnrftr |ii sret fttar >w fi i 

Fliftw qjif WT TR’T ^ FflifT FT tflt SNF 'IW, FRIF 
pTFfrr 'ppfftrftr iFfftrr 8 5-88 as 

ftRltl frilir ly?! I 4. ifl /HF/ 1961459 

/fT ftffW 11-4-85 Ft F?T-rW 85 TftFftfF 3,90,000/-T. 

% Rtr ftnr mn FT, Ftr fTift rtttf Fftirr^t ?r ftf 
' pjftFT fip? ^ tf? ftRT TFTPT fip? ^ tjt Rh 5 I 

iirTSF trEtt TWfW iprft 'jff TTfir 

3,90,OOo/-T tJo giLT % ItR F?ftpT j I 

^ ^ ft -FR FRR TlfFTT git :iJT wft tfft Ff | ] 

FT : FRR RTTTL FipraR FftnT, 1955 ftf7-12-55 (TFT 
FW>Jt) 4Tf FTTT 9 (Tt) TafF FftpTTtf tF RtfR JTT 
TTcftT Flf?fF 4. ft/tlF/ 1961 4S9fT. 1 1-4-8 5 gft FT 

RTSF T? PIRFF gv^tr gi’ftt Tt FfTET *67^ Tl FftTT ?trT ^ I 

Fife grt FRFT TT ft fret flRtcT git gTpf fjfftr 
FftpR 1 985-88-^ ?7T 8 6 ^ F^7 RR FTfFF F. Ft / OF / 
1961459 ft, 11-4-85 ift RTF O? tRF?F ipftt gf) 

Fi^ftft Rft) FT firriT fpTr srpfirr 1 

[ft, F, SFft/FFf /250 Fti;F -8 5/fi[ I/4t,FF.F. 243.5] 

'ft. pF. FTTRilFTRt 
FF JJTF FffSR FWa-fiRfF 
fF F^FF ’JUT fTFFT FRT'f'fFfg' 
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CANCELLATION ORDER 
New Delhi, the 25th' October, 1985 

S.O. 21.—M/s. Vipan Electronics, 19/19, East Punjabi 
Bagh New Delhi-25 granted Import Licence No, P|S| 1961459 
uated lJ-4-85 for Rs. 3 90,(,()() for Import of items as per 
li.t attached therewith required for manufacture of Audio 
cassette tape recordcrs|car cassette player & combinatioa 
ther'Edf with Radio. 

The applicant has filed an affidavit as required under 
para 85 of Hand Book of Import Export procedure 85—88 
Policy wheiein they have stated that both custom purpose & 
E.\change coiiLrol copies of the Licence No. P/S/1961459/C 
dated 11-4-85 for Rs. 3,90,000 issued for the period of 
A,M, 85, has been lost without having heen registered with 
any custom authority and utilised at aU. 

In duplicate both custom purpose and exchange control 
copies are required to cover the foil value of Rs. 3,90,000. 

] irni satisfied that the both customs purpose and exchange 
control copies of the licence has been lost. 

In exercise of the powers conferred on me under sub- 
clause 9fd) in the Import Trade control order 1955 DT. 
7-12-55 as amended upt) date, the said customs purpose & 
exchange control copies of licence No. P|S|196]459rc DT- 
11-4*85 for the value of Rs. 3,90,000 is nereby cancelled. 

The applicant is now being issued duplicate both customa 
purpose and e.xchangc control copies of Import Licence No. 
P|Sll96l459 dt. 11-4-85 for Rs. 3,90,000 in accordance with 
the provision of paias 86 of Hand Book of Import Export 
procedure 1985—88. 

[F. No. DEL/others/250/AM-85|AU-l|CLA|2435J 

Dy, Chief Controller of Imports & Exports 
For Jt. Chief Controller of Imports & Export*. 

(f^er 5rr«[#Er sr^qin) 

20 198 5 

ifTloSTTo Tl-fiTo, 8^ 98 

5FTT, ^ f47^-iiooi9 xmrrRRr 'hYJl^ilqwd 
qrT'^rpRw/ftTr ^ sfrr ftxfl % % HtT 

34 , 223^0 tfrar TT qT srPTBr ^ ql /qq; /2032071/ 

qw/94/qq q^ q^T/feir 8-1-8S fw mrr «tT aff snfl 
^ faPr Sr 1 s % fqq txr qr 1 qq mlf ^ qpnq 
JJ 5 IT fqlYmr fimoi srfq ^ 

^ fqq w wran TT xrrtqq ftun ^ fY fimnfbr 'fl 

jtRt ^ qf 11 qrtJquiO Y ttiqqqw fen 

^ ar^qn; wr?^ ^ qY ql, qrqq, % 

qiq qqVsq ft'qi ’Bff t, qqqq qtftir qq if 12 , 944,19 
qo rjFf ^ 'S'r^'iq fwr qqr | aiYr: 21,279.81 

qo 11 if ^q into Jr sfV q*? ^Ypiq iiY qf ^ fY qft 
qpnq qnt^q qq qn if 910 qq qnrr ^ qr fqq tjrrqi | 
arrit qnJf TiJr qifmnKf srl iffer feir 'trrqqr 1 ^ qiq 
iqt ^ qr fV gqq xnqpr qn#q ijq ^ fttoqq 

fmraq qt I, wr^qTrwnEf q^ fqtw Yqr ^ Pa qiqqia 

ipt rn^qq sr^PrPf fqPrqq Pnrqw srPr qK! qY 'snqf 
iqi ^q 1 ff qi9id (Pfitovi) xhi^vi, 1955 , qrf anT 9 qff qq ani 
^ wfM SW 5 qftpPRl qq mfrq gn ^ 31 ^^ 

^ rjiq tJIT ^ t I 

[qr^q ito 12/181/84-85/qq qq qq/759] 
r^oqqo faqpjfq, qq ^ toftoT, snqiq-PiqTq 
IfY ^ Pptov, xnqiq-Pnriq 


(M. L. SECTION! 

New Delhi, the 20th December, 1985 

S.O. 22.—M/s. Modi Xerox Ltd., 8 th FI 00 -, 98, Hem- 
kunt Tow'cf, New Delhi-110019 were granted an Import 
Licence No. PjF|2032C71|C|XX194|Hj34|M'LS d,.fcd 8 -L 8 S 
for import of spares for Stock & Sale for u.se in imported 
Photo-copics Duplicators Microfiche Reader Printers valuing 
Rs. 34,223 with a validity of 18 months from the date of 
issue. Now the party have applied for grant of a Duplicate 
Copy of the Exchange Control Copy of the aforesaid Imports 
Licence on the ground that the subject copy of the licence 
has been lost. Tile licensee has furnished necess 117 affidavit 
according to which the aforesaid licence has been regi.stered 
with C.W.C. Palam, New Delhi and has been utilised to 
the extent of Rs. 12,944.19 and the balance against the 
licence is Rs. 21,278.81. A declaration has also been In¬ 
corporated in the affidavit to the effect that if the said import 
licence is traced or found later on, it will be returned to 
the issuing authority. On being satisfied that the origintA 
Exchange Control Copy of the aforesaid Import T icence 
has been lost, the undersigned directs that a Duplicate Ex¬ 
change Control Copy of the licence should bo issued to the 
applicant. I also in exercise of the pO'Wers confered in Sub- 
Clause (d) of Clause 9 of the Imports (Control) Order 
1955, hereby cancel the original Exchange Control Purpose 
Copy qf the above licence. 

[F. No. 12/181/84-85/MLS1759] 
N. S. KRISHNAMURTHY, Dy. Chief Controller of 

Imports & Exports. 

For Chief Controller of Imports & Exports. 

(sAiftfw fiwq fqqm) 

snYvf 

q$ ftefl, IS ftqRTT, 1985 

HTfoqTo 23 .—qyoqqo/rfjoqlfoJxfT^oftoJss '.--fTCTq qfqn 
(■fqtftoter) 1952 % fqqq 2. 4 affq 5 It qiq qfsq 

qqfq (torm qqr tofqqqq) qfttPrqq, 1951 (i&si iqr es) 
tY aT3:r 6 ^ iTtffsnfi qq qq'tq qrqY jq farfr qqq-qqq 
qq qqYrqq fqrqr w, Topiq qqT.iiTtr ?q ftjqrq qq- 

qsqqt qrYq r^Tiq: 30 1985 It ir^r qfq qvffq qqfrq 

lY jmtfeq frotq qfto^ Jr fqrqfqftrq quftoq ifqfr ^;— 

liFTRqq qqT arq qftilqtoFT 


1 . qtoqo 3 IrqTqir; 

3. sfl qqo trqj^fq, 3 . NYxRwjqtq, qqrq 

qqi qrqirq, to 

qYo^oqo 11500, qYoirroqo 1 1500, 

TOt-20 TOt-20 

2 . qtoqo igltqrqY; 

19. toYqqr, 19 - qro 

qqffi q^qfnuq TO qqqsqq 

qtjFtorqqq, qq,qT“qro q’hDtffqq:, 

qPr jtoY qnf, qqrq^t, 
qtqrlqq (qftqq) qfqqrqrq-saoois 

TOt-400086 

[qqr qo 3-34/t.s-qqr qq-I] 
x» Tfqr^qq, Fq^*pp 
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MINISTRY OF INDUSTRY New Delhi, the 11th December, 1985 


(Department of Industrial Development) 
ORDER 

Now Delhi, the 18th December. 1985 

S.O. 93/TM/DC/ID/85—In exercise of the powers con* 
ferred by section 6 of the Industries (Development & Regu¬ 
lations ) Act, 1951 (63 of 1951) read with Rules 2,4, and s of 
the De\’(ilopment Councils (Procedural) Rules, 1952, as amen- 
dod from time to time, the Central Government hereby makes 
the following amendments in the reconstituted Development 
Council for Taxtile Machinery Industry issued under this 
Department s Order of even number dated the 30th October, 
1983 


FOR READ 


1. Against S.No. 3; 

3. Sh) l S. Ramamoorthi, 3. 
Textile Commissioner 
P.B.No. 11500, 

Bombay-20 


2. Against S. No. 19; 

19. Director, 
Ahmedabad Taxtile 
Industries Research, 
Association, 

Lai Bahadur Shastri, 
Marg, 

Ghaikopar (West). 
Bombay-400086. 


Represent 


Shri Anin Kuma Member 
Textile Commi¬ 
ssioner, 

P.B.No. 11500. 

Bombay. 


19. Director, Member 

Ahemedabad 
Textile Research 
Association, 

P.O. Polytechni- 
que, 

Navarangapura, 

Ahmedabad- 

380015. 


IF. No. 3-24/85*HM (1)] 
R. RAMANUJAM, Director 


11 198S 

vr.sn. 24 .—(iftnIPrftPF) fwippift, 195a 
Ptw 2, 4 sAt 5 % wr (fwiR twr ftTmiRfT) 

RfilpTtW. 1951 (1951 TT 65) ElTt.T 6 lUT WtT 

irifm | ft; 

PrRnr sifter ireanr. wi. 7 si(«-) 

4 firaw^, 1984 rttV tmr girKf ^ 

fireiB HftTWf ^ B'waT ^ farnftiftra fvq *iit( i 

xn^iir ’w RWir as tflsrftftr %TirpT tt 

srflrfte — 

36. «fr. Rftw, 

ftwTB ^ 


S.O. 24.—In exercise of powers conferred by Section 6 
of the Industries (Development & Regulation) Act, 1951 
(65 Of 1951) read with Rules 2, 4 and 5 of the Develop¬ 
ment Council (Procedural) Rules, 1952, the Central Govern¬ 
ment hereby direct that the following amendments bo made 
in the coi^osition of the Development Council for Heavy 
Electrical anj Allied Industries, notified in the erstwhLTo 
Department of Heavy Industry’s Order No. S.O. 751(E) 
dated the 4th September, 1984. 

In the said order, for the entry occurring against S.No. 26, 
the following will be substituted namely :— 

26. Shri D. B. Malik, 

Industrial Adviser, 

Member Secretary 

DGTD Udyog Bhawan, 

New Delhi 

CF. No. EEI-I9(I3)|84] 
S. KANUNGO, It. Secy. 

ftRpr) 

laftlRTT, 198 5 

•a. ST. 2 5 .—tr.^rifmaT atmTftJi; 

nrafippl, 1969 (l969 IT 54) ^ OTTI 26 TT-aiTl (s) 

% *r, tlTT.ITTT 

if Tftsfftra af), tsTTRl % ii)% 

RT, ftiT TT % srsarq-a ^ rr % TrRrtr 

lirnT % pRRft^.-7R T) I I 


wfETf^r R, 16/12/S5-;TR,-3 ‘"iT 1 


STR W, RTTR Tm 

■(RlfR ITU 

'ftfklTW 




iftqr 

1. 

^ftrrr 


2133/84 


ftTfhJr 

irf RW Rte RTW %. 
9129, !rRft4), 
^tNl-4000 2.5 


2- 

ftr., 

— RRUft— 

2183/85 

3- 


—TRllft— 

2181/85 




4. 

4^4 i)xirVn PftgR 

—Rsfftft— 

21."2'g5 

5. 

ft 

6/41., 6#r n'ftpT, 

2180/85 


'f^’li'fld •Pi’EfV 

xerftr;! IlvsT, 



ftl., 

^^-4000 18 


6. 

Rr 4 SrtPR STTo ftft 

1 ^¥41 

3 6—40,R83fPpTTr 

1032/75 



RTRT-GOOOO 1 


7. 


WRTtw annr nrf, 
tIMf, 

TOrI-400013 

5 48/70 


[h. 16/12/s 5 tpl. -3] 


(Department of Company Affairs) 


[tt. 19(l3)/84] 

wlRT arnpnf), rFit 


New Delhi, the 19th December, 1985 

S.O. 25..—In pursuance of Sub-section (3) of Section 
26 of the Monopolies and Restrictive Trade Practices Acl, 



«?rorTrTrjpRr;^R^ 4 ,i 986 /kiW u 1007 
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1?69 (54 Of 1969), thi Central Government hereby notiflai 
the cancellation ol the registration of the undertakings men¬ 
tioned in the Annexure to this notification, the said Under¬ 
takings being undertakings to which the provisions of Part 
A Chapter III of the said Act no longer apply. 

ANNEXURE TO THE NOTIFICATION NO-16yj r/85-M.m 


SI. Nam;of the 

Registered add rcss 

R gist- 

No. Un ortaking 


ration 
Numb, r 

1. M/s. Gammon Ini ia 

Gammon House, Veer 

2133/84 

Lt . 

Savarkar Marg, 

Post B X No. 9129, 
Prabha '.evi 

Bombay-400 025 


2. M/s, Gammon Tur- 

Do. 

2183I8S 

nk. ys Limited 
' 3. M/s. Gilcon Praject 

Do. 

2i8l/85 

Si rviccs Ltd. 

4. M/s, Gammon Nir- 

Do. 

2182/85 

mai Ltd. 

5. M/s. The Frosyssinet 

6/B, 6th Floor, 

2180/85 

Pr.)'Str;sse.l Concrete 

St rlin Centre, 


Company Ltd. 

Dr. Annie Besant Roal, 
Wrrli, Bombay-400 Oi 8. 


6. M/s. Southern Pre¬ 

‘South Inc ia House’ 

1082/75 

ssings Pvt. Ltd. 

36-40, Armenian Street 
Madras-600 001, 


7. M/s. Shrer Ram 

Oaopatrac KaJam Marg, 

548/70 

Mills Ltd. 

W«rli, 

Bcmbay-400 013 . 



[No. 16|12[85-M. m] 
I* C OOYAL. Under Seoy. 


(sflv t3«nT fir.; ft) 

»Tf %tfr, 29 tnnsrt, igss 

ijtT. 5 tT. 2G.—%'riflii lywK, >frFErfl wrtT (tnnfuTT 

wfkxlfhtif ^ wfnfhuK, 1971 (1971^40) 5 ?. srsj 

3 TTtr STOK ^ tW'Fl ?r Jtf, 3 |)t TT!! % 

nFi 2 , ^ 3 , gr-wif (ii), 31 wr^, 1094 *r tr^dfw 

iilTTi tfranT *it ’pI 'pt. hi. 1047, 

infrar 15 trr^, i 98 4 ^ % fOTn Hfiufisr ipTFjtf, 

HfR’p'itr %trr w | 9 T ipt^ vr^ik f>pqr t>t 4 r^, 

tfl% tpl mHl 1 *r gfwrfiJir «ifr, eft ^htpit ipi 

HftPPTft ^ tFfWiT % fetf mw 

Hftrpr^f 'pwt 'jft H<Ffl f.froTfTHi <tft fsnifi'tT ffhnaft 

^ sfRn: ^ Fn?ft (2) 'Rt Piwnft tiPrfe: if PtFifti:?: 
wit Tt Tm, ^ trrufntw im trr frurer 

•fi' Jttiw vtfpatff fi spiFr af)-^ HftrtffRi tprfKi «pt wr 

•pt*!! I 

WI’Fiff 

tiT TFTFT tratirt w»ff tn surtf sflT iriw- 

•prfcti ^ wtiiFt ifhmt 

^t. ^t. 111 . 1 ^, •iTTffttr- fent rsptw 

HVlT^rPw ?tHT, (t[ ^t), tlTTTlftVFT T, tl^ ^ 

sniir fcpft HTfhrT cmtrfSnruT 

n Pi iffd wtsfftvFT nf Hbf qx ftit( vt; rropi^ phet 

fet^t 

[qn. H. tigtf?rI\'f>)-i5(i2)/85] 

«fr. tfl, UFft,HtRFft'tr 


(D jpaftment of Public Enterprises) 

NeW Delhi, the 29th November, 1985 

S 5. 26;-In c.v^r. lse of lij powjrs 'tof.-rnl by 
sacti HI 3 of th.' Public Pr, mis;s (Eviction of Uaanfh .rised 
Occunants) Act, 1971 (40 of 1971) , and in super.!, ssion of 
the 1 iti kation of th; Oov rnmmt of India, in th, Ministry 
of Ii ’ustiy No. S. O. 047, dated 15th Mar h, 1934, public 
shjd i.n the Gaz.Itcof Ii iia. Part II, Section 3, Sub-S;;tijn(ii) 
'.at;l 3,st .March, i984, ex;cpt as respects things done of 
o/n'tteJ to be Ion; b,,for.; su h supersession, th; C;ntral 
Oov -riutient hereby appsintsth ;Offl:cr mentioned in column 
1 of th; Table below, being a gazetted officer of Qovernmont 
to b.; Estate Offleerfor the purpose of the said Act, who si all 
.ix.cr;i»j the powers conferrjd, and perform tic duties impo¬ 
sed on Estat,; Officer by or under th,c said Act within the local 
limits of his jurisdiction 1 n respect of the public pr- miscs 
sp,; ;iae 1 in the corresp )nding entry in column (2) of the said 
Tabic: - 


TABLE 


Designation of Officer Citegory of Public Premises 
and local limits o jurisdictions 


Shri K. B. Shukla, US (UT) 
Joint Managing Director, 
Delhi State Industrial 
Development Corporation 
Limited, New Delhi. 


Public Premis-s own;, /acqui. 
red or hir,d by the DeUi- 
State Industrial D..Velop- 
ment Corpi ration Linjitc 
New Delhi. 


[P. No. SSl(P)-13(12/85] 
0. P. SHARMA. Under Secy 


qf ftwfr, 16 fidWt, 1985 

qrro HTf 27.—iTsrnfzpp ^ wfmrd 

HTuPTtnT 1948 qfr <iT73 3 % ^ ("ft) ^ spjmR if %^ir wvrd: 

im, fFTN ^ Jf 

sfltitiowto Fnrq 'Ft 21-11-83 ^ 'Fiftrtft tfsfe qtr srur 

ipz:?! % srife^Tr ^ > 

[tio ito-4330/l/85] 
mto qtrW3:,t3qvfitT 

ministry of external AFFAIR3 

New Delhi, the 16th December, 1985 

3 0 27._^Iti pursuance of the clause (a) of Section 2 

of the Diplomatic and Consular Officers (Oaths and Fees) 
Act. 1948 (41 of 1948). the Central Government hereby 
authorise SlShvi Chaman Lai and A. I- Nathan, Assistants 
in the Embassy of India, Riyadh to perform the duties ei 
Consular Agent with effect, from 21-11-85. 

[F. No. T-4330/l/e5; 

R. DAYAKAR, by. Secy 
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^ IBtelwrT, 1985 


. And further whereas the Central Government hai, after 
- considering the said report, de ided to acquire the right 
. of user in the lands specified in the schedule appended to 
this notification; 


w. ttT. 2 8.—iTd <s(\7: (jfifsi HumriK 

( ^fn ^trfwfiniTr, 1962 (i 962 ^;r -;o) 

'Pf tTT-rt 3 tI ^3wrvr (1) % TtiFr 

tflf nfu^^rr «pr. m. tf. 2124 tmftw 29-4-E5 itTr 
'C'X'i "TCPR if ■jq' q itTR P^^irPrrfrftR ijrq*ff 

if qqqPf ^ fltarnTR strt Wpt % feri if,-pit 

tPTiT wnr fttftqr <rT 1 

qq: TWfiT srrfEWrfl ^ qqtt aWwi wfy urtr e <1 

gnr (i) ^rmt; ipt friM ^ ^ 1 

3T>7: flTq, qq: ^ qT fSl'niT flT^r % 

'TiptPi; ^ riwR ir fafqfW tjftiff Sr riiiifpr 

iRT flffmq sti^tr "pt fiifmisrq Pput I 1 

w, stq; qw stfa'nTJPT ^ qTTT 6 ( 1 ) rrrr ir^ 

Krft ,7 ^tr stqtq iRT:^ WtWfT *r>fTO URtfy J ftr 

trftr^qf if 4 ?ft if fisrfirf^ grq «rJirJff if 
qrr 'rt^WTT W^f % spffgn' ^r ftrrj qpi^tT .trfhrti 

fipjTt ^srm ([ I 

RrtT TO OTTripi grorti (4) cri trerq ^rpRnff ^rrsnftn 
ft# ^^spr-p flrfr 5?fV (r ft: 'ijfitiff Sr rHwn t7 

% 5 !ft!r fRjftrt: if ^ ^ tm' sftt: !nfff?w 
ihi srrtffii if, latff ^TOTaff % ’f.’ra ^ if, rffw % simRR ^1 ?g 
pfRTw frf^ 1 

if. < 71 !. (I86) ff <i: 5 T. if, 5 ff. 

5 ff. ifa.-I 


Tl^q >I,qTtg 

fbrw v^qqwrq 

m^nr 

: fn3?rtliq 

ntn 




qqftq^: 

zrfmr 

nri^n 

0 

01 

68 


30/1 

0 

18 

96 


nri jn 

0 

00 

43 


3l/l 

0 

02 

40 


65/91 

0 

08 

70 


54/2 

0 

05 

52 


55 

0 

04 

02 


[q. O-120 16/45/85/sft. Hn. 

n). 

-ri,-4] 


MINISTRY or PETROLEUM AND NATURAL GAS 
New Delhi, the 18th December, 1983 


S.O. 28.—^Whereas by notification of the Governrnent 
of India in the Ministry of Petroleum S.O. 2124 dated 
29-4-85 under sub-section (1) of Section 3 of the Petroleum 
and Minerals' Pipelines (Acquisition of Ri^t of User in 
Land) Act, 1962 (50 of 1962), the Central Government 
declared its intcotiou to acquire the right of user in the lands 
specified in the schedule appended to that notification for 
the purpose of laying pipeline; 

And whereaa the Competent Authority has under sub¬ 
section (1) of section 6 of the said Act, submitted report 
to th« Ooreretmt; 


Now, therefore, in exercise of the power conferred by 
sub-section (1) of the section 6 of the said Act, the L'entral 
Government hereby declares that the right of user in the 
said lands specified in the schedule amended to this notifica¬ 
tion hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Government directs that the 
'ight of user in the said lands shall in.stead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission fres 
from encumbrances- 

SCHEOULE 


Pipeline from D.S. No. NKFE (i86) to NK GGS 1. 


Slaf, : Qjjaiat 

District : Ahin ’aba 

; Taluta ; Viramgam 

Villas r' 

Surv.y Mo. 

11 .. 

Arc 

C iti- 



tar 


tiarc 

Bhalariya 

Cart track 

0 

0, 

G8 


30/. 

0 

8 

96 


Cart tract 

0 

00 

48 


31/i 

0 

02 

40 


55/P 

0 

08 

70 


54/2 

0 

05 

52 


55 

0 

04 

02 


[Mj. 0-12 

0.6/45/.3V 

Wg— 



'Pf. . 19 .—qtf atlt: tsfqat 'iTT'Rrrf'i 

% flfarrs: tt qRiftqq, i 962 (i962 <f;T 
50) Tl tnxr 3 <pt grraTtr (t) *.raf qrWT t 'fjtftm 

*iff qfirjjsrqr <rt, pl 4 . 2129 aKbi 29-4-85 artr 

if % cfa''fT^ fft >TrTTOrTT^ n't % fipl qf %8 
nT qqqr qpfnt qtPPj nTPwr vr 1 

attxJtff. snfanT^t ^ 3«Rr qfWm ^ rntr e ^ 

JTttr (1) % ^Tt: nt fWt# ^ rf) | 1 

3 ft 7 qrtf, IPT; %n[tq ^ qw fofti tt: f^mrt ^ 
TW'?! qftt^qi q^’frq ftfqlVa: q^fq»ff Jr OTifpr 

nT qfimT'^ qfirq n 7 ?t nr Hfqvnq ftniT | 1 

qq, qtr. qftrfrpm ^ >JTTT 6^qqqr3T(i) tm srrm 
nrpRt nt sirftq ^>1 q^TPR qtfinr nTtft | 

ftrfq qfs^qr w^T q fqftrfVr qw Jrqqq'm 
nt qftw^ ^ sprtsrq ^ tfo^lTTi qfqq 

firtiT nrar 1 1 

afix qnf qq ottf ^51 qqqTtr (4 ) IT'cr tretq nr Jiiftq 

n^ jtf itwtq uxfTz Tdlw iftfl ^ ft? qqq ^ nr 
qfqniT %rstq qtnti it PT%q ^'t^l ^ qnrq ftq rrftTnirfhn 
,fq qr^Pi Jr, qq3 nrqraftq *1.43 *9 Jr, qtmrr % sfnTirrq sfr^q 
qRtij n> Psflpar ^■tqT 1 

““ S55 q. t(q. «y. ¥t. (ft . % qt. €t. t(n. 

;qq7Tq, ftrqi ■ qi^nr : 

qpT «qfnq'. qr^. ^qT 

’TITSt^f^lI 103 0 11 38 

111 0 17 03 

113 0 18 85 

116 0 08 68 

' [q. 0-12016/46/85/811. <?q. ^.-^.-4] 

4t, ^f.jwfVmw.tnf: qiflfiqT: 
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S.O. 29,—^Whereas by notification of the Government 
of India in the Ministry of Petroleum S.O. 2126 dated 
29-4-85 under sub-sbction (1) of Section 3 of the Petrorenm 
and Minerals Pipelines (Acquisition of Right of User in 
Land) Act, 1962 (50 of 1M2), the Central Government 
declared its intention to acquire the right of user in the lands 
•necificd in the schedule appended to that notification for 
the purpose of layin,r pipeline; 


And further in exercise of power cgnferred by sub-section 
(4) of that section, the Central Government directs that the 
rj^it of user in the said lands shall instctyj of vesHng in 
Central Government vests on this date of the publication of 
this decfaration in the Oil & Natural Gas Commission free 
from encumbrances, 

SCHEDULE 


And whereas the Competent Authority has under sub¬ 
section (1) of section 6 of the said Act. submitted report 
to the Government; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right 
of user in the lands specified in the schedule appended to 
this notification; 

Now, therefore, in exercise of th* power confeiTed by 
•ub-section (1) of the section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notlflca. 
tion hereby acquired for laying the pipeline ; 


Pipeline from well No. SDDD to C.T.F. 


Sta*^c : Gujarat 

District ; Bharu h 

Talufca 

: Anfcl 

^shwar 

Vil'age 

Bloffc No. 

Hec¬ 

Aro 

O'oti- 



tare 


ar’ 

Pardi Indris 

^ T09~ 

''d" 

ir 

38 


111 

0 

17 

03 


113 

0 

IS 

85 


116 

0 

08 

58 


(No. O-'^016/46/85 ONG^v 4 ^ 
P. K. RAJAGOPALAN, Desk Offl- . r 


^ trrm 

(ThPTrPnutn) 

ITfereJU, 1995 

TToarre 30 .—rrmr ^ gfhrtrr srrrfl wr f^rwpr) 3i%Pm, 1957 (1957 4tT 20 ) wrr ^ (1 ) 

^ sftfrf q-tTrf % wra, 19 ffirf, 1993 Jr tfiPTftrn nfwrrtr rnTpr aiarf qgRTq (#T?rT Prfrrn) atfa^arrr ?fo 

390.3 mftff 2 i 1983 yen Jr rHpr *r (Vraiftw'TfVCT!i if 3283.842 (smn) qr 1330.977 |4ir 

(iTWl) tTT9 4TW'' sjft if % STTH,' tJTR, ^>T grTTf, t3VT^ sfYr ?T5mr ttref ^ TT Trt HT-ff sirr > 5179 

^raiftpfiTf crT sinjFT gff it «fr: 

«rV gqq airsrfqtiq wr artr 3 ^r if' rrwR qifirTTfr ^ ^rdfiR nnpiT pufif ^ ?; 

wfc’ qrTpr 4TT fVft€ qrr f^rr % wm sfVr Rsq grarR ir Trrtm atrir ^ qiHn qqrsrq tft qqr ^ ftr 

^ tf<TO ^ 13 . 10.977 (srqqq) iq 32«9.tl43 (HnuTq) UTT >ffR if ijpriff ^ 'ITT, iJirq, q>r 

gqTi 15 ^ Bflv g'.f qsqin' 4 : 7 %, gq qr t|qrf srK ^<- 1 ' % Ctli' % SlfsPPR a?I 3i^n ftjqi StrTT 

9tq: %'ifiq qin nWniq at) qrR 9 a?r qrtTiTT (i) iin Ito mr I'fr-i ai^^ 91 ntm at'-qr (T ft; iqif rf^T 

SI'.g'q if «rWn 1 330.977 ^121: (rpTR'l) qr ;t239,843 fVT (qqwa) UPT IFTt Sjfq if arpDff % IITT, a?r^ afft 

arrir. qisn airff, qq tp g;7^r afR q anir % atfqqnrf atr ftsqr irrai 

.3. w siftr^qr % at-q'fq irsf ara- ^ ^taft; rfo qroi .366-3 8 3 qRin ii-8-83 att fRiarq arspR-r fir-,T;q5T 

(q-q % anqfqq if qa aftqqr fqqw, i, aqgfqq ^rqq aiqqrvri ^ if qr trsrlr art’T'UGrq Ptei^ (vrqPT qTqiT) 

aftq fViq (7 qr''i'yr-44n()oi (qiRP?) % anqfqq if farn't «rr qatqr fei 


TRrqqiT faTTR **Trp afRir vfqqr «q- 
ftrqr fqqrqy (qw ) 

Rita;»foqr-i (f)/in/y.'qR/366-f'8jqrfhi i i-g-idas 

(qRai »jfq aft lart^ qpTT) 

qqq stfhatR 


qqrfo qiqfiqiq 

qgqrtf qt-t;q- tsragqo q^qrq 

qo 

ftrqr 

1- iRTBl 

19 

109 a;sq>T 

fqqrq^ 

3 . qtrqr (aiqiffisra-)* 

19 

— qqtaa 

qqtf.T 

3- ^(8 (aiqqfMq)* 

19 

— toqTad 

qqtfT 
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4.27,<! 173.928 17.094 195.293 »TIM 

795.743 ^TI'i 

339.936 ^n-i 

1330 .977 (iT-i*T<i) 

RI , 3 239.8 42 (’^roR'l) 

49 RTO, 79 R|3T, 80 83/1 iRf*!, 8.3/2 RT'i, 87 371*1, 88 WO, S9 WO, 90 ?! 99, 1 00 WO, I 01, 1 02, I 03/2 WO, 1 03/3 WO- 1 OS/l 

w*l, 10 5/2 W'T, 141 WO, 142 WO, 1 43 WiO, 144, 1 45. 1 46WlO, 1 47 Wl0, 148 ^ 1 60, 1 SI Wi*I, 1 62 ^7 1 66, 167 W<t, 1 63 W-i, 1 70, 17l 
Wl'i, 1 7.2 ?r 1 75, 1 76 W*l, 188 WO, 1 91 W*l, 1 04 W<l sftr 261 WO, 1 77 WO I 
WR ifr^w Jf Pt;>^ OR : am?r<tT?r 

WW thrOFT if aifRR PPR OR Tfoofip: 

Tftwo’Ao; 

^1 ^IRORF 6fV Oiiff ^ Rlw % RTR-RTR ^^1 Wf WoRl® .2989, RR1*S 8-1 0-1 983 TlH RhTi 

wTRi tSw srP. Ptotr) mftrPntR, 1957 v! wn 9(1) % Rf 3 i?r -rniORTT irihs (iptiw tIrw ^t) ^ 

OfsRRf ifiRT rV ^ sffr "V' Rl: Piwff $ I 

ft-o-R Tr3r*FRT7 arfr rItrt (atR^fifiR) rirJ w*iR: RpRPrjt rIrt i rir-rir rIt ^Twipt (RRTrtRl) rV rrif.imT: 

RirI R|*iR: RPrIrR WW % RIR RTR WRlt RIWoRT<> "fo 2939 , RTTPR 7-10-l961 Tin OfRW 1 T|T 4 J RT 
affr fSroRR) rW^RR, 1959 tA' Rin 9(i) % srdfR RiWR nRoRF rTlRi (orfrw r:> 4RT ^) Vf wfl TfR,' Rf t 
sflT fR-5 "r” RT fRWfi I I 

R-l. ^Rom (HR^fiTR) sfp Rf?3: (RRffgTR) R.-rJ W RporpTR iftw % RTR-RTR UitR)- | 3llT RT IrW |l 

i-R ^1 RiR ^rn (rr^Rtr) w rff)’ rri It rtr rtr RiRf t RR IrrrI’ ^ 1 

R-W RiR Ot'RT (3lR*fftiT.3) ?! 5>B3- RIT> t R'f'W (RRflWT) aiV %RW RiR'f W RffRpTR R.Rl RT lR--J‘'»'’ Rr f^TWfl 

^ I 

W-5I-ir tgi Ot<W (aiRiJfWR) rV %RRT RiRf ^ R.'IR: RftRpRR RRT % WR-RIR WR t WR 'STIR tflW 7 9, ,8J, 

261, 49 ?1 5^4F RTR: ?; RRT OiR R fR-^‘‘JT’' RT PrRff,- | | 

JMB ^1 RlR %RRT if 'Wa: ifo 49, 261,83/;, 38, 87,89, I03/.1, 103/!, 1 00, 105/1, 105/2, 147, 146, 142, I 7 I, 141, 143, 

176, 1 76, 177 , 168, 164, 191, 194^ iftRi'*' RlRf t afp SinfuRRi fWJ %” RT fRR^ || 

[ito 19/57/8 3-31 1^R/3y R] 
ifo^ffot^o WipTRlRa, 

MINISTRY OF ENERGY 
(Dopartment of Coal) 

Njw Delhi, the 17th December, 1985 

S.O. 10 .—Wliereas by the notification of the Oovsrnmsnt of India in the Ministry of Energy (Department of Coal) No, S.Q. 
2902 dated the 24th June, 1983 under sub-section (1) of section 7 of the Coal Bearing Areas (Acquisition and Development) Act, 
1957 (20 if 1957) and published in the Gazette of India dated the 16th July, 1983, the Central Government gave notice o! its intention to 
acquire ^h j rights to mine quarry, bore, dig and learch Tor, win, work, and carry away minerals in the lands measuring 3288.842 
acres (a ji i.c mt-cly) or 1330.977 h-cctares (approximately) In the locality sp.clflcd in the. Schedule appended to that notiflef tien; 

And whereas the competent authority in pursuance of section 8 of the said Act has made his report (o the Centra) Government; 

And whereas the Central Government after considering the report aforesaid and after consuliing the Government ol Madhya 
Pradesh, is satisfied that the rights to mine, quarry, bore, dig and search for, win, work and carry away minerals in the 
lands raiasuring 1330.977 hectares (approximately) or 3288,842 acres (approximately) described in the scheculc appended hereto: 
should be acquired. 

Mow .h Tefore in exercise of the powers conferred by sub-section (1) of section 9 of the sa^d Act, the Central Government 
hereby leclarcs that the rights to mine, quarsy, bore, dig and search for, win. work and carry away minerals in the lands naasurii g 
1330.977 hjctaros (approximately) or 3288.842 acres (approximately) described in the schedule appended hereio; are hereby qu ut. 

■ Tho pUi boariag No. C-l(E)/III/Da/266-883 dated 11-8-83 of the area covered by this notification may be inspected in the office 
of tho Colloctor, Bilaspur (Madhya Pradesh) or in the Office of the Coal Controller, I, Council House Street, Calcutta or in the 
,fflcc of the Western Coalfields Limited (Revenue Section). Goal Estate. Civil Lines Nagpur 440001 (Maharashtra). 
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SCHCnULE 

R-AJCMAR north extension block 
KO R BA COAL F1 ELDS 

DISTRICT-BILASPUR (MADHVA PRADESH) 

Drawing No. C-l(E)/llI/DR/26&-KK3 
Dated 11-8-19R3 

MINING RIGHTS (Showing lands acquired) 


SI. Name of 'Village 

No. 

Pal war i 
circle No 

Kiiewat Tahsil 
No. 

Distriel 


Area in hectares 




Govt. 

land 

Forest Revenue 
land land 

Total 

Remarks 

1. Keslu 

2. Gorma (U/S)“ 

3. Tewanara (U/S)"' 

19 

19 

19 

108 Kaighoru 
— -dO" 

—■ -do- 

Biluspur 

-do- 

-do- 

4 278 

173.926 17.094 

195.298 
795.743 
339.936 

Part 

Part 

P.art 



Total Aren : 

or 

1330.977 hectares 
-3288.842 acres 

(approximately) 

(approximately) 




*—stands for unsnrvcycd. 

Plot Numhers acquired in village Kesla 

Part 49, 79 Pt-,, 80 P.F-t, S3/1 Part, 83/2, 87 Part, 88 par,, 89 Part, 90 to 99, 100 Part, 101, 102, 103/2 Part, 103/3 Part. "‘*105/1 Part, 
105/2 Pir(. 141 Pari, 142 Part, 143 Part, 144, 145,146 Part 147 Part, 148 to 160,161 Part, 162 to 166,167 Part, 168 Part, 170, 171 
Part, 172 to 175, 17o Part, 177 Part, 178 Part, 191 Part, 194 Part and 261 Part- 
Plot numbers acquired in village Gorma : 

Unsurveyed 

Plot numbers acquired in village Tewanara : 

Unsurveyed 

Boundary Dc'unption : 

A-B Line passes along the common boundary of villages Rajgamar and Kesla which is also a w csltn, bouicaiy 

of Rajgamar Block (Rorba Coalfield) acquired under Section 9(1) of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 wide S.O, No. 2989 dated 7-10-1963 and meets at point ‘B’. 

B-C-D L'ar pastes p.trtly along the common Dnindary of villages Rajgamar and Gorma (unsurveyed) .and partly 

along the common boundary of Tewanara (unsurVeyed) and Rajgamar which is also a norihcrn boundary of 
Rajgamar i Block (Korba Coalfield) acquired under Section 9(1) ol the Coal Bearitg Areas (Acquisition and 
DeVclopnirnll Act, 1957 vide S.O. No, 2989 dated 7-10-1963 and meets at point ‘D’. 

D-E Line passes along the common Iroundary of villages Tewotiam (nnsiirvcyed) m d Mn-har (un'uiv,\(o) 

and in?c(s at poinl ‘E'. 

£.p Line passes along the northern boundary of village Tewanara (unsuivcyed) and mccLs ai pcinl ‘F‘. 

F-G Line passe, ihrongh v.llage Gorma (unsurveyed* and meets on the common boundary of villages Gorina (iin- 

siirs'cyed) and Kesla at point ‘G". 

O-H-l Line passes partly .along the common boundary of villages Gorma (unsurveyed) and Kc-sla 

then pneecds through village Kesla in plot numbers 79, 80, 261,49 ami meets in the same village at point T’. 

l./S^ Line paries through village Kc-la in plot numbers 49, 261, 83/1, 88, 87, 89, 103/3. 103/2, 100, 105/1, 105/2, 

147, 146,142, 141,143,1 76, 178,177, 171, ' 68,161,167,191.194 and meets at starting point'A’. 

[No. 19/57/83-CL/CA] 
T.C-A, SRINIVASAN, Director 


4^ 19 19N5 

EOT. WT, 4l—q C'kl'r TT 45 TtfitT 5(41 fip 

41T1T4T S'. 

iqT, iipTff'tT tTTffdr, iptiFTT tSTT^ tfiiT sf[T fapftTTT) 

Sffqfvrqif, 1957 (DJ57 m 40) *6) qlTT 4 * TWm (l) 

1281 G(/8.5—5 


jTar wf^JTf 5pT T!)Vr 417 ^ 3 * 2 , tw it *fdrrr% ti 

TTtt % Wmt iR'Tifnt ^ 

IB' ^ BBl'B RTB ip B, Bl. Bi . BV . 

ff./.lfi-hS BlftN yl-3-198.s Tf TW^. 

tJtraTT (fBgT'r) % ^bPhb R BT TTBBT W!PP 1, BTTBIbb fBt3B 
TTTBT % TPrfBB B BT (fBBftrB B'pJrBT BIt qfr- 

B’HrBf) BTTb ipIfrB fB., ftlBBT ' BB, TPtlBK BftBBT B4T, 
tw-Bf BBBK (fBWr) B fTBT tSTT BBtBT | I 
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vt % vsm »rfR Sr 

^ irftjfsm trm j3 (?) Jr »r»fr 

rwft, TT^f wit TFfWT tft, IfiJ ^iftr^rTT % ..TtTT ^ tEilW 

ir swiTR «n7 wrfrtr ^ to ftr^ % Ei^w (4EFrrr) 
'ifiNtr' frTtT tflfwirr %., ettott nrl i 


Ttjt, jfErr Trrcr^t, ’^rr^t w'rt 'rtrtrjtfl vl irUwifr jftriT 
% tTr^r-JT-w wTrfi’ » wIt fip:? ‘Y’ Tt firri^ [1 i 

['tT.4. 'i:roi5/i2/H5-41.'l,] 


^rtrtTT TO 
wftirr ^r>jm CTa- 

4. 41. 41. 41. TTw./^. fl 4fi—R,s 

^rrflrrr 21-3-19R5 

(Twq ^ PtF V^rtT) 


w, B. qrq 

«rTqT4 

■qR[ 

furwr 

tfTW nqtWlf Jr fTOpro 

1. ijftJBTl? 

27fi 

4hrqt4f 

BTOT 

8 76. on qiyil 

2- BTWrjfTO 

277 

qqjqq 

w'te' 

8 8.21 

3. 4rB5t 

3 78 

w'lqB 

qiqlw 

157.91 

4. TOJT 

284 


tpqlW 

300.52 

5. BTtoI 

28,4 

WhFT 

whfB 

42.01 

6. BlBTT 

3,8 6 

qq'fqq 

qqpfT 

65.5/ 

7. to41(( 

2,88 


WtTB 

«4.14 

8. ^qqpT 

2.S7 

qqtqq 

q44pr 

233. 17 

9. TsrtTwjT 

299 

qq'tqq 

qqjqq 

130.31 

10. ^qqq 

300 

qwPFt 

qxfWB 

98 . 7ft 

It. tp^Pfqr 

3 49 

qiqVr" 

WhfB 

514.89 

12. qwTrjffr 

.3 0 1 

quftqq 

tmJwB 

287.08 

13. wEnfflf 

3 48 


WlVT 

506.49 

14, ^ 

3 50 

q4hfq 

WhFT 

484.54 

15. wJ4hrlR 

35 1 

qwtqiT 

q4tw 

325,81 


5W«S3 4167, It4ri^ (jTirwrr) 

^ 1667 ^^rt (wm) 

wrjfttf? 6qT S4TT TI ^tlwr 746' 

4Vt afh: 5rirffm wlr 'P. 

^ •JTlrfl §■ srlt flpT 'V' '7t 

«a'-»p t^Ti, w\t ^^'jt 41 ^fl TOT 4 irrcr to 

rt.ffl ^ aftt 'V cpr fir^rrfl i I 

n-^ t<ffr nlwr 41 ^41 41 Ri 4 "rr^r fTr^r y afl^ 

14^ "^” '1 '': [45t4, ^ I 

T-*- l,<ai, wlwr IWri^t w'ft 41 rjwtl jflwT % TO-TO" 

4141 t wit 14^5 "&" TT frofl I I 

■*^ trn, wW TOp^PwT sfrt 41 ^jtrTl hIrt 4 to 

>11*1 wHfr 141t "w" tT- PttoI I I 

■^-w IrjT, JiTur ^ 41 TO»"r rflm 4 TO-irr<T wnfr ^ wlt^ 
'V' qr ftiwifr ^ I 

41wt w'Efril^ wft 41 ^41 4 Nt 4*n'«r-iTT'i amfl 

t 41t ‘V qT frofrll I 

w-H lur, JiWr wiiftwl^ 4r iiRqqfl rIrt % to-to wnfl S'wI'j' 
f4f| "ti” qt froil [1 I 

H-®:! qlsfl rtfl Wtwlwl^ 41 ^fSEri qfirERft 

irmi % TO-qr«T wnfl | wit f 4 fj "d” qt Prirai ^ i 

twT, wlwr q<qtif4i 4r qftrql 41q, 4 to-to toI 

. wit f«FJ "t” qt fqrwl ^ I 


Nlw Di;IIi', th ' i^th Dcct-mbL'r, 19S5 

S. O. 31 : - Wh i',_;ii il app.ar.s to ;h, C.iifral Govltw- 
niint that coal is likely to be obtained from tic lands meit- 
tionou ill the seh.d.ulc h.i^to annexed t 

Ni'.u', th .refer-.', in -.'Xcreiseof the powers coiif.rr.d by 
siib-seclion (1 of s;cti.-'n 4 cf th C'oal B.aring \r as (Acquisi¬ 
tion and Dov.lopm nt) Act, 19.47 (',0 of i957;, the G.ntral 
QjVcrnment h-r.-by giv,_s notice of its ini-eniirn to prospecl 
forcoa! thcr.in. 

The plan No, BCCc/ED.Mp-S.Vdah'd 31-3 H5 ol 
, 11 *ea eover.'d by this notiheation can be insp-et ted in tht cfficc 
ofthe (' lic.’ior, DhanbaJ (B har' or in the cHl-ec cf Ih-. Csal 
C>ntroll.-r, i, Ceuneil House Street, Calcutta or in the i fficc 
of th; Director (Cerpnrato Planning and Project), Bhaiat 
C ifcing Cial t',iiit-;il, Koyia Bhavan, P.'st--fti'o Kcyla 
Nagar. District Dhanbad (Bilar). 

.\ll perons iiitcr^si.-d in th; lands cov-.r.ci by thi.s n' ti- 
ii;alion shall deliver all maps, charts and oth r doeiuii ids. 
r-eferr-'il to in sub s-jclion (7) of .t-ection 13 of the said Acl, to 
ihj Director (Operation) West. Bharat C’king Coal Cimitcd 
Dhanba.i (Bihar) within ninety days from the c'ate of puhij- 
cation of this n-'itiri-'a'inn in th; Ga^ettce of India 

SCHFDULIi 

Kapuna New Block Jharia C'lalfi- Id Drawing No. BCCJ./ 
ED/46-85 dated 31-.3-85, 

.Showing Ian I notili.J for prospecting) 

Si7~ Village Thana Thana District AAa in R m- 

No. Mum- .Acres marks 

b.;r 

I Dukhitdih -76 Topchan- l.lhanbtl 1 87h.OO Full 


2. Banskapuria 

277 

L-hi 

-dO“ 

-do- 

88.21 

3. Kaiehaiipur 

278 

-do- 

-do- 

157.91 

-L Rampur 

284 

-do- 

-dci- 

.300.53 

5- SawarJi 

ATi 

CO 

r 


-do- 

42.01 

6- D .'ngara 

286 

-dO- 

-do- 

65.57 

7- N.iwaii 

288 

-Jo- 

-do- 

64.14 

8. D .bgram 

287 

-do- 

-.'o- 

'23.17 

9. Diivbrajnur 

:o4 

- do- 

-do- 

130.31 

'0. Chainpur 

300 

-do- 

-lIo- 

98.78 

11. Kapuria 

349 

-do- 

-d.n- 

'14.89 

12. Patrakidi 

301 

-do- 

-do- 

287.08 

13. Bau'h’ih 

348 

-do- 

-do- 

506.49 

14. Ruli 

3'() 

-do- 

-tlo- 

484.54 

15. Olidih 

351 

- do- 

-do- 

325.81 


Total Ar a: 4iG7.44 a-res (appro.yimately) 

OR 1637 h .'.tares (approxima'cly) 

BOUNDARY DESCRIPTION OF 
KAPURIANEW BLOCK 

\_B Idi,, paises alonir th - N, iih-.rn b iindary if 
mau’ttas Dubrajpur a lU Debgram a-id Nawariih 
aid m-.ls at point ‘B’. 

B C Liii-i pass.'S a'iiig th north rn bjui,''aiy i 1'mouzas 
Ramiur a i 1 Ka ichanpur an,' m. .ts at prim "C”. 
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flrer'PTTnfT^:iBae/^lrr u, ibo7 


C -D Line passes along tho Easttrn boundary cf Mouia 
Kanchanpur and meets al point “E", 

f) -E Lin; pasijs along the mrlhcrn bmnCaiy of muu/.as 
Bakatpi-ra and Ouktitdih and meets at point “E”, 

E -F Line passes along the northern boundary of mouzas 
Banskapuria and Dukhitdih and Kapuiia and 
meeds at point “F" 

F - G Lute passes tdong tie northern boundary of mouza 
Rudi and meofs at point “G”. 

G H Line passv,s along the Eastern boundary of m-mzas 

Oiidih Rudi and meets at point “H”. 

H 1 LincpassesalongtheScuthernboundaryofnrouzas 

Oiidih and meets and point “I”. 

I -J Line passes along the South-Western boundary 

of mmzas Bemdih, Rudi and Oiidih and meets 
at point “J”. 

J - K Line passes along the Southerii boundary of mouzas 
Patharakuli and ni’ets at point “K’’- 

K -A Line pass es along the Wi'stern brunuary of mouzas 
DubraipuE Chainpur and Pathrafculi and meets at 
point' ‘A’’. 

[P. No. 43015/(2/85 CA] 


hi 20 fWTfT, 1985 


32.—«tii=aTtr RwiT, nfhTtrr mpr wtrr, 

1071 'TTi 12 % t, tnt ^ fV 31 

1984 v't tMTI PWfTR 5^ ^ 1 1985 

*r tfH r 4 fi i i^c 4 tp-'f if fipn urRir i 


(1) t QVitmni i m'l 40 Tjo hfprttE? ar tjfe ^rif^tr 

I f5R% ft; jto’: 

60 t5o 3Tf%RR 5T 
TTltr I 

(2) ^ sir 40 srftrtrra ^ 20 tto srf^rmR ^ ^ 

6 0 MPlhT+1 ?nt if*an ^EtT ipT 

^ 1 


(3 ) ^ nfr 60 STf^ETET ^ irfatft anT 2 5 tb> SrfEJmr 
80 tl® aRinid tTFlT TT 

in 


4 . ^ JR ^ 

ftijft ^ ^ ?r wfetp tn^f ^ 1 

[Ro 8(7)/80-TOT‘>-I (tfltEB) (11)] 
SRtr f?i^, win; wfitt 
Now Delhi, the 20th December, 1985 

S.O. 32 ;—In pursuance of paragraph 12A of the Coal 
Mines Family Pension Scheme, 1971, the Central Government 
hereby directs that the family pensioners as on 31st March, 
1984 shall be granted supplementary additions at the rates 
specified below with effect from 1st day of April, 1984 :- 
fi) those ponsionsors who The increse should be such 
Were drawing pension as to increase the pension to 
upto Rt .10,'- per inonih. Rs. 60/- per month. 

(ii) those who were draw- an increase of Rs, 20/- per 

ing pension above Rs. 40/- month. 

per month upto Rs. 60.'- per 
month 

(iii) those who wore draw- Rs. 25/- per month, 
in? Pension above Rs. 

60/- per month upto Rs. 

80,- per month 

(iv) those who were draw- R-. 30/- per month, 
ing pension above Rs. 

80/- per month upto Rs. 

100/- per month 

('•) those who Were draw- Rs. 35/- per month, 
ntg pension above Rs. 

100/- per month. 

2. The rate of supplementiury additions will bo related 
to the family pension as would be payable in terms of para¬ 
graph 12(1) i f the Scheme. 

3. In the case of pensioners who as on 31-1-1984 were 
drawing pensions under paragraph 12(2) of the Scheme tho 
increase as related to their pension under paragraph l2(t) 
should be worked out and the same quantum of increase with 
a further addition of Rs. 10/- per month for groups (i) and (ii) 
and Rs. 15/- per month for groups (iii) and (iv) of paragraph 
1 above shall be paid during the period for which pension 
under paragraph 12(2) of the Scheme is payable, 

3. The total amount of pension including supplemen 
' tary additions shall in no case exceed the last pay drawn. 

INo 8(7)/S0-Adm.l(PF)(Vol.II.)] 
SAMAY SINGH, Under Secy. 


(■l) Rt 30 srftnmT ^ RfihP 3f)T 30^0 SrftpTW 
100 t!o trfRtmr fot;' w sTEfr t’’ 

(s) ^Rl 100 3io 35^0 srftnmr 

tTE!r 4tx ^ I 

2 ^ tt: ^ jEfr "Rffe 

T? % tTT 12(1) % fTdtfMl ^ R^RlT R%!T I 

3. RT ^ aRT if, ^ 31-3-1984 ifft 

« ^ 12 ( 2 ) % ertfOT ^IIR ITEfr 7^ ir, Rt ^Tl 12 (l) 
^ WSffT ^ RtifuR t, REPW aftT 

^7T 1 % ( 1 ) 3ftT {2 ) 10 Ro R falR) (rfif. 

i RTR ’jfl >l51 RRTft ^ RIRl RR WRfif % 

RTO RUTTf) ferfrtr RiftR % I’T! 12 ( 2 ) % RtflR 

»ftR I I 


^ «rfT fjpiim *f?n*nr 

(•^ trtr Ptrtr) 

17 nnjwn, 198 5 

fm .—RrerlR 'TTjhfc&i srftrfRRR, i 984 (1934 

R. 52) ^ WRiR 7 TTR RV^ fMRRRT RfWf Rll WPTRT 

RR.Rl. 33 RfRRTR ^ 239 ^ ^ 

( 1) % RRRTtir it Iff Pt^VT $?t I Pp ifR WT 4R 

RurrRRi 73i5RfR 5[r fRtnrR % ?rdlR jtf tflt RR?r ((1% 

R 4 f RWR RR TprR if RTTRIr R^fRpfRRT hfzRf IffffpTRR, 
1984 (l984 ^ R. 52) % RtflT Pplfl TT^R RTTPR Rfl 
RpRRf RR RRIr ifiT JWt TT PrffR 1 

[R 23-ll6/84-t^tT (TT.trr.tfR. ) ('^-2)) 

^l.t(R. RTTT, STRT OftW 



36 


THE GAZETTE OF INDIA : JANUARY 4, 1986/PAUSA J4, 1907 [Part II— Sec. 3(ii)] 


MINISTRY OF AGRICULTURE & RURAL 
DEVELOiPMENT 

(Department ol Agriculture & Co-operation) 

New Delhi, the 17th December, 1985 

Sub :—^Establishment of State Veterinary Councils under 

the Indian Veterinary Council Act, 1984 (52 of 
1984). 

S-0. 33.—In pursuance of clause (1) of article 239 of 
the Constitution, the President hereby directs that ihe Ad- 
mini.strator of the Union Territory of Delhi, shall, subject 
to the control of the President and until further orders, 
exercise powers and discharge the functions of a State 
Government under the Indian Veterinaty Council Act, 1984 
(52 of 1984) in the said territory. 

[No. 23-116|84-LDT(LHS)(Vol. U)] 
B. S. SARAO, Addl. Secy. 

Tq fy Tor, (3[t^ snoft f^*T 

(sRT srpfl trsTFr) 

3 0 * I J 9 8 5 

ipr. m. 34 :—RTmT tra^iTT, nMi 

1 972 (l972 »fT 53 ) RITT 3 ^ 13WRT (t) 
JUT srjTT Jirfwfr w srtfPi jri «ft 41.41. titr 'sfltrfl % 
wut TT <fr jnyirror 41 ^ RUfl ttlTrOT tt 

14^ jurfl ^ I 

75t tUT RUfl (tUtiTW) WftrfWT, 1972 (l972 ^ 53) 

4l truT 47, 48 iT«fr .50 4 tEchhr ?1 yrfwff tpr snfPr 

4 firiT arfijfKT f^Yr 5rr?(T 11 

[#. l-ls/sS-tU?!!. tr^o-l] 

department of ENVIRONMENT* FOREST & 
WILDLIFE 

(Wildlife Division) 

New Delhi, the 3Ctth November, 1985 

S.O. 34.—In exercise of the powcr.s conferred by Sub¬ 
section (1) of Section 3 of the Wild Life (Protection) Act, 
1972 (53 of 1972), the Central Government hereby appoints 
Shri kulyan Chakrabarti as Deputy Director of Wildlife 
Preservation, in place of Shri p. C. Roychoudhury. 

He is hereby authorised to exercise powers under Sec¬ 
tions 47, 48 and 50 of the Wild Life (Protection) Act. 1972 
(53 of 1972). 

[No. 1-15/85-WL-ll 
RANI IT SINGH. Dircctoi' 

RFR TmeUf 

(ftrsTT fjwnr) 

tiffe^fl, aftrurr, i98.5 

3tr.W.35-.—tr^OT ftrfsr 1925(l925 Tt 

19) 4 8 4 gtpffj (2) JUT tufTJtfl ifTr Rtfhr -tun 

ftr ^ TurrrT nj^jur m Mir ^ ^ f4 'trftjFrm' 

<ifl sruTtf rps^iff^TtT HUrpT fa?tfl 4 TTff'jrfuff 4 M 4 
f^o; RmrPrrr irBrnT fhfWi rt 41 ^ i 

[U 4. 26-4/85-1(11 •f'^f-i] 


MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(.Deptt, of Education) 

New Delhi, the 4th December, 1985 

S.O. 35,—^in exercise of the powers conferred by Sub¬ 
section (2) of Section 8 of the Provident Dijjds Act, 1925 
(19 of 1925), the Central Government hereby directs that 
the provisions of the said Act shall apply to the Provident 
Funds established for the benefit of the employcc.s of the 
Ra.shtriya Sanskrit Sausthan, New Delhi- 

[F. No. 26-4185-Skt.Il 


"pi, sr. 36.—-^Frur Wtr stfafirtm, 1925 (192543 
19)4 iri¥ 8 4 39 3 jTtr srjej irfjjtff 4 4 C'J 

rUTPTT t(?HJTTr 34tT 1449 41 ^ ^ 4959 4tT RTif 

arlsiTl t, " 

fUftr ru<4T9, 9^ fjwl" i 

[ 99 . 4. 2 6-4/8 5-49. 4. 91-1] 
91. 99 . 59, 4999 firwr (rift ) 


S.O. 36.—In exercise of the powers conferred by Sub 
section (3) of section 8 of the Provident Funds Act, 1921 
(19 of 1925). the Central Government hereby adds to th< 
.schedule to the said Act the name of the following organise 
tion, namely;— 

“The Rashtriya Sanskrit Sansthan, New Delhi”. 

[F. No, 26-4/85-541.-1 
T. N. DHAR, It. Educational Adviser (Languages; 


(4fTf4 fj9l9) 

9f fjurl. IS 198 5 

49. m. 37.—^9(4(9 (89199) 1999, 1883 4 1999 

9 4 919 qfsrr fMAfu, 1952 (1952 4r 37 ) 41 

dTE 5 41 YT-ETTfr ( 2 ) JUT 9519 ItM 4l 99l9 499 59, 
49^9 994IX 4\r!;9. 4f. 91^99, Wl^. 9. 99- (94191 77) 
41 16 94997:, 1985 4 5jl?,^9 9 964 914(1 94", 99^ IT 
41 «173 tutktt: 9 997 ; 9f4a 4i 4(jlii f4?9 suim 414, 
^Tuflv trwTT: 5ii4f44 Ffiptirfl 4 jT'fq'raiHrH wi 4 

tTlUlT: 17 , [4999 5(731 k I 

['f9?349!Tr 80l/34/8Ir94 (41)] 

417 :. 41 , 4 h(fl, 99 TrfjF 

(Department of Culture) 

New Delhi, the ISlh December, 1985 

S.O. 37._^In exercise of the powers conferred by sub¬ 

section (2) of section 5 of the Cinematograph /Wt, 1952 
(37 of 1952) read with rule 9 of the Cinematograph (Certi¬ 
fication) Rules, 1983, the Central Government 4 pleased 
to appoint Shri N. C- Vasudevan, lAS (OR ; 77) on j^y as 
for Under Secictary :ii the Government of India, to olBeiate 
a.s Additional Regional Officer, Central Board ^ Filni 
Certification. Bangalore on deputation basis with effect from 
the forenoon of 16fh October, 1985 until further orders. 

[File No. S01|34!84-FCJ 
R. D. JOSHI, Dy. Secy- 
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['TrTll-«iT 3(n)] 


'TTO TPPW ; 4, ISSe/qH 14,1907 


n:, 198c 


('Tf^?r 'Tsr) 

^ ftefr, a4feiJ^’', 108 5 


TrTn^ir innwir 

' ^'ti) 


TiT, ffi. 18-—TT^'trm % wRTTR infT5prr % 

HW) 1978 ^f^Tqfr 10^ ^'TPm (a)aft3:(4) 

Tm^ it ^ iR IT^STT^, JTTRP ?filS^ 

^rnrfiTii %■ Orf^RTf^gr iqRiTi’ff =151 % ^ f^“r ipr 

sir jtir Krfti^fVa' «P7?rr ^ — 

I wr^r^r ^rjiiriT 
WTW-1 il^HR 
■i- wniR-ll 
4 RmT'IlI Ji^riT 
5 . ftttr-TV ?i^' 4 ur 

0 ?:iT7(T-,f:-V '!T^<TR 

7. TR !1^itR 

8 . ^RR ii<j»rR 

9. >^ian 5T?miTPrif 

10 itarir^wR 

11 . fTCT fl^'iTR 
13. WWfrwjiTR 

[«WTf^‘l-8 5/cr. ^,T. 1 / 12 / 1 ] 

'^'T, Ti^i^rf^sr 
t?r^ flf nej <Tt:T «r^«r 

MINISTRY OF TRANSPORT 
("Department of Railways) 

(Railway Board) 

Now Delhi, Ihc 23i\( Dccemhcr, 1985 

S.O. 38.—In pursuance of Sub-Rule (2) and (4) of 
Rule 10 of the Oflicial Language (Use for the Official' purposes 
of the Union) Rules, 1976, Department of Railways (Railway 
Board) hereby notify the following sections of the RDSO, 
where the stuff have acquired the working knowledge of 
Hindi :— 

1. Administration Section 

2. Establishment-1 Section 
.3. Establishmeni-II Section 

4. Establishment-lfl Section 

5. Establishmem-lV Section 

6 . Establishmcnl-V Section 

7. Pass Section 

K- Welfare Section 

9. The Main Library 

10. Accounts Section 

11. Finance Section 

12. Publication Section. 

INo. Hindi-B5lOL-I11211] 
N. WANCHOO. Secy, Railway Board & Ex-Offlcio 

Jt. S«cy. 


"ft.STf. 39.—%rsTiT tR-pR, ffifiPP 1966% 4'<f 

37 % 5TTT srPimf <f;T srtfte 4 : 4 ^ ftr, aflx^Th % 

jfrr qfR^tr rfsttfR (sfRS^ 951) Jp’f 5lfh^.arrT ^Itr 
13 ^ :5JIR, UTT. (28 )/8'2-'TlT. Z . fhttt9; 9 rff^, 1983 

Tf jtf Trf% . Retr Mu % rqM' tfitir % q^rtriit 

% RpafT !T5 Mr^t ^ fifT 1985 % 

hRr RR it Rrtwru'f aft t rpfsfiifif att^r^ %1 3 %Tiftir 

^ Mr % ftrr 3 5 % !RtT h'stRMi srtv ^ tpi q i 

[TT?r-f!f. PR. ’rjW./niT Iff!.-28/82-9R, ^t.] 

n»T. R'TR, 

strrwRRk jiRiT 

grfM tffirttT Met ft rM rpnpT ^ -jg WHft, isss 
ftstfl ft tr? ftttJT ftpqf M tfliw Met MR, 19 66 % 

9Tt 35 % ^FT R JOiniTM !T R 1 1986 ft VlRM 

^ ffifMf % RpFT fttCRtf % ,3irffTffRT (.3:TfEPtR) ft ffttn 

■JtR I 

ftttiR % ^t^^Mfmr 'T^ftftft 3 sfMid %l tjt: ftjtwfflr- 
Mi hRR ^ tI I I jet: q? JtRtfW ’Rf I ftp i.Mtt Mft 
ftur^TJf S3: R twtRM wu %t zx fwft ^rftrar srqfti; 

, srtRff, 1985ft 3 !tf?mrT 473?t arrft i 

(Department of Surface Transport) 

(Shipping Wing) 

New Delhi, the 24th December, 1985 

S.O. 39,—In exercise of the powers conferred by paragraph 
37 of the Seamen’s Provident Fund Scheme, 1966, and in super¬ 
session of the Notification of the Government of India in the 
Ministry of Shipping and Transport (Transport Wing) No, SW/ 
MWS(28)/82-MT dated 9th March, 1983, the Central Gov¬ 
ernment. in consultation with the Board of Trustees of the 
Seamen’.s Provident Fund, hereby fixes with effect from 1st 
■August, 1985 the administrative charges payable under para¬ 
graph 35 of the said Scheme @ 3 per cent of the total of 
employers and seamen’s contribiUion lo the Seamen’s Provi¬ 
dent Fund. 

IF. No. SW/MWS-24/85-MTJ 
S. SYNGHAL, Under Secy. 

EXPLANATORY MEMORANDUM 

The Board of Trustees, Seamen’s Provident Fund, in their 
meeting held on 26th July, 1985, have resolved that the ad¬ 
ministrative charges payable under paragraph 35 of the Sea¬ 
men’s Provident Fund Scheme, 1966, shall be paid @ 3 per 
cent of the total of the employers and seamen’s contribution 
with effect from 1st August, 1985- 

In accordance with this resolution the employers arc already 
paying the administrative charges @ 3 per cent. It is, there- 
lorc, necessary to give retrospective effect lo the fixation of 
the rate of administrative charges payable on the Provident 
fund contribution @ 3 per cent with effect from 1st Augaist, 
1985. 
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( V ) 

2 3 1985 

^;r. ^r. -lu.—wfijr hwt 62 7, ftmu a irri, 
I 960 STTT fipq- lit 'JTTrfTr^T g'TT fippT, 1951 ^ Pm 

43 4 % ijlf III ^ qTT ('ll) % W^- ^TfNTT f^iTTT 

if 4rR9ir Jw,TBPr %?ir, iTTm^r ir 20 - 1-1986 jmrpujr 

ITT irrif^ ^rr Prirair ftrtrr ^ 1 

[4Wr 5-23/8 5-91 1^9 ^t] 

MINISTRY OF COMMUNICATIONS 
(Department of Telecommunication) 

New Delhi, the 23rd December, 1985 

S.O. 40.—In pursuance of para (a) of Section 111 of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S.O. No. 627 dated 8lh March. 1960, the Director Oeneral, 
Department of Telecommunication, hereby specifies 
20-1-1986 as the date on which the Measured Rate System 
will be introduced' in Thangadh Telephone Exchange, Gujarat 
Ciicle, 

(No. 5-25/85-PHB] 

'PT.StT'. 4 1.—TSTRi unrin' iSOTT 627, fiTTrer 5 1960 

STTT ^IT’T Pir^ tl? Vtrrm'iT fl;TT fmFT, 1951 % Pm 43 4 % 

UI ^ 5Tr (^r) V WTRiT R^rpTWif, ^Tir^rT Pnrni ^ =?mj;T 
'd'5fi''ii'pT %T?r 4 PtTiTi' 1 6-1-198 6 it snnpT^T tpimsfr, 

m 914% jpr Ptrit ppqr t i 

[4wr 5-28/8 s-fr ma sfi] 

S.O. 41.—In pursuance of para (a) of Section 111 of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S.O. No. 627 dated 8th March, 1960, the Director General, 
Department of Telecommitnication, hereby specifies 
16-1-1986 as the date on which the Measured Rate System 
will be introduced in Chathannoor Telephone Exchange, 
Kerala Circle. 

(No. 5-28/85-PHB] 

41T.S1T, 42.—wrr4r snStur wrr 627, a 4Tsr, i960 

Sirr ^JT 99 stTTTT.it fflT Pm , 19 51^ pTW 43 4 ^ Tfff III 

% ( 47 ) % JTSIPl^llPr PrigTT % 

w JTR'Tdi^'i TjftRR ir le-i-so 

tt smrf'Tiff g-T sTTr^f ’Tnj'rr^ PrRr4r Prtt ^ 1 

[mOTT 5-2 9-/8 5-'fr 9^ jfi] 

S.O. 42.—^In pursuance of para (a) of Section 111 of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S.O. No, 627 dated 8th March, 1960, the Director General, 
Department of Telecommimication, hereby specifies 
16-1-1986 as the date on which the Measured Rate System 
will be introduced in Swamimalai & Natchiarkoil Telephone 
Exchange, Tamil Nadu Circle, 

[No. 5-29/85-PHBl 

TT wr. 43 .-wqTJfT STT^ 6 37 .flPlR; 8 RT#, 

1 960 ^TT M rrrr -grTSliT ^R Pm, 1 9.51 % Pm 434 

F III * (4f) % siT^TTR tiRpritiTr?: ^■Ri'rRfgvTTa ^ mr, 

97T. ttr-. J'fi'qi'ig ^9 %Trr ir pCTtr lo-i-ae ir srirTpTfr 

?T iRTRff >477 qf;r Ptrut Punr ^ i 

[454T .5-2 7/,4 5-41 9=T 4) ] 


S.O. 43,—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S.O. No. 627 dated 8th March, I960, the Director General, 
Department of Telecommunication, hereby specifies 
16-1-86 as the date on which the Measured Rate System 
will be introduced in S- L. Puram Telephone Exchange, 
Kerala Circle. 

(No. 5-27/85-PHBJ 

^r. arr. -u.—Tunfi srrgir027, tgrTPr 8 rrr% i960 
srTT arr^ fTr;? mf 'gTrrr.'!! rrR Pm, i95i ^ Pm 434 ^ ^ 
in % ^TT (!rr) % si^rrrT jr^rPr^TFir ^TtN'R 7 ^tthit 
hsiT iTTtjrr-Tr irf.'^ir^' ir 20-1-1 oso ir srrrrpTrf 

4 T srwrrfr fR-T ri PTTRn' 1 

[rfOTT . 5-3 0/8 5 - 9 ,' 9 g 

% 9 ,'. urirt, »r?rR 4 r n^rPr^TO (91.957, rfl.] 

S.O. 44 .—In pursuance of nara (a) ot Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced ' 
S.O. No. 627 dated 8th March, 1960, the Director General, 
Department of Telecommunication, hereby specifies 
20-1-1986 as the date on which the Measured Rate System 
win be introduced in Perambra & Balusseri Telephone Ex¬ 
change, Kerala Circle. 

[No. 5-30/85-PHB] 
K. P. SHARMA, Assistant Director General (PHB) 


«nT 

9^Pt?Rr, i98 5 

ipr. xrr, 45 ,—%rtflir rrmT if mrm ijr arrir tt 

fip it Prrr ^TRTr sr^ftnr rt xiWPn? Pm? HfaPm, 

1947(1947 Tl 14) tP HfR 2 % (s) ^ 73Tpif» (g) 

^ iF xT-rtRR ir »nTtT tR^rt % m rraRnr ^ xrPrf4Trr 

miUT <171.TTt. 3267 PETRl 26 3^9, 1985 aiTT tf<PT IJefPr T.)' 
TW xrfepm^l 51419191% pTtr 29 1 98 5 ^ '5: 919 %1 

irrsT^fri % Pt9 9 I 47 gwbfl %9r rflPm Prnr 91 ; 

XpT %rgr4 9T4;R iH TI9 I f% w'Pfrf^ 9 349 4rr5TI9ftr 

%r VJ: 919 %1 xflt 4rFTr9fff % PPI 97191 9191 94ftT9 ^ ; 

99:, 99, xfltfrpra 19919 9ruPm, 1947 ( 1947 91 14) 

URl 2 % 919 (7) % ( 6 ) % JlTl 519x1 

rtPimff 471 5l9l9 41T% 59 4i*’Il9 9T49T 949 39l9 %1 999 
9Prf499 % 5191941 % PT 9 29 Pt<R"R, 1985 9 919 %1 

xitr 499i9ftr % Pin 7%r4i ^wlnt ^ 91 Pt 9 9R#r ^ i 

[ff. lI9-11017/2/85-9l'-l(q)] 

W9R, W9T 

MINISTRY OF LABOUR 

New Delhi,, the 17th December, 1985 

S.O. 45.—Whereas the Central Government having been 
satisfied that the public interest so required had, in pur¬ 
suance of the provision of sub-clause (vi) of clause (n) of 
section 2 of the Industrial Disputes Act, 1947 (14 of 1947), 
declared by the notification of the Government of India in 
the Ministry of Labour S.O. No. 3267 dated the 26th June, 
1985 the Banking Industi-y carried on by a Banking Com¬ 
pany as jjefined in clause (bb) of section 2 of the said Act 
to be a public utility service for the purpose of the said 
Act, for period of six months from the 29tb June, 1985; 

And whereas, the Central Government is of opinion that 
public interest requires the ractension of the said period by 
a further period of six months; 
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tTTOf'TTTTrjm : ^rT^Tft 4, l9H6/q|VT 1 4,1 9U7 


TT ify :-^T T’ni-i f47rf3T,-T fifiir Trr'rr ttI 

fif'iYirir >TiTj;f^ :fhTT t. i: h-t ir ^nr 

'TsT wV T'T^ Tr,^4+ sTHwim wrrpfW 4)m 

pT<iir »r> iFm i 


[vrr>rll-w ;i(ii)] 

Now. therefore, in exercise of the powers conferred by 
the proviso to sub-clausc (vi) of clause (n) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby declares the said industry to 
be a public iilUity service for the purpose of the said Act, 
for a further period of six months from the 29th December, 
1985 

IF. No. S-I1017|2|85-D.UA)J 
S. H. S. IYER, Under Secy. 

^ I 9 ftdwtc 108 5 

'ft.^Tf. Ifi .— 

5^1-4110.1.1 wrfer mfVrpr rmis-, 

^ (i) ( 2 ) ’pTwnr, ( 3 ) WTr-i, ftFfV 

^ ( 4 ) ^ppy Jpif qf fi;7:?fV (rrir,rrsT./7287) 

A fttiA itrratTb ifr vriffm |, (ft# Tnir ’rq% 75 ^^ ^trm 

TOT miT nfir^ Mir nV 5 Pp) 4 ?rfsrf?nm-, 

1 9 5 2 (19 5 2 ipT 19) f^TA fftiT i?TtT srfhPfim 

4151 w ^) qfp Etrrr 17 ^ 'aqairr (241) % wtffrr wr ftp 
TIT^ % ftpr ?rnSqq- ftpuT ^ ; 

4fl7: prqrrT spi tTprsiTP rt rtt ^ ft: pqp wrqp % 

ftTff q«rqr nrptrip-q- m tftftrtrrr 47 rpinp ftnr ftm 
proffp ’tfipp ppRT Mm tfhrp ^ m?nr ^ 

ptflp % mffp iftqq ^1 % rrq if qft 474111 43T TR ^ ^ ^ 

Vt 74 qpiftf ir erftni: | oft qrtfmff 

PpSp 4f43: TqffH, 1 976 (ftr^r TPif f»ft: 47445 tta 

4 :^ tT4T ^) % wpfp ptrifq ^ ; 

44;, %r^hl 47447, 744 TTfllfttm Rtf SITTT 17 4ft TPtrnT 
(24r) fPT 7?7T TtfttTtff qrr prift qrrft ^ 4lT7 tTT74 *r744T 
% «riT iffTTP 4ff tTpp^fSTtrr rftitir qtr.tir. 4286 irnfhj 26 - 11 - 
1982 11414714 it ifft ?tT% TPTTO if ftftfe Wl 

% fP, 74tT WW4 j^, 18-12-1985 ,ft tflp- ITP # 

?14fil ftp ftrfft 17-1.1-1988 ift llfftftP t 74P 7i^ % 

A»fV 74?7m % srrdp ^ ^ ^eft 1 1 

■tl:j5[sff 

1- 777 77144 % 7171^7 if ftpftq SlT^ftiq: SlftTP ftft 

wr^47 TfRiTj ft rt*ft ftflifti'il sfhr ftari vim swr 
ftrft^ra % ftp ftiff pftnip' 471 4 4^71 tI iPTifti TTTttT pqp. 
774 47 ftffe 47 I 

2- fftfr74r, ft7ftT7 4717^ 44 4r^7 717 4ft Tprfft 

"f: 1 5 ftp % iftp- 71414 ^ %1#4 77447, 747 Tft- 

Pm 4ft 7m 17 74-trm ( 34 :) »t4 ( 4 :) % wtIp 

774-774 47 ftrftxj: 47^: I 

1. 7rpf|I4: 4t7T 77t7 ^ 47T77 7, ftt7% 47177 TTtm'f 
44 TWl 7I7T, ftTTftTf 71 Tf^P f741 7171, sftTT sftft'47 71 
71714, ftaftf 44 47177, fftftWP 47rft 44 TipiP Wfft ift t. 

41^1 Tift wpif 44 Tip! fftlftT: fm ftPH TTpTT I 

-1. ftTftlf:, 77fr4 7144 r JUT 441 TTT^ftT: lfl71 

iiFt 7 % f747f 471 447 Hftf, 7'ft 74 qrlft 777 TWtpp p741 Tip. 
77 77 77tJ17 4 ft 7f7 771 plfPlftTP 4?) TJTWIT 4 ft 7171 7 
774fr 754 7T7f 71 77714 74147 % f47r-4TO 44 TTftp 

qftri I 

S. 4ft qffi rtpr TnpTTft, Tt 44t7T4r TftiP PTpT 44 41 
747 7f7f747 7 TtltT ^7 447 ftl'ft 44147 4 ft TftT'T' ftft 


H 4ft 7 7%: 4)71 r4fl7 T 7117 4:77if’7t 44 747*7 

4474 7714 Tift 7t (74174; 747 rqqq ^ 4777rft4f 44 

747*7 4447f 7 Hpftp "7 7 4 m Tiff 4fr *44741 
ftlT »f ft: qrJlTlftTf % ftp 7i7% tVtI Tfftff 4: 7717 747*7 
444?’ 77 444^ ft TpffT 77417 Pf, Tt 747 1717 ft 7717 
77^4 ^ I 

7 . Tlpf^q: ThTl 7% 7 ftftr 4T7 ft ftft ^P 71, pfp 
fTTpf 44^7141 4 ft pPl 4* 17 7ftt7 ft 7717 7% *77 77 ’'417 
7 4:7 ft 74 TftPrft 4:1 77 TTT 7 77(4 ftlpft 74 Pg 747 
r4ft7 ft 7717 ?)4T 7t, fftfttlT: ft pTftT: Tlftp/plp- 

fft?fttft ftt pfftTT ft :v4 ft ftTp'l Tqrftf ft 7r7T% priT* ^^7 
47 7^414 41% I 

ft. 71^% ffttr ft 744711 7 ftlT 71 77477, TlftfttT: 
7%1 fpfft PI744 7:51*7^ ft 54 777'T47 ft f47l Tift fftPl 
TTIPPI 7> 7^ fftftt #7177 7 TlftTlfrpf ft feP 47 pfilTT 
7714 47ft 4fl 771771 4Rt, PlftPfPT 7f4«r fftfp 7ip47, 
7771 777I47 tft ft 57 44b4lfft4f ftt 7471 *4*7 47*7 

474(471147 777* % I 

9. 4(7 (ftftr 71*777, *41771 ft 4:rf7I*i-, 47*7(4 7177 4,71 
(#77 4ft 77 7I7,(W ftlTT *4fl7 ft, (77 *'4147 4% 7481 7=14 

W(7 7^ *7 717 K, 41 517 *41(7 ft 7=117 44( 7l(*4'f ftl 
7P7 ?ftft Tift 4T4ft (4171 =ft(7 ft 417 pt 7i7 #, 4T 47 
*7 4# 71 747f( % I 

10. 4(7 (ftftl 7147717, f74174: 71*717 7l77 4(71 f777 

jm (747 717(71 ft '4(7* Sfll747 44 7*714 4*7 ft 77417 
=%T 7t* TrpTTl 4:1 114477 ?,t Tift (#41 7171 # 71 

*^ 4 ft TT 74pfl I 

11. (741741 sTTO iftf747 ft 7*714 ft (ftp PP fpftl a7(7- 

Ti7 4f( 77T ft, 77 p7 77*4t ft 7r7(7iff4l(74( 4T fTpUTl 7lf**i4 
4ft 7T 4(7 44, 7 ftl 7^ gift! 71 747 ffttP ft -iMPP tftft, 

ft(7T 4?177f ft 7*714 44 7*P7l(ft*4 f74'nr41 4* flPT I 

12- 717 *4f(7 ft Pat7 Wft Tift (ft*f( 77*4 4fl P TJ Blft 
4* '41*714 7177 tItI (#77, tVtTFI * (ft ft 7414.* TTp- 

Pf5ff!ll7(/(ftfa4r 7l(ft7T ft( 77 *t(w 44 7*414 771*71 ft tV 
7% TWr ft ?r* 471* ft 57' 417 4ft 4lf^7 ft p* 717 ft vflT* 
7(ftfim7 41(71 I 

[7741 77 -15 1) 1. 1 / .11 1 / 8 2 / 41 .74,- 2/157 p7- 4] 

New Delhi, the 19lh December, 198.5 

S.O, 46,—Whereas Messrs Elpro International Limited, 
Chinchwadgaon, Poona including its Registemd Office nt 
Nariman Point, Bombay and br.mches at (1) Bombay 
(2) Calcutta f3) Greater Kailash-I, New Delhi and (4) 
Bahadur Shah Zafar M^rg., New Delhi (MH|7287) (herein¬ 
after referred to as the said establishment) have applied for 
c.xemiplion under sub-section (2A) of section 17 of the 
Employees’ Provident Funds and Miscellaneous ProvLsions 
Act, 1952 (19 of 1952), (hereinafter referred to as the said 
Act), 

And whereas, the Central Government is satisfied that 
the employees of the said establishment arc. without malrinp 
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any separate contribution or payment o£ premium. In en¬ 
joyment of benefits under the Gioup Instil,mcc Scheme of 
the l.ifc Insurance Scheme of the fife Insiu'.ince Corpoia- 
tion of India in the nature of life insurance whic*! are 
more favourable to such employees than the benefits ad¬ 
missible under the Employees’ Deposit Linked Insurance 
Scheme, 1176 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise ol the pouers conferiad by 
sub-section (2A) of section i? of the said Act and in con¬ 
tinuation of the notification of the Government of India in 
the Ministry of Labour, S.O- 4266 dated the 26-11-1982 and 
subject to the conditions specified in the ,Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all the provisions of 
the said Scheme for a further period of rhrec years with 
effect from 18-12-198,*; uplo and inclusive uf the 17-12-1988. 

SCHEDULE 

1. The employer in relation to t!ie said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Maharashtra and maintain such accounts and 
provide such facilities for inspection as the Ccntr.al Govern¬ 
ment may direct from time to time, 

2. The employer sh.all pay such inspection charges as 
the Central Government may, from lime to time, direct 
under clause (a) of sub-section (3A) of rcction 17 of the 
said Act within 1,*; days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenace of accouts, sub¬ 
mission of returns, payment of insurance premig, transfer of 
accounts, p.ayment of inspection charges etc. ‘■hall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient fea¬ 
tures thereof], in the Inngtiage jor the maiority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Rind or the Provident Eund cf an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The cmplu)ei' .shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in )he Group In- ■ 
stirance Scheme, if on the death of an employee the cmoiint 
payable under this scheme he less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heii’lnominee of the employee as compensation. 

8. No amendment of the provisions of the Group In.sii- 
rance Scheme, shall be made without the prior approval of 
the Repion.al Provident Eund Commissioner, Maharashtra 
and where any amendment is likely to effect .adverselv ihe 
inierest of the employees, the Regional Provident Fund Com¬ 
missioner shall before Giving his nnnroval, give a I'eason.nble 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
^heme of the T.ife Insurance Corporaticn of India as 
already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall beliaWe to be cancelled. 


10. Whore, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the e.scmption is liable to be cancellcil- 

11. In case of default, if any made by (he employei- in 
payment of premium the re.sponsibility for payment ol 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been covered under the 
s.aiJ Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall cn- 
•stire prompt payment of the sum assured to tbc nominee or 
the Legal heirs of the dccea6(xl member entitled for it and 
in any case within one moth from the receipt of claim com¬ 
plete in all respects. 

[No. S-35014|311IS2-PF. II(SS.IV)] 

fsprafi', 2ur3prrifv, 198 5 

. «TT . . 47 . —1 1 l/ 1 1 S, 
FtAlT 4. C853, WTiT-56n002 

(^.4rr./21,S2); (fai^ FHIiTif sjvgT W 

t) ^ <f:4^rA iww nfirPnrn, 1952 

(1952 471 19 ) quriT w 

%) STTT;! 17 *Ft TlWHl (24 t) % WEtfR ^ f?TT jg 

tTRlRET 5 V IWI ^ wrm % 

ftrtfy "ITO wrtTTR RT sfllRiITr tT ^PTftr fiffR ftTfT 

virTfftq- Pm #>ttt tiPr % srsfri 

#11 % m Jr 9:14^ 731 S ap'r pjf 4i#TfTtff % Pte 4 

9514% 74 TiTlTTf R 4ra4i 71 TETlfl PWR 7^ 

#rT WflR, ID76 (Pr^ Wm; 744 *'#1 441 % 

STT %;Tt4 fUTdC 744 siPrPm "iP tim 17 # TRWTO 

(24r) irrr 44T ^rfmf m a-m jtf aftt Trm 

if f4Plf4C3 iIRf? % WtpA 75 P JR 744 WT44 471 4i’4 
StTpr ^ PtR 744 TtpR 47 441 ^ snPiT if 

S I 

1. 744 mT4 % 4TO P pT4t747 RKPit; Ilf#! Pfftl 
’41447 4?4fe47 4(1 f44TPn4t rIt Pp piJl 71341 ^ 

PrflSTir 47 PtR IjfmTR' 44T4 47p4T # ^f4 444- 

444 97 pTfP'7 47? I 

2- PfiftShk, fTfrlSTR 44Ttr 47T 4fp47 4T4 4p 441^4 37 
15 f44 37 vff4T RVRnr 4;?4r 74T 4iVSl4 47471’’', 7444 4TftrpT44 
■iP srtTT 17 ^ TRETTTT (347) 4r®r [47) T ?Ttfi4 ’T44-444 
97 47P I 

3. 4b}^ 4i'4T 747(4 47 44444 4, Pt 447 PiJiap 

97T 7144 4T4T, f3T7[44t 47l R+TJfT Pp4T -JlRT, 4f4I 411444 TT 
’PHTR, PgiRl 471 4m4, PitI’OT T417f 44tT4 Rift 'Jp 3, #1 
^ ttjff snRf 471 PT4p5147 4171 f4741 41R4T I 

4. f44pT47 , 376^4 474717 STTl 44/lPl4 4P’4T 7^14 47 

PmP ^ 447 nftl, sAT 44 474f 44p 44ft44 P|74T 417, 

-jn trSpITT 471 Upl 44T 4744lf71P ^JlTOl 47f 4141 P 444p 
444 4l4f 471 44414, 74144 P ^41-9^ 47 44f3Rl ti^Rt I 



[■RTn" 11—3 (;i j j ■ ■JTTT^ 

s. irPr sfnlTTff, 'jfl »Tf^ Prftr 'pt ^ ^fr 

'!Ttl’’’T irrH" I^rf; WTTT^T ^ 'HPut.-I PtPj '15^ 

Ffl “TTf!?- |, TT'fr ^ rw>Pir'’T f^qr sn^r ?fr 

^ Sf 'THt ^TTfr ^ 

3rl7 3Ttt1 IVr 

ir=^ "iT^rT I 

fi. irfe JTT ww % 'fft >iM'-i*ti 

ii?T3^ sn^r ^ ffl, ?rnjf^ !^l^i % 'trslfr «F>N'TfWr 

*r ^njf“=r?r ^ ?r ^ "pl ^'T^t ^ ^w^qr 

!Fr^ fwr ftr i»,-jhTTft?!fl % ftrc tfitrr ?jf?,Tf ^ ^tetr 

‘jq^rsET ’i^T iinq^'T ?r q-fTO er^ ?t, tt t^rt ^ 

ETsflTT tr^JT f I 

7. RTIJ^ q'WT RRR if Ppfff SfRT '> Efl, ^ ItrI 

qfl tpr W % ETEftR TEfR WIT 

ifW ^ '3Tt 'P’lqT^ iRt qWT t TT%T 'iW Wilt 

^ ETEffET ^ ffl, ft7T>4qr =FT}^f % ftlanr qTfttr/RTTfH^ftRfl 

•Pi JTflwt: WT *r ^>fr wrI % =P q^wr wr vt 

qwnr I 

8. tmjf^ ^rt wIr ^ wTOl it 'pH <fl wtOT, srrtftpp 

trrqw Prftr % yl ir^'l^q' % feqr 

3TTTr»rT sflT RSrf fVtfr tTiffrER ^ ifiif^qrfVTfli ^ cp; sltiTO 

TTtTiqr 'T^ ^ TTORTT ^1 q^, qT^Pvi'P' ETfirw fltftr PTHTTO, 

'(TTR ET^>Eq ^ ^ qt^qTfRff !(?> tfqRT ^fKwftTr >p7% 

qq ’jiqjR'R ITWr irpT I 

3. trfq fwr >PTWPnT, wftr •pqqTfl, qrcfiTT sflqq 
qliTT flTTR Tl ^ Errirf^ qlTTT RfR %, PsT^ Wm •!(?% W^RT 

I, wsfiR 7^ 'srr^ t' ^ % !t#t qTJRrrPwt 

^ ql% 3ini^ fetft' ^ifq *r •pr ^ ql q? 

^ tI PIT tmfl I; i 

10. qfq filTtfl q.TWm, PTq>irr; iTTTtfitr qltTr ffTW 

arTT fW onffar v tfVtri: srrpRiR •pt «Rqrq TfR *r w^otRr 

tgTTT cil 'TTpStfi’ q?r siwa-q ft >3rTT ferT TimT ffl ^ T| 

«ifl art tml ^ I 

II. PtjtIew iniT TfrfjTER % »Fqrq ii f%o; •tr ftrtfl sqftr- 
TpiT fPf OTT Sr, iRT 3j[?r trqFff TRpTfftrftwf qr fqftw qrfttft 
Vl^qftq? ^q41q# ?>fr ql qw Rflir % UTRRfq , 

^T 'PTwl % q-mq qT TRfwffqw pRlw qt: 5>Tr I 

12. qq WR % qipR qrq qpl fwi wq •Pl ij?!^, 
qt qTTrfi’q qflqq qrar Prqq, qiRTiRr 77 % qrqMPsRfl-/ 

fqfaip qrpttff iq TTfvr qqrq npRsiT ^ sfft: sr^ qinr 
7l !jq qvT7 tl ^ ql^ Tf StFr % (T!^- jfTq % qlqr qftfwq 
qr^i't I 

(q qq-35ui4/2fi9/«5-qq,qq.-4l 

Now Delhi, the 20th December, 1985 

S.O. 47.— Whereps Messrs Jpiramtlas Udyog Limiced, 
Ill|118, Silver Jublce l^ark Roiid, P.B. No. 6853, Bangalore- 
i60002 ('KNI2152), (heroinaf'er referred , to its the .'aid 
e.5tabli.shment) have applied fnr exemptinn under sub-section 
(2A) of Sertion 17 of the Pmployeos’ Provident Funds and 
Miscellaneous Provisions ,qct, 1352 (19 of 1952) (he-einuftc.- 
referred to as the said Act) ; 

And whereo.s. the Central Government is satisfied that the 
employees of *he sa'd crtablishinen* are, without roiltirg 
any separate conirihtit’f-n or pfivment of premium, in er.’oy- 
l:S. OT/85—6 
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oiont of benefits under the Group Insurance Scheme of the 
Life luritrance Corporation of India in the nature of Life 
Insurance which arc more favourable to such employees 
than the benefits admissible under the Employees' Dcfiosit 
linked Tnsurnnee Scheme, 1976 (hereinafter referred to as 
the .said Scheme); 

Now. iherefore, in e.xereisc of the powers conferred by 
sub-section f2A) of section 17 of the said Act and subject 
to the condilicns specified in the Schedule annexed hereto, 
the Central Ciovemmrnt hereby exempts the said e.shtablish- 
ment from the operation of all the provisions of the said 
Scheme for a neriod of three years. 

SCHEDtn.F, 

1. Tb? employer in relation to the said establishment shall 
Eubmi. such returns try the Regional P ewdent Tbnd Com¬ 
missioner, ka’-nataku maintain such accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to lime. 

2. The employer shall pay such inspection charges as the 
Central Qcvernraent may, from time to lime, direct under 
clause fa) of sub-section (3A) of Section 17 of the said 
Act, within 15 days from the close of every month, 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, tras- 
fer of accounts, payment of in.spcction charges etc. shall 
be borne by the employer. 

4. The employer shall display on the Notirc Board of 
the establishment, a copy of the rules of the Group Insiu'- 
imcc Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
fetnres thereof, in the language of the m.aiority of the em¬ 
ployees. 

5. Whereas an employee, who is already a member of the 
TLmployees’ iProvilent Fund rr the I’rovident Fund of an 
establishment exempted under the .said Act, is employed in 
his establishmenl. the employer shall immediately enrol 
him ns a member of the Group Insurance Scheme and pay 
necessary p’^emium in respect of him to the I.ife Insurance 
Conaoration of Tndi.a. 

6 . Tbc etnph'veT shall arran.ge to enhance the benefits 
available to thr employees under the Group Insurance Scheme 
approrriatcl'-, if the benefits available to the employees 
under the rriid Scheme are enhanced, so that the benefits 
available under .I " Group Insurance Scheme are more favour¬ 
able to lb'’ employees than the hencfit.s ildmissihle under 
the said Scheme. 

7. Notn ithslanding anything contained in the Group 
Insurance S'"b-’me. if on the death of an employee the 
amount pi' abl: under this Scheme he le.ss than the amount 
that would I t' r iv.able had employee been covered under the 
said Scheme the emnlover shall pay the difference to the 
legal heirlrom-rcc of the employee rs compensation. 

8 . No , oicndment of the provisions of the Group Insur¬ 
ance Scheme. sq,-iil be made without the prior approval of 
the Rcyi'omI Provident Fund Commissioner, Karnataka and 
where anv amendment is likely to effect adversely the in¬ 
terest of the ei i-iloyees. the Regional Provident Fund Com- 
mi'ssione’- shall before giving his approval, give a reasonable 
onporrtmity to the eniployec.s to explain their point of 
view. 

9. V.'brm. fo' any rea'^on, the employees of the said eff.ab- 
lishment dn not remain covered under the Group Insurance 
Scheme of the i.iG Insuran.'c Corporation of India as already 
ailop'ed bv the said es'nblishraent, or flic benefits to the 
caip!n"-e., nad'r this Scheme ar- ieduced in nnv manner, the 
e'-cmpiir'P 'b-ll be liable to the cimcellcd, 

10 . V'b>i^ for any rea.son, the employer fails to pay the 
premin-p .-'e, within the due d.ate, :>s fixed by the Life 
Irs'i-vm.-' '’.n-porafion of India, and the rolicy is allowed to 
lap—I, the c'empfion is liable to he cancelled. 
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11, In case of default, if any made by the employer in 
payment of premium the responsibility for payment of o*- 
•urunce benefits to the nominees or the legal heirs of deceased 
niembere who would have been covered under the tiaid 
Scheme but for grant of this exerapfiou, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall en- 
■ure prompt payment of the sum nssmed to the nomineellegal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

[No. S-350U/(289)/85-SS.rVl 

»ltT, W . 48 : —ThUilT 

'fl.^ 1 . rprr 156 , WenU (etlT.'S'./s t 8 ); (fjf?r 
fliJi mpshii ^ wm- wt w J) ^ anfartfl srftair 
Prftr sfiT jhrW wftrPpni, 1953 ( 19.53 an i9)( 

giRT wr tmr 3;) mrr i? vl 

3TOt3T ( 2 ^ 7 ) % ntfl^ a? wrif % frftl fttttT Jr ; 

%r!f]w (TTSirT ^ fUTTttPr ([> »PIT ^ Pf WIRTf 
vti^rO, fjfiift trPiraTtr cr rflPrair <Fr ft^Tpr ftr fir^r 
sTTPrlii gVtrr Em ^ tTut wot psfivr ^fftpr 

*rtirr % ^ Jr 'kM ^ t sUt ut frtpgTfriff ^ fwi ^ 
'spit Tjvr ' Jr trftpfr ?, 'JtI trrHrfy fm^tr 

Tiflir, 1,9 7 6 (P^ grtr tvIr- »pp |) 

^ siffltT erijiTir ^ ; 

w?r, ^TTirrT, grrr srfsrfim vT Errrr 17 ^ 

(2*) lur iRTT nrfwrt *51 5 rir>T "h-Tt jr ^Jhi^ 

^ wf % trsfbr jfu 'swir farm 

gtf ^ (lafft- % ftTcr m % »nrl 3<i!?Ttf1f % ir ^ 
^ 11 

]. ^ wiRfr % ifw Jr sttWitv wfimr Prfij err^ 

msr yt i d >fi4 r[ffr ra^ff T a r sftr: ^Jr Jmr wit rnar fw6«rvr 
^ ffpf ^rf> ^raH pf sppfT imrr, 

gT r?' I 

2. PpflTiTT, ri?r RWiTf jpr gTO ^ rroiEtr 

15 fifTT % tfrlnT iptnij- tire’ll ar> ^ifflir rwriT, ^ srftfWr 
i|fr HTTT 17 dtraUT (.tip) % «nT (v) % WtffTf ftrriT-flTiR 
gT piftrff I 

,?. trhjf^ jfnqT fgfEr % irwrtig fr, farr^ trfh’fw ^isff 
ipT WT 'grgT, ftranfwf ift srrgTT fgitn sTTgr, jtIpt ifirgpjt vt 
SMTP, iTsrtsili srr ttferror, fhfw’T srsn-ft rpiTa Si'.fa vf. w 
fVr ^ ^ttI g>T WT f^ifrw ttti Ppjtt tsicrrm 

4. FhftTTgi, %itfrtr 'rrTi.rt: jm trtjtftftfr jfnrT ^ 

fggjft gff w trfiT aftf Bfsr ‘e»ft ^ tfsr'lHTT bitp, 

ijg fhrfhTg g?i trfa gniMTfwf iifl stg^itr gh »tw Jr 

^ gifflr *fT trtTTfg, WThg tf g'* sreftirr aitgr 1 

5 . grlf flfrr m arjhrflf irfipsq- fafe gri tp 

giffT wferfhrpT ^ wiftfr rtctt Fartfi f»iTT7T gfr srfw frrfe itr 

TTanr I, TTr% ngpra- Jr EptiEpt fegr isn-;^ % ?fr, ftmlaiH; 
TrT^fJ;gt ^ wbr ^ rupt % ^ fr otitt qrg 57^71 frfmT 

5fVt: TRrqfy 5 wt n-rgnigt ifi-jfrgg Trrrrfrq- sfra-g gw fasw 
TTMW llthT I 

fl. qfir ^ T=FhT % sp-ffg gTgWfrtif gfr TgigTO gtp^ 
tr^ <srT^ f fgtflMgr iftw ^gffir ^ Wtfrg htJHrfnff 


vT wriET qmpfl ff ruji^fr t^g fr Tf (grfr <• nqgTg-r nrrirr 

ft; gr^fpili % Arq irpjfitg; ifw wN ^ wEffg wpw 

htw^ TJT gn-gri fl wftrgt tr-rffr iff, arl ngrr ttVtt % «rrft5i 

TITKg 11 

7- grgj^ g'fgT T^pT Jr f^TTf grg ^ ^'tfl jtt sfr, gft fgrrft 

’fnfgTTf Ti tpg, g7 w Tgrbr % srtf.’g ggrtr ggrtf fr 
grg ^ aft gnfgrfr art TWT ff fT-’ShT iftrfr, gw gf 73 SRT wfVd 
^r fistg ^Etr tfr, PfqWit grower ^ Hftw gTfTTr/wrMftr^ 
vt gffnrT % TTg fr T>ff TTf.'glr ^r (rwr f-jn^rr trgrg w 
TTMTggrtrrr I 

8. jfrgT wfitr ^ ^ggwt fr gft^ sft Ttyfhrg, sriWirv 

TTfaw fgftt srTfTd ThsTPiPT ijtf wfglfgg % ftw f^gr 
grTtitr sftT fgrrft tftflTrg fr gr^MTffjff ^r g7 gfir^ 
trgrg gf^ gfr tnrrggr ifr giMtigr fhffr wg^r 
w^lfgg fr ^ gr4g'ff7»ff gft 'iTggT tjfWrir grr 

•^ferggrr ggnr Jar i 

9 . gfg fitifr grrTorTtT, Prigr ^ gninffr, grrrfrg 'ffTT 
gVgT fYag gft OT gTJjJfnr sfitri nffg ft, {affr Wigg g^ pggr 
"^giT iTfftg 75 3rt^ f, m Tifw 4r t,-tfig g.->WTftgf 
gfr gFTT ifH grfr gmt^ frrfr 7>f?r ^ grg ^ grif f, gt gR 
^7 7 ^ i^r arr rutfr S 1 

10 . qfr fttifr grrT’garsT, Wfirgr TtTTrftg- jfttn fhgJt 
arrrr Pm arfw % »frTT7 sfrpTgir grr mig grr^ fr ptTgisr 
7f?rr t, rft grfirrfr grt stpigg ?> 5rr4 fim srrrrr $ g> ^ rr 
gft arr irgTjft $ 1 

11 . OrTtsTF jm sffffriig % mrg fr Ppu tirr fti-gf sqfTggr 
tT gw it, utr rjg «r37gf ^ grtrPrfftrfW w fgftrgr wfTHt, 
grj 3ft gpr gf, ^ g tfl gf gt m 7gr>r ^ STwtgiflft. 
T>gT grrgTt rtr gwg grr 37T7 TTPt7t Pnftsp^ gr ^Vrr 1 

12 . gg Fpfji * wsfig grfr fgpf'f ggTg gfr frfr 
gr gTTgtg gfWg gw U ig, gigpffcr trfg v itgw^ grg 
Pr?ftrcT>/fgrggr grffgt grt jg Trfir gir ggre amw frglv gm 

gw S if7 ggrr7 it grg gf) snifg 4r r^ igir ^ sfhT7 
^Pfftgg g:f;>iT I 

[gggT gg-3.50 l4/2S7/e5-gg .gg.-f] 

S.O. 48.—Whereas Messrs, Ajmer Central Co-operative 
Bank Limited, Jaipur Road, P.D, No, 156, Ajmer (RJ1818), 
(hereinafter referred to as the said establishment) have 
applied for exemption under sub-section (2A) of Secti'^'n 17 
of the Employees' Provident Funds & Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952) (hereinafter referred to at the 
said Act; 

And, whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making nny 
separate contribution or payment of preinium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in (he nature of Life Insur¬ 
ance which are more fa^-ourable to such empolyees than 
the benefits admissible under the Employees’ Deposit Linked 
In.surance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2,A) of section 17 of the said Act .and subject 
to the conditions specified in the Sthedulo annexed hereto, 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 
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SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Kajiistban maintain such accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges a« 
the Central Government may, from time to lime, direct 
under clause (a) of sub-section (3A) of Section 17 of 
the said act. within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall 
be borne by the employer, 

4. The employer shall display on the Notice Board of 

the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and, 
as and when amended alongwith a translation of the sa¬ 
lient features thereof, in the language of the majority of 
the employees. .. 1/ 

5. Whereas an employee, who is already a member of the 
Employees’ Trovident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necess;iry premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme arc more favourable to 
the employees than the benefits admissible under the said 
Scheme, 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be loss than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the, difference to the 
legal heir|nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Rajasthan and 
where any amendment is likely to effect adversely the in¬ 
terest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give n rea¬ 
sonable opportunity to the employees to explain their point 
of view. 


TT.W.. 49 .-- 

I ^rrfiT'FTTT (i. .C^./557&)f-7fi lOT writ ^ 

mrr I ^ Mtr ■wH siTtof nfafirw 

( 1 952 ( 1 952 ?rr 1 9) ^ wfeflPPT T?[t 

mn t sfl trra 17 -TTrijitT ( 2 'fr) ^ ^ fipi 

rH ^ f'lri ftTJTT tl 1 

sfYK ipr ■iiTrOTa' TTirr ^ fT wm % 

fttffr 'J'tT ^flT^PT Iff sflf*T<FT flm 'RTtrfHT 

tfFtT fiTmi ^ ^rirr fFtr 

Jr qtn^ ^ ^ eft-r tiJr inWrd % fjpr ^ 

'PtifTf 5 ' 5 rf 3 ' 4 ^FtT fruJ'T ir^jra ^ wttr 1976 

„ (feJr rm t ^ Hijill !t I 

W:, tirflflm ETITT 17 ■Ct ’T^mTT 

(2'!?) STfa !twr xrteMj str f o wh Tfr?r trrwi 

^ WltPro 75^ 50; pqrtpT Vt 

Ol^ *fd ^ ^ ^ gsfe 

Ir ^ t I 

1. ^ ttsTJt Jf sn^stip Prfti 

artfif^r* pt sj >7 ^arr Ttfirr tmt 

fiif.sPT >g ftrtf ^ S 4 FT Ptm ^ ^tr ^rpir 

Tt: I 

2. f>T!fr7iP fTdsfp sTirr^f atr sR<fp rto <51 ^ 

15 ^ wfTt: !!prnf <ft pfittr g-TPir, ^ uftrfirpqf 

<51 tiTTr 17 iff ■Hptrnr (up) % tjsf (f.) % wiil’fr gtrii-qTTtr 

77 PrPtci P 7 I 

3 , ^>Ttr % srom ^ ?i€TRt w 

7 W STHT, PI' 5 tTtI!r fpqT arirp, tflrtT affparT PT 

ftflSTPIPCnrlJTTTT'StT'T Wlf^ Wr #r '<T?r ^41 
smff PT pgp PtpTsip jrtr fppi simirri 

4 , Fralpp *Trpf7 srrtr % firwl' 

wk psft grrJf dsfltTP ftwr ptu, ftp '?fr ffpliFr 

^ trflt a«n pa'PTkift p 1 wfttwr <t 5 r -tiNT *r ^ 7 n 5 i' 

PC wpFrrp 7 *Tm ^ apfsTT 1 


9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to the employees under this Scheme are reduced in 
any manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits lo the nominees or the legal heirs of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomincc|legal 
heirs of the deceased member entitled for it and in any 
case within one month from ths receipt of claim complete 
in all respects. 

[No. S-35ai41287l85-SS.in 


5. II€T W-artt, arflpni pTfiir CT'iTt 

wWtw <t anffFT ^ 5fT>7t 74prFT ^ Kif^'t'4 Prfs «t 

> 4 ^ ^t ^7 I, wm ir flratr | <ft 

fipflswj, gnjfift; ^ Jr ’mr 

Ti stk WT str^'pTF tfrft'i'T sfrTmF tifrir 

ftTFTrr •FTllJrT I 

6 . 7TT 7<5ttT + fFttri STf 

■•jn^ i tr>, fiTifntp gTijrfjP ^rtrr TfrtTT % titffFT inT^rfkff 

ipl TT5is^ CTiT^ 5? If F|fii <55 atr^ ^ swmi 

asTtir fstrT^ fip ^ f^r sfler ^ arETFl 

tpNT 3a rr TfrtrfT 3<Tr riiftr % 

71^517 ? I 

7. 7 t 5 FT St fe^rr arra ^ wr, qpt 

<55 <7 w F| 5 Ft % jTuj'F Tani w WI % 

FR t aft <r4’tn^5 <55 ft?f5, »t^ 3 fpt f^5ji 
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subniiision of rciiirns, payment of insurance premia, transfer 
of accounts, payment ot inspection charjjes etc. shall be 
borne by the employer. 
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•ft WLffq- ?rrTT ;-ir, rffr.iir f-rrtrip 

% TFT 4 ifr4f % iqi=n: 4 ^tr t.T 

SRJTT I 

.s. WriTT 4 4 4i' sristftpF >44'^ 

f4fti fTTf4'^iff4 'X4 tttT4lr5nT 4 fsrrr rrgr fVirf irr'trrr 

iOt 3i5T f=fr4,' *T4r«r^ 4 3T4^Tf44f % qr Tfcr^tr a-iTW 

TfT 4i 4i^rT*nT 4r sTri-riiTTr vTftrsrf f^rfj wrjtT, urnrr 
arii4tt(^ 44 4 TrH^ift4r 41 ^ fe ' 4 4T rfz: !tnr4ifrr 

sjf4^a atwr Wi I 

9. nft ftt4f ^Ttirw TinTT 4 Tnr^rr';, ■trrr4;ri' 4:^ 

4f»rr fim 4 t ^pi ^tirr ^4 n- %, fa4 tr^Sr 'Ki’^r 

wtr.^T ::rt4 >Tt iw ?4 itt 4 mm ![r4^rf4q4 

41 sfirtT ^44 ifw 'titw 144; TiRi 4 tirr4 1 ', m rrg ^ m 
srr ^"f7?rr ^ i 

10. 144,' 'iTRir^.'T Nnbrft 4.irr f4rnT 

SPT ftPRl OrtiiJ 4 ^f^F, sr.iii'lPT 'PC JT^TR 317^4 4 JigrKsr TfW 

(J, 4t 'Trf44i 41 aiRiR at TliTT tol SrpiT 4r <4i' 

'str TOffr t I 

11 . f44rnjp snir ifiNir-T 4 ;TRnT 4 fipr! qr^ f^tNc aqRr’nr 
•iff OTi 4 'PT r[ff ^RT4f 4 'TPTPRqrtb^f R fqftRc Errf'<4f 4t 

'jfl ^TPt tjff ^ «;f ^f a?rf WR 4 wRi'ifr ifi4, q.RT 

<15Tq41 4 f''T4f5f^ qC ^ITT I 

12. ?4 f^nTf^ WoJR !<ft4' 'fit? ftlNi 41 5i4 

•TiWi'q 'srf'H' 'fiHr fq'isc, ST,FrraT finr 4^,5'PfF: 

'TrfflTl 4r ■•Sfj Clfvr ^-T 4^if iH'rrrrif 4 4 |V ;j,,rf 4 
iTfift: 4 T“f '^ 1 ? ‘<^1 4 4^1 *fi4 4 wf'ii; tfJtfiii'Sir qroir 1 

[<iW v.4o'35Ul 4/eBl/<(o-o;4.u;4.-4j 

S.O, 49.—Whereas Messrs South Arcot District Co¬ 
operative Spinning Mills Limited, Saran-604307. Tmdivanam 
(S.A. District) Tamil Madu (TN/5589) (hereinafter referred 
to as the said establishment) have applied for exemption under 
sub-section (2A) of Section 17 of the Employees' Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 19521, 
(hereinafter referred to as Ihc said Act) ; 

And, whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits undci' the Group Insurance Scheme of the 
Life Insurance Corpor,ation of India in the nature of Life 
Insurance which arc more favourable to such employee,? than 
the benefitp. .adrais'ublc under the Employees' Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to a.s the said 
Scheme) ; 

Now, tliereforc, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the .Schedule annexed hereto, 
the Central Govcinment hereby exempts the said establLsh- 
ment from the operation of all the provisions of the said 
Scheme for a period of three yeais. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such relurns to the Regional Provident Fund 
Commissioner, Tamil Nadu maintain such accounts and 
provide .such facilities for Inspections, as the Central Govern¬ 
ment may direct from time to time, 

2. The employer shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
clanae (a) of sub-section f.lA) of Section 17 of the saij Act 
within 15 days from the close of every month, 

3. All expenses involved in the admini.stration of the 
Group Insurance Scheme, including maintenance of accounts. 


4. t lie employer siiall desplay on the Notice Board ot 
the establishment, a copy of the rules of the Group Insu¬ 
rance bchenic as approved by the Central Goveinracnt and, 
a;, and when mnenued, rJongwidi a Iraiislution of the .salieii 
La'.ur,.; thereof, in the language of the . rnujoriiy of ti;e 
cmployces- 

5. Whereas an employee, who is already a member of the 
Employees’ Provident i-uiia or the Provident Fiiiid of an 
csiaoirshnienl exempted under the said Act, is employed iu 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance bciiciiie and pay neces- 
saiy premium in respect of hiiii to the Life lusiiranec Co; 
poration of India. 

6. J’he employer shall arrange to enhaiire the benefits.' 
av.a^!ablc to the employees under the Group Insurance Scheme 
appropriately, if the benefiis available to the cnitdoyees 
uader the said Scheme are cuhanceJ,. so that the benefits 
available uiiuer the Group Insurance. Scheroc a:c more 
lavourablc to the tnH'loyecs than the benefits admissible 
ur.dcr the said Scheme, 

7. Notwithstanding anything contained m the Group 
Insurance Scheme, if on the death of au employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the dillei'cnce to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Gioup Insu¬ 
rance Schejne. r.hall be made vvithoui the prior apuroval of 
the Regional Provident Fund ro.mmissjoner, Tamil Nadu 
and where any amendment is likely, to effect adversely the 
interest of the employees, the Regional Proyident Fund Com- 
mis'-ioncr shall before giving bis approval, give a reasonable 
opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said esla 

I lislurcnt do not remain covered under the Group Insurance 

-heme of the Life Insurance Corporation of India as already 
adopted by the said establlEhment, or the benefits to tbe 
employees under this Scheme are reduced in any manner, the 
exemplion shall be liable to be cancelled. 

10. Where, for any icason, the employer fails to pay the 
Drem'Um etc. "within the due date, as fixed by the Life 
(iisurancc Corporation of India, and the rnhev is allowed to 
lapse, the exemption is liable to the cancelled. 

• j'l. In case of 'tefault, if any made by Ibe employer in 
rayment of premium the rcaronEihility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who won’d have been ered uiiv'er The 
■ait Se'iewe bid for grant of this sba’l be that 

of the employer. 

12. Upon five death of the m'-mt.iri-r eo’'er~d .,nr)e|- 
.Scheme tbe Life Insurance Corporation of India sfipii ensure 
nromnt payment of the sum a.s.sured to the noviin-’e flenal 
heirs of tbe decreased member entitled for it and in any case 
within one month from the re.'eioi of claim complete in all 
resorr.ts. 

[No. S-350]4(291/85-S':. W] 

^rc .(fro 51)—tTifon-q-:,^!. Trrf^tTXT 4)?r-ST4V, 

^’FinruT -.tonnio ftTrisT T^’q/.tnxq'i ffiT4 qRiir 

TTT «rm RTT ^ ) 4 qpj'Rrf''' trfTCTr f4Pf 4N ^37)4 
TRTJir wF 4 f 4 nT, 1 q.sjf 1 95;; 177 1 9) 'mm tpr 

wfhffppT mrr I) ^ tjrrr , 7 ^irpr ( aw) 4 
WlJtT ^ ftTT tstt4 4 f*TT *1147^ fqrTr 4 ; 

ttftT tmpp- TT tTR-itiR fil mr 4 Pit i^pr 

unPqrff, Pp44 rjm xtFfnR nr tP-pwn- wr pm 41, 

•TrTsfftl 'flm Pim 44 'mrfsnt; sTrtn rNt 4r xrmq ab.-q-rf 




[wr^ll—vs 3(ii)] 


iTTOT STTTnm : 4, ] 9S6/7h 1 4,190 7 
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*Trr ^ IFT if ^ T?; ft wVt itJr ■^T t 


9. irfir tpr^'FiSST, i}: irriH'TF^, oittitixt xfi^^r ■iftxrr 

enm- >i-> mr irnrflra-T apTUT if:, WIW 




:3?T 'STif^ ^ ^ id dWT ^^^4 

1970 (fw 5*r^ ’Rfi ?f) 

•r^rn f ; 

WH, dxy q- in:=pT'-, v^fq STfU^xiiT v'. fSTTi:! 1 7 df iJ'raKT 
(:;t) JT7T^=fJTfft=FdTr sfiftswY*: i?R[7fT ■'rj;fft: 

Jr fftWw ?Tefl V 51tj-'T Tsd sir ^ ?>qm ^ ff.'*! 

T, fiqfET % PTR m ^ ^ 

^ ft 1 

wq '■rr'’ 

, -g^ % ff!fCT ?f fiFdST sr^firr rrfftSR drfff 

isthsw fTRrf, 5i^sr t 4 ^ Prrifnqf Wrrr ^ ^ 

TfSiTT S»TT PTS'HTtT Y: Yf.' rrf^JTX; 3SFT rpYrTT ^ ftnifl'S 

»nSFF, fTTR-JT>TR TT PTfVr <1:? 1 

\ 

2, fiTStirq:, PTd?rs srurd 'ft sf^ftsr irnr >d OTif^ % 

15 ftxT % ■sd’Tc ^twnxr frftqT sY ftR^rs gwt, ■3 'ft RffT^rw 

Ifft fTTTr J 7 TTtrRT (srp) % w (t) % rnT-R-qqq W%ss 

4rs I 

3. ^|TTT ^.TT ^ TORTR Pn^ ^VIFfy 

"FT w ^nrr, RiriiPiTrff »ir siTfTs Pfiit totit, ^iirr sfidrtrflr m 
imw tsT wfS’F'Jr, Prfrw srxrrrliFT fr, ft.fdft 

grrf-'r ^frxTi ■>ft fWW'F jT7,r Ptw ttft'tt i 

4 PTSWT, i|i?Si'xr FPTRTT 5 ITT UrT^xftftTT ^iTIT % 

fWflff srftr, wti: Rr-ft ^ wttrsfVtir itrFT, fpp 

m( FstjftJ'T *Fr srfH ssr •f; t' xrTqr Jf 7»t^ 

^q ITTrY "FT qqqiq, Wl'^HT ^ 'TTi 'H' SlrfiFcT Ri^’m I 

5 . qPf'FXP^TT Ffqqrfr, Tl'r 'Prfqrf" 'Sprnr Wtist tlTTISq 
fqradrqq % ^a- srrq pRid Fnr.-T-T>d q Prq PtPj Tr 

ft, :wr% pq-RTTf fTstPu^r Pcqr qrqrft tft-PrqfsF ’Tfifs’F 
Fqfrq ft: FfSTF ft: VF % :jqqR IFTF rpYRT tfti; 

qrqq Ftrs^FF 'dfqqq qr^qi-q ^Yqq q'qr fqrq lit 'fY-t 


ft, qd I'q t, ft ttt TFPrq Y wSIr qqfqnfdff df 
iw hft^r srftr qrqY fVd dfq *T tr d i- 
id TIT qqdft ft I 

10 . irft fWl iFrr.'Tqiir, fiWr.qiF ■JiTraiq xflqq q'lq; f.qqq 
iirr fqqq qrffv ft: qlnT spifqqq q:r qiUTT ^fir ^ aww 
ft. rfr Tidiqr d sqqq-r qrft ftqr Rptr ft d wa ‘rqq id 
-q qqqff ft i 

11 fqq’r-qq: 5T17 rfrfqqq % qrqrq Jf pFFt HTf fft:^ Bqftrirq 
•FI wrr if, TT r^ qrrqf Y aRpiqiijifidi qi fTfkq q’lrOTlf 
qiT oft qfq Rj, '3T q d wl7rt qt qw Rfrq it arqftq id, 
aftnT qirKt ft: iRTrq qi iTqwifqiq tt i 

12. sq' irdq ft: qoR ftY sid ftqff qstq ^ 

qr qnrftq Itqq ftYrt fwt, dwt qrPr ft: ifFSR ■nqfTTfYRft/ 
dfiPF srfrtflr rFft qq i^rfiiT qq rtmt qRMf tt FplT St?ftq: qqt 
4 ftT inFiT q qrft id sife- ft: qrq ft: '•ftttn: qfftrtwr 

■FtiTT I 

[‘4aqf tq-3 5 0i4f2 88/s5 -itqoitq- 4 ] 

S.O. 50.—Whereas Messrs H.M.T. Bearings Limited, 
Moula-Ali, Hyderaba>J-500040 (AP/3639) (hereinafter refer¬ 
red to as the saij establinliment) have applied for exemption 
under sub-seetion (2A) of Section 17 of the Employees' 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the said Act) ; 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group fnsurance Scheme of the 
Life Insurance Corpoiation of India in the nature of Life 
Insuranco which are more favourable to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme) ; ! 

Now. therefore, ip exercise of the pow'ers conferred hy 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the s^id establish¬ 
ment from the oyerutmn of all the provisions of the said 
Scheme for a period of three years. 


6. qfft gqq #lq ft: =F4qrfftqf qY qqqsq qqqft q ^rq 

'srrft' ft qft. fftfttqF qrtj^fftq: ^qr ?4?i'q ft: «rfiR 'FqRrfftyfj qft 
qqqsq qEiTf ^1 qq^ffiq afi 3[(% i:- sqqeqr qrft-qr 

fj:q% fi: "FtfnTfvqr %fWq qTJj;fft<F tfiRf FTtT'.R qqq*q qq 

^ afrq4> fft, ttY qftq tqffq ^ qtfiR qqtq t 1 

7. ^tqr if f?:qj' fr ft: ftfft vr qfft 

fftRf =ir4qiti qq 81: ?q qp;q % sjqYq qvftq ttfr qgf 
ISR i:q ft gft ^rq'qRf ifY qq irtTT if qiftq ftfqr erq 
qg qqq x.q q qY, PraYaq qR-FTtf ft: fafftro aiFw/ 
qrqffi^ftRiT af’ qftFTF % qq q ftfqf t^rY ft: afqi: ft: qxRT qqq 
qr qqfR "Fft-PT 

a. qpjfftq: qi-qr qqrq ft: qqqitff if g:Y^ wf itqYqq, sqftflqq: 
qfftwT firfq sii^qqpEi qftq ft::jft q^jqYqq ft:ftqT qftff^RT 
ViRtiT sftx 'Kjf PFqr qqYqq^r q:4RrfftRY ft: fftq qr sftuFq 
qqiq ^ Tf:.TPRT ftf q^t, suYfftiq: RPtw fiTfti WT^qq Fjqqi 
w:^Yir qq ^ '(;if qRRifYaY "fY qqqr eterfiq tw foYiFr fPr- 
qqq s;qqTftTT 1 


SCHEDULE 

1. The employer in relation to the said ostabliahment 
.shall submit such returns to the Regional Provident Fund 
Commissioner, Andhra Pradesh maintain such accounts and 
rrov'de such facilities for Inspections, as the Central Govern, 
ment may direct from lime to time. 

2. TTic employer shall pay such inspection chargc.s as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act, 
within 15 days from the close of every month. 

3. All c.xpenses involved in the administration of the 
Groun Insurance Schryne, including maintenance of accounts, 
.submission of returns, payment of insurance premia, transfer 
of accounts, paynient of inspection charges etc. shall be 
home bv the employer. 

4. The employer sh.all desplay on the Notice Board of 
'he establishment, a copy of the rules of the Group Insu- 
nnc' v-prme as approved by the Central Government and, 
as ,t-. 4 i..n-n amended, alongv/i'h a tran>-lation of the salient 
feature! th-reof, in the language of the majority of the 
employees. 

5. Wliorers an employee, who is already a member of the 
Emnloyees’ Provident Fund or the Provident FUnd of an 
establishment exempted under the said Act, is employed in 
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his aatabllshmcnl, the employer ihall immediately enrol him 
as u member of the Group Insurance Scheme and paj; neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. fhe employer shall orrunfie to enhance the benolits 
available lo tile employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
,Scheme, the employer shall pay the difference to the legal 
hcir/nomlnec of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Andhra Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employcc.s, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to ettplain their point of 
view. 

9. Where, fqr any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adapted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the ernployer fails to pay the 
nremium etc. within the due date, as fixed bv the Life 
Insurance Corporation of India, and the ooHcy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if anv made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption^ shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum a.ssured to the nominee/legal 
heirs of the deceased member entitled for It and in any case 
within one month from the receipt of claim complete in all 
respects. 

[No. S-35014/288/R5-SS. IVl 

94. WT. 51.—EtWr, 'fpe, 

fr», ;ihp^-4s ipr /44R9) (fWr 
"394 fONd >1:^ ffttr ^ TnHrfl xrffpstr fMir Tftr 
atfilTm, 1952 (1952 94 19) (W twif ^ 9*94^ 
sffttftmr 9414 mrr | ) 9 ? 1 - uft 17 9 ?r ^39*4x1 (29;) 
attfin fipr ami ^ (liy 44^94 frtTT ^ i 

xftt 49949 94 44T4Ft ^ 991 t f»R ^ Wm ^ 

9 t»fxrrfl', 3ffwT UT 94 9^414 fVn rfl, 

siKtHa tfimr ifNi finm 951 unffw ^ 

9l9T ift W ? '514^ 424 9^ ff *fV9 94f=9Tf94f % S' 
944^ 44 944^ 8fftr9t afl 10 f4^9 4^45 

rfl4T ^9Pr9, 1976 (Wl 9ir4R[ tjftt 99519 9:91 44T t) 

ik inffiT ^ »r^ I ; 

apt; ^4tfl4 49949, 394 ar faf94 4 9?! UHT 1 7 951 394191 
(29t) BTtT VI IVl fit 94 St4l4 919% 54 1^9 ^4% 39tW3' 

vpjtj^ if VrA % srtfhT 9 ^% Jff 394 94194 951 tfl 4 

*1^ 9% spvftr "t: fiin tm 9^14 4x11 394»tiT 94%4 

w VfT Ml t I 


[Part 11—Sec. 3(ii}] 

a?49[^ 

1. 394 94194 % tNU if fVlW Hl^fill* vtfqwT f 4 ftr STT^ 

9T4ff9t 95r fi.tfl f%49f44t *fl9 ^ %vr 9tMT 44T firtlW4 
ifr ftTT gfwt 5r4R 9tl94 49949, 944-444 

99 f4fV? Vf I 

2. tntfl'Jiaij ^ rd'Tltmt 94T9t 94 rNTi 4T4 *^1 u+uEn 
% 15 ft4 9t »fl49 4444 vtVt ■'ft Vifl4 49949, 394 3rf4f444 
951 4191 17 ^ 3WtT (39:) ^ lays (9:) % 4fil4 4444144 
99 firfVd 9^5 1 

3- 4l4T Film T 44144 %, 44414 4«mfl 

94 9^ 4141 f9'49r44f 94 STtgi flTTl aiiTl, 4l4i' !Tir4q4 94 
14414, rWltff 94 J94R4, f4ft«f<4 9419194 49T14 Jllf4 vff 51% 
41% 44l *441 94 454 f%41491 JlTl fVp ampiT I 

4. f4tfN9;, ii4ifl4 49949 5T91 3pJ4lfV 4l4T 99514 ^1 f444f 
9il tup srftl, 3l''9 44 91'fl 34% itVlIffT fifRF 414, 34 4Vll44 

:^1 iritT 441 9l44lfl4l il 454441 9% 4141 % 349% 15W 4I4t 
94 tv-^eia, 94194 % ^[44T-9^ 99 sretVRl lltTlT I 

5- 4 ft 9ilf %4T 94t4Rl, 41 94?4T% 4fil4T f4f4 94 
41 394 3ll4l444 % 4tfl4 ^ 4F4 19T%1 94194 9% 4fV4-f4f4 
94 95 % ^ 91494 34% 94194 % %14lf44 f%4T 4141 t tfl, 

Hmto, 41^591 %141 9%l4 % 91994 % 44 % 3494 4T4 gW 
4% 91%41 9il9 34%I 4144 444949; sflfhqTt 4r9?il4 %iT4 4 I 41 
f%44 %1 4-9W1 9>1*ll I 

6. 4ft 394 99514 % Sltfft 9>%4lf9tff 9% 349TO 944% 4?Tti: 

41% t 4l, PmiTC 4Ti}1^9r %14T 99514 % 4414 T’t'rrryi' 94 
399194 94441 % 49 91 9% 94% 951 *44941 9%41 

f%91% f% 94i4Tf9tft % f%4 9141159 ; 4)41 99514 % »r*fl4 394»U 
944% 34 944tff % 'REpi; W4W 41 344 99514 % aitfPT *1^4 

5 I 

7 . 4l4T 9%l4 % l9r9fl 414 % 5% 9%, 4ft [9741 

94f*lTfl %1 99 54 *#4 % 4%l4 4ft4 9414 34 '99;4 4 974 % 

41 g i d d lE 94 34 44T % 4ft4 ^ftl ,44 45 344 99514 % 4419 
^ 9%. ft4144r 9:%4rfl % ftfuT 4lft7r/4T4ftTftftt %l 9f4999 
% 49 4 Xftl 99191 % smiT % 49144 9914 94 49114 4r>9T I 

3. 4l41 99514 % 3944 % % %1 4VllH4, sn%f%9i 

4fips4 ftfj 41*194 9741591 %; '4T4ft4 % fim 4ff f%41 911141 

%l9 -ftf fti9fl 4V(1U4 il 9l44Tr94t % 99 9414 95% 

9% 9i'4f4'Tl 51 451 ,91%fvr9; Vlftxg I%E.T ;H44I '-144144 

^ 9r%4Tf94r Td 4941 ![fe9;r4 99*4 919% Tl fffiFT^ 

4449' %41 1 

9. 4ft f%9fl 9494414 , 94194 % 91449%, 4TPtfl4 %l44 %l41 
f%44 %1 391 dl*lf59i 4l9T 9%l4 %, Eld *4194 95% 4T41 ^94 
I, anfm 45 ! 95 31% ?, 41 w ^ % ®nfl4 TitftnMi 9 % hri 
51 % 41% 944% f%4l 9%% % 914 5 I 41% ?, 4t 45 ^3 944 951 
94 9T97%1 % I 

10. 4ft f919fl 949441(1, f4%l59; V49%l4 4'r44 4141 f%44 

girr 1444 4r%tB' % ’%t49 ifrfmiff 94 ipwi 919% % sppiiA 9541 

4t 9Tf49fl 94 *4944 Rl 41% ft41 4141 & 41 ^ 944 951 
911 9T97%1 ^ I 

11. f%gl59i eT9T !flf%44 % 91444 % ftft 44 [9190 "4ftf5'H 
%1 441 %, 34 *14 4494I % 4T4f%%fvif%4l 41 ftftl91 “uElff 







'HTT?r TT THTW : TRrfl 14 ,lyuy 
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4 ?! 3 Tft JITJ, ^ iT Tt >rt 5 V/ !fr 'STff % aRT^TT Bfl^, 

'Hm'T % RTR "fT Wrw TT 1 

12‘ ^ (ff^R 3TR qi?i ftRt RTR 

TC RTsfR jfRr fRm, ifhTTWfT '’rftr % RidR?fvitfr/ 

fiTftrP RMf ^ Tiftr iR HRJT ff?TOiT ^ wk spf^v ^r 

it (p: 5R^ tt ^ infR % tnp RR ^ RtTR 

friRr I 

[WIT Rr-35014/292/a5 4T^.tR-4] 


iS.O. 51.—Whereas Messrs Bhoruka Steel Limited, Maha- 
devapura Post, Whiteficld Road, Bangaloj;e-48 (KN/4489) 
(hereinafter referred to as the said establishment) have ap¬ 
plied for exemption under sub-section, (2A) of Section 17 of 
the Lmployees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 19.S2) (hereinafter nEfcrrcd to as the said 
Act) ; 

And whereas, the Central Government is .satisfied that the 
employees of the said e.stablishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Irrsurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
BUb-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said cst£|blish- 
menl from the operation of all the provisions of the said 
Scheme for a period of three years, 

SCHEDLlLE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commifismnerj. Karnataka maintain such accounts and 
provide such facilities for Inspections, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause fa) of sub-section (3A) of Section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Groiin Insurance Scheme, includine maintenance of accounts, 
siibrru.ssion of returns, pavmcnt of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be 
bnr.ae by the employer. 

4. The employer shall desplay'on the Notice Board of 
the establishment, a coov of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and. 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of th" 
employees. 

5. Wliercas an employee, who is already a memaer of f'-c 
Emnloyees’ Provident Fund or the Provident Fund of an 
esf.abhshment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme anU nay nccei- 
sary premium in respect of him to (he T ife Insurance Cor¬ 
poration of India. 


would be payable had employee beep covered under the said 
Scheme, the emplojer shall pay the diffeiencc to the legal 
heir/nomince of the employee as corripensation. 

8. No amendment of ihe provisioms of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commisjioner, Karnataka 
and where any amendment is likely to affect adversely the 
interest of the cmployee.s, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Lh^c In.sm iince Corporation of T; a ; already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any mamicr, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as flx(M by the Life 
Insurance Corporation of Ind'a, and the policy is allowed to 
Iap,sc the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
nssurarc.e benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
.said Scheme but for grant of this exemption, .shall be that 
of the employer, 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomince/Iegal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects, 

[No S-35nl4,'292/R5-!=S, TV] 
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S.O. 52.—In c.xercise of thr powers conferred bv clause 
(c) of sub-section (4) of section 17 of the Employees' Provi¬ 
dent Funds and Mi.scellaneous Provision* Act. 1952 (19 of 
1952). the Central Government hereby rescinds with im¬ 
mediate effect the exemption granted to Mes-srs Western Indian 
States hjotors, M.I, Road, Jaintir (RJ/232) under sub-section 
f2A) of section 17 of the said Act by fhf notification of the 
Government of India in the Ministry of Labour No, S.O. 372 
dated the lltb laniiary, 1985. 

[No. S-350l4(186)/84-SS. IVI 
A. K. BHATTAR.'M, Under Secy. 


6. The employer shall arran.se to enhance the benefll 
available to the employees under the Group Insurance Scherr 
annronnafely. ,f benefits available to the cmnlo’-c. 

Scheme are enhanced, so that the fiencfi 
avadihle under the Groiin Insurance Scheme are moi 
favourable to the employees than the benefits ndmissR 
under the t.ifd Scheme. 

7. Notw'thstanding anything contained in the Orou 
rns.ir.mce Scheme if on the death of an employee the amou, 
r'aynhle ir'der this Scheme be less than the amount th; 
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Now JDelH, the 24th Jj^itember, 1985. 

S.O. 53.—Id pursuance of section 17 of the Industrial 
IHsputes Act, 1947 (14 of 1947), the Central oovornmciit 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur, as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the State Bank of India and their workmen, wliich was 
received by the Central Government on the 5th December, 
1985. 

BEFORE SHRI V. S. YADAV, PRESIDING OFFICER, 
CENTRAL GOVT. INDOSTRI.AI. TRIBONAL-CLIM- 
T.ABOUR COURT, JABALPUR (MjP.) 

Case No. CGIT|LC(R)f57)|1984, 

PARTIES ; 

Employers in relation to the management of State Bank 
of India, Bisrampur Branch, District Surguja (M.P.) 
and their workman Shri Nanhak Singh, Temporary 
Messenger, represented through the District Organig- 
ing Representative, State Bank of India and sub¬ 
sidiary banks Employees Union, Bisrampur Branch, 
P.O. Bisrampur, District Surguja (M.P,), 

AiPPEARANCES : 

For Workman—None. 

For Management—Shri G. C. Jain, Advocate. 

INDUSTRY ; Bank DISTRICT ; Surguia (M.P.) 

AWARD 

Dated : November 16, 1985, 

In exercise of the powers conferred under Sec, 10(l)(d) 
of the Industrial Disputes Act, 1947, the Central Government 
in the Ministry of Labour has referred the following di.s- 
pute for adjudication vide Notification No. L-12012/334/83-D. 
II-A dated 21st July, 1984;— 

“Whether the action of the management of State Bank 
of India, in relation to their Bisrampur Branch, 
Distt. Surguja in terminating the services of 
Shri Nanhak Singh, Temporary Messenger with 
effect from 26-9-81 and not considering him for 
re-employment while recruiting fresh hands under 
Sec. 25H of the I.D. Act, is justified 7 If not, to 
what relief is the workman concerned entitled?" 

2. Parties have already filed their statement of claims and 
documents and the case was fixed for filing rejoinders and 
framing of issues on 15-11-1985. On this date Shri G. C. 
Jain, Counsel for the Bank filed a Memorandum of Settle¬ 
ment dated 15-11-1985 duly signed by the w'orkman con¬ 
cerned, Shri Nanhak Singh, the Regional Manager, State 
Bank of India, Shri H. P- Chanduka and the Counsel for 
the management. Management examined ,Shri Vikram 
Rathore, an Officer of the State Bank of India, Regional 
Office, Jabalpur who stated that the settlement hears the 
signatures of Shri H. P. Chanduka, Regional Manager. The 
terms of settlement as incorporated in the Memorandum of 
.Settlement are as under;— 

1. That the management vvill take in employment to 
the workmeniworkmnn In this reference case in the 
same capacity as he|they was|werc working in the 
service on the same terms and capacity. 

3, That these employee(s) have foregone the wages and 
they will not claim any back wages from the manage¬ 
ment of State Bank of India. 

3. That the Ex-eraployee has been taken in the employ¬ 
ment subject to his facing the selection by interview 
committee of the State Bank of India and on quali¬ 
fying the same, the employee will be absorbed in 
the regular service of the State Bank of India- The 


Ex. workman is now in the employment from 
21-12-1984. 

4. That the settlement arrived between the parties on 
the atove terms and conditions as contained in 
paras 1 to 3 above may kindly be recorded and 
the reference be answered accordingly. The settle¬ 
ment is legal justice and proper and the parties have 
agreed for getting the employment. The same is 
reached I arrived at tvithout any force, undue influence 
and coercion. 

3. I have gone through the terms of settlement which 
appear to be fair and reasonable and I record my award 
in terms of the settlement arrived at between the parties 
and make no order as to costs. 

Dated; 16-11-1985. 

V. S. YADAV, Presiding Officer 
[No. L-12012|334I83-D-II(A)] 
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S.O. 54.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Bangalore as shown in the Annexiire in the Industrial 
Dispute between the employers in relation to the Malaprabba 
Gramcena Bank and their workmen, which was received by 
the Cenlral Government on the 10th December, 198.5. 


BEFORE THE INDUSTRIAL TRIBUNAL IN KARNA¬ 
TAKA BANGALORE 

Dated this the, 29th day of November, 1985 

PRESENT ; 

_Sri R. Ramakrishna, B.A., B.L,, Presiding Officer. 

Central Reference No. 1 of 1985 

I Party 

The General Secretary, Malaprabha Gramcena Bank 
Employees Union, Corporation Building. Broadway. 
Hubli-20 (Karnataka). 

Vj, 

II Party 

The Chairman, Malaprabha Grameena Bank, P.O. Dhai- 
wad, Karnataka. 

APPEARANCES ; 

For the I Party—Nnne present. 

For the II Party—Sri P. T, Bhat, General Manager. 
^falaprabha Grameena Bank, Dharwad. 

REFERENCE : 

(Government Order No. L-12012/117/84-D,n (A) dated 
28-1-85). 

AWARD 

The Central Government after forming an opinion that 
an industrial dispute exists between the above parties hjr. 
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refencd ihe saiil ilisputc for ai.ljiKlication under .Section 7A 
and cinii'ic (d) of siih-scction (I) of .Section 10 of the In- 
diislriul Ifispule, .\ct, 1447 on the following; Schedule ■ -- 

SCHEDULE 

“Whether the ticlion of the management of Miihipiabha 
tii'iimecna Hunk in vcl.ition to thcii Medlerl Hiaircn 
in icrminuling the .sci\'iees of Shrt S. N. Kulkuini. 
pait lime sweeper/messen^ter w.e.f. 1-1-K4 is jiMi- 
flcld ? If not, to what relief the concerned work¬ 
man is entitled ?" 

2. The 1 Parly workman has contended in lii.s claim state¬ 
ment that he was working as a Swccpci'-ciim-Mcssenger since 
18-7-1977 discharging his duties efficiently on a salary of 
Rs. 7..10 per day. He has further contended that the manage¬ 
ment discontinued his services without any reasons from 
1-1-84 and his requcsl for a written order to this effect W'as 
not complied. He has further contended that he has worked 
fiom 18-7-77 to 1-1-84 continuously more than 6 years and 
the 11 Party has nol complied with the mandttlorv provision 
of 25'F tal, (b). (c) of the Industriar Disputes Act hence he 
is entitled for an order for reinstatement with continuity of 
service, hack wages etc. 

3. The II Party in their counter statement have mainty 
contended that the Regional Rural Bank came to he establi¬ 
shed as a low cost struclitrc to ameliorate the economic condi¬ 
tions of weaker sections of tlie socicly anj with aft overall 
objective of developing rural economy. One of the guide¬ 
lines of the Government of India is that the Regional Rural 
Banks should not en.uagc the services of messengers on a 
regular basis. However, considering certain works like sweep¬ 
ing and watering. RRBs are permitted to engage a local 
candidate for such manual or unskilled works as part-time 
Sweeper for a limited duration in a day. 

■ 4 '. They have further contended that Mr, S. N. Kulkami 
was taken as a casual labourer for sweeping purposes on a 
nominal charges of Rs. 20 per month as the work was about 
one hour per day. Subsequently, with Ihe growth of the 
business the services of sucli sweepers have been taken as 
pttrt-time Mes,senger-cum-Sweeper stipulalipg their workine 
hours on daily wages in accordance with the Government of 
India guidelines. 

5. They have further contended that there was no question 

of termination as the Branch has discontimted availmcnt of 
the services from 1-1-84 due to his highly irregular atten¬ 
dance which was dtte to the fact that the workman has en¬ 
gaged himself in fruit business as a main source of income 
for which the Bank had granted loan of Rs. 1700. Due to 
his irregularity it was inevitable fur the Branch to disallow 
the services of Kulkarni and to avail the services of some 
person. . '■ • n-Jin .-v, . ■ 

6. They have further contended that Mr. Kulkarni was 
working us a narl time Messenger on daily wages. Since he 
has become irregular due to his en,gagemcn1 in fruit business 
hisi services are discontinued. The said Kulkarni has also 
availed Jewel Loans more lhan irregular employees entitle¬ 
ment and hence he is not entitled for reinstatement or back 
wages. 

7. On the basis of the above pleadings, this Tribunal has 
framed Ihe following additional issues :— 

fl) Whether the 1 Party proves that he is a workman 
as defined under Section 2(s) of the 1. D. Act 7 

(2) Whether the II Parly proves that the nature of wofk 
done by the I Party workman and his status does 
not require an enquiry before his discontinuation 7 

8. The parties have been asked to lead evidence on the 
points of dispute and On the additional issues. Since the 
1 Pnriv has remained absent continuously, the case wa. 
proceeded -and the counsel for Ihe 11 Party h.as submitted 
that on the basis of Ihe statements filed by them an award 
I'an be mad"' without any oral evidence. The learned counsel 
for the 11 Party has further submitted that since the 1 Party 
was a pari lime worker and not a permanent employee there 
was no necessary to conduct any domestic enquiry for dis- 
conliniiTc him from the work and since he is not a work 
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rimn as defined under the Act there is no violation of manda-. 
toi'y provision tis contained in Section 25-1 of ihe Act. Ihe 
leained counsel has funliet suhmutcil th:it its slaletl in their 
counter slulcnsent the I Paity workman was solely depended 
on Ihe income earned by him in Ins fruit business and that 
he has shown his dis-inclinalion to do the paiM time job 
icgiilarly whicli compelled the II Ptirty lo discontinue his 
services and since he w;is not ;i 1 nTmanc. 1 l employee he is 
not entitled to claim thal his disconliniicnce amounts to 
termination and he has also failcLl lo prove lhal he is ;i work¬ 
man as dclined iiiidei hivv -anti hence he is not enlilled for 
any notice or pttynient in lieu ol nonce. The I Party work- 
m;in has nol placed any mtilciial iiislifvine die stand taken 
by him. Hence I make the following award. 

AWARD 

The action of llic management of M.daprabha Grnmeena 
Bank in relation lo tlicir Medlcri Branch in terminating the 
services of Sri S. N Kulkarni, purl (jmc sweeper 'messenger 
w eT. 1-1-84 is jiistilicd. Tlie narlics shall hear ihcir own 
costs. 

R. R/XMAKRTSHNA, Presiding Officer 
[L-12ni2:il7!.84-n-lIfA)l 
N. K. VERMA, Desk Officer 

TT'>?rKr .s.s.—SjltTlffrg; fTTT? MfHfTim, 19 4 7 (if) 4 7 
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New Delhi, the 24ili Dceemher, 1.985 

S.O. 35.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 |14 of I947j, the Centrtd tjovernnient 
hereby publishes the award of the Indiislnal Tribimul, Bhu¬ 
baneswar as shown m the Aniievure in the Industrial Dispute 
between the employers in relaiion to the National Insmance 
Co. Ltd. and Ihcir workmen. 

INDUSTRIAL TRIBUNAT., BHUBANESWAR 
PRESENT -I 

Shri K. C, Rath, B.L., Presiding Officer, Industrial Tri¬ 
bunal, Bhubaneswar. 

Industrial Dispnie Case No. 3 of 1976 ICenlral) 

Dated. Camp. .Samhalpiir. the 17lh Oclobcr, 1985 

BETWEEN 

The employcis in relation to Ihe National Insurance 
Company Limited—-First-party. 

AND 

Their workmen—Second-party. 

APPEARANCES : 

Shri G. B. Mohanly, Advocate—For Ihe first-party. 

Shri S. Das, .Advocate, 

Shri I. K. Tripalhy, Advocate—For the Second-Party, 
AWARD 

Dispute referred to by the Central Government lor ndjiuli- 
cation under chiuse Id) of Suli-section (1) of Section Ifl of 
the Indu.strial Disputes Act, 1947, vide Notification No. T- 
17011/13/71-IRI dated 10-9-1975 and siihseuuent Notifica¬ 
tion under Section 7-.\ and Sub-section (1) of Section 33-B 
of the Ad hearing No. 1.-17011/I3/71/IRI dated 6-1-1976 
of the Ministry of Labour, reads thus ; 
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“Whether the action of the management of the National 
Insurance Company LimiteU, a unit of the General 
Insurance Corporation of India, is justified in terqii- 
naiing the services of Shri B, S. Das, Inspector 
with effect from the 22nd September. 1970 ? ^ If 
not, to what relief is the said workman entitled ? ’ 

2. First-pai ly employer is the National Insurance Company 
Limited, whereas the second-party workman was its Agent 
from 12-7-19by vide Ex.t. 1 and its Inspector with effect from 
1-10-1969 vide Hxt, 2 till 22-9-1970 when his services were 
terminated in accordance with the terms of the letter of 
appointment, because of the fact that letter dated 6-7-1970 
was not replied and weekly reports were not submitted by 
him, nor could he perform his business efficiently. The labour 
machinery was approached in due course, and the imnciJia- 
tlon having failed, the present reference has come up for 
adjudication. 

3. Second-party workman challenged the order of termina¬ 
tion of his services as illegal as it was so ordered by-the 
Branch Manager of Cuttack Branch with mala fide motive 
and without jurisdiction. 

4. First-party management filed a written-statement stating 
that the second-party was not a workman; that there wai no 
valid industrial dispute in existence as there was no demand 
by the second-party in that regard before the concerned 
authority; and that the services of the second-party having 
been terminated in accordance with the terms of the letter 
of appointment, the second-party is not entitled to any relief 
as claimed and prayed for by him. 

5. On the pleadings of the parties, three preliminary Issues 
were framed and after hearing on those preliminary issues, 
it was decided on 8-6-1977 that the second-party was a work¬ 
man within the meaning of Section 2(s) of the Industrial 
Dispute.s Act, 1947, that there existed a valid industrial dispute 
between the parties and that the reference as made was legal, 
valid and competent. Such being tlio decision, the only ques¬ 
tion left to he considered now is whether the termination of 
the services of the second-party workman on the ground as 
slated above is justified. 

6. First-party management examined four witnesses and 
also exhibited a number of documents, Exts. 1 to 104. On 
behalf of the secOnd-parly workman the witness examined 
is the workman him.self and the documents exhibited are 
Exts. A to DD. Ext. 103 is the termination letter dated 
22-9-1970 and it would go to show that the services of the 
second-party workman were terminated because of the fact 
that letter dated 6-7-1970 was nut replied by him. weekly 
reports were not submitted by him and he could not effectively 
cope up with his business. Thus it would bo seen that the 
termination of the services of the second-party workman was 
not on account of any misconduct. To the same effect is 
also the written-statement of the first-party that the termina* 
tion of the services of the second-party workman was not 
the result of any punitive action. Such being thfe case, it 
amounts to retrenchment even if it be held that the second- 
party workman did not reply to the letter dated 6-7-1970 and 
did not submit any weekly reports or failed to cope up with 
his business as per the terms of his aopointment order. In 
that case the provision of Section 2,5-F of the Industrial 
Difibiites Act. 1947 should have been complied with in view 
of the admitted fact that the second-party workman had 
worked confinnonsly for niorc than 240 days during the 
twelve calendar months preceding the date of termination, 
Bnt it was admittedly not so done. Therefore, the termina¬ 
tion of the services of the second-party must be held l6 be 
unju.stificd. 

7. I shall now turn to discuss whether the ground on whieF 
the service.5 of the second-partv workman were terminated 
are just and proper. On a reading of Ext. 103, the letter of 
termination of the services of the second-party workman. It 
appears that one of the grounds was non-giving of anv reply 
to letter dated 6-7-1970. But I find from Ext, 60 that the 
second-narly workman applied for time to give his renly and 
finally he submitted his explanation vide Ext. 51. Thus it 
Would be seen that the allegation made regarding the non¬ 
giving of reply to letter dated 6-7-1970 Is not correct. Fur¬ 
ther it appears from Ext. 103 that non-furnishipg of weekly 
renorts w'.as also taken as a grouPd for termination of the 
services of the seconrl-pnrtv But this fact is disputed bv the 
second-party who states in his evidence that he was submitting 
weekly reports timely and regularly. As against this, reliance 


is placed on Ext. L by the first-party and il is submitted that 
what the second-party has slated regardmg the submission 
of weekly reports is faisc. Ext. L was issued subsequent lo the 
tetiininaiion of the services of llie second-party workman. 

'1 herein mcnlion was made that all tlie inspectors having 
lulled to submit weekly reports, there was no reason why 
action should have been taken against him lor such non- 
submission of weekly reports. Hi.s reply as per Ext. L 
regarding the non-submission of weekly reports appears lo 
be reasonable in view of Ext. DD which was issued by way 
of a circular lo all tjie Inspectors tor punctual submission oi 
weekly I'cports, L.astly it is stated in Ext. 103 that the 
termination of the services ot the second-party woikman was 
in accordance wilh the letter dated 10-5-1970 vide Ext. 49, 
In that letter the second-party workman was asked to make 
ready all the papers by 7-6-1970 relating to fidelity guarantee 
business' and the said letlei was considered to he one month's. 
nodCc for termination. The Calcutta Office by their letter 
dated 17-6-1970 vide Ext. DD referred to the letter dated 
30-5-1970 and asked the second-party to lurnish all papeis 
within 7 days or else it would confirm the notice of termina¬ 
tion dated 30-5-1970. The second-party by his letter dated 
24-6-1970, Ext. CC, explained the position thoroughly for 
the delay in collecting all papeis relating to fidelity guarantee 
business. On a rearing of Ext. CC it appears that the ex¬ 
planation for non-obtaining of the fidelity guarantee business 
is not unsound. Thus it would be seen that the ground on 
which the services of the second-party workman were termi¬ 
nated cannot be upheld for the reasons stated above. This 
apart, non-complaince of the provisions of Section 25-F of 
the Act in the present case is a good giound for holding, that 
the termination ot the services ot the second-party workman 
is neither legal nor justified a.s indicated earlier. 

8. A ground was also taken by the second-parly workman 
that the Branch Manager, Cuttack Branch, was not competent 
to terminate the services of the second-party workman. Ext. 
2 shows that the second-party workman was a)>pointed by 
the Branch Manager of Calcutta Branch of which Cuttack 
Office was a part then. It is evidence of ihri Choudhiiry 
(M.W, 4) that Cuttack Office becamp a Branch and was 
.separated from the Calcutta Branch and be was promoted to 
the rank of Branch Manager, Cuttack Branch With effect 
from 1-7-1970. This fact is not disputed by the second party 
worlonan. If Shri Choudliury became the Branch Manager. 
Cuttack Branch, with effect from I 7-1970, there is no 
reason why his competency to terminate the services of the 
second party should be called in question, particularly when 
the appaointment was made by the Branch Manager, Calcutta 
Branch of which the Cuttack Office was a part at that time, 
Exts. Q, R and AA are relied on by the second-party work¬ 
man to show that even after the formation of the Cuttack 
Branch, the appointment letters, etc., were being issued by 
the DivLsional Office, Calcutta and as such, it is said that 
the Branch Manager, Cuttack Branch, was not competent 
to terminate the services of the see.ond-party workman. I 
would have taken notice of these Exhibits had Shri Choudhurv 
been asked about these E.xhibits and he had failed to give 
any explanation about the name. But 1 find that nothing 
was asked about these Exhihit.s to Shri Choudhtiry. In such 
circumstance, no reliance can be placed on the said Exhibits 
for a finding that Shri Choudhurv was not competent to 
issue the termination order. But in view of my finding 
stated earlier, the termination order is not justified due to 
non-comnliance of the nroi'isions of Section 25-F of the 
Industrial Disputes Act, 1947. 

9, In the result, the action of fiie .management of fh* 
Nationaf Insnrante Company Limited, a unit of the General 
In.soronce Corporation of India, is not instified in terminating 
the services of Shri B. S. Das, inspector, wilh effect from the 
22nd September, 1970. He he reinstated in service with full 
back wages. . 

10. Award is passed accordingly. 

^■1‘ed ; 17-10-1985, 

K. C. RATH. Presiding Officer 
fNo. E-17011/13/71-TR.I/D. IV (All 
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S,0, 56.—In pursuance of section 17 of the Industrial 
Di.spote.s Act, 1947 (14 of 1947), the Central Oovernment 
hereby publishes the .award of the Central Go’wnnient Indus¬ 
trial Tribunal, No. 2, Bombay, as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of M's. Ardeshir B. Cursetjee & Sons (Pvt.) 
Ltd., Bombay .;nd ibeir workmen, which was received by the 
Centrar Government on the lOth Decenifber, 1985. 

BEFORE the CENTRAL GOVERNMENT jNDGSTRIAL 
TRIBENAL no. 2. BOMBAY 

PRESENT ; 

Shri M. A. Deshpande, 

ITesidinfi Oflker. 

Reference No. CGIT-2143 of 1985 

PARTIES : 

Employers in i elation to the Management of Mesire. 
Ardeshir B. Cursetjee & Sons (Pvt.) Ltd. Bombay, 

AND 

Their workmens 

APPEARANCES : 

(1) Shri S. N. Dharap—For the Employers. 

(2) Shri R. S. Pai, Advocate. 

For the Workmen,—Shri K. M. Rao, General Secretary, 
National Dock Workers’ Union. 

INDUSTRY : Ports and Docks. STATE ; Maharashtra. 

Bombay, the 28th November, 1985 
AWARD 

By their Order No. I.-31011 |5|34|D.1V.A dated, 9-2-1985 
and 27-4-1985 the followng dispute has been referred for 
adjudication under Section 10(1 )(d) of the Industrial Disputes 
Act, 1947 — 

“Whether the action of the management of Mfs. 
Ardhcsliir B. Cursetjee & Sons (Pvt.) Ltd,, n rela¬ 
tion to its workmen working in Docks in the Major 
Port of Bombay, by stopping from work the ser¬ 
vices of 46 permanent Khalasis and 117 temtporary 
Khalasis, ns per enclosed Annexure A&B respectively, 
is justilled 7 If not, to what relief the workmen 
are entitled to ?’’ 

2. The order o; reference related to 46 permanent Khalasis 
and 117 temporary Khaln.sis in the service of Mjs Ardheshir 
B. Cuvseejee & Sons (Pvt) Ltd, In the facts stand today, by 
virtue of the order dated 27-12-84 passed in the applica¬ 
tions under Section 33C{2) of the Industrial Disputes Act, 
117 temporary Khalasis were allowed to join the duty and 
their dispute came to an end. 

3. Then remained the 46 permanent Khalasis for whom 
the o|dcr of reference lias been made. Six out of the 46 
permanent Khalasis by virtijc of the understanding between 
them and the management were allowed to reatimo duty and 
In respect of six Khalasis the dispute came to an end. 

4. Then remained 40 pertr.'onent Khalasis whose dispute 
is the subject matter- of reference. Regarding one Khal.isis 
namjcly Shri Chmidrahas Dattaram luvnthar against whom 
enquiry is pending along with others, by virtue of the 
settlement arrived at between the par-tics the parties have 
agreed to allow tlie domestic enquii-y to continue and sui- 
tubfe order to be passed. What is to happen after the con¬ 
clusion of the domestic enquiry has also been considered and 
proovidej for in the terms of settlement. Similarly thd 
parties have settlement the dispute regarding the remaining 
30' permanent Khalasis and having regard to the facts and 
proper perspective of the case I finii the settlement reasonable. 


fair and proper and pass the award in terms thereof, as a 
result of which t)ic lefercnce is disposed of. 

ANNEXURE-A 

Mis. A.B.C. & Sons Pvt. Ltd. Permanent Khalasis. 


.S. No. Name 


1. Sh. Babruwan Arjun Sar.’ankar 

2. „ Gop.al Keshav Satam 

3. „ Nivruti , Vishram Kergutker 

4. „ Govind Krishna Mhadnak 

5. „ Purshotam Shankar Parkai' 

6. „ Satyavjjav Shivarani Kanuirkokar 

7. Bhikaji Dharan-, Tan 

8. „ Shrikri.shna Narcyun Bandkar 

9. „ Prabhakcr Ganpet Ycrani 

10. „ Harichandia Raghe I.okra 

11. „ Balkrishna Harayan Sagvakar 

12. „ Harichandra Shanker Sagvekar 

13. „ Harichandra Hhikaj Padelar 

14. „ Narayan Payaji Mat'gave 

15. „ A.shok l igcnnnth Perkar 

16. „ Harichandra Pandmang Prabhu 

17. „ Devendr-i Dattaram Prabliu 

18. „ Ravikant Jagannath l.ad 

19. „ Prabhakcr Bhenco Dhokc 

20. „ Bhimsen Tancji Bhabal 

21. „ Harichandra Anand Manchekac 

22. „ Shanker Dhendu Khadc 

23. „ Gopal Paiidiirang Sarvanker 

24. „ Dattaram Bhikcji Jadav,. 

25. „ Prakash Dhondeo Bhabal 

26- ., Chandrabas Dattaram .(uwather 

27. „ Dhendoo Ganpat Menchakar 

28. „ Prakash Namdev Parker 

29. „ Ramdas Mahipet Sarvanker 

30. „ Vijay Paraiihuram Mayekar 

31. „ Keshav .\nant Hirnaik 

32. „ Prakash Dewoo Harom 

33. „ Abba Dattaram Keluskar 

34. „ Prakash Krishna Maladkar 

35. , Dilip Nagoji Padlkar 

36. „ Anant Raghunath Temkar 

37. „ Vishnoo Sadeshiv KubLil 

38. „ Jaiwant Magho Bhabel 
39- „ Ratan Dawaji Parkar 

40. „ Tnlaidas Dattaram Parkar 

41. „ Harendrn Suhadav Karguthar 

42. „ Madhukaj- Supryaji Jadhav 

43. „ Surdash Dhendoo Bliabni 

44. „ Dinkar Vithoba Posam 

45. „ TuKaram Bhagwan Prabu 

46. „ Dyandav Laximan Shirgaonkar 


ANNEXURE-B 

Mis. A.B.C. & Sons, Temporary Khalasis. 
SI. No. Name 

1. Sh. Jairani Pattaram Karanji 

2. „ Satyavijay Raghunath Jadav 

3. .. Krishna Motiram Gaonkar 

4. „ Kalidas Rajaram Bhabal 

5. „ Gajanan Shrikrishna Padke 
6- „ Tulsidas Sahadev Posiim 

7. „ Hemdas Dhondu Bundekar 

8. „ Rohidas Dulaji Parkar 

9. „ Machindra Govind Gavkar 

10. ,. Suresh Shankar Hirasik 

11. ,. Sudhakar Ekn.itli Manchekar 

12. „ Shridhar Sakharam Tambe 
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SI. No- Name 


SI. No. 


Name 


13. „ Deelip Daj; Padelkar 

14. „ Naiayan Laximan Bhabal 

15. „ Eknath Baio Pawsakar 

16. „ Gangaiaiii Fatii Sugvckar 

17. „ Dinkar .kiiant Kargiitkar 

18. „ .Aijiin Krisihna Manchckar 
ly. „ Govjnd Fandlik Saivankar 

20. „ Sudanand Jairam Sagvekar 

21. „ Praka.sii Bhikaji Jadhav 

22. „ Dagdii R. Bahi Harackar 

23. „ Piabhakar Shankar Sagbakar 

24. „ Pradip Paishuiam kambarlekar 
25- „ Pui’shottam Dattaram juwatkar 

26. „ Padmakar Yeshwaiu Jvoyande 

27. „ Vilas D'diai'am Juwstkar 

28. Vitliohc Ramchandra Sngvekar 

29. ,, ihlaji Harayan Saivankar 

■ 30. „ Dasharath Vitlial Pawaskar 

31. „ Dhondn Govind Lokde 

32. „ Sanjay Govind Lokre 

33- Jagannalh Vithal Jalekar 

34. Daraodar Maladev Natckar 

35. „ Slinpat Kriahna Chowgnle 

36. ,, Ganpat Raghu Sliirgaonkar 

37. „ Waman SuiyakanL Jawalbnr 

38. „ Yeshwant Vasudcv Koyende 

39. „ Sudhir Shanlaram Harvakar 

40. „ Ragluinulh JJavram Harchekar 

41. „ Rajkwnor Namdrv Madekar 

42. „ Pundlik Koknl Ruradc 

43. „ Bhargav Ramchandra Bandhkai 

44. ,, Subaali l-'knalh Chawan 
45- ,, Nai'iii Maya Padelkar 

46. „ Narayaii Sahadev Lakde 

47. Ganpat Krishna Gavkar 

48. „ Prakash Rawji Kergulkar 

49. „ Damudav Jagannath Eokre 

50. „ IJecpak Sukhniam Arabolkar 

51. „ Vakhan Bha.skar Parkar 
52- ,, Siiresh Kenaji Narvekar 

53. „ VasLidcv Narayan Natckar 

54. „ Balkrislina MaJiadcv Lad 

55. „ Mukiind Dhanaji Chowgnle 

56. „ Amroth Sahadev Parkar 

57. ,, Ye.shvvant Kashinath Pawaskar 

58. „ Chandrakant Sahadev Manohekar 

59. „ Deepak Vithal Harvekar 

60. „ Dayanand [vlahadcv Pntil 

61. „ Sbresh Shanker Lad 

62. „ Gopal Ganpath Koyando 

63. „ Suman YYshwant Manchckar 

64. „ Janardlian Dinkar Jadhav 

65. „ Nandaknmar Arjun Sarvankar 

66. „ Snresh Bopn Parkar 

67. ,, Parsluiram Dngdhu Juwlc 

68. ,. Narayan Bliagvan "Pi-abhu 

69. „ Narayan Vishnu Dhoko 

70. ,, Prakash Bhanu Malgaankar 

71. „ Marnti Umaji Kurguthar 

72. „ Yeshwant Bhimuan Kai-guthur 

73. „ Shivaji Ganpat Narvekar 

74. „ Anant I4ajaiam Parkar 

75. „ Pradip Bap pa Parkar 

76. „ Sunil Dattaram Kargutkar 

77. ,, Naresh Maruti Sagvekar 
78- ,, Krishna Ganpat Poshe 

79. „ Mangesh Sahadev Parkar 

80. „ Sonu Arjun POsam 

81- , Shridhar Sudhakar Kargutkar 
82. „ Shashikanl Vithal K.argulkar 
S3, „ Dasharath Tanarnnath Mayekar 

84. „ Ratnokar Vithal Kargutkar 

85. „ Sudhakar yYshwant Surve 

86. „ Rainakani Bala Segvekar 

87. „ Sawlar.tm Keshav Parkar 

88- „ SliantsLiiiJar Damodhar Gavaokar 

89. Vilas Daji Sarang 

90. ,, Dinkar Dliaku Gadi 

91. „ Nandaknmar Keshav Kargutkar 


92. „ Ramesh Narayan Segvekar 

93. „ Dasharath Bhagwan Gavkar 

94. „ Chandrakant Yeshwant Koyand# 
95- Ramdas Shivram Baldankar 

96. „ Ravindra Govind Mhodnaik 

97. „ Balu Narayan Natekar 

98. Chondnikant Vishnu Nayekar 

99. „ Devidas Dattaram Parkar 

100. „ Mahadov Govind Mane' 

101. „ Sudhakar Narayan Sarang 
102- „ Deel'ip Dhondn Ghadc 

103. „ Krishna Baghunath Pfltil 

104. „ Prakash Laximan Parkar 

105. Balu Laximan Dorkekar 

106. „ Sunil Laximan Sarang 

107. „ Shridliar Pandurang Bandlikar 

108. „ Anant Sitaram Kuvre 

109- Sodhiirkar Fakir Kargutkar 

110. „ Dyaneahwar Kashinath Naivakar 

111. „ Arvind Dattaram Parkar 

112. Ashuk Raghunath Patkar 

113. „ Shashikant Raghunath Parkar 

114. Ruvikant R.ighimtuh Parkar 

115. „ T'tikaram Leshuant Kargutkar 
116- „ Govcidh.m Sahadev Kargutkar 
117: „ Damodhar Dhondn Nareckhar. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NO. II 

Rcleience No. CGIT 2143 of 1985 
BETWEEN 

Employer in relation to ABC & Sons Pvt. Ltd. 

AND 

Their Workmen 
Terms of Settlement 

1. That the workmen covered by the above Referenct 
regret inconvenience caused to the Management on accoun 
of their action but say that that they indulged in the same at 
they were misguided. 

2. The workmen stale that they never iniencd to indulge 
nor will they indulge in fuii.'ie in any set of misconduct. 

3. The Management has paid to the workman who have been 
suspended subsistence allowance. Subsistence allowance opto 
the date the workmen resume duties will be paid at the same 
rate as ordered by the Court in application Nos. TCT1344 to 
506 of 1984 being order dated 31-12-1984. The workmen 
have no ci’aim for anv wages in excuse of the said order 
dated 31-12-1984 for the said period of suspension. 

, 4. The parties agice that domestic enquiry against Shti 
Chandreha.s Dattaram Juvatkar shall be continued. The 
Union and the workmen concerned reserve their rights to 
challenge any adverse order if any arising out of the said 
domestic enquiry against him, 

5. The Management agrees to withdraw the charge sheets 
in respect of all the workmen covered'under the Reference 
except against Chandrahas Dattaram Juvatkar against whom 
the domestic enquiry would continue, 

6- The workman covered under the Reference do not 
adnrit that they assaulted the two persons. Tiie workers or 
the- Union shall uav on amount of Rs, 1000 to the rehabi¬ 
litation Centic for disabled persons and me Union shall 
produce the Receipt in proof thereof for the inspection of 
(he management on or before 10th December, 1985 with a 
view to bring amicable relations between the Un'On and the 
Company. Mr. Rar. on behalf of the Union underlikes 1o 
this Hon’hle Tribunal to pay the said amount. The parties 
agree that the siiui charge sheets would not be used to 
the prejudice of the woikmen who are allowed to resume duties 
under this Settlement or ciulicr in case any discipfinary action 
is takan ag.ainst any of them in future. The payment of 
Rs. 1000 shall not he Construed as admission of guilt in any 
court of law. 
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7. The parties pray that as Award be made in terms of 
the said Settlement in respcet of all the workmen and the 
Reference be disposed of accordingly. 

Dated ; This 26th November, 1985. 

For National Deck, Workers Union 

Sd|- (K, M. Rao) Secretary,. 

Sd|- (S. M. Dharap) Advocate, 

Witness ; 1. Dattaran? Kolnckar, 

2. Mattaram B. Jadhav 

For Ardenbir M. Cursljee, 
& Sons Pvt, Ltd., 

Sdl- 

(L. A. Diibabe) 

MAWAGIKJ MHNCIFR 
Sdl- St(ri R, S. Pai, Advocate 

M. A. DESPANDE, Presidina Officer 
INo, E-3101I[51K4-U-1V (A)] 
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S.O. 57.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur as shown in the AnncMire, in 
the industrial dispute between the employers in relation to 
the State Bank of India and their workmen, which wns 
received by the Central Government on the 11th December, 
1983. . 

[No, L-120]2(187)/84-D,TI (All 
K. Y. DYVA PRASAD, Desk Officer 

BEFORE SHRl V. S. YADAV, PRESIDIMG OFFICER, 

CEN/IRAL GOVERNMENT INDUSTRIAL TRJBUNAL- 
CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CGIT/LC(R)(22)/1985 

PARTIES : 

Employers in relation to the management of State Bank 
of India, Jabalpur (M.P.) and their workman Sbii 
Bhagwandas Pandey represented through Shri P. C. 
Khare, Assit. Secretary, Slate Bank of India Em¬ 
ployees Union iBhopal Circle), State Bank of India, 
Region No. IL Regional Office, Marhatal. Jabalpur 
(M.P.) 

APPEARANCES ; 

For workman—Shri D. P. Tiwari and Shri P. C, Khaic, 
Shri S. K. Rao, Advocate. 

For management—Shri G, C. Jain, Advocate. 
INDUSTRY ; Banking DISTRICT : Jabalpur (M.P.» 

AWARD 

Dated the November 29th, 1985 

In exercise of the powers conferred under Section lOf I >' 
of the Industrial Di.sputes Act, 1447, the Central Governmenl 
in the Ministry of 1 aboiir referred the following dispute 
for adjudication by this Tribunal, vide Notification No. 1- 
12012/187/84-D.H (A) dated 2,3rd March, 1985 . 

“Wlhetber tlic action of Ihe management of State Bank 
of India. Jabalpur in terminniing the services of 
Sbrj Hliagwandas Pandey, Sub-sInfT w.e.f. 30-4-84 Is 
iusiiried If not, to what rplief is the workman 
concerned 'entitled ?” 
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2. Nun-vontio\er‘..al faci., of the case arc lhai ihe woik- 
itian IS an iiN-army Service man and be was appointed as 
Watchman by ir.e euwpetem authority of the State Bank of 
itRiia, ij.iiTn vMin ctfeci Ironi 2/-2-19/P. Fle coaunued Iris 
service iimil i^-ii-i9/S wheleallLi- he bad been Mopped 
troni v\oir.ing on the ground that tie had been involved in 
a couit case vi,iivJi was decided m ins favour on 10-3-1980. 
On tailing to gel redress on his grievance ihrougb ihcir Union 
winch took up ihc maiter betuic die Assistant J abour Com- 
nii.ssioner (Cciural; Jabalpur and a settlement dated 23-10-1982 
Was airivcd ut, the wovknvan was taken back m service 
a., tempo]ary vVutchinaii with clleci Irom 30-11-1982 at Kami 
Ftiancii 111 pursuance of the sellleufcnJ aii’ivcd at between 
tlic parties. 

3. The case of the workiiian is that tiie workman submit¬ 
ted Iciicis dated 31-10-1983, 7-1 1-1983 and 3-1-1983 seckmg 
cvriaiii leUresscs. But instead of granting him tlie said bene- 
(iLS the iilanagciiiLiit called liirn lor interview in the Regional 
tjiiice, Jabalpur on 2711r Februaiy 1984, slating Ihat he will 
he intervieweii for selection of candidates lor permanent 
a...so;plioii. llowcvei, he cominiied to pc in service upto 
jU-4-i984 but vide tetter dated l-.3-ly84 he was asked to 
stop work and vide letter d.ited 5-5-1984 he was offered one 
month’s salary and allowances jn lieu of notice as compen- 
.saiion tor 538 days service. 

4. The workman again sought redress and approached the 
Assistant Labour Commissioner but the conciliation failed, 
hence this relerencc, 

5. The case of the management is that the workman was 
iiiilially appointed in purely temporary capacity. He was 
reinstated in purely temporary capacity. Ihe letter of the 
management ol bis reinstatement was.explicit and conditional 
that the appointment of tlic workman in permanent cadre 
will depend upon his being selected in the interview. The 
operative portion of the letter reads as under :— 

“Four appointment in the permanent cadre will depend 
upon your selection in the interview' which will be 
held for the purpose along with other similarly placed 
temporary employees.” 

A temporary employee if found unsuitable to be absorbed in 
a permanent cadie can be retrenched as ho does not meet 
the paramount requirement. 

6. The workman interviewed for the jiost of permanent 
Watchman had put in 18 years in Army but he had no combat 
experience. Flc was oi advance aye of 47 years. He was, 
therefore, found un.suiluble in interview to serve the Bank 
us Security Ciuard. 

7. The short qu'rslion'; for decision are that whether the 
termindtion of tlie .services of the workman Shri Bhagwandas 
Pandey with effect from 30-4-1984 is justified If not to 
what relief he is entitled 7 

8. The fa t that the vvojkman was employed as a tempo¬ 
rary Watchman and the fact that he wa.s reinstated with 
elTccl Irom 10-11-1982 vide seltleincTit ai’iived at between 
Ihc paitie.s bcfoi'e ilie Assit. J abour Commissioner (Central) 
Jabalpur dated 23-10-1982 (E.x. M/1) is not disputed. 

9. The admitted terms of settlement dated 23-10-1982 are 
as under 

"(I) II is atireed that Sri Bhagwandas Pandey Slo Ram 
Sundar Pandey, temporary watchman would be 
appointed in his oiivinal capacity within 10-11-1982, 
in any of the branches of the State Bank of India 
in the District of Jabalpur (M.P.), 

(2) It is furtber agreed that his period of idleness would 
be treated as dies non. 

(3) The p,artics will submit the report implementation 
of llic .settlement by 30-11-1982.” 

'I'hc above admitted setllemetil iclc.'irly goes to show that it 
wax not condiliori:il that his appoiutmem in permanent cadre 
w dl depend upon 'i". Iieine scleeled in ihe iniei v'cvv ns alleged 
by the manaeemi-ul. I elier :dle'!ed to have such a condition 
is ntilher pitidnced nor imived The only condition put 
forili in the scttlemfiit Ex. M/1 ffiaf the period of idlene-s 
won],I he IPeated as dies non.- That question is no more 
relevant in the present reference. 
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10, It appears that the wPrkihan, contrary to the condition 
of dieii non, sought to claim certain benefits accruing to him 
as a service condition for the period prior to his reinstate¬ 
ment. Perhaps this was not palatable to the authorities. 

11, The main contention of the management is that since 
he did not qualify in interview for the selection to the per¬ 
manent cadre (recruitment list filed) in view of the office 
circular No, PER-77 of 1976 (Ex. M/2), There was no 
justification for keeping him in the temporary nature of 
service. 

12. Firstly the workman has challenged his interview as 
a mere farce to terminate his services. In this connection, 
it has been pointed out that his name for interview was subs- 
quently added with the candidate for interview at serial 
No, 46 along with the Badli Watchman at serial No. 47. 
This contention is borne out from the interview list dated 
27-2-1984 filed by the management. This list also shows 
that he was treated as a direct candidate and not as depart¬ 
mental candidate. 

13. On behalf of the workman it has been contended that 
firstly he was reinstated in service in view of the settlement 
dated 23-10-1982 (Ex. M/1). Under Sec. 12(3) of the 
Industrial Disputes Act the settlement is still subsisting and 
binding on the parties. 
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tions are taken to victimize the worlunan, amounting to un¬ 
fair labour practice. 

19. In the circumstances of the case the workman is en¬ 
titled to the reinstatement from 30-8-1984 with full back 
wages and all incillary reliefs. I answer the reference 
accordingly, 

20. I, therefore, direct that the workman Shri Bhmagsvan- 
dasi Pnndey be reinstated from 30-8-1984 and be paid full back 
wages with all the incidental monetary and service benefits 
from that date within three months of this order with costs 
of Rs. 300 failing which the management will be liable to 
pay interest on the monetary benefits at the rate of 9% 
per annum. 

V. S. YADAV, Presiding Ofllcer 
[No. L-12012|I87ie4.D. If (A)I 
ni fWV, 198S 
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14. Secondly in case the workman was not found suitable 
for permanent absorption he could have been continued in 
the capacity in which ho was working as on tho date o£ 
interview. There is substance in the above argument and 
the pleading of the workman. In fact, the management first 
wrote to tlic W'orkman vide its letter dated 1-5-1984 inform¬ 
ing him that tho Regional Office. Jabafpiir, is not In favour 
of reinterviewing the unsuitable candidates by giving him one 
more opportunity in the future test when conducled. This 
was in effect termination order terminating his services with 
effect from 30-4-1-984. But perhaps realising its mistake and 
the legal consequences the management changed its stand in 
its letter dated 5-5-1984 whereby one month’s salary and 
allowances were offered in lieu of notice aod 15 days average 
pay of every completed year of conlinuOus service and in¬ 
forming him that when permanent vacancy ari.ses in future 
he will be informed and allowed to appear in the test and 
interview and preference will be given to him in place of new 
entrants. The workman declined the payment. It appears 
that' nothing transpired thereafter and his services stand 
terminated. 
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New Delhi, the 26th December, 1985 

S.O. 58.—In pursuance of sectibn 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Centra) Government 
hereby publishes the award of the Industrial Tribunal, 
Bangalore, as shown in the Anne.xure in the Industrial IMs-^ 
pute between the employers in relation to the Corporation 
Bank Limited, Hubli and their workmen, which'was received 
by the Central Government on the 10th December, 1985. 


before the INDUSTRIAL tribunal IN KARNATAKA. 
BANGALORE. 


15. Section 2(oo) of the 1. D. Act 1947 defines ‘Retrench¬ 
ment’ as under :— 

"Retrenchment means the termination by the employer 
of the service of a Workman for any reason what¬ 
soever, otherwise than as a punishment indicted by 
way of disciplinary action, but does not include 

(a) voluntary retfenchment of the workman ; 

or 

(b) retirement of the workman on reaching the age 
of superannuation if the contract of employment 
between the employer and the workman conce'-- 
ned contains a stipulation in that behalf ; 

or 

(c) termination of the service of a workman on the 

ground of continuous ill-health.” 

16. Admittedly the case of the workman does not fall 
in any of the exceptions (a) to (c) (Ibid). His services were 
also not lerminnted by any disciplinary action. The word, 
‘for any reason whatsoever’ arc the key words, as has been 
laid down in the case of Slate Bank of India Vs, N. .S, Money 
(AIR 1976 SC 1111) that whatever the reason every termi¬ 
nation shells retrenchment, otherwise by way of punishment 
infiicled by disciplinary action. 

17. ft is now well settled that retrenchment to be valid 
must be bonfide and not colourable exercise of power or as 
a result of victimi^.ation or unfair labour practice, 

18. In the instant rase a farce of intennew under the 
colourable c.xercise of powers under departmental instruc¬ 


Dated this the 29th day of November, 1985 
PRESENT : 

Sri R, Ramakrishna, B,A.,B.L.,—Presiding Officer. 
Central Reference No. 1 of 1981. 

I PARTY,: 

■Workmen represented* by tlw Joint Secretary, Dharwad 
District Bank Employees’ Association, 9, Corpora¬ 
tion Building, Broadway, Hubli-580 020. 

« 

Vt. 

n (PARTY : 

1. The Regional Manager,, Corporation Bank Ltd., R. O. 
New Cotton Market, HubU-20. 

APPEARANCES: 

For the I Party:—^None-oresent. 

For the II Party:—^Sfi V. N. Aptc, Advoc.ite, Hubli-20. 
REFERENCE : 

(Government Order No. L-12011|9|80-D.ITA dated 
20-1-1981). 

AWARD 

The Central Government after forming an opinion that 
an Industrial Dispute exists between tho above parlies has 
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referred the said dispute for adjudication Under Section 7A 
and clause Cd) of sub-section (Ij of pf “• 

In<iii3lritil/t)isj>Utc9 Act, 1947. on ithe. 

schedule 

“Whether the action of the oianagement of Corporation 
Bank Limited, Hubli in not paying the travelling 
allowance it halting allowance to their employees 
who arc deputed to Work from Mubli Branch to 
Dharwad Branch and Dharwad to Hubli Branch is 
justified '! If not, to w'hat belief are the, workmen 
concerned entitled ?” 

2. The 1 Party represented by the General Secretary have 
filed their claim statement and contended that the II Party 
used to dispute its employees from Hubli to Dbarwad and 
vice-versa connected to the Bank work and the distance ts 
more than 20 kms, involving the incurring of substantial 
additional cypetiditure by the employees deputed from Hubli 
and Dbarwad. It is further contended that the II Party 
has not provided any conveyance facilities and also not pay¬ 
ing Conveyance Allowance, Travelling Allowance and Halt¬ 
ing Allowance to meet the additional expenditure. The 
employee have to incur these expenditure to reach their 
deputed branch and also they have to spend for their, tea, 
lunch, etc, and to return to their head qaartera. The jour¬ 
ney is cumbersome for lack of sufllcient bus facilities and 
they have to' wait for long hours and they to leave their 
house by minimum 2-112 hours before starting of the office 
hours and these inconvenience are not compensated and 
hence they are demanding from 1971 for payinent of Con¬ 
veyance etc., when they are deputed from Hubli to Dbarwad 
or vice-versa. 

3. They have further contended the II Party pays the 
conveyance charges for attending clearing work, to its em¬ 
ployees of some place of vvork, The distance between the 
place of work and the clearing is only about 3 to 4 kms. 
but the 11 Party is not ready to extend the benefit of Con¬ 
veyance Allowapcei Travelling Allowance and Halting 
Allowance to its employees for the juhoequeot days of depu¬ 
tation on the ground ‘that Hubli. and Dharwad is a Corpora¬ 
tion area and that the employees are not entitled for these 
allowances. It Is further contended that the IT Party is 
treating the branches of its Bank .situated at Hubli and 
Dharwad as .separate areas for purpose of its banking busi¬ 
ness. The 11 -Party coHects commission on cheques{instru- 
ments drawn on -banks branches which is a banking practice 
but W the purpose of payinent .of Conveyance Allowance 
the JI Parly is treating the branches situated at Hubli and 
Dharwad area which is not correct and Illegal. 

4. They have further contended that the Corporation Bank 
is one of the Nationalised Banks in India and the other 
nationalised banks situated at Hubli and Dharwad are pay¬ 
ing the Conveyance Allowance, Travelling Allowance and 
Halting Allowance to its employees whenever they are de¬ 
puted to meet the additional ewenditure and even the non- 
nationalised Scheduled commercial banks are also paying 
some allowance- for.Ibeir deputation hence 4he action of the 
Coimoration Bank In denying -the benefit of’ these allowances 
is discriminatory in the eyes pf ,law and also amounts to 
exploitation of employees and amounts to unfair labour 
practice. The IParty prays that the Party may be directed 
to pay Conveyance Alloiwancc at 020 per km and Halting 
Allowance at Rs. 20 per day to its employees for their at¬ 
tending their banks work, 

5, TTiey have nextly contended that thev are entitled to 
these allowances as provided .in para 548 of Shastry Award 
and as per para 6.84(3) of Desai Award and under pafa 
3fg) of the 11 Bipartite Settlement dated 8-11-1973. They 
hove further contended the iBi-partke Settlement has not 
shown Hubli and Dharwad as one area and hence they 
prayed for an award directing the II Party to pay Convey¬ 
ance Allowance at Rs. 6 and Travelling Allowance at 
Rs. 0.20 per km. and Halting Allowance at Rs. 20 ner day 
for its employees who are deputed from Hubli to Dharwad 
and vice versa for banks Work from 1971 and to paV the 
same.’to its employees whenever they are deputed from Hubli 
ta'Dbarwad and vice versa for banks Work, 
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6. The n Party in their counter statement have contended 
that this dispute is not an Industrial Dispute end therefore 
the order of reference is bad in law and void. They have 
further contended that three unions arc operating in the 
11 Party Bank and they are: (a) Corporation Bank Emplo¬ 
yees’ Union, Bombay; (2) Corporation Bank Employees’ 
Guild, Bangalore and (c) Coloration Bank Employees’ 
Association, Calcutta and the unions at Bombay and (I'alcutta 
are affilited to All-India Bank Eniployees' Association and the 
Guild to National Organisation of Bank workers. The II Party 
has recognised the Employees' Union, Bombay, as the sole bar¬ 
gaining agent since that union is on its roll majority of 
workmen and this recognised union have been accorded 
under the Code of Conduct & Discipline and under the terms 
of settlement dated 6-8-73 as per copy enclosed as Annexure 
‘A’. It is further contended that there is nothing to show 
on record that either the recognised union of workmen have 
passed any re.solulion or authorised OeneiLil Secretary to 
take the cause of the employees as in the absence of which 
the General Secretary has no locus standi to raise the pre¬ 
sent dispute. 

7. It is further contended that Hubli and Dharwad come 
under the same hfunicipal Corporation and under paragraph 
III(B) of the Settlement dated 8*11-73 between the Indian 
Banks’ Association and the All-India Bank Employees’ Asso¬ 
ciation, no halting allowance or deputation allowance it 
payable where the workmen are travelling within the Munici¬ 
pal limits. Similarly, under para 548 of the Sastry Award, 
the demand for allowance for journeys from residence to 
place of work has been rejected. Hence it is clear that the 
employees are not entitled for any kind of .illowance when¬ 
ever they are deputed from one branch to another within 
the same Municipal limit, irrespective of the distance from 
one branch to another. Further, in Metropolitan Cities like 
Bombay, Madras, Calcutta where they have more than one 
Clearing Hoiute within the same Corporation limits, the em¬ 
ployees are not paid any kind of allowance when they are 
deputed from one branch to another and this criterion holds 
good in the case of Hubli and Dharwad as well. 

8. They have further contended that under the proviaiona 
of Bi-pftrtite .Settlement the House Rent Allowance to the 
Award Staflf is paid at different rates based on the census 
figures of the respective places. As Hubli and Dharwad 
come under the same Municipal Corporation, the combined 
population of these cities have been taken into consideration 
for the purpose of determining the rates of House Rent 
Allowance at Hubli and Dharwad. If these two cities are 
to be treated separately, it is but natural that House Rent 
Allowance payable to. eniployees working in these two cities 
will be at a lower rate. Therefore, the demand of the 
I Party for payment of HaltinglDeputation Allowance is 
to be conceded by treating the moresald two places as se¬ 
parate cities, it is bound to introduce an incongrauity in the 
Bi-partite Settlement. 

9. It is further contended that under the Industry level 
settlement dated 8-11-73 the parties have distinctly agreed 
that if any doubt or difficulty arises regarding interpretation, 
the matter should be taken up only at the level of the Indian 
Banks’ Association for, discussion and settlement. As the 
present di.spute relates to one of Ihe agreed items of the 
aforesaid settlement, it is incumbent upon the I Party to 
approach its affiliated body to take up these matters with 
the Indian Banks’ Association for discussion and settlement. 
This provisions has bCen introduced in the settlement with 
a view to facilitating quicker settlement of disputes with¬ 
out resorting, to adjudication. Hence the I P.irfy have not 
made out any case and hence the reference is liable to be 
rejected. 

10. After filing of the statements, the IT Party have con¬ 
tended bv filing a memo dated 4-6-82 that in view of the 
Banking Companies (Acquisition and Transfer of Under¬ 
takings) Act, 1980, the entire undertakinc o' the Corporation 
Bank Ltd., have transferred and vested in the corresponding 
new bank viz.. Corporation Bank and in view of See. 5(1) 
of the said Act the Corporation Bank Ltd., cannot discharge 
its liabilities and the Corporation Bank is a necessary party 
to the dispute. 

n. In view of this stand taken by the II Party, the I Party 
have filed an application for impleading the Regional 
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Manager, Coiporution Bank as a II Pnf(y in place of Cor- 
oralion Bank I imiled. On this applicntit'li a separate order 
as keen passed by my picdcccssoi impleailing the Regional 
Manager ol the Corporation Bant: as the H Party-A and 
also dismissed the application dated l.''-10-82 filed by the 
Regional IVI;infi;’,er to delete the impleading as it necessaiy 
party. 

12. Sinee the parlies h.avc liccn tt.sked tO' adduce their 
evidence on the points of dispute, no addition,il issue has 
been framed, The 11 Parly to Jnstily the itand taken by 
them have not adduced any oral evidence and the coun.sel 
for the U Partv siibnillted before Ihi.s Tribunal that the 
counter statement and the documents tiled by them should 
bo treated a.s their evidence. In vievv of this, the I Party 
has been diieclcd to lead their rebuttal evidence and in 
spite of several opportunities and Court notices they have 
failed to appear and justify their demand. In view of this 
situation, after hearing the atgnmenls by the learned counsel 
fo;r the II Party the dispute is reserved for an aw.ard on 
29-10-85. Even after this date, tlie 1 Party have not ap¬ 
proached Ihi.s Tribunal nor made any application for re¬ 
opening the case and hence this Tribunal is eompelled to 
proceed in pas.sing an award. 

13. The learned cretinsel for the II Party Sri V. N. Apte 
has submitted that the employees will be deputed tempora¬ 
rily only on occasions when there is shortage of band due 
to unforeseen contingencies and such an event occiiis. the 
Dank is meeting the normal expenses for going over to 
another branch, her.c ■ the contcntiiin of the 1 Party to 
pay the allowances as requestid by them is not legallv suv 
tainnhle. The learned counsel further submitted that the 
deptthifion .allowance fs jidmis.sibie only if a person is de¬ 
puted to work outside the Corporation area and sinve Hubli 
and Dharwad is coming under a single Corporation, the 
I Party is not entitled to claim .a .separate fi.xcd allowanco 
for its tcmpor.ary deputation. The learned coun.scl further 
submitted that the Bank is, as a good gesture is meeting 
the norma] expenses and above that Ihe employees are not 
entitled to claim a separate allowance. The learned coun¬ 
sel brought to the notice of this Tribunal to para .548 of the 
S.Tstry Award and para 6,814) of Desai Award and submitted 
that they are fulfilling p.irn 548 of the Sastry Aw.trd by 
meeting the e.xpenditurc which was legitimately incurred as 
a T.A. and the question of halting allowance arise only if 
an employee is asked to halt at the deputed place for con¬ 
tinuing of work and such a question is not arisen hear as 
the deputation are for a single day and in some other cases 
thc empoyce is not e.xpeclcd (o stay in the deputed nlace 
in view of the short distance from Fftibli to Dharwad and 
vice versa. 

14. Against this submission, the 1 Party have not placed 
any material about their entitlement to claim the .allowance 
as prayed by them :md they have also not shown the hard- 
-ship causing them due to this deputation. Hence 1 make the 
fcjlovving awaul:,— 


New Delhi, the 24th December, 1985 

S.O. 59.—In puiipanee of section 17 of the Induatrlal 
Disputes Act, 1947 (l4 of 1947), the Central Government 
hereby puhlishei the award of the Central Government Indus¬ 
trial Tribunal, Calcutta, aS shQwn in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Khandra Colliery of M/s. Eastern Coalfields 
Tiinilod and their w'orkmen, which was received by the Cen- 
iinl Government on the I3th December, 1985. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 36 of 1984 

PARTIES ; 

Employer!! in relation to the management of Khandrfi 
Colliery of M/s. ECL 

AND 

Their Workmen. 

PRESENT; 

Shri Justice N. G. Chowdhury, Presiding Officer, 
APPEARANCES ; 

On behalf of Eneploycrs—Shri B. N. Lala, advocate. 

On behalf of Workmen—None. 

STATE : West Bengal. INDUSTRY ; Coal. 


AWARD 

By Order No. L-19012(82)/83-D.rV(B) dated 31et July, 
1984, the Government of India, Ministry of Labour referred 
the following dispute to this Tribunal for adjudication ; 

"Whether the action of the matiageraent of Khandra 
Colliery of M/s. E-C. Ltd. in terifiinating the ser¬ 
vices of Shri Ashoke Sahis, wagon loader w.e.f 
5-8-81, is proper and justified? If not, to wHot relief 
is the wbikman concerned entitled?" 

2. The case is called for hearing today. Shn Lain appears 
for the management submtited that an Award be-paased in 
accordance with tlie memorandum of-settlement filed earlier, 
i.c on 28-2-1985. I have gone through the memorandum of 
settfement and find it reasonable and for the Iwneflt of thb 
parties. 1, therefore, accept the same and pass an 'Award' In 
terirsj of the said memorandum of settlement which will form 
part Of this Award as Annexure 'A'. 

This is my award. 

Dated, Calcutta, 

-9tb December, 1985. 


AWARD 

The action of the management of Corporation Bnilit 
Limited, Hubti in not paying the travelling allowance and 
halting allowance to their employees who arc depined to 
Work from Hithlt Branch to Dharwad Branch and Dharwad 
to Hubli Branch, i.9 justified. Tbc partie.s .shall beat their 
own costs. 

R. RAM,\KRISH'NA, Presiding Ofliccr. 

INo. 1201119180-D. n AD. IV (A)] 
K, J. DYVA PRASAD, Desk Offlcci; 
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ANNEXURE ‘A’ 

BEFORE THE HON’BLE PRESIDING OFFICER, 
CFNTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
CALCUTTA 

Reference No, 36 of 1984 

PARtlES ; 

Employers in relation to the management of Khandra 
Colliery of Eastern Coalfields Limited. 

AND 

Their workmen. 

The humble joint petition of both the parties, herein Con- 
ceriied, most respectfully sbeweth:— 

(1) That the above matter is pending adjtidieittion before 
the Hon’hle Tribunal and the matter has not been heard as 
yet, 

(2) That in the meantime, both the parties mutually dis¬ 
cussed the instant matter and have come to an amicable 
settlement on the following termn ; 
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(i) Tliat Sbri Asboko Sahu, Casual wagon loader, the 
workman herein concerned will be allowed to re¬ 
sume work as a casual wagon loader within 13 days 
from the date of this settlement becomcj effective 
and the said workman will be offered job aa and 
when available. 

tii) That the concerned workman shall have no claim 
for any back wages, or benefits whatsoever for any 
period from 5-8'1981 to the date the concerned 
workman resumes duty as per this settlement, 

<iii) That by this setlement the Instant matter is fully 
and finally resolved. 

(iv) That this settlement shall bo effective as from the 
date this seitlemant is accepted by the Hon’ble Tri¬ 
bunal as fair and proper and the Hon’bfe Tri¬ 
bunal passes an Award in terms of this settlement. 

(3) That both the parties pray that the Hon'blo Tribunal 
may be pleased to accept this settlement as fair and proper 
and may be further pleased to pass an Award in terms of 
this setlement. 

And for this act of kindness, both the parties', as in duty 
bound, shall ever pray. 

Date this the 2l8l of February, 1985. 

Sdy- 

For and on behalf of the 

workman. 

Sd/-Illegible 

For and on behalf of the 
Employer. 

Sd/. 

S. N. SAIGAL, Dy| P.M. (IR) 
21-2-85 

N, G. CHOUDHURY. Presiding Officer 
[No. L-19012(82)/83-D-IV(B)] 
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S.o. 60.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
■hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Calcutta, as shown in the Annexure in the 
industrial dispiifc between the employers in relation to the 
management of Sitarampor Sub-area of Eastern Coalffeldt 
Ltd., P O. Sitarampur (Burdwan) and their workmen, which 
was received by the Central Government on the 13th Decem¬ 
ber, 1985. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
AT CALCTITTA 

Reference No. 13 of 1980 

PARTIES ; 

Employers In relation to the management of Sitarampur 
Sub-area of Eastern Coalfields Ltd. P.O- Sitarampur, 
Dist, Burdwan 

AND 

Their Workmen. 

PRESENT : 

Shri Justice N. G- Chowdhury, Presiding Officer. 
APPEARANCES : 

On behalf of Employers—Shri B. N. Lala, Advocate. 

On behaH of Workmen—Shri Phani Ghosh, lepiesenta- 
tive of the Union. 

STATE : West Bengal- INDUSTRY ; CoaL 

1281 OII85—8 


AWARD 

By Order No. I^19012(63)/78-D.IV(B) dated 2nd Febru- 
ary 1980, the Government of India, Ministry of Labour, re¬ 
ferred the following dispute to this Tribunal for adjudication: 

"Whether the action of the management of Sitarampur 
sub-area of Eastern Coalfields Limited, P.O. Sita¬ 
rampur District Burdwan in refusing the grade 
' Technical ‘A’ to Shri P. N. Mondai with effect from 

31st January, 1974 was justified. If not, to what 
relief is the concerned workman entitled?” 

2. The joint memorandum of settfement was filed by the 
parties concern,^ before this Tribunal on 7th June, 1985. 
The settlement is pul up today before me for recording the 
same. Both sides pray that an award be passed in terms of 
settlement as embodied in the compromise petition dated 
7-6-1985. I ha.'e gone through the terms of settlement. The 
settlement is fair and proper and for the best interest of 
both the parties. I accept it and pass an awar.I in terms 
thereof- The reference case is thus disposed of in terms of 
settlement filed before me. 

The Compromise petition shall fonts part of this Award 
and marked Annexure "A". 

This is my Award. 

Dated, Calcutta, 

The 3rd December, 1985. 

N. G. CHOWDHURY, Presiding Officer 
[No. L-19012(63)/78-D.IV(B)] 
R. K. GUPTA, Desk Officer 

ANNEXURE ‘A’ 

BEFORE THE HON’BLE PRESIDING OFFICER, 
CENTRAL GOVF-RNMENT INDUSTRIAL TRIBUNAL, 
CALCUTTA 

Reference No. 13 of 1980 

PARTIES : 

Employers in relation to the management of Sitarampur 
sub-area of Eastern Coalfields Ltd. 

AND 

Their Workman. 

Joint Petition of Compromise 

The humble joint petition of both the parties herein con¬ 
cerned most respectfully shewelh: 

1. That the above matter is fixed for hearing. 

2. That the parties, in the meantime, negotiated the instant 
matter and without prejudice to the contentions of the parties 
made in their written statement submited before the Hon’ble 
Tribunal, have come to an amicable settlement of the instant 
matter on the following terms :— 

(I) That Sri P. N. Mondai, the workman herein con¬ 
cerned, will be deemed to have promoted to special 
Grade clerk with effect from 2-2-1980 the date of 
the order of reference nolionaUy and accordingly 
his basic pay will be notion ally fixed in the special 
grade clerical and thereafter on notional calcula¬ 
tion his basic pay will be ascertained as on 1-6-1984 
in the Specid Grade Clerical. 

(II) That the actual payment of wages to the conceiffed 

workman on the aforesaid notional promotion as 
said in the foregoing paragraph will begin from the 
month of June 1984 and prior to that for any past 
period, the workman shall have no claim whatso¬ 
ever for any arrear payment arising out instant 
settlement and the notional promotion _ deeroed to 
have been made as on 2-2-1980, but his seniority 
in the Grade will be counted as from 2-2-1980. 
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(lii) That this settlement will be effective as on the date, 
the Hdno'ble Tribunal accepts this settloraont as fair 
and proper and passes an Award In terms of the 
settlement. 

3. That both the parties pray that Hon’ble Tribunal would 
be graciously pleased to accept this settlement as fair and 
proper and would be further pleased to pass an Award In 
terms of this settlement. 

And for this act of kindness, both the parties, as in duty 
bound shall cyer pr*y. 

Dated this the 7th day of June, 1985. 

Pramatha Mondal, 

Vice-President 
CMU (INTUC) 

For and on behalf of 
the workman. 

For and on behalf of 
the employer 
S. K. SRIVASTAVA, Agent 
N. G. CHOUDHURY, Presiding Officer 
[No. L,19012(63)/78-D-IV(B)] 
R. K. GUPTA, Desk Officer 
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New Delhi, the 24th December, 1985 

S.O. 61.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal No. 2, Dhanbad as shown in the Anoexure, 
in the industrial dispute between the employers in relation to 
the management of Noonidih Jitpur Colliciy' of Messrs Indian 
Iron and Steel Co. Ltd., and their workrrsan, which was re¬ 
ceived by the Central Government on the 9th December, 
1985. 


SCHEDULE 

. “Whether the derramd of Indian National Coal Mines 
Engineering Workers’ Association for employment 
of hhri Nand Kishorc Prasad, S/o. Late islmi 
Kishan Dosad, a workman of the Noonidih Jitpur 
Coh'iery or M/s. Indian Iron and Steel Co, Dmit- 
cd, who died following in accident in the Colliery 
during 1971, is justilied ? If so, to what relief 
is Shri Nand Kishore Prasad entitled?” 

The case of the workmen is that late Shri Kisbun Dusad 
was appointed in Noonidih Jitpur Colliery as permanent prop 
njazdoor on 1-1-64. He met with a serious accident wnilo 
working underground in 16A seam on 4-8-71. Ho was sent 
to the Central Hospital, Dhanbad for treatment but he died 
in the hospital on 9-8-71 as a result of the injury he had re¬ 
ceived during the said accident. The said late Kishun Dusad 
left behind him his wife Soniari Devi and three sons namely 
Nand Kishorc Prasad. Mahendra Prasad and Manoj Kumar 
at the time of his death. Sumari Devi approached the than 
management to provide her with some job. But no emproy- 
ment was given to her and she was assured that her eldest 
son Nand Kishore Prasad will be provided with n job when 
he attains majority. In 1980 when Shri Nand Kishore Pra¬ 
sad was aged about 19 years, the union took up tlie case of 
his employment in place of his deceased father late Kishun 
Dusad. There was some defect in the application by which 
an industrial dispute was raised by the union and a* soma 
hopeful assurance given by, the management, the said indus¬ 
trial dispute was dropped. Thereafter when no fruitful result 
was in sight the present industrial dispute was raised which 
on failure before the conciliation machinery was referred for 
adjudication by this Tribunal. The dependants of many 
workmen who died as a result of accident while in employ¬ 
ment were given employment by the management, Shri 
Suresh Singh, Shri N. Chakravorty and Shri Brihaspati Man- 
dal were given emproyment when their father died in acci¬ 
dent while working, The management of IISCO Ltd. had 
issued a circular dated 26-3-73 stating that employment will 
be provided to the dependent of the victim of the accident. 
It was not correct to say that the managemen of IISCO, 
were providing ensployment to the dependents of the emp¬ 
loyees consequent upon the provision made in NCWA-Il in 
1979. The management of JISCO. even before nationalisa¬ 
tion had given employment to the dependents of the victim* 
of accident on humanitarian ground. On the above plca it 
is submitted that Nand Kishore Prasad, son of late Kishun 
Dusad, should be given employment by the management. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri I. N. Sinha, Presiding Officer. 

Reference No. 24 of 1984 

In the matter of Industrial Disputes under Section 10(I)(d) 
of the I.D. Act, 1947 

PARTIES : 

Employers in relation to the management of Noonidih 
Jitpur Colliery of M/s. Indian Iron Steel Co, Ltd. 
and their workmen . 

APPEARANCES : 

On behalf of the employers—Shri R- S, Murthy, Advo¬ 
cate. 

On behalf of the workmen—Shri J. P, Singh, Advocate. 
STATE : Bihar. INDUSTRY : Coal. 

Dated, Dhanbad, the 29th November, 1985 
AWARD 

The Government of India, Ministry of Labour and Rehabi¬ 
litation in exe'cise of the powers conferred on them under 
Section 10(1) (d) of the I.D. ct, 1947 has referred the follow¬ 
ing dispute to tills Tribunal for adjudication Under Order 
No. L-20012(27)/84-D.in(A) dated the 7th luuo, 1984. 


The case of the management is that the dispute is not an 
iSOustrial dispute within the meaning of Section 2(k) of the 
I.D, Act. Shri Nand Kishore Prasad Is not a workman with¬ 
in the definition of Section 2(s) of the I.D. Act and there 
is no relationship of employer and employee between him 
and the management. It is admitted by the management 
that late Kishun Dusad was appointed in Jitpur Colliery 
as General Mazdoor from 8-1-61 and he was fatally injured 
while on duty on 4-8-71 as a result of which he died in 
the Central Hospital, Dhanbad on 9-8-71. At the said time 
nSCO was a private company under the managing Agent 
M /s. Martin Burn Ltd. It was taken over by the Central 
Government in the vear 1972. There is no policy of the 
erstwhile company to provide employment to any dependent 
of the deceased employee in case he died while in service. 
It was for the first time in the year 1973 that the manage¬ 
ment agreed in a union management meeting that the next 
of kin of he emiiloyee who died in the mine accident shall 
be given employment by the Company. The said decision 
was applicable for the particular mine explosion which took 
place in the year 1973. The m.attcr of employment of the 
dependant of fate Kishun Dusad was taken up by RCMS 
for the first time in the year 1980 and again in 1981, The 
management had stated at that time that the details Of the 
case will be checked up before any decision is taken and 
subsequently the del ails were checked and it was found that 
the case was not covered by the Company’s policy. The 
system of providing employment to the dependent of de¬ 
ceased employee who died in accident was introduced for the 
first tin^r in the Coal Industry in NCWA-II in 1979 and 
smee then the mangament are guided by the nrovision 
of rhe said aereement, It is submlted on behalf of the 
■management that on the facts stated above, the demand of 
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Indian National Coal Mines EngineorinR Workers Association 
for employnjcnt of Nand Kishore Pras^ son ot late Kishun 
Diwad is not at all justified. 

The only point for decision is whether Nand Kishore Pra¬ 
sad is entitled for employment as son of late Kishiin Dusad 
^iwho died in an accident while on wojk of the maDBBCment. 

The workmen have examined 6 witnesses and the manage¬ 
ment have examined one witness in suport of their respective 
cases. The worktrjen have produced documents which have 
been marked Ext. W-1 to W-U. The documents produced 
on behalf of the mauagement have been marked Ext. M-1 
to M-2/2. 

It is the admitted ease of the parties that late Kishun Dusad 
father of Nand Kishore Prasad was working in Jitpur Colliery 
since 1961 and that he was fatally injured while on duty 
on 4-8-71 and that he did in the Central Hospital Dhaubad 
on 9-8-71. 

The next question is whether the management was pro¬ 
viding employment to the dependents of the workmen who 
died while on duty. 

Admittedly, there was no circular or any rufo of period 
prior to the death of late Kishun Dusadh to show that the 
management had agreed to give employment to the depen¬ 
dent of a deceased workn-san who died while on duty. The 
workmen have referred to the min utes of a meeting between 
the management of USCO, Noonidih Jitpur colliery and iho 
representative of the union ■on 27-3-73 which was in respect 
of the various matters arising out of the accident that occur- 
ed on 18-3-73. It will thus appear that this minutes Ext. 
W-11 was of 27-3-73 i.e. about one and half year after the 
death of Kishun Dusadh. It appears from item No. 4 of 
Ext. W-U that it was agreed in the meeiiug to provide 
employment to one of the dependant of the deceased provided 
the candidate given an undertaking m wiiimg that he shall 
support the family of the deceased, This agreement which 
appears was arrived at exclusively in the matler of death of 
employees which took place in the^ accident dated 18-3-73 
and it does not appear from this that there was such a provi¬ 
sion or agreement Jhetween the workmen and the manage¬ 
ment for giving employment to the dependent of an employee 
who died while at work prior to 27-3-73. The provision for 
giving employment to the dependent of woikmen who died 
while performing his duties was first introduced in clau.se 
10.4.1 of NCVVVV'II which came into clTect from 1-1-79. 
There was no such agreement or provision made earlier 
either in the Wage Board Recommendation or any other 
circular or letter of the management. Thus wc do not find 
any provision at the time when Kishun Dusadh died, that 
a dependent of an employee who died while at work will be 
provided with a job by the management. 

The workmen have tried to show that the management 
was providing job to the dependent of an employee who died 
in accident while at work. It it admitted by the manage¬ 
ment that they did provide employment to the workmen who 
died in a major accident in the year 1973. The said cm- 
, ployment was given to the dependent of the deceased employee 
in accordance with the agi cement arrived at between union 
and the management vide Et. W-Il in 1973, WW-2 Budhan 
Mandal has stated that his brother Brihaspati Mandal was 
working as a miner in Jitpur Colliery died in May. 1971 in 
an accident while working and as he had no issue WW-2 was 
taken In employment by the management. In his cross- 
examination he has stated that he has no paper with him to 
show that he was given cmrlovmcnt as a dependent of BH- 
haspati Mandal. He has admitted that he has not seen any 
paper of the management to show that the dependent of a 
workman dving in accident while at wnrk used to get em¬ 
ployment after his death. He has also stated that about 
1000 to 2000 persons were appomfed in Jitpur Collierv in 
the year. 1971-72, Thus It cannot be said thal the anpomt- 
ment of WW-2 was actuidlv as a dependent of Brihaspati 
Mandal or he was appointed in a regular wav. Identity card 
of WW-2 Budhan Mandal is Ext. W1. The workmen have 
made the date nf anpo'nfmenf of Rndhan Mandal in Ext 
W-1. most snspieious. The idenfitv card Ext. W-1 is p -nhote- 
copy hpt th- date nf appoint.ment is witten in ink and tha 
same is nPt the nhoto enm^ of tke original idanOts^ card. 
The original identltv c ’rd of Budhan Mandal hag not teen 
filed. It is clear therefore that the date of appointment 
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noted in it as 14-12-71 is just to support that Budhan Mandal 
was appointed in the year 1971. WW-3 Shi’i Shrinalh Smgh 
has stated tiias his barhu Suresh Singly working in Jitpur 
Colliery died in August, 1971 in an accident while working 
in 16A Seam and thereafter Anandi Singh a younger brother 
of Suresh Singh wa.s appointed in place of Suiesh Singh who 
died without any issue. In his cross-examination h# has stated 
that he has no paper regarding the appointment of Shri Anandi 
Singh. WW-3 had no knowledge about the appointment of 
about 1000 persons in Jitpur Colliery in 1971 and 1972 when 
manv outsiders were employed. Anandi Singh who is said to 
be appointed in place of Suresh Singh has not come forward 
to say lhal lie was given cmpicyinent as dependent Oii 
Suresh Singh. There is no other evidence to show that the 
management had given employment to the dependent of 
employee who died while at work. 

Ext. W-3 dated 26-3-73 is a letter from the Custodian to 
Mis, Ainna Khatoon whose husband had died in accident 
in Jitpur Colliery. It shows that she was given cx-gratla 
payment of Rs. 500 and that the Cu-stodian had given ins¬ 
truction to the Chief Mining Engineer to find out if any 
permanent solution can be olfered by way of providing em¬ 
ployment to anolher member of her family who will support 
her through his earning, This is in confirmity with the agree¬ 
ment Ext. W-11 ill which the custodian was a party to the 
agreement. Thus this Ext, W-3 does not lead us to any 
period prior to the agreement of the management and the 
union atrlved at in March, 1973. 

There is another document Ext. M-1 which is a minutes 
of the meeting held on 11-9-81 between the management 
and the union. Hem No. VII deals with the employment of 
dependent of late K'shtin Dusad and late Bisheswar Bhuia. 
It furllicr shows that this point was dropped by the un'on 
except the case of Kishun Dusadh which wa,s to be re- 
examnied by the management. Admittedly, RCMS had raised 
the dispute curlier. Ext. W-9 dated 29-11-83 is the reply 
submitted by the management before the ALC(C), Dhanbad 
diiri'.g the conciliation in which it is stated that there was 
no provision at the material time to provide employment to 
the dependent of an employee if he died while in service due 
to some accident. 

Thus on considei ation of the above facts it appears that 
there was no provision for giving employment to the dependant 
of an employee who died while at \vork in an accident at 
the lime when Kishun Dusad died. 

Admittedly Nand Kishore Prasad son of late Kishun Dusad 
was a minor at the lime of death of late Kishun Dusad. 
WW-6 is Nand Kishore Prasad. He has stated that he was 
aged about 7 years when his father died, WW-1 Somari 
Devi, wife of late Kishun Dusad, hgs also stated that her 
eldest son Nand Kishore Prasad was aged about 8 years 
at the ti.ne of dcalh of her husband. It is clear therefore 
that Nand Kishore Prasad was a minor at the time of death 
of Kishun Dusadh and that no employment could be given 
to him by the management because of his minority even if 
there was any provision for giving employment to the denen- 
dent of workman who died in accident while at vork. The 
nrcsent dispute has been ridsed in the year 1983 by the Coal 
Mines Engineering Workers Association, It is admitted that 
previously the matter for giving employment to Nand Kiso'e 
Prasad had been raised by RCMS in the year 1981 but there 
was no decision of the matter. No industrial dispute had 
been raised prior to 1981. It is clear therefore that the 
present dispute has beep ra'sed after a ncr'od of akont if) 
years. On the above facts the question arises whether thb 
giving of employment to the dcncndcnl of deceased employee 
can be deferred for a period of about 10 to 12 years and 
tb.Tl the employment can be demapd"d when a minor n'tains 
maiority. In mv opiuiou even tbe nrovisjon of NCWA-II 
do pot sneak of pivipc deferred employment to the depend“pts 
of deceased employee. In nw opinion the matter of giving 
employment has to be taken soon after the d*ath ot an 
employment ard tbe enmloyment should be given to tt-e 
denendan* at an early date sp that the distressed family 
may continue to have their livelihood. 

It will appe-ar that shri Kishun Dusadh died when TT9CO. 
was a pTivatc Co. under the managine aeents of M 7s. Martin 
Btirn Ltd. The. ‘■.aid Co. was taken over hv the Central 
Goyernpeent in the year 1977. As the said romnanv had 
no .agreem'-nt, rnl- nr nrnctii-e to appoint the dependant 
of an emnlo^/ee dv’pn 'ti acc'd-nt white at Work the nreeent 
mananement was pot liable to give em.nlovment to the depen¬ 
dant of a deceased employment of the erstwhile management. 
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SCHEDULE 


In view of the discussion made above I hold that the 
demand of Indian National Coal Mines Engineering Workers’ 
Association for employment of Shri Nand Kishore Prasad, 
S/o Late Shri Kishan Dosad, a workman of the Noonidih 
Jitpur Colliery of M/s. Indian Iron and Steel Co. Ltd, who 
died following an accident in the Colliery during 1971 is 
not justified. Consequently the workman is not entitled to 
any relief. 

This is my Award. 

I. N. SINHA, Presiding Officer 
[No. L-20012(27)/ 84 -D.ni (A)] 


26fttrKTT, 1985 
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New Delhi, the 26th December, 1985 

S.O. 62.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal No. 2, Dhanbad as shown in the Anne- 
xure, in the industrial dispute between the employers in 
relation to the management of Dharmaband Colliery of 
Messrs Bharat Coking Coal Limited and their workmen. 


ANNEXURE 


before the CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri I. N, Sharma, Presiding Officer. 

Reference No. 2 of 1984 

In the matter of Industrial Disputes under Section 
10 (l)(d) of the I.D. Act, 1947. 

PARTIES : 

Employers in relation to the management of Dharmaband 
Colliery of Messrs. Bharat Coking Coal Limited and 
their workmen. 

APPEARANCES : 

On behalf of the workmen ; Shri B. K. Ghosh, Mem¬ 
ber, Executive Committee, Janta Mazdoor Sangh. 

On behalf of the employers ; Shri B. Joshi, Advocate. 
STATE: Bihar INDUSTRIAL: Coal 

Dhanbad, the 25th November, 1985 

AWARD 

The Government of India, Ministry of Labour and Reha¬ 
bilitation in exercise of the powers conferred on them under 
Section 10(1 )(d) of the I.D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication under 
Order No. L-20012(ll)|84-D. ni(A), dated the 18th lime. 
1984. 


“Whether the action of the management of Dharmaband 
CoUiery of M|s. Bharat Coking Coal Ltd., in demot¬ 
ing Shri Haroo Pandey from Category-V to category- 
rV and allowing Shri S. K. Dey who is junior to 
Shri Haroo Pandey to continue in Category-V is 
justified 7 If not, to what relief is Shri Haroo Pandey 
entitled 7” 

The case Of the workmen is that the concerned workman 
Shri Haroo Pandey, Electrician qf Dhaiinaband Colliery, 
was upgraded from Category IV to Category V as per recom¬ 
mendation, after his lest by duly constitute trade test com- 
milee. The order of his upgradation was communicated to 
him by the General M'anager Area No. Ill under hi.s letter 
dated 19|20-12-82, copies of which were endorsed to the 
Agent/Manager, Dharmaband Colliery and the same became 
effective from 1-11-82, The Manager Dharmaband Colliery 
withdraw the order of said upgradation by the Office order 
dated 25-5-8311-6-83 as per direction of the. General Mana¬ 
ger. It was stated that the upgradation of the concer.ned work¬ 
man to Category V was due to clerical mistake but the said 
demotion of the concerned workman from Category V to 
Category IV is virtually a demotion of the concerned work¬ 
man. Office order to demote the concerned workman attri¬ 
buting the upgradation to clerical error is misconceived and 
discriminatory. Shri S. K. Dey another Electrician of Dharma- 
band Colliery who was junior to the conceincd workman in 
Category IV was also upgraded to Category V along with 
the concerned workman writh effect from 1-11-82, The said 
Shri S. K. Dey has been allowed to continue in Category V 
but the concerned workman has been demoted to Category 
rv on fictitious ground. The said action of the management 
In demoting the concerned workman from Category V to 
Category IV is discriminatory and unjustified. The present 
reference relates to a dispute on account of demotion of 
the concerned workman from Category V to Category JV 
and it does not relate to a claim from promotion. The 
promotion of the concerned workman was effected not on 
consideration by the D.P.C. but it was upgradation to Cate¬ 
gory V from Cat. IV by a duly constituted trade test 
committee. The said trade tost committee examined the con¬ 
cerned workman and recommended for his promotion which 
was accepted by the General Manager of the Area. On the 
above plea it is prayed that the action of the management 
is unjustified and that award be passed in favour of the con¬ 
cerned workman reinstating him In the upgraded Category V 
with the difference of wages. 


The cose of the management is that the promotion is 
the management function and no, workman can claim for 
romotion as a matter of right, he promotion are guided 
y the rules of promotion framed by the management. Any 
promotion done contrary to the rules of promotion is liable 
to be set aside by the court as well as the management. The 
promotion of workman belonpng to Electrical and Mechani¬ 
cal Cadre are decided according to the rules of promotion 
fixed for electrical and mechanical cadre. If a workman gets 
promotion to higher category from a lower categor;^ by 
circumventing the rules of promotion, his promotions is 
Illegal and la liable to be set aside and the action of the 
management cannot be challenged by the workmen on that 
account. The concerned workman was promoted from the 
post of Electrical helper in Category III to Electrician in 
Categoty IV in September 1980. According to the cadre 
scheme he could be considered for promotion to Category 
V only after completion of 3 years of service as Electrician 
in Category TV i.e. after September, 1983. Thus the concern¬ 
ed workmen was not eligible for promotion in Category V in 
the year 1982, The D.P.C, constituted in the year 1982 con¬ 
sidered the case of the concerned workman for his promotion 
from Category IV to Category V and was promoted to 
Category V with effect from 1-11-82. He had by then comp¬ 
leted only two years of experience in Category IV by 
1-11-82 and as such he was not eligible to be considered for 
promotion to Category V, As there was mistake in the pro¬ 
motion of the concerned workman to Category V, Ihe same 
was corrected by cancelling his promotion in Category V. 
Shri S. K. Dey was senior to be concerned workman and 
he was promoted to Category V only after he had complet¬ 
ed 3, years of service in Category FV. It is not a case of 
demotion of the concerned workman from Category V to 
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Category IV and it is a case of cancellation of illegal and 
void order. It is submitted that the concerned workman is not 
entitled to any relief. 

The only question to be determined in this reference is 
v/hether the demotion of the concerned workman from Cate¬ 
gory V to Category IV, was justified. 

The management has examined one witness in support 
of its case. The workmen however, have not examined any 
witness. However, the workmen have produced documents 
which have been marked Ext. W-1 to W-3. The documents 
produced on behalf of the management have been marked 
Ext, M-1 to hf-8. 

The main difference between the parties is whether the 
placing of the concerned workman from Category IV to Cate¬ 
gory V was a promotion in accordance, with the promotion 
scheme of the management or whether it was a case of selec¬ 
tion by trade test committee. It is true that in accordance 
with the promotion scheme the concerned workman could 
not have been promoted from Category IV to Category V 
as he had not completed three years of expecience in Cate. IV 
at the time he was placed in Category V. Admittedly the con¬ 
cerned workman was promoted to Category IV vide officer 
order dated 15-9-80, Ext. W-3. He had not completed three 
years of service in Category IV when he was upgraded to 
Category V vide Ext, M-3 dated 20-12-82. The case of the 
workmen is that his was not a case of promotion by the 
D.P.C. in accordance with the promotional scheme but was 
a case of selection to Category V by a duly constituted trade 
test committee after examining him- 

Ext. M-3 dated 20-12-82 is the letter addressed to the 
concerned workman under the signature of the General 
Manager, Govindpur Area, which shows that the duly cons¬ 
tituted trade test committtee after examining him recommend¬ 
ed for his promotion from Category IV to Category V and 
accordingly he was upgraded to Category V as Electrician 
and that the said promotion was to take effect from 1-11-82. 
Ext. M-7 is the selection list of eletrician in Category V and 
VI posted in different colliery as adjusted suitable by the 
trade te.st committee for promolion|categoiisation to higher 
categorylproper category after trade test held from 22-7-82 
to 6-9-82, Ext. M-3 is the letter of upgradution to Category 
V issued to the concerned workman on the basis of the trade 
test Ext. M-7. Ext. M-1 is the Cadre scheme for promotion. 
It will appear that for the post of Category III, IV, V VI and 
supervisory grade-C, the D.P.C. is to consist of the Area 
Manager (Technical) one colliery Manager, one Cofliery en¬ 
gineer, Area Manager (E&M), Senior Accounts Officer 
and Deputy Personnel Manager|Sr. P.O. On persual of Ext. 
M-7 it will appear that the members of the trade test 
committee are not the same as the members which cons¬ 
titute the D.P.C. This also shows that Ext. M-7 by which 
the concerned workman was upgraded to the Category V 
was not done by the DPC but it was done by the trade test 
committee. It is clear therefore that it was not a case of pro¬ 
motion of the concerned workman from Cat. TV to Cat. V 
the concerned workman from Category IV to Category V 
by the D.P.C. under the promotion scheme but it was entirely 
a selection made from different collieries by the trade test 
committee after trad© test held for several days. Thus the 
management’s main contention that it was a case of promo¬ 
tion of the concerned workman from Category IV to Cate- 
goiy V under the promotion scheme of the management is not 
correct and it has to be held that the concerned workman 
was upgraded to Category V after test and examination by 
the trade test committee, MW-1 is working as a Clerk In the 
Personnel Department. He has stated that K.M.P Union has 
complained ns to how the concerned workman was promot¬ 
ed to Category V when he had not completed the minimum 
experience of three years in Category TV. The management 
has produced Ext, M-4 from which it appears that the 
representative of K.M.P. union had pointed as to how the 
concerned workman was promoted in Category V in 1982 
when he was promoted as Electrician in Category IV in 
1980. It is stated by the Personnel Manager in this letter 
that at the time of trade test the committee was given infor¬ 
mation that the workman had already completed three years 
in Category TV and that the same should be checked. Ext. 
M-5 is a letter bv the General Manager, Govindpur Area 
which shows that due to clerical mistake the case of the con¬ 
cerned workman was considered for upgradatlon to Cate¬ 
gory V though he was not eligible for ungradation on 1-11-82 
and therefore it was decided to cancel the order In respect of 


the concerned workman with immediate effect. Ext. M-6 is the 
office order dated 25-5-83 by which upgradation of the con¬ 
cerned workman was withdrawn with immediate effect as the 
upgradation was due to clerical mistake, I have already dis¬ 
cussed that the placing of the concerned workman to Cate¬ 
gory V was not a promotion in accordance with the pro¬ 
motion policy by the D.P.C. but it was a fresh sclectiou 
from the workman of the collieries by the Trade test com¬ 
mittee and as such it does not appear that the order of up¬ 
gradation of the concerned workman from Category IV to 
Category V was wrong or was by mistake. 

The case of the workmen, further, is that there has been 
a discrimination in the case of the concerned workman as 
Shri S. K. Dey who was ordered to the upgraded along with 
the concerned workman from Category IV to Category V 
has not been cancelled although Shri Dey was junior to the 
concerned workman in Category TV. M’W-1 has stated that 
there was no verification in respect of Shri S, K. Dey regard¬ 
ing his date of promotion in Category IV which has been 
shown in SI. No. 12 of Ext. M-7, He has further stated 
that Shri S, K, Dey was promoted from Category HI to IV 
with effect from 21-11-80. Ext. W-1 dated 14-1-81 is an 
office order under the signature of the Manager which show 
that Shri S. K. Dey was promoted as Electrician in Category 
IV with effect from 21-11-80. Ext, W-3 dated 15-9-80 shows 
that the concerned workman Shri Haroo Pandey was placed 
as Electrician Category IV with effect from 15^9-80. It is 
therefore clear that Shri S. K. Dey was junior to the con¬ 
cerned workman in Category IV and as such Shri S. K. 
Dey also had not completed 3 years experience in Category 
TV when he was upgraded in Category V along with the 
concerned workman. The fact that Shri S. K. Dey was junior 
to the concerned workman in cat. TV and was upgraded along 
with the concomed workman in Cat. V but even then Shri 
S. K. Dey has been retained in Cat. V whereas the con¬ 
cerned workman has been dempted to Cat. IV shows that 
management has highly discriminated bewcen the two em¬ 
ployees. The promotion of both of them could have been 
cancelled by this Court for re-consideration Dv the manage¬ 
ment but this Tribunal is not going to take such step as 
actually it is not a case of promotion but is a case of up¬ 
gradation by selection by the trade test committee and as 
such I do not feel cancelling the upgradation of S. K, Dey, 
As there has been discrimination in the caso of the con¬ 
cerned workmen and his demotion to Cat, TV from Cat. V 
does to be justified, the management has to reinstate him in 
Cat. V from the date he has been demoted to Cat. TV and 
and he is also entitled to the difference of wages for the 
said period. 

In the result, I hold that the action of the management 
Dharmaband Colliery of Mjs. B.C.C. Ltd. In demoting the 
concerned workman Shri Ilaroo Pandey from Cat, V fo 
Cat. IV Is not justified. Consequently, the management is 
directed to upgrade the cancerned workman to Cat. V from 
the date of demotion to Cat. IV and to pay him the diffe- 
irence of wages for the said period, 

This is my Award. 

Dated : 25-11-85. 

I. N, SINHA, Presiding Officer 
[No. L-20012(ll)/84-D-in, A] 

A. V. S, SARMA, Desk Officer 
ftFfl, 27 198 5 
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New Delhi, the 27th December, 1985 

« 

S.O. 63.—Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Andhra Pradesh Industrial 
lYlbimal, Hyderabad, as shown in the Annexure,, In the 
industrial dispute between the employers in relation to the 
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maimgcinent of Messrs Singareni Collieries Company Limited, 
Kothaiiudom (A.P.) and their workmen, which was received 
by the Central Government on the lllh December, 1985. 

tNo. L-22011(46)/83-D.in (B)] 
HARl SINGH, Desk Officer 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 
Industrial Dispute No. 23 of 1984 

BETWEEN 

The Workmen of Singareni Collieries Company Limited, 
Kothagudem, Khammam District, A.P. 

AND 

The Management of Messrs Singareni Collieries Company 
Limited, Kothagudem, Khammam District (A.P.) 

PRESENT ; 

Sri J. Venugopala Rao, Industrial Tribunal. 
APPEARANCES; 

Sri D.S.R. Varma, Advocate—for the Workmen. 

Sri K. Sriniwasa Mfrrthy, Advocate—for the Management. 

AWARD 

The Government of India, Ministry of Labour and Rehabi¬ 
litation by its Order No. L-22011/46/83-D.III (B) dated 
21-3-1984 referred the following dispute under Sections 7A 
and 10(1 )(d) of the Industrial Disputes Act, 1947 between 
the employers in relation to the Management of Messrs Utoga- 
reni collieries Company Limited, Kothagudem and their work¬ 
men to this Tribunal for adjudication. 

“Whether the management of Messrs. Singareni Collieries 
Company Limited, Kothagudem are justified in 
reverting Shri Mohd, Yacoob Ali from the post of 
Chemist to his substantive post of General 
Mazdoor (Category If) vide their Office Order 
dated 7/9-4-1983 ? If not, to what relief is the 
workmen concerned entitled ?" 

This reference was registered as Industrial Dispute No. 23 of 
1984 and notices were issued to the parties. 

2. The Workman of Singareni Collieries filed a claims 
statement to the following efliect. It is mentioned that Sri 
■Mohd. Yacoob Ali, General Mazdoor (Ex-Chemist) Central 
Workshop, Singareni Collieries Company Limited, Kolhagu- 
dem was working at V. K. No 7 Incline from 23-2-1976 and 
he was called for interview and selected for the post of 
General Mazdoors at Central Workshop from 1-7-1977. He 
was posted to work in Chemical Laboratory being promoted 
to Category II wages and posted to work at the same place 
with effect from 17-7-1980. Sri Mohd. Yacoob Ali was 
attending to the jobs like day to day analysis of steel and 
other non-ferrous analysis of various metal which is Jobs are 
generally attended by Chemists. He Is continuously working 
as Chemist In place of Sri V. Krishna Murthy, Chemist and 
Sri K, Venkateswar Rao. Chemist in the Grade of Technical 
‘C’ i.e. Rs. 572-29-804-34-1008 who has resigned from the 
services with effect from 18-10-1980 and .C9-1981 respectively. 
Sri Mohd. Yacoob Ali submitted his application for the post 
of Chemists dated 27-7-1980, 1-1-1981 and 19-6-1981. In¬ 
fact preference is being given to internal candidates when¬ 
ever vacancies came. The Union also represented his case 
for promotion as Chemist by its letter dated 29-6-19RI, 
Actually six Chemists arc require for Central Workshop to 
perform Chemical Laboratory works. The Management sanc¬ 
tioned six Chemists posts to Central Workshop af'er one year 
after careful consideration. The Additional Chief Engineer, 
Centr.-'l Workshop recommended the rase of Md. Yacoob 
Ali vide confidential letter dated 26-8-1982. Thus Md. Yacoob 
Ali was promoted as Chemist Grade II in the scale of Tech¬ 
nical ‘C I.e. 572-29-804-34-1008 as per orders dpted 3-2-1983 
with a probation for a period of three months. But after 
ntittine 2 months of service in the present grade, the Afanage- 
ment has arhitrarilv and unilaterally reverted him to bis 
substantive nOst on 9-4-1983 without assigning any reasons 
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irom iium. incte am many cases wnen me Management has 
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ivao, an oaugauiiuia K.ao, are some or the examples wherem 
mey nave given promotions without lollowmg tire procedure. 
ii IS suprisingiy mat even after lus reversion as Ueneraf 
ivrazuoor caiegory 1. He is continuing the same nature of 
worn, same responsibility at the time or promotion, bri 
Mona, yacoob rvli u qualified and experience in attending 
to me job nay to day Analysis m Central Workshop Labo¬ 
ratory, r he Management also did not fill up the same vacan¬ 
cies even when iheie arc candMates internally qualified and 
well experienced, bo bri Mohd. Yacoob Ah is rightly en¬ 
titled for Chemist post with retrospective effect with back, 
wages. 

3. In the counter of the Management, it Is mentioned deny¬ 
ing that bri Mohd. Yacoob All is performing the job gcocrafiy 
aiicuded by (-.hemists. According to them he is ouly B.bc. 
comparimentally passed. Ehcy admitted that he was promo¬ 
ted on the recommendation of the Head of Department 
without foliowmg the procedure of selection of Chemists. 
The candidates snould have a minimum qualification of gia- 
duation with Chemistry as one of the subjects and internal 
circulars were sent inviting applications of such eligible gra¬ 
duates who have been confirmed in the service* of the Conv 
pany, a written test and interview were held for selection of 
candidates after identifying the vacancies of Chemists. 
Accoidmg to the Management 52 candidates were called 
and 12 vacancies were filled up on the basis of written test 
and interview. Sri Yacoob Ali who passed B.bc. compart- 
mentally had secured 45% of marks only in group and he 
was therefore not qualified for the post of Chemist. It is 
denied that there was any discriminatign done regarding the 
stipulation of percentage of marks with reference to him. 
The Petitioners claim is not maintainable in law and the 
same is liable to be dismissed. 

4. On behalf of the workmen, the petitioner himself is 
examined as WW-1 and he got Exts. W-1 to W-8 marked. 
On behalf of the Management, two witnesses MW-1 and 
MW-2 were examined and Ex. M-1 to M-5 were marked- 

5. WW-l deposed that he is a permanent employee in 
Singareni Collieries Company Eimitcd and that he Is a gra¬ 
duate with Science and thai fie is working from time to time 
as Chemist and that he applied for Chemist’s post on 
27-7-1980 but they did Pot consider him for the said post. 
But he was promoted us Chemist in 1?83 on the recommenda¬ 
tion of the Head of the Department. He joined duty as 
Chemist on 3-2-1983 with a condition that he is kept on 
proabtion for three months. After 2 months 13 days of his 
service he was reverted back to his original post. The order 
of reversion is marked as Ex. W-1. He marked Circular 
relating to the selections for Chemist’s post under Exs. W-2 
and W-3, It seems that on 11-3-1983 another Circular was 
issued by the Singareni Collieries prescribing that the person 
should have 55% in group with Chemistry as one of the 
subject which is marked as Ex. W-4. He got 44.3% in 
Chemistry in his examination before the Circular Ex, W-4 
is.sucd he was promoted as Chemist. It is his case that Ex. 
W-4 has no retrospective effect to his service as Chemist 
and he is reverted without a.ssigning any reasons. He prayed 
to set aside the said reversion. According to him Chemist’s 
post is.a selection post, and from 1-7-1977 hp was transferred 
to Central Workshop to work in Chemical .Laboratory basing 
upon his qualifications as Category n General Mazdoor. He 
used to discharge as per the Instructions of the Superior 
Chemists. He agree that Departmental candidates when 
written tests are conducted and if they pass the examination 
they will be posted as Chemists. He conceded that ha did 
not attend to any written examination before he waS given 
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Cnemisis ]pi'st in the year 1^83. He showed under tx. W-5 
(hat ne tiau oeeasion to woit^ as i^hcmisls. Ho derued that 
mere were several qualined eligible deserving candidates who 
bad requisite quaiihcacions to apply tor the post when he was 
posted as c.iiciiiist. He deniea me suggestion that as per the 
rules no was not entitled to be posted as Chemist. He accep¬ 
ted tx. M-1 his appoinimcnt oracr as Cheniist and 52 candi- 
oaics were called tor interview tor 12 vacancies tor the Che¬ 
mists post and that all those called for interview had more 
than 55% marlts. He denied that ho is not eligible being 
compartmental candidates with 45% marks in the light of 
Ex. W-4. 

MW-1 who is the Senior Scientific Officer deposed that 
he is technically responsible for the Chemists working in all 
the Laboratories and Sri Mohd. Yac 90 b Ali working in 
Central Workshop Laboratory under him. According to him 
Ex. M-2 is an application given by Sri Mohd. Yacoob Ali 
to the Management, and under Ex. M-5 the Union also 
requested that he should be given' promotion as Chemist 
Grade II. (t is his case that they preferred First Class Gra¬ 
duate as Chemistry the main subject for being appointed as 
Grade II and paper statement is also given to that effect for 
Internal candidates like Sri Yakoob Ali. It is said that they 
made concession of 5% of marks for selection whenever 
suitable candidates were from internal candidates were avail¬ 
able they have given paper advertisement for filling up the' 
post of external candidates taking into consideration for 
internal candidate^ and they conducted written test followed 
by an interview and those who became eligible from the 
written test is. It is his case that he did not receive papers 
of Sri Yakoob Ali through proper channel for appointment 
of Chemist Grade II unless these requisite percentage of 
marks are there, the application cannot be forwarded by the 
Administrative Authorities. According to him, 14 chits 
marked under Ex. W-5 are not regular sequence but they are 
now and then. He conceded that he is not the appointing 
authority but only a technical incharge and that one Sri 
Rama Murthy is head of Department of Safety Research and 
Development under which this Technical Branch is working. 
He conceded that they did not appoint any one after 3-2-1983 
in the Central Workshop Laboratory as Chemist and he 
mentioned that it might be true that In 1978-79 Achunand 
Reddy and K, Konda Reddy are appointed as Chemist without 
written or oral test and they were working as Clerks at that 
time. According to him after the training is over the Che¬ 
mists are kept on regular posts. 

7'. MW-2 is the Deputy Personnel Manager who worked as 
in Personnel Department at the relevant time. He mentioned 
that he knew Sri Mohd. Yakoob Ali, General Mazdoor. He 
Hied Ex. M-4 to show the procedure followed for recruitment 
of Chemist in the year 1976. According to him even 1977 
also when Sri Konda Reddy and C. Atchutnanda Reddy were 
selected as Departmental candidates for the po^ts of Chemists 
and the same is followed as can be seen under Ex. W-5 
photostat copy. But in the case of Sri Yakoob Ali such a 
procedure was not followed. According to him the depart¬ 
ment realised this two months after the appointment Is made 
in the case of Sri Yakoob All and as such he was reverted. 
According to him Ex. M-5 is the minutes maintained by the 
Office of the Personnel Department regarding interviews con¬ 
ducted. According to him when Sri Yakoob Ali h appointed 
as Grade II Chemist there arc no minutes since there Is no 
selection based upon the recommendation of the Selection 
Committee. He denied that the Management has no specific 
nromotion policy with regard to promotion of Grade IT 
Chemists and the Management is making promotion according 
to convenience from time to time. 

8. Admittedly Sri Mohd. Yakoob All wbo was appointed as 
General Mazdoor Grade T in the year 1976 in the S'PEareni 
Collieries Company Limited was working in the Central 
Workshop Lalxiratory from 1977 and In 1980 he was appoin¬ 
ted Category IT General Mazdoor. He is also a Science 
araduate. It is admitted that he comnleted his B.Sc, Gra¬ 
duation in Science comnartmentally. But in 1983 on the 
recommendation of the Head of the Denartment he was ap- 
Dointed as Chemist on 3-2-1983 as per Ex. M-I. and he was 
kent on probation for three months as per the said proceed¬ 
ings. It is also admitted that after two months 13 days in 
which period he worked as Chemist, his services-.were reverted 
to his substantive post of General Mazdoor Cat, IT and the 
order of reversion is marked as Ex. W-1-dated 7/9-4-1983. 
There were no reasons assigned imder E.x, W-1, why he was 


reverted back to his substantive post of Category H with 
immeuiate lucci. According to the Management as per Ex. 
W-4 daicd ii-j-iyb3 lor the vacancies ot Assistant Chemists 
111 iecrmical Grade (_ in various laDopatorics m the Company, 
'ihe Manugcineiu prescribed by Cucular that one should be 
a Science oradjato having secured 55% of marks in group 
with Chemistry as one of the subjects and he should also put in 
oac year pennuneuc service in the Company by that time 
and candidates should be qualified in the written test and 
then they will be ealled tor an interview and those who 
satisfy these requirements wore alone should apply to the 
Ghicr Hersonnel Uihecr by 31-3-1983. Therctore it is con¬ 
tended tor the Management that Mohd. Yakoob Ali who 
joinea duty as Chemist on 3-2-1983, did nut have the stipula- 
icd percentage of marks regarding minimum eligibitity pres- 
ermed tor all the Departmental candidates. According to the 
Management he was reverted to his substantive post on being 
noticed by the Management that the said procedure were not 
followed in his case before the end of probation period of 
ihice monlhs. When ihe Counsel for the Workers contended 
that the pencniagc of marks prescribed under Ex. W-4 were 
issued subsequent to his promotion as Chemist and thus 
Circular had no restrospcctivc cllect on hum. The Manage¬ 
ments Counsel contended that when the promotion is not 
based on the procedures the service of the probationer could 
be diijucused with before the completion of the probation 
period as per law and therefore the Rfomotion given to him 
without following the required procedure is not the critaiian 
for continuing him in the said post. 

9. It is admitted that promotion I'flr internal candidates to 
the post of Chemist are governed by Circular issued by the 
Management from lime to time and one should be Graduate 
with Chemistry as one of the subjects if there are number of 
vacancies the test is to be conducted with reference to the 
vacancies will be intimated to the Candidates who apply to 
the Management and in all eligible internal candidates who 
could apply and those prospective candidates will have a 
written test and then interview from among the successful 
candidates in the written test. It is the case of he Manage¬ 
ment that without following the said procedure Mohd. Yakoob 
All’s applicaion was sent to the Head of the Department and 
he without realising that there is a said procedure for appoint¬ 
ment passed orders promoting him, and that there are many 
candidates with similar quairiications and seniors to Mohd. 
Yakoob ,\li and there are awaiting for Notification calling 
for applications .and ihus the whole issue was re-examined and 
it was decided that the appointment of M^hd, Yakoob Ali 
is illegal and therefore he was reverted from that post of 
Chemist, According to the Management it was only ratifica¬ 
tion of mistake committed by the Department. Regarding 
the alleged procedure prescribed as contended by the Manage¬ 
ment. the Managc.mcnl filed Ex-.. M-4 and M-5, Ex. M-4 is 
B nhoto.stat copy of Ihe minutes of the Selection Committee 
formed for selection of Departmental candidates to the post 
of Chemists Grade II basing upon the Circular of the General 
^Ia^ager. ,\mong those candidates who were called for to 
appear for written test and interview one General Mazdoor 
and one Watchman were also there. This selertion was 
based on rrarks secured in written paper interview and con¬ 
fidential repoi-ts obtained from the concerned Departmental 
heads and the Selection Committee recommended that the 
first 9 candidates in order of merit to promote immediately as 
Chemist Grade II and that is only rpinutes of approval. It 
Is no where mentioned in the chart given that all these candi¬ 
dates who were Science Graduates were having 55% of 
marks In tlic group with Chemistry aa one of the subjects. 
Tire chart did not indicate the same, It showed that the 
marks obtained in I be interview and marks obtained from 
confidential reports and marks obtained by giving weigbtage 
for service and thus ibe total marks obtained in the written 
tfst and (he marks obtained from each candidate w'cre arrived 
for inn marks. So it is no where found from Ex. M-4, that 
this qualification which is proscribed on 11-3-1983 that one 
should be a Science Graduate with Chemistrv with .55% of 
marks wnc i.tinulated til! 11-3-19R3. WW-1 deposed that be 
worked from time to time as Chemist and he apnlied for 
•Chemists post on 27-7-1980 and they did not con-ider him 
then for Chemists post hut he was promoted as Chemist In 
1983 on the recpmtr''ndation of the Head of the Denartment. 
So Ex kf-t onlv rhov»/f-d hnw the apnlications arc invited 
from th- Di-nartmerifal candidates for selertion of Grade If 
nRo a method of rt-rruitment. there is ro wliirnher or men¬ 
tion that a eaiididatc was being dismialified for not having 
•seeured 55% of marks in gropp with Chemistry as otte of 
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the subjects. Thus Ex. M-4 is only limited and confined to 
those 24 candidates mentioned therein and it cannot be meo' 
tioned as a matter or procedure. If that is the procedure 
there should have been Ciicular to that effect. The minutes 
of the Selection Committee showing that they adopted the 
method for selection of candidates without basing the same 
on the Circular cannot be taken as an authority for deciding 
that there is fixed method and manner of recruitment for the 
Departmental candidates. This cannot .be called pf&cribed 
procedure of promotion to Chemist post for all the years to 
come. The Management relied upon Ex. M-5 to show that 
they selected three candidates from the applications received 
against the advertisement and 21 candidates from internal 
candidates on the basis of the Circular referred and finally 
they selected four candidates. It is found that one M. Konda 
Reddy and T. Atchotanand Reddy who are internal candidates 
were selected. In this minutes the Management did not file 
a similar chart about their experience and the marks obtained 
in the written test and also marks obtained in interview and 
marks obtained from confidential report etc., as shown in 
>Ex. M-4. It is said that M. Konda Reddy and T. AtChutanand 
Reddy were upto the marLs and they were to their satisfac¬ 
tion and therefore they were recommended to be fixed on 
^ade of Rs. 378-18-614 and they were kept on probation 
for two years independent of their present status in the 
Company and further it is mentioned that after completion 
of two year.s jierformance it will be assessed by written test 
and pracjical and then successful candidates will be given 
two increments in the scale of Rs. 378—614. Thus Ex. M-5 
would indicate that the period of probation is not constant 
and It also indicated that all the recommendations will be 
sent for approval and again there is a period of probation 
and performance will be assessed by wrlten test and practical 
test and thercafterwards the office will be issuing Ihe confir¬ 
mation order i.e. after the satisfactory probation period after 
conducting written test and practical test. In this context if 
Ex. W'8 is seen legarding Atchutanand Reddy, ell the condi¬ 
tions stipulated in Ex. M-5 were mentioned except that he 
should undergo written test or practical test or Interview. 
But the Management surprisingly filed no such minutes as 
Ex. M-5 in the case of Mhd. Yakoob Ali. The evidence of 
MW-1 would show that in the month of April/May 1983 
three persons were selected among the internal candidates 
they are Jagdish, Babu, Satyanarayana and Manohar. He 
further admitted that these three candidates were asked to 
undergo probtion only for three months before confirmation 
and that they would put up satisfactory service and pass the 
test. Wien MW-1 attention was drawn whether those three 
pcople.s were given similar orders just as Mhod. Yakoob 
Ali was given under Ex. W-7 (equal to Ex. M-l). MW-1 
who is the Head of the Department concerned under whom 
all Chemist iliork in the Laboratory tried to avoid a direct 
answer by staling that he did not know whether the said 
orders are similar to Ex. W-7. He also conceded that the 
said Jagdish Babu, Satnarayana and Manohar have no earlier 
experience as Chemists. First of all if Jagdish Babu, Satya- 
narayana and Manohar arc having stipulated qualifications 
for selection for internal candidates as required under Ex. 
W-4 the same should have been filed before this Tribunal. 
It is not done so. It Is admitted by MW-1 that these Internal 
candidates Jagdish Babu, Satyanarayana and Manohar were 
kept on probation only for three months and Em, W-7, _W-8 
would show that the so called practice of conducting a written 
test and interview etc., was not there and if such a thing 
was there they should have produced. Ex. W-8 would show 
that Achutanand Reddy had all the stipulated conditions in 
Ex. M-5 except that he should under go written tost or 
practical test or interview. Naturally in the case of Mohd. 
Yakoob Ali also there must be such minutes and the manage¬ 
ment is not able to produce the minutes which are similar to 
Ex. M-5 for the best reasons known to themselves. Even 
MW-2 admitted that the minutes maintained by the office 
before orders are issued, will be sent for approval. He also 
admittccl that such minutes of seTection committee will be 
there for all the selections. He conceded that Konda Reddy 
and Atchutanand Reddy were shown that they should be kept 
on probation with salaries mentioned therein and that after 
probation ueriod is completed as shown in Fx. M-5 they 
would necessarily undergo written test and practical test for 
confirmation. He concedcft that under Fx. Wl-S which is 
the conseouent annointmen* order oursuant to Ex. M-5 regard¬ 
ing Atchutanand Reddv all the recommendations and condi¬ 
tions stipulated under Ex. M-5 except that he should undergo 
an inteiMew. He also conceded that there is a policy laid 


down in 1976 with regard to Grade II Chemists for the 
Departmental candidates. The said Policy is not laid down 
as a matter of fact before the Tribunal. At any rate 1976 
selections which is based under Ex, M-4 did not show that 
any one was stipulated to have 55% of marks in group with 
Chemistry as one of the subjects for being selected. There¬ 
fore it is. immaterial whether one is,having 55% of marks 
arc not the criteria that was followed hitherto till Ex. W-4 
came into picture on 11-3-1983. It would only show all 
Science Graduates who had some permanent service stipulated 
were eligible for being called and their applications were being 
considered on merits and they are bciAtt interviewed and 
selected. In the instant case though the applicant of Mohd, 
Yakoob Ali satisfied the equipment of Ex. W-2 that he fs a 
Science Graduate with Chemistry as one of the subject that 
he is a permanent and confirmed person in the Company and 
that he had sufficient experience for over four years alsb and 
that he wa.s in the same Department assisting and also helping 
the analysis of the Central Workshop Laboratory, his appli¬ 
cation was not forwarded in the first instance and he was 
not called for written test or interview in the second instance. 
When his application is forwarded through head of the De- 
partm£nt and recommended to the Personnel Officer of the 
respective Division and when he is also appointed on proba¬ 
tion for a period of three months just as it was done in the 
case of Atchutanand Reddy and Konda Reddy to say that ho 
comes under the purview of Ex. W-4 Vvhich was subsequent 
circular wherein it was prescribed that one should obtain 5596 
of marks In group with Chemistry as one oI the subjects 
shows that the Management is applying retrospectively a 
Circular which is not applicable to the candidates who Were 
already recommended by the Head of the Department. Mohd, 
Yakoob Ali was working in Central Workshop T,aboratory In 
quality control Lab. for about four years and gained ex¬ 
perience and be was a Science graduate. This is not in dis¬ 
pute. That he completed his Science Graduation compart- 
mentally had little significanre to the circumstances that were 
existing at that time. Ex. M-2 and M-3 would show that a 
request for promotion was made by the candidates as well as 
the Union and he was given Ex. JvM which is similar to 
Ex. W-8, Thus the Management cannot discriminate the 
said Mohd. Yakoob AH with a procedure that was prescribed 
subs^uentTy under Ex. W-4 which Is not at all applicable 
to him. Ex. W-2 which is the Circular that was followed 
for recruitment selection of departmental candidates also did 
not prescribe the stipulated condition that one should secure 
55<% of marks In group with Chemistry as one of the sub- 
that there is no condition regarding the percentage of marks 
only on 11-3-1983 under Ex. W-4. So It is clearly established 
that there is no condition regarding th'’ pcrrentage of marks 
in 1976 and the candidates selected under Ex. M-4 if strletlv 
tnternrettefi would make that the selection made under Fx. 
M-4 contrary to the said so called policy of the Management. 

10. Moreover Mohd. Yakoob Ali discharged duties as a 
Chemist from time to time and the same is also indicated 
by Ex. W-5 containing 14 chits it cannot be said that he was 
ony a Helper. The record show that he was experienced 
in the Central Wtorkshop Chemical laboratory. On a care¬ 
ful consideration I hold that the percentage of marks pres¬ 
cribed under Ex. W-4 dated 11-3-1983 had no application 
whatsoever to the workman Mohd. Yakoob AH who was 
promoted on 3-2-1983 before the issue of the said Circular. 
The evidence on record would show that there is no pres¬ 
cribed procedure and when no reasons were assigned for 
reverting him to his subs.tantive post of General Mazdoor 
Category IT it cannot be said that the promotion is not based 
upon accepted or settled procedure and that the Management 
was trying to coiTect itself the mistake committed by the De¬ 
partment. They could have given the said reasons in the 
order of reversion If the same Is proper. Morover the 
Management could have produced the minutes of selection 
which were evidently maintained even in the case of Mohd. 
Yakoob All before he was appointed as Chemist under 
Ex. M-l. The argument of the Management that they have 
followed the procedure as shown under Ex. W-2, in the case 
of Atchutanand Reddv and Konda Reddy is not borne out by 
record and the same is not tenable. The argument of the 
Management that no minutes were maintained in the case of 
others as shown in Ex. M-5 and therefore that they have not 
filed as the said minutes were not prepared seems to be not 
correct. The selection of Atchutanand Reddv and Konda 
Reddv and the seTection shown under Exs. W-4. W-5, W-7 
and W-8 would show that there were no prescribed method 
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or procedure of selection which can be considered ns uniform 
procedure in th» matter of telection of Cbernlsts and there 
tc^re Uie areuments of the Management that there is no dis¬ 
crimination at ail is not correct. The Management relied 
upon the decision reported in Slate of Punjab v. Jagdip Singh 
lAiR 1964 S.C. page 521). It was a case where the Res¬ 
pondent who ware oHiciating Tahsildars in the erstwhile Stale 
of Pepsu were confinrted as Tahsildars with immediate effect. 
But no posts were however available at that time in which 
the Resi.unilenl could be confirmed. Then the Rajpramukh 
of Pepsu sanctioned the creation of supernumerary posts of 
Tahsildars to provide liens for the Tahsildars who had been 
confirmed under the Notification. After the States Reorga¬ 
nisation Act the Punjab Government by virtue of Notifica¬ 
tion de-conilrmed the Respondent whereupon the Respondent 
challenged the action. In that conte.'tt their Lordshins held 
that the order of Financial Commissioner had no legal founda¬ 
tion under the Rules and when there are no vacancies to 
question of conJlrmation of the officiating Tahsildars as Tah¬ 
sildars was bad. It is not the case of the Management in the 
inslant case that they reverted him back as there was no 
vacancies. It is their case that they did not comply with the 
rules prescribed subsequently showing that he had not ob¬ 
tained 55% of marks in group with Chemistry as one of 
the subjects and that the practice or procedure adopted by 
them in the matter of selection of Chemists was followed in 
his case. The reversion order did not speak anything to 
connect the socallcd reversion to any of the reasons attributed. 
On the other hand the worker proved that the rules amended 
subseqeunt to his appointmeiil as a probationer had no appli¬ 
cation to him and that there is no uniform procedure followed 
with reference to internal candidates of the Department when 
they were appointed as Chemist Grade II. Therefoie the 
said ruling had no application to tlie present facts of the 
case. 

11. The arguments that his appointment was cancelled 
within two months and that it was only a ratification of the 
mistake committed by the Department is not tenable. It is not 
mentioned in the reversion order to that effect. Moreover 
when his application was recommended bv the Head of the 
Department as conceded by the Management without demand¬ 
ing this criteria of 55% of marks in group which came later 
they should have considered his application along with other 
applications it there was such a misfaka. Without insisting 
that he is disqualified by virtue of this Circular dated 11-3-1983. 
Fhereforc the argument that they did not follow the proce¬ 
dure in the case of Mohd. Yakoob Ali’s application and that 
there is a set procedure for appointment for such candidates 
is only an after-thought and any amount of arguments deve¬ 
loped on such possibilities when there is no whisper about the 
same in the reversion order cannot give weight to the Manage¬ 
ments contention, that it is only a retification of mistake. 
First of all there is no mistake and the minutes of selections 
arc not pfaced before this Tribunal and they cannot discri¬ 
minate him from others who were similarly selected, when 
there are no uniform policy or procedure with reference to 
internal candidates, 

12, In the said circumst-mces, I hold that the Management 
of Singareni Collcries Company Limited is not justified in 
recruiting Sri Mohd, Yakoob Ali from the post of Chemist 
to his substantive post of General Ma^door Category II as 
shown under Hx. W-1. Therefore Mohd. Yakoob Ali as en¬ 
titled to be conl'mied as Chemist Grade IT from the date 
of his promotion and h- Is entitled to all the privilege and 
service conditions and the emoluments as a Chemist Grade IT 
in acord.ince with the rules and regulations of the Coronanv 
inforce from time to time from the date of his appointment 
on 3-2-1983. 

.Award is pased accordingly. 

Dictated to the Stenotrrapher, transcribed by hint corrected 
bv me and fdven under my hand and the seal of this Tribunal 
this the 27th day of Nos-ember, 1985. 

Sd/- 

INDUSTRIAL TRIBUNAL 


rvppendix of Evidence 

Wllnes Examined 
For the Workmen: 

W.Wl Yacoob Ali 

Witness Examined 
For the Managerrent: 

M.Wl D. S. Sastry 
M.'W2 R. Sudhir 

Documents marked for the Workmen: 

Ex. W1 Photostat copy of the Office Order dt. 7-4-1983 
issued by Excculivo Director, S.C, Co. Ltd., Kotha- 
gudam tp Yacoob Ali. 

Ex. W2 Photostat copy of the Circular dt. 31-3-197fi 
issued bv the General Manager, to all pits depart¬ 
ments and ail Collieries, with regard to posts of 
Chemists Grade and Grade II. 

Ex. W3 Photostat copy of the Circular dt. 27-6-1978 
issued by the Management with regard to posts of 
Chemists Grade II. 

Ex. W4 Photostat copy of the circular dt. 11-3-1983 
Issued by the Chief Executive Director, S.C. Co. 
Ltd., with regard to posts of Assistant Chemists in 
Technical Grade ‘C’. 

Ex. WS Analysis report containing 14 chits. 

Ex. W6 Photostat copy of the Office Order dt. 14-4-79 
issued by the General Manager, S.C. Co. Ltd., 
Kolhagudam to R. Rama Rao and K. VenkSteswara 
Rao. 

Ex. W7 Office Order dt. 3-2-83 issued by the Executive 
Director, S.C, Co,, Ltd., Kothagudcm to Yacoob 
Ali. 

Ex. W8 Photostat copy of the Office Order No. P5/ 
3350/3970; dt, 5-10-85 issued by the General Mana¬ 
ger, S.C. Co. Ltd., Kothagudcm lo T, Achyuta- 
nanda Reddy. 

Documents marked for the Management 

Ex. Ml Photostat copy of the Office Order dt. 3-2-83 
issued by the Executive Director, Kothagudcm to 
Yacoob Ali. 

Ex. M2 True copy of the representation dt. 19-6-81 
made by Md. Yacoob Ali to the General Manager, 
SC, Co. Ltd, Kothagudem with regard to Promo¬ 
tion as Chemist Grade II. 

Ex. M3 True copy of the representation dt. 29-6-81 
made by M. Komaraiah, General Secretary, S.C. 
Workers Union to the General Manager S.C. Co, 
Ltd., Kothagudem with regard to promotion of 
Mohd. Yacoob Ali as Chemist Grade II. 

Ex. M4 Photostat copy of Minutes of the Selection 
Committee formed for Selection of departmental 
candidates to the posts of Chemist Grade It- 

Ex, M5 Photostat cop yof the Letter No. CE/CW/O/04- 
03/294, dt. 25/30 March, 1977 with regard to 
Selection of candiadtes for Chemical Lab., and 
quality control T.'ab. 

5-12-85. 

Sd/- 

INDUSTRIAI- TRIBUNAL 
[No. L-22011/46/83-D.III(B)] 

tToxtto 6-1 .—Jtleflfw ftm? xrfErfvrim, 1947 (1947 
4 tT 14) qfv triTT 17 "S if, 11^7: 77^71 tTlntn 

sflT: TnuTf sriq: fiFrif n-og-o % 

7t fTPftTTTlf HTJjrTTf ^ IPJTO if Plfe: 

afntftjnqt t % 7 jfriT ttttptt sihtfllw nFHqtTTiT. W137 % 
Tg-re wiftra ft I 


1281 C.l|85—8 



66 THE GAZETTE OF INDIA : JANUARY 4, 1985/PAUSA 14, 1907 [Part II-^Sec. 3(ii)] 


S.O. 64.-—In pi:;suimce of section 17 of the Indastria] 
Disputes Act, 1.947 (14 of 1947), the Central Government 
hereby publishes the award of the Centrn] Government In- 
du.strial Tribuiial-cuin-LabinU' Court, Jabalpur ns shown in 
the Annexurc, in the indusirial dispute between the employers 
in relation to the niunagernent of Sajhara Iron Ore Mines of 
Bhilai Steel Pfant, District Dure, Madhya Pradesh and their 
workmen. 

BEFORE SHRI V. S. YADAV, PRESIDING OFFICER. 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUMTABOUR COURT, JABALPUR (M.P.) 

Case No, CGIT/LC(R)(63) of 1983 

PARTIES ; 

Employers in relation to the management of Rnjhara 
Iron Ore Mines of Bhilai Steel Plant, Dislt. Durs 
(M.P.) and iheir workmen S/Shri N. S, Saxena, 

S.K. jriin, S.K, Khevciekar and A.R. Bapat repie- 
sented throiieh the Hindustan .Steel Employees Union, 
P.O. Dallirajhara. District Durg (M.P.). 

APPEARANCES; 

For workmen—Shri P.D. Palhak, Advocate- 

For management—Shri D. C. Henri, Senior Law Officer, 
INDUSTRY ; Iron Ore Mining DISTRICT ; Durg (M.P.) 

AWARD 

Dated, November 24, 1985 

By Notification No. L-26011/3/82-D. Ill (B) dated 9th 
December, 1983 the Central Government has referred the 
following dispute for adjudication;— 

“Whether the suncr‘'.e''sAn of Sarva.shri N.S. Saxena, 
S.K. Join, S.K. Kherdekar and A.B. Bapat. Charge- 
men tMechinical) P-6 by Shri T.G. Phillip, now 
Chargeman tMcchanfcal) S-8, in Raihara Iron Ore 
Mines of Bhilai Steel Plant was justified? If not. to 
what relief are the workmen concerned cnlitlcd?” 

2. The case of the workmen S|Shri N.S. Saxena. S.K. Jain 
and A.B. Bapat i, that they were appointed as Chargemen 
(Mechanical) Grade P-6 in Dalli Mech-anical Mines of Bhilai 
Steel Plant rc.spcctively in 1973, 1976 and 1978. Another 
workman, Shri T,C. Phillip was appointed as Chargeman 
(Mcch.-inianl) -Giadc-6 with effect from 12-3-1979. Thus the 
applicants workmen were senior to Shri Phillip but the mana¬ 
gement allowed Shri Phillip Gr. P'7 with effect from 1-4-79 
which amounts to order of promotion within 18 days. Thus 
the workmen became junior to him. Allowing the higher 
grade P-7 to .Shri Plrllip was not in conformity with the 
rules and procedure for prnmot’on and the applicants wrrk- 
men arc virtually .superseded. The workmen raised d'sputo 
1h“ouEh the Union yet Shri Phillip got further promotion to 
the p.asi of Chargeman f.Mechanioal) Grade P-7 with effect 
from 14-4-198] in snitc of the nrntest and obiect'on of the 
Union. Hence this dispute, conciliation and reference- 

3. The case of the management is that S/Shri N-S, Saxena 
and S. K. Jain were appoinerl ns Chargemen (Mechanical) 
Gr. P-6 on completion of their training as Sr. Operative 
Trainers in Dalli Mecbrinisoi] Mines resneclivelv with effect 
frorn 19-11-1973 and ,3-1-1976. Shri A.B. Banat was prcvijuslv 
working in Rajhara Mechanised Mines in P-d grade. He was 
selected as Chargman in P-6 grade in Dalli Mcchan’sed Mines 
VTth effect from 18-10-1978. Shri S. K. Kfierdekar also on 
cortoL-'inn of h's ir.Tining ns S.^. Operative Trainee was ap- 
nnin'ed ns Chniecmnn (Me hrnical) in P-6 grade in Dalli 
Mechanised Mines with effect from 1-4-1976- 

4. Shri T.G. Phillip was working as innior supervisor in 
P-6 crade in Cnnstcuctinn or; ir-iistmi.-in. He then rnnlicd for 
the post of Chargeman, Gr. P-7 in Dalli Mechanical Minos, He 


was selected in Gr. P-7. However, he was offered Lite post of 
Chargeman in P-6 grade. He joined this post on 12-3-1979- 
Just after hi.s joimng he represented his case that ho waS 
selected for the post of Cliargeraan in P-7 grade. His grievance 
was examined and the error was corrected by allowing him 
Gr. P-7 with effect from 1-4-1979, Prior to 28-1-19S3 
when the line of promotion for the entire Dalli Mechanised 
Mines was finalised, the workmen working in different sec¬ 
tions were considered for appointment in higher grades on 
the basis of Trade Test/Interview and selection. The work¬ 
men were working in different sections, SlSliri Saxena, S.K. 
Jain, and S.K. Kherdekar could not have any grievance if 
Shri Phillip wa.s allowed the grade of P-7 with effect from 
1-4-79. Shri Bapat was working in Crushing, Screening and 
Washing Plant where Shri Phillip was also appointed but 
Shri Bapat was recently selected from P-5 to P-6 Gr. with effect 
from IK-10-1978. Therefore ho was not mature to get further 
promotion within the period of one year as per policy of 
the Company. Shri Phillip had worked in P-6 grade for 
about 8 years. Therefore Shri T.G. Phillip was selected for 
Gr. P-7 because of the fact that he was wrongly offered the 
lower grade. Thereiote there is no question of supersession 
of S|Shri N.S. Saxena, S. Jam. S.K. Kherdekar and A.B. 
Bapat (Mechanical) in Dalli Mechanised Mine.s, No injustice 
has been caused to these workmen. 

5. The workmen have also challenged the promotion of 
Shri Phillip to Gr. P-7 to which they were entitled to be 
selected. In this regard the case of the management is that 
post of Chargeman in Gr. P-7 in Dalli Mechani.sed Mines 
was circulated amongst the workmen of Raihara Group of 
Mines, It was stipulated that only those workmen who were 
employed in P-7 grade would be eligible to make appli¬ 
cations for this po.st. The applicants' workmen were employed 
in P-6 grade us such were not eligible. Shri Phillip and Shri 
Bhanja fulfilled the requisite conditions .and they were selec¬ 
ted in an interview. This contention is borne oi;-t from the 
statement of Shri Raj Kumar Narula. 

6. In this connection there is a preliminary objection also 
on behalf of the rrianagcment that this challenge to the pro¬ 
motion of Shri Phillip in P-7 grade is not subject matter 
of the reference therefore cannot be heard. Firstly, I find 
that On merits this ground of the wovktrijn does not hold 
wafer. Shri Phillip was selected in an interview for which the 
applicants workmen did not possess the necessary quali¬ 
fication. Secondly, the preliminary objection is also well merit- 
fed and it is not the siibiect matter of reference. No such 
reference was either asked for or made, As such the work- 
rnent now cannot be allowct] to raise a Fresh di'nule in 
fhrir anpflcalion .is has been held in the case of M/s. 
Hindii.stan Aeronautics Ltd. Vs. Workmen (AIR 1975 SC 
1737). 

7. The basic dispute is the so-called promotion of Shri 
T.O. Phillip from Grade P-6 to Gr, P-7. Within a short 
spell of time in spile of the fact that he was junior to the 
applicants workmen, In this regard Shri N.S. Sa.xcna fW.W.l) 
has given his own statement and relied on the appointment 
orders of Shri Phillip to Gr. P-6 (Ex W/l and Wi2) and 
allowing him Grade of P-6 vide ordrr dated 1-6-1979 (Ex. 
■W/3) .and joining report of Shri Phillip (Ex. W?10) dated 
12-3-1979. 

8. The quc.stion is whether he was promoted from Gr. 
P-6 to P-7 as alleged by the applicants over their heads or 
an error was corrected as has been alleged by the manage¬ 
ment. In thri rcg.ard management examined .Sbri Raj Kumar 
Naiula who piovideci documents, the Ratine Form (Fx. M/1), 
representation of .Shri Phillip (Ex, M/2 and the order allow¬ 
ing his representation dated 1-6-1979 (Ex. M/31 which are 
relevant for this purpose. 

9. The Rating Form Ex. M/1 .and the relevant documents 
relied on by the parties .go to show Ibal Shri Phillip was 
duly selc-ted in the Grade P-7 while by mistake he was 
posted to Gr. P-6. On his representation the error was cor¬ 
rected and he was given Grade P-7 vide order dated 1-6-79 
(Ex. M/3). So it is not a ease of promotion from Grade 
P-6 to Gr. P-7 over the head.s of the anplieants workrroo, but 
correction of .an error apparent on the face of record. He 
may have been junior to the apnlic.ants In Gr. P-6 hut he 
was selected in interview to Or. P-7. Just because he joined 
in P-6 grade and made his representation subsequently It 
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does not in any way liclp the case of the applicants work¬ 
men. His subsequent promotion was also on merits in an 
'interview to which the applicants workmen were not quali¬ 
fied. Normally the promotion to the industrial employees are 
the functions of the management and this Tribunal should 
not interfere unless it is based on malicious consideration or 
amounts to unfair labour practice as has been held in the 
case of Br.c'oke Bond India (P.) ’.fd. Vs, Workmen (SCL.l), 
V. 5p, 3499 in Civil Appeal No. 334/63). 


10, F 01 'he reason discussed above, 1 am of the opinion 
that tbr re is no .mrersession of S/Shri N.S. Saxena, S.K. Iain, 

S. K. Khcrdckar and ,4.B . Bapat Chargemen (Mechanical') 
P-6 by Shi'i T.G. Phillip now Chargeman (Mechanical) P-S. 
Therefo-e tbeie is nc question of any injustice in giving Shrl 

T. G. Phillip Gr P-7. The applicants workmen are there¬ 
fore net entitled to any relief. I answer the reference accord¬ 
ingly. No order os to costs. 


14-11-1985, 


V.S. YADAV, Presiding Officer 
[No. L-26011/3/82-D.m(B)] 


^o^tiTo (j.'t.—ifpitf'i’qt tmpi 1947 (l 947 

f?T 14) Ti ETTTf 17 it if, ^TVfiTT: frffpjfRr- 

sr'lt; tfiprr.’sr iliq; af'.fr.?lT Iill.fbrr 

Ti'fft'iTT % tTwair H fqwteiTt artr gw ct- 

V 4;^ 'awu it pTNUJ (WK rf sr'ertfw 


S.O, 65.—In pL'Tsuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishea- the award of the Induslrial Tribunal, 
Bhubaneswar, as shown in the Annexure, in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Siliora-Guruda-Bakla, and Kalimali Manganese 
Mines of Orissa Mining Corporation Limited and their work¬ 
men. 


INDUSTRIAL TRIBUNAL. BHUBANESWAR. CAMP, 
ROURKELA 


Industriaf Dispute case No. 11 of 1984 (Central) 
Dated, Camp, Rouikela, the 22nd November, 1985 


“WTiethcr the demand of the workmen of Sijiora- 
Gurada-Dalda and Kalimali Manganese Mines as re¬ 
presented Iry Onsaa Mining Workers Union, P.O. 
Guiuda for uniformity in the matter of pay-scales. 
Travelling Allowance, leave, Matei'nity benefits and 
rciiubur.s.uuent of medical exp.“n<:cs among the work¬ 
men belonging to dillereiit cateeoiics, is justified ? 
If so, to what relief arc they entitled ?'’ 

The Union, even though fifed its wiitten statement, did 
not appear oil Ibe ,1 ite of hearing arid did not take any 
steps on that date despite notice and so it was set down 
e.vpartc and the case w.rs posted to 51-10-1985 for ex-partc 
hcaruig. As the IT.st-parv munagcuienl could not get leady 
for the hearing on 31-10-1985, the case was posted to 
2-11-1985 for cx-parte hea'ing on which date the manage¬ 
ment first-party ulro remained absent and did not take any 
steps despite ncdcc, Tn the circumstance, I am inclined to 
think that both the parties do not have any interest to pro¬ 
ceed with the c.ise ,is there c.xisls no drspute between tfem 
at present to be adjudicated by this Tiibunal, Hence I pass 
lhi.s no-dispitle Award. 

PRESIDING OFFICER, Industrial Tribtmal, Bhubaneswar, 

Camo Rourkela. 

K. C. RATFI, Presiding O'lTiccr 
[No. L-27011/14/83-D,llI(B)] 

:T^ fetfi, 2C 198 5 

Enpoxrpo «() .— 3 irarPi=r iqrrrfTqu, 1947 (1947 
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^ if aTiSflfrik; ?ni,>fTy 
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%flfw ^ 10 feTfifc 1905 Tf pT sir I 

New Delhi, the 201h December, 1985 

S.O. 66.—In pursuance of section 17 of the Industrial 
Dispu'les Act, 1947 (14 of 1947), the Central Government 
hereby publishes tlic award of the Central Government Indus¬ 
trial Tribunal’, labalpur (M.P.) as shown in the Annexure, in 
the industrial dispute between the employers in 1 elation to 
the management of Sccoiity Paper Mills, Hoshartgahad 
(M.P.) and their workmen, vvhieh was received oy the Central 
Government on the 10th December, 1985, 

BEFORE THE CENTRAL GOVFRNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

Reference No. CG1T-2|25 of 1985 


Rourkela, the 22nd November, 1985 
BETWEEN 

The employers in relation to the n'lnagcmcnt of Siljora- 
Guritda-Balda amid Kalimati Manganese Mines of 
Orissa Mining Corporation Limited.First-party. 

AND 

Their workmen. Second-party. 

APPEARANCES r 

None—for the first-party. 

None—for the second-party. 

AWARD 


Dispute referred to by the Central Government for adjudi¬ 
cation under Section 7-A and Clause, (d) of Sob-section 
(1) of Section 10 of the Industiird Disputes Act, 1947, vide 
Notmcaiion No. L-27011|14|83.-D, 111(B) dated nil May, 
1984 of the Department of Labour, reads thus : 


(Transferred to this Tiibun.nl vide Ministiy’.s order No, S| 
11025(1)/85-D.IV(B) dated 8-2-1985 from labalpur. 

PARTIES : 

Employers in relation to the Management of Security 
Paper Mill, Hoshangabad. 

AND 

Their Workmen 

APPEARANCES : 

I 

For the Employers—Shri A. P. Tare, Advocate. 

For the workmen—No appc-arance. 

STATE : M.P. INDUSFRY ; Security Paper Mill 

Bombay, dated the 6th November, 1985 
AWARD 

By their Order No. L-420II (44)|83-0.11 (S) dated 13-6-84 
the following 'Jispntc has been leferrcd for ad;udicatic:n under 
Section 10(l)(d) of the Industri.il Disputes Act, 1947 .— 

“Whelber the iiclion of tha rnanacenienr of .Security Paper 
hliU Ho-'.hangahad (MP) in not giving the uniform 
gri'dc of Rs. 330—480 to al! the Turnera-cnm-Machi- 
nists vis-a-vis the recommendation of the Mehta 
Committee is justified ? If not. to wTiat relief the 
concerned workmen are entitled?" 
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2. The dispute has arisen because of non-payment of uniform 
grade of Rs. 330-4ti0 to all the Turners-cum-Mlachinisls des¬ 
pite the recommendations of Mehta Committee. It seems that 
a Union culled SPM Muzdoor Sangh, Hoshangabad had served 
«trik.e notice which led to discussions before the Conciliation 
Officer whose failure of conciliation report culmi¬ 
nated in the order of reference. At the same time 
despite the issue of notice on receipt of the order of reicrence 
the Union never cared to appear in the proceedings and the 
contention of the management is that the said union ceased 
to ejtist which might be the reason for the silence observed 
by them. It being so since the order of reference itself being 
contested by the management the points involved will have 
to be considered and determined. 

3. Originahy the Security Paper Mill Hoshangabad which is 
a Government of India owned concern producing special 
quality paper for the use of Currency Note Press, had three 
different grades of Turncr-cum-MachinLst viz., Senior Turner- 
cmn-Machlnist in the grade of Rs. 380-560 ftvvo posts), 
Turner-cum-lvlachlnist Gradc-I in the Scale of Rs. 330-480 
(two posts) and Tiirner-cum Machinist Grade II in the grade 
of Rs. 260-350 (five posts). For the purpose of job evaluation 
of various nosls and fixing the strength skill-wisc the Govern¬ 
ment of India .appointed an Expert Committee headed by Shri 
R. M. Mehta who on evaluation made some recommendations 
but the Government did not agree to implement tho.se recom¬ 
mendations but appointed a technical committee which rcvised| 
modified the recommendations in the case of common cate¬ 
gory posts whose recommendations ultimately was approved 
by the Government in the year 1980. The result of these re¬ 
commendations by Mehta Committee and Technical Committee 
as approved by the Government was the grade of Turner-cum- 
Machinist was revised into two grades viz. Turner-cum-Machi- 
nists fH-S.T.) Rs. 380-560 (Two posts) and Turncr-cum-Ma- 
chinists (H.S.II) Rs. 330-480 (seven posts). The fecommend- 
dations were implemented with retrospective effect from 1-3-79 
at that time S/Shri Amar Singh Dhiman and Muralilal Malviya 
were working as H.S.l. grade Rs. 380-560 while there were 
Shri Ramnalh and Shri Bhagchand Orakar Satpute who were 
in H.S,11 grade and there were live hands namely Shri J. P. 
Kanskar and four others who were treated as skilled hand.s 
in the grade of Rs. 260-350. It is the case of the management 
that according to the recniitment rules prevalent prior to 
implementation of the Mehta Committee recemmendutions the 
po.si of Senior Turner-cum-Machinist was a selection post to 
be filled 100 per cent by promotion from amongst the Tumcr- 
cum-Machinist Grade I having four years service in the grade 
Rs. 330-480, failing which by selection from other employees 
of the Mill possessing the educational and other qualification 
prescribed for direct recruitment, failing both by direct recruit¬ 
ment through Employment Exchange. 

4, It is further stated that the mode of recruitment to the 
post of Tnrner-cum-Machinisf Grade I Rs, 33C-4SO was also 
by promotion and by selection from araoiiest Tmner-ciim- 
Machini.st Grade Til having four years’ service in the grade 
of Rs. 260-350 failing which by selection from other cmnloyees 
of the M5H possessing educational and other qualification 
prescribed for direct recruitment, failing both by direct recruit¬ 
ment through Employment Exchange. The post of Turner-cum- 
Machinist in the grade of Rs. 260-350 was also a selection 
post to be filled 100 per cent by promotion from amongst 
persons in the Mechanical Section, posso.ssing ITT certificate 
in (he trade of Turner or Machinist having three years’ service 
failing which by selection from persons of other section of 
the Mill pos.sessing educational and experience qualification 
prescribed for direct recruitment failing both by direct 
recruitment. 

5. While implementing the Mehta CommitteeTTechnical 
Committee recommendation it was decided not to water down 
the minimum qu.alifving service prescribed in the recruifment 
rules for a particular post. Accordingly, on receipt of the 
revised sanclion two posts in the grade of Rs. 380-560 pnd 
seven posts in the grade of Rs. 330-480 as against two po.sts 
in Rs. 380-560, two posts in Rs. 330-480 and five posts in 
Rs. 260-350 was received and four persons vho were in the 
grade of Rs, 260-350 for more than four years 'vere given 
the higher scale of Rs. 330-480 with effect from I-3-J979. 
Shri R. C. Sagar who was appointed in the grade of Rs, 260- 
350 only from 17-1-1979 continued to hold the said grad® 
till he completed four years’ service. On completion of four 


years’ service ho was given the higher grade of Rs. 330-480 with 
effect from 17-1-J983, Subsequent to the implementation of 
Mehta Committee|Technical Committee leport two vacancies 
of Turner-cum-Machinist HS-I in the grade of R.S. 330-480 
Imd arisen due to promotion of two persons to higher grade, 
but the vacanemy could not be filled in by promotion due to 
non-availability of lower post. Shri R, C. Sagar who was in 
the grade of Rs, 260-350 was given the sanctioned post of 
Rs. 330-480. The qualification for direct rccruitrucnt as stated 
was ITI in Turner or Machinist Trade with seven years 
experience in the line in a Machine shop, Since no depart¬ 
mental candidates po.sessing the requisite qualificalion were 
available it is staled that persons possc.ssing the technical quali¬ 
fication viz. ITI in Turner|Machinist Trade in a lower scale d 
Rs, 260-350 for four years the intention being that durint 
this four year period they would acquire enough experienci 
and expertise in the line so that they can fully share tht 
duties and responsibilities of Turner-cum-Machinist Grade-I 
for eventual promotion to that post, with this viev/ a circulai 
was issued and applications were invited from the depart 
mental candidates but out of five candidates vho applied tw( 
persons were selected namely S|Shri R, B. Yadav and Ambiki 
P. D. Mansoria, Mazdoors In the iin.skillcd grade of Rs. 196 
232 and they were appointed in the grade of Rs. 260-35C 
These persons could not have been promoted as Turner-cum 
IVftichinist Grade I in the H-S.ll giade of Rs. 330-480 as the 
did not have seven years experience and they were also not 
given the full duties and responsibilities of H.S.II grade. It 
is also stated that in the normal channel of promotion a 
Mazdoor is promoled to next semi-skilled post in the appro¬ 
priate trade after one year's service and for skilled grade be 
has to work another three years in semi-skilled grade and 
hence appointed in the grade of Rs, 260-350. In the case of 
these workmen they have got a jump in two grades. It is 
therefore urged that the apnoinfment in the lower grade persons 
of le.ss experience not fulfilling the requirement of Recruitment 
Rules of H.S.II grade, the management’s action wa.s justified 
and therefore no relief is permissible. 

6. On the above pleadings the following issues arise for 
determination and my findings thereon nro :— 

ISSUES FINDINGS 

1. Whether there are two grades of 

Turner-cum-Machinists viz. H.S.l 
and HS-II ? Ves 

2. If yes, are all the Tumers-cum- Yes provided they 

Machinists entitled to uniform pos.sess requisite 
grade of Rs. 330-5807 qualification and 

experience. 

3. If yes. is the action of the In the circumstances 

management in denying the explained yes. 

said grade justified 7 

4. If not, to what relief Turners- Does not arise. 

ciim-Machinists are entitled 7 

5. What award 7 As per award. 

■ ®Ii^®®dy stated although the Union was instrumental 

in raising the dispute, for the reasojis best known to them 
nobody from the Union and the workmen concerned appeared 
during the pendency of the reference nor cared to file their 
claim statement and allowed the matter go cx-parte. As against 
this the management has explained in what circumstances they 
have put certain workmen in the grade of Ra. 260-350. There 
IS no reason to disbelieve or turn them down, as .such althougl 
the recommendations are to give uniform grade of Rs. 330-48( 
to all the Turners-ciim-Machinists and although the Tniners 
cum-Machinists fulfilling all the requirements would be cn 
titled to the grade of Rs. 330-480 for lack of qualificatior 
and experience the management had to keep two persons it 
the grade of Rs. 260-350 which action can never be said t< 
be unjustified. Award accordingly. 

M. A, DESHPANDE, Presiding Offlcei 
[No, L-120n|44|83-D.II(B; 
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S.O, 67.—In pursuance of sertion 17 of the Induslrii'I 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jabalpur tM.P.) as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Security Paper Mills’, Hoshangabad, 
and their workmen, which was received by the Central Gov¬ 
ernment on the 10th December, 1985. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

Reference No. CGlT-2/10 of 1985 

(Transferred to this Tribunal vide Ministry’.s Order No. 

S/11025<l)/85-D.IV(B) dated 8-2-1985 from Jabalpur) 

PARTIES: 

Employers in relation to the management of Security 
Paper Mill Hoshangabad, 

AND 

Their Workmen. 

APPEARANCES: 

For the Employers—Shri A. P. Tare, Advocate, 

For the Workmen; Shri P. S. Nair, Advocate. 
INDUSTRY; Security Press Mill. STATE: M.P. 

Bombay, the 8th November, 1985 
AWARD 

By their otder No. L- 42011(8)/82-D,n(B) dated 1-7-1983 
the following dispute has been referred for adjudication 
under Section KKlRd) of the Industrial Disputes Act, 1947 :— 

(3) “Whether refusal of the management of Security 
Paper Mill, Hoshangabad to pay Night Duty Allow¬ 
ance to Staff Nurse, Auxiliary Nurse and Midwife 
Is justified ? If not, to what relief arc these emp¬ 
loyees entitled.” 

(5) “Whether action of the management of Security 
Paper Mill, Hoshangabad in denying annual incre¬ 
ment after completion of one year of service in 
the case of direct recruits to the post of chargeman 
(Production) during their probation period is justi¬ 
fied 7 If not, to what relief are these workmen 
entitled 7” 

(8) “Having regard to the previous practices, whether 
the demand of the Security Paper Mills Staff Union 
Hoshangabad for payment of overtime allowance 
for dispensary staff is justified 7 If not, to what 
relief are the concerned workmen entitled 7” 

2. The order of reference makes amalgam of three disputes 
It seems during the conciliation proceedings several items of 
disputes were raised but the order of reference speaks of 
items 3, 5 and 8 It further seems that though all the items 
were never referred the original serial order has been re¬ 
tained. 

3. About the claim for night duty allowance by the staff 
Nurse, Auxiliary Nurse and Midwife it is the contention of 
the Union that the Standing Order No. 37 dated 9-3-1979 
Issued by the General Manager, instructions have been issued 
that all industrial and non-industrial employee of Security 
Paper Mill who were in receipt of basic pav not exceedin.g 
Rs, 470/- per month shall be paid Night Dutv Allowance 
and that so far as the other staff is concerned encluding the 
Staff Nurse, Auxiliary Nurse and Midwife above referred 
to the instructions have been Implemented in toto. It is com¬ 
plained that even the Chowkidars supposed to be on night 
duty are being paid Night Dtity Allowance «o also members 


of the Dispensary Staff like Dressers, Compounders, Pharma¬ 
cists etc. but not the nurse. It is alleged that the manage¬ 
ment has discriminated and hence the prayer for relief. 

4. The second iicm refers to increment on completion of 
one year of service during the period of probation. It is 
alleged that officials arc appointed in the Security Paper Mill 
both by direct recruitment as well as bji way of promotion, 
and on such selection the direct recruits are kept on pto- 
bation for two years. The Union complained that the persons 
who are promoices are however given increment as soon as 
they complete one year’s probation whereas the direct re¬ 
cruits arc denied such facility. 

5. The third dispute relates to the overtime allowance pay¬ 
able to Dispensary staff. It seems that by order dated 
15-11-1965 the viiorkirig hours of the Dispensary staff have 
been fixed which according to the Union becomes the con¬ 
dition of service and anybody working beyond these hours. 
It is claimed, is entitled to overtime allowance. It is alleged 
that though the working hours are accordingly fixed tTie 
management suddenly changed the working hours without 
Issuing any notice under Section 9A of the Industrial Dis¬ 
putes Act and that any v/ork beyond 36 hours as fixed in the 
year 1965 must be treated as overtime and suitable com¬ 
pensation be ordered to be paid. 

6. By their written statement the management refuted all 
these allegations. In the first place it Is contended that the 
workmen are working in supervisory capacity drawing more 
than Rs. 1600|- as pay and therefore are not entitled to any 
relief being not workmen under Industrial Disputes Act. It 
is further stated that the Chief Inspector of Factories M.P. 
Indore under his letter dated 13-8-1972 read with another 
letters dated 23-5-1973 and 17-5-1978 declared these craptoyecs 
as persons holding supervisory, management or confidential 
position in the Security Papar Mill and therefore they can¬ 
not claim any relief. 

7. Regarding the first item of dispute the contention of 
the management is that the Third Pay Commission when 
examined the question about the night duty allowance to 
the nurses having found the night duty as enherent in the 
profession of nurses did not grant the same and therefore 
no such allowance is being paid to them. It is admitted that 
there is no Government order regarding payment of Night 
Duty Allowance to the Nurses and as night duty is inherent 
in the profession of the 'Nurses the same is not payable. It 
Is further stated that during the conciliation proceedings the 
matter was referred to the Government to confirm that no 
night shift allowance is payable to these categories of staff. 
It is further contended that at the time of original order 
regarding night duty allowance was passed the Dispensary 
was being run only at day shift and therefore no night 
shift was involved and henre the order does not make any 
specific reference. It is further alleged that the night duty 
is an inseparable characteristic of the job of nurses itself 
and the elements of such hazardous part of duty is included 
in the pay scale itself and therefore no extra allowance would 
be payable. 

8. Regarding the second item of dispute it is the case of 
the management that at the time of selection ns well as 
when the advertisement Is published intending candidates 
are given to understand that they will be on probation for 
tws years induding the period of trainine for one year and 
they would be entitled to a particular scale of pay of Rs. 
2051- per mopth plus D.A. and other benefits. It is onlv on 
successful completion of probation period these candidates 
arc absorbed ,ns Chareemen in the scale of Rs, 425—640. In 
the case of departmental candidates however, they were trea¬ 
ted as on promotion tinder the recruitment niles and accor¬ 
dingly annual inTements are permitted. It Is therefore urced 
that since the terms of appointment make It verv clear that 
no Increment would be available durine the period of pro¬ 
bation the demand In this regard must fail. 

9. The third claim of the Union is described as frivolous. 
It is alleged that since the working hours in the dispensary 
were Ic.ss than 48 hours in a wc-fc while conipufing the 
overtime allowance and the night shift allowance appropriate 
div^s’hle factor war. I'pplltd, It Is however stated that for 
switching over to 48 hours per week no notice was necessary 
as dispensary staff is working in three shifts over and above 
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the general shift whieh work in shifts was covfeicd by earlier 
nbtice dated 6-12-1972. In this way it is alleged that the 
Dispensary staff are performing 42 hours weekly working 
from 15-6-1975 and the plea that anything above 37 half 
hours should be treated as overtime is not available. Further 
more since il’.c oidcr vvas implemented some siv-soven years 
earlier, in the year J9ii3 the Union would noi have raised 
the dispute. 

10. The Union has filed rejoinder where they ray the 
rotrrparison with Security Press, Nasik and E'ewas is not 
permissible because there may not be any night shifts 
at the said places. About the increment dnnnp the probaii- 
onary pernin it is stated that on reciuitnunt the employees 
are slraigli-. iway put on the job nccording to the practice 
in the Security Paper Alill and therefore they are entitled 
10 increment on completion of one year. About the change in 
the working hours of Dispensary staff it is alleged that the 
•ervito conditions should not have been changed without 
issue of notice under Section 9A of the Industrial Disputes 
Act. 1947 therefore any extra hours put in must be 
treated as overtime. 

11. On the above pleadings the following issues arise for 
determination and my findings thereon are:— 

ISSUES FINDINGS 

1. Are the employees in question 

not workmen ? Ifes, are workmen. 

2. Are they supervisor di'awing 

above Rs. 1600 per month? No 

3. Whether night duty is the part 

oC staff nurses, Auxiliary Nurses 

ard Midwifes duties 7 Yes 

4t If yes, are they entitled night 

duly allowance ? No 

5. Arc the probationers during the 

period of probation entitled to 

increment V No 

6. If yes, are the chargemen directly 

recruited and on probation for 2 

years entitled to the same ? No 

7. What are the duty hours of 

di.spensary slalf ? 42 hours 

8. Do they perform any overtime 7 No 

9. If yes, are they entitled to 

overtime allowance ? Does not arise 

10. To what relief or reliefs 

the concerned employees are 

entitled ? Nil 

11, What award? As per award 


12. On the ground that the Chief Inspector of Factories 
termed the workmen including Staff Nurses Auxiliary Nurse 
and Midwifes as supervisory the claim under Section 10(l)(d) 
of the Act is being disputed by the management ignoring 
the basic difference viz, that for considering whether the re¬ 
ference is tenable or not it is definUion as yven under 
2(8) of the Industrial Disputes Act which would prevail and 
nothing else. If the definition is perused then the Nurses can 
never be termed as belonging to supervisory staff since they 
actually perform manual, semi-skilled and skilled duties and 
therefore the objection that the reference on behalf of these 
nurses is untenable would fail. It is nowhere ihown thrit 
the work of nurses is s'lncrvEory nature and whale supervisory 
work they are performing. 

13. On 10-2-1970 the Govemment of India issued a letetr 
to the General Manager, Security Paper Mill, Hoshangabad 
conveying the sanction for night duty allowance to industrial 


aiid uou-industriaJ employees of the Security Paper Mill draw¬ 
ing pay upio Ks. 4/0/-. Ihe Nigtii Duty Allowance is pay- 
uoic 11 me aggrcgaio or the aetual houis of work perrorn.ed 
auj iiie wcigniage exceed Ihc piesciibcd nouis or duly rur 
me emjiloyces or tne same category working during tne uay 
siiiii. me tiivular aiso dennes rsignt Duly wtiicn nieuiis duty 
Iicrroriued ueiween 10 T-M, and 0 A.M. except in uic case 
or women workers, in whose case duly bciwcen 7 f.Wl. and 
6 A.M. shall bo taken as Night Duty, ihree condiuons are 
Iheretorc involved, there must be performance of NigliL 
Duty, that ihe employees concerned must not be urawmg 
rnorc man Ks. 4/u/- as wages and lastly the night nuty al¬ 
lowance would bo payable il the aggregate or tlio actual 
hours of work pciloruicd and the wcigniage exceeded the 
prcscrioed hours of duty for employees of lire same category 
v.ot'ivii.g uaiijig uie o.iy smtt. umess all mese cwdlijuuhs 
are satisfied the vlaim would not be tenable. Apart iiom mis 
It is contended on behalf of the management that Night Duty 
allowance is not payable to me jMJI ivurse, Aux.il.i.y rNUi^e 
and Midwife because night duty is an inseparate characte¬ 
ristic of their duties. If wc rcier to Aiinexuro M dated 
26-11-1974 whereby the Government has explained the posi¬ 
tion, Wc notice that such allowance would not be payable 
provided those factors are taken into account for living pay 
scale. The management has made assertion in this regard but 
in what way the pay on higher scale has been fixed is not 
at all explained nor what is the dift'erence between the pay 
which normally would have been fixed and what is fixed in 
the case of these nurses. Consequently when under Annexure 
H the Nurses arc not excluded provided the three conditions 
are fulfilled the allowance would be payable to these nurses 
also. So far as the first two conditions are concerned there 
i.s no difficulty, because there is referen.'e to Night Duty by 
the nurses from 7 P.M. to 6 A.M, Furthermore, the Union 
contends that their pay Is less than Rs. 470/- p;r month. 
The Night Duty allowance becomes payable when the ag¬ 
gregate of the actual hours of work performed and the wei- 
ghlage exceed the prescribed hours of duty for employees of 
the same category working during the day shift. There is 
absolutely no evidence in this regard and therefore when the 
fulfilment of the third condition is wanting no claim by 
these Nurses and Midwives which cither would be available 
ran bo entertained. It was for the Union to bring Ihe case 
under the circular, which they failed to prove. 

14. In the case of Chargemen there are two sources of 
recruitment namely departmental promoieces and ffi/ect re- 
cuits. So far as the departmental promolecs arc e mcerned 
being promatees and at the same time being already in the 
service they cannot be trcaied as per with those who are 
direct re.mits in whose .case there is specific eondilion or 
recruitment that they shall be on probation for two years 
including the period of one year of training vide annoxure 
N and if therefore the departmental promotee is granlcd 
increment on comnlction of one year it cannot be said di¬ 
scrimination practised by the management since hci'-i? in the 
service even otherwise such promotec is eligible for increment. 
When the dire’t recruits accepted the terms of app 'intrrent 
namely being on probation for two years, till comn'';tion of 
which period they cannot be sa'd to be in the regular service, 
there can be no question of anv increment for two ; .ars and 
therefore this claim also must fail. 

15. The grievance regarding the third item is that when 
inhiallv by order dated 15-11-196,5 the working Iiours of 
dispenrary staff were fixed at 37-1 /2 hours per v/e-k there 
cannot be any change subseqncriv W'i'hout issuino noi'ce 
under P-ction 9 A of the Act and therefore any work in 
excess of 37-1/2 hours per Viieek must be Ircated is 0 ”er 
lime ard .suitable allow.nnce becomes payable. In (h's r'cnrd 
if we turn to the order of refercrce wc cannot find a^vwhero 
a reference to Kubsemicntly amending the hours of w'rk and 
therefore if the workmen prefers a claim after six e- sei'en 
V'ears as coetend’d bv the management tlie di'seu's-v stnff 
work.s for 42 hours which is going on since 15-6-1‘^75. this 
would bo -as per nractice then prev.-itllTic and "-h-ce t’-.T order 
of refev'uce rpraks of pra’t'Ce onlv bv vir('-» of an hours 
working per um-k tlw dtsnensarv smff canned h- said to bn 
'.vnrkinjT onortipi/.. Tlir- management savs that when the stiff 
■Started woridne tn i.-hifts thev would hn',"- p’inl'“d the eame 
nde of dH Iionrs n-r u-eeV hut cnnsid*rine ttie exigrrejss of 
work 42 boors omrkfiie u/'s oreseribcd pnd th'- is rotoff cm. 

Considering therefore the fact that since 1975 atlitist the 
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workinf hours were 42 hours per week In the year 1983 
especial!/ in the light of (he order of reference as it stands 
there cennot be any objc:tion and therefore if there was 
no overline work, there cannot remain any claim for over¬ 
time a!lownn:c. 

Award accordingly. 

M.A, DESHPANDE, Presiding Olllcer 
[No. L-42011(8)/82-D. IKB)] 
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New Delhi, the 27lh December, 1985 

S,0. 68.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Ccnlral Government 
hereby nnblishcs tbe award of the Central Government 
Industiial Tribunal No. 2. Dhanbad. as shown in the An- 
nc\Lirc, in the Industrial Dispute between the employers in 
lelation (o the management of Stone Quarry Owners, Pakur 
Area and their workmen- 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DELANBAD. 

PRESENT 

Shri I. N, Sinha, Presiding Officer. 

Reference No. 90 of 1984 

In the inaUer of Industrial Disputes under Section 10 
(1) (d) of the I.D. Act.. 1947. 

PARTIES 

Employers in relatioa to the management of Stone 
(Juarry Owners, PaUir Area mentioned in the An- 
rexure to the Schedule of reference and their 
workmen. 

APPEAR 3NCES 

On lehalf of the employers ; Shri J. p. Singh, Advocate. 
On behalf of the workmen ; Shri B.C. Mukherjee, 
Advocate. 

STATE . Bihar, Industry : Stone. 

Dhanbad, dated the 28th Nov, 1983. 

AWARD 

Thi Government of India, Ministry of I abonr and Rc- 
habilita'ion in exercise of the povvers conferred on them 
un Ic f a ion 10 (ll (d) of the I.D. Act, 1947 has rcfcried 
the f.allowing dispute to this Tribunal for adjudication under 
Order In'o, 1,-29011)50184-0. Ill (B) date the 19th December, 
19E4, 

SCHEDULE 

‘Whether the following demands of the Quarries 
fla.adoor Union, il’akur area j-islfied? 

(i) Fifteen days' fesl'val holidays including three 
■''Rational Holidays in a year. 

(ii) Supply of Uniforms to Breakers employed on 
Slone Crushing M.achines in the Stone Quarries. 

(hi) Sick leave with atorage wage for 10 days in year.’’ 

The care of the qiiarricr Mazdoors Union Pakur is that 
owue's ,'f (he Stone Quarries in Pakur n'ea emp'oyce about 
30000 wrrkmen. The Qu.arries Mazdoor Union Pabur is 
a union for the workmen employed in the Stone Quarries and 
Is reuisTrrd under the trade union acts rnj i' also ccuimaiids 
majority cf the workmen working In the stone quarries of 


Pakur. The workmen employed under the ov/ners of the 
srone quarries of the Pakur area arc granleO three days 
National HoLdays with pay in a year. The owners keep the 
quailies clo.scd tor 6 days in a year on account of festival 
holidays, Bui the workmen arc not paid their wages for those 
6 days. The niin.-m employed in the Hone quarries are sup¬ 
plied with u,ijlorm= bill the breakers employed in the said 
qud.lies arc not supplied wilh uniforms. The Breakers arc 
employed on stone crushing machine in the stone quarries and 
therefore the r clothes gel spoiled with the dust, The clothes 
being used b/ them are loose and there is likelihood of the 
workmen meeting accident on machine. In the neighbouring 
district of B'l'bh'jm in West Bengal the stone qiuirrics wor¬ 
ker:; get 12 f;sti''al holidays in a year with pay in M/s. Raj- 
gaon Stone t o. Pvt, Ltd. The workmen working in the Stone 
quarries do not get any sick leave whereas in other places 
the workmen gel .sick le.ave v/irh average wage. The quarries 
Mazdoor urion has therefore demanded sick leave 
with average wage for 10 days in a year. There was long¬ 
standing crieiances amongst the workmen against the owners 
for redressol of the demand. The union had submitted a 
charter of demands cn behalf of the workmen employed in 
the Stone quarries falling in the sub-division of Pakur. As 
thi-rc was no settlement regarding the demands, the matter was 
referred to the Labour Commissioner (C) for his interven¬ 
tion. The Govt, conciliation Olllccr called .several joint co.n- 
fe'Cnce and tried to bring about a scrilement but no set¬ 
tlement could be arrived at. The concili.ntion Officer submitted 
a failure report to the Central Govt, and thereafter the 
preset reference was made. The owner.s have the capacity to 
meet the meagre demands of the workmen. The demand of 
the workmen for 15 days festival holidays including three 
mlionnl holidays in a vear with wages supply of unfirms to 
the breakers employed in stone crushing machine in the 
Stone quarries rnd sick leave with average wages for 10 
day.s in a year are legal and justified, 

The Pakur Quarries workers union never represented the 
workmen of the stone quarries which is actually a Pocket 
union of the employees. .4ny agreement entered into by the 
said union 'vith the employers are nothing but a collusive 
clocnment created to meet the end of the employers and is 
not binding on the workmen. The said union bad entered 
into an ngreemenf with the manngenie'it which is one sided, 
Evnrv employer is bound under law to declare National 
Holidays as the hnPdavs of (be orcariiation and there was 
no need of .agrcmenl deetnring the three paid national holi¬ 
days to the workmen. The workmen v'ork in the auarrirs 
throughout tbe vear on all the davs excentin.c .Stinday.s. It 
is only in the case of a few workmen who do not w'ork 
pei-n.anen'-lv in the quarry and float from on: quarrv to 
ttr* other. The rtbitim of employer and employee exist from 
the moment a nei'ion is allowed to work in the quarry and the 
workers are ent iled to the benefits accrued to them after 
seving iirdfr the cmoloyers For certain period in the quar¬ 
ries. On the 'ibovp p|en the workmen have prayed that tbe 
reference be dec'ded in tbeir favour. 

The case of all the employers is the same and they have 
filed a common W..f!, Their case is that the quarric.s workers 
tiR'Ou. Pakur is the representative union of nil the stone 
quarries workers located .at Pnknr and the said union had 
renremnte 1 ’he workers in all the settlement. 'Che quarries 
maz'tonr unien. iPakur have no following among the quarry 
wr,rk-?rs r.t Pikim, The rrcac^t di.soiite has b-rn r.aised by 
them in orde“ Ibat the Quarry workers of Pakur may 

be miseuide.l and h? said un'nn mav get a foot bold in Pakur 
nren. Thc'c h.as been a valid trinavtl'c .settlement between 
the puarv owners and the ninrv work.-i,; union and tbe the 
■■ettLmcnt is being respected bv both. By virtue of the said 
fc'tlenien' tlree r;'‘icnal bolidnvs were dcclaied ns paid 
holidays fc' nil types of workers and arrangement were 
made for tre-tm. mf of vrorkers free of cost in c’re of acci¬ 
dent and sicl res-; s’-ising from th- na'ire of th'ii- work. In 
the past no dermr.d had ever been made for tbe supply of 
imiforms to the w'Orkers cmnlotred in n stone ci'shina in.ach- 
ipe. 9ucb imt''orn's hai’e not been snnniicd to breakers by any 
of tire S'on." Orarrv onp-rs '"n fndin. Tbe said demand is 
fictiiious and impracticable. The breakers employed in tbe 
none c.Tisbine P'achin-' h.''ve (he same working condi'Inns 
,as o'ber enu love's nneaced in th,. sfo”e quarries. Wilh the 
arh'cnt o,f new cry, introduced in erushmg of the 

c'o'-.. i-ondifons of work have highly imp'oved wi'h the 
rc.siill that the invironment of work and wear find tear of 
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dothos in the ininliimm. The o'OTcra fed no around for 
discriminating between the breakers and aiher workcis in rce- 
pcct supply of uniforms in view of the tact tnat all the 
workers have to work in similar conditions. The owners 
hate some permanent workers who are called supervisors 
and klidasis and they are all time rated and as such they 
me on the rolls of the Company. Ihij rest oi the workers are 
piece luted and arc paid daily for the quantity of work 
done by them. These peace rated workeis are floating labour 
and are not particularly attached to a single stone quarry 
owner. They earn their livelihood in any quarry where they 
feci convcnieni. During the cultivation season they go to 
the villages as agricultural labour. The bcnciits claimed by 
the union on their behaU would amount to prompting the 
labour to get payment "without any work and also without 
aiiy proper jusiitication, The demand of fhe workmen for 
12 festival holidays is without any foundation. Even in the 
big industrial houses the number of such paid holidays is 
not male than 7 days in a year. The basis of such paid 
holidays is some agreement bctvrecn the employers and the 
employees and not otherwise. In IPakttr area there arc large 
nuniber of stone quarries out of which some quarries are 
very small and the management of those quarries will have 
to close down their business if they are allowed to meet 
the demand of the workmen. The market for ston of the 
Paktir area is mostly at Calcutta where the market i.s com¬ 
petitive. The Stone quarries at Pakur do not have any priority 
In allotment of wagons and as such alternative arrangements 
for transport of the stone is costly and uneconomical. Due 
to the inadequate suppl'y of electricity by the electricity 
department in Bihar the management have to make alfer- 
nalive arrangement to run their crushers by diesel generators 
which raise the cost of production. The royalty rate of Bihar 
Government for the .stone quarries is higher than the royalty 
rate of West Bengal with tlic result that in the competitive 
market at Calcutta the management of stone quarries of 
Pakur have to incur a great loss. In some years the manage¬ 
ment could not even meet the demand of the workers for 
the statutory rate of profit sharing bonus as the management 
were consistently incurring a loss and paid ex-gratia payment. 
The management of Pakur Stone Quarries are not in a posi¬ 
tion to bear the additional burden of the .cost involved. If 
the terms of reference are answered in favour of the work¬ 
men the result will be that the management of stone qi'nrrie.s 
at Pakur will have to shut down their business. On the above 
plea it is submitted that the demand of the woikmen cannot 
be sustained. 

The points to be decided In this reference arc whether :— 

(1) The workmen are justified in their demand for 15 
days paid festival holidays including three national 
national holidays in a year; 

(2) Whether the breakers employed on sione crushing 
machine in the stone quarries at Takur are entitled 
to uniforms and 

(3) Whether the workmen are entitled to sick leave with 
average wage for 10 days in a year. 

The workmen have examined three witnesses, in support of 
their demand. The stone qnary owners als.a have examined 
thrf'c witnes.ses in support of their case. The documents filed 
on beh.alf of the workmen arc marked E.x1. W-I to W-6. The 
documents produced on behalf of the manaiement have been 
marked Ext. M-1 to M-13. 

II is the admitted case of the parties that the workmen 
of Quari'ies at Pakur arc gctling three fttid Nation.al floli- 
day‘: in n year and ns such the dispute, is in resoect of 12 paid 
festival holidays to the workmen. The r'rmand foi paid 
festival ho.Iidavs h.'’s been made bv the workmen of several 
organisalions including mines. The demand of three National 
Holidays Ins been .accepted by all concerned and tho.se 
three Natinn.al Holida’ s arc granted to the v.'o.rkmen of all 
the mines and industries. The workmen have not adduced any 
evidence to slmvv that tlrd 12 day; piihi f'riival hoIMavs his 
b-en p'"en to the workmen of any mining 'udnsfry. r-'-.-en 'H 
the cobI mines the number of naid feslisal hoEdavs granted 
to the workmen is limited to 7 days, I an of the opinion 
th"' the provision for 7 fesilval holidays in a rear to (he stone 
qp.arrlfs workers will compare favourably with the number 
of festival holidays gianted in other industries and the same 


must be held to bo adequate in caw of wwJt- 
ment of the stone quarries as well. Even the management’s 
witness MW-2 Shri Mahendra Jha who is the President of 
Quarries workers union has justified the demand of paid 
festival holidays to the workmen. M'W-2 has stated that inspire 
of his union's best cilorts he has not succeeded as yet m 
gctliiig festival holidays in any of the quarries. He has stated 
that the Bihar National E'estival Holidays Act Provides the 
ihrce days national holidays and 7 days paid festival holidays 
in all offices and factories in Bihar and that the demand of 
the feslival holidays of the workmen is justified. It will thus 
appear that according to Biliar National Festival Holidays 
Act 10 days feslival holidays including three national holidays 
are ;;llui\ed lo tuc woiKineii working in the factories in 
Bihar. Of course the said Bibar National Festival Holidays 
■ket is not applicable in the case of the workmen working in 
the stone quaries but he demand of the festival holidays 
appears to have been justified by the said Act. According 
to the coal Wage Board Recommendation 7 days paid festival 
holidays arc granted to the workmen of the Coal Mines and 
as such 1 ; Li Ilk that the said demand of 7 days paid holidays 
including ihc three National Holidays appears to be quite 
justified to the workmen of the stone quarries. 

It has been submitted on behalf oj the management that 
there is already settlement regarding the paid festival holi¬ 
days between quarry workers union Pakur and 37 quarry 
owners of Pakur by which the workmen have been given 
three paid Nationril holidays. The grant of 3 National holi¬ 
days is not a concession given to the workmen by the man¬ 
agement. The workmen are entitled to the three days as 
National holidays. 

The union has demanded supply of uniforms to the brea¬ 
kers employed on a stone crushing machine. It is submitted 
on behalf of the management that the workers employed 
on stone crushing machines are not workers working in 
the mines and as such the Cenlial Government Industrial 
Tribunal has no jurisdiction lo grant the said demand. It 
is further submitted by them that the breakers are actually 
working away from the stone quarries and are not workers 
in mines. MW-3 Shri Scdhnn Lai, a parlner of Pakur Stone 
Quarry, has stated that crushing machines are under a shed 
and (hat the chelly brakers break the stones which are 
brought from the quarries, He has further state that one 
of the crusher machine of his company is at a distance of 
1 K.M. from his quarry and that other quarry is at a dis¬ 
tance of 114 K.M". from his other crusher machine. Thus it 
appears that some of the crusher machine are at a distance 
from Ihe .sione quarries. He has also tried to distinguish 
between the work done by tl.c inincis and the chelly brakers. 
It appean. from hi.s evidence ih.at the miners bre.ak the stones 
after blasiing at the quarries and thereafter the big stone 
boulders are brought at ;he crusher machine side where 
Ihc chcliy brakers break diose big boulders to sizes. So 
that (he same may be crushed in the crusher machine. Thus 
it has been tried to be shown that the work of the miner 
and the chelly brokers are at diEercnt place.s and that 
niine'.s n'''nal!.' work in the stone "iianics whereas the 
chelly brakers work’ .a'vay from the stone quarries and as such 
the chellv brakers do not work in the mines. It is almost 
admitted in (he case of the parties that the chelly brakers 
break the sl(—■ lo sizes for being crushed in the crushing 
machines belli id llie crushing machine and that the chelly 
breakers are no! the minors- Thus the question arising on 
Ihe said facts is whether the cheJIy brakers are workers of 
“mine” has not .actually been defined under the Industrial 
t'ispute Arl. In Section 2flb) of the Industrial Disputes 
Act "Mines” meciis a Mine ns defined in clause J of sub- 
sccllon (i) of Section C2) of the Mines Act, 1952. We have 
therefore to re''"r to Section 2(j) of the Mines Act which 
provides that “Mine means any excavation where anv ope¬ 
ration for the purpose for searching nr obtaining minerals 
ha.s been or his being carried on and includes under Scc- 
finn 2ifx), any p-emiscs or part thereof, in or adiacent 
In and belonging to a mine, on which any process ancillary 
lo the getting, dressing or preparation for sale of minerals or 
rf coke is being carried on. It will appear from tbe evidence 
I'lat the h'g boulders from the stone quarries are carried 
near the cnishmg machines whereas those boulders are 
broken to pieces by the chelly breakers so that the same 
may be crushed In the crushing machine and thereafter the 
product is sent for marketing. The premises of the stone 
quarries or part thereof in or adjacent and belonging to tlic 
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itone quarry on which the etonc pieces are crushed for sale 
is covered under the definition of mines under the Mines 
Act. I hold, therefore, that the Chellcy Breakers who break 
the boulders to sizes for ciushlng in the crushing juachinca 
for marketing the same is covered under the definition of 
krines and 1 hold that the ehctly breakers are mines workers, 

It will appear that the number of chellcy brcakeis ;irc few. 
Their job is almost the same as that of the mines. The 
miners break the stone of the quarries by explosives into 
hic pieces and thereafter the chellcy breakers break the said 
stODo into smart sizes for being crushed in the crushing 
ri'.ichiiics. As such although chelly breakers jie working at 
(liif’erctu places, even iiss'ay' from the stone quarries, their 
work is almost the same as that of the miners. Admittedly 
the mmci's arc getting uniforms fiom the management and 
as such the chellcy breakers also deserve uniforms. It will 
tunher apyscjr that the chelly bieakers arc working near the 
crushing machine and any loose garment such as dhoti or 
lungi etc. may sometimes lead to accidents because of the 
loose gaiments being caught by the crushing machines. The 
workmen working as chcll'y breakers being poor cannot pro¬ 
vide tight dresses to avoid accidents. It is therefore all the 
nrore necessary that the Chelly Breakers should be provided 
with uniform, I hold therefore, that the Chelley Bretikcrs 
employed on the stone crushing machines should he supplied 
with uniforms. 

The workmen have demanded sick leave with average wage 
for 10 days in a year, The case of the management is that 
by settlement nrrangement was made- for treatment of wor¬ 
kers free of cost in cases of accident and sickness arising 
from the natuic of their work. This settlement i.s not the 
vettlcMiient of the demand of .sick leave with average wage 
fur 10 days in a year made by the workmen which has been 
referred to for adjndicittion. In the collieries of Bengal and 
Hihar fornieilv there was .i provision for sick leave of 1'1- 
days in a year during which period the workmen 'vere entitl¬ 
ed I'2 of their wages vvhich payment was commonly known 
as ‘‘Sick Khoraki". Subsequently there was a^ demand by the 
workmen for revision of the sick leave. 'Ihe Coal Wage 
Board Recommendation considered the demand of the work¬ 
men of the different union and pune to a conclusion that 
the facilities regarding the paid sick leave requires imuruve- 
ment and after taking into consideration all the re’'vani 
factors anti circumstances the Coal Wage Board made rceom- 
rncndalion that all the workmen shall h' entitled to I.s days 
sick leave in a year on full pay or 30 days in a year on 
1|2 pay with a right to the workmen to aceurninnlate sick 
leave. It also recommended that the sick leave shall be availed 
unlv for illness when the application for sick leave is support¬ 
ed by the Colliery Medic.al Officer if the workman is ill at 
the collierv and certified by the Registered Medical Practi¬ 
tioner if the workman fall sick when away from the cnIMery. 
Ilk- sail recommendation was accepted in the Coal Mines, 
the sick leave to the workman ha.s come to b,“ a condition 
ol employment in industrial establishment in the same w-ay 
as leave with pay. The necessiiv for rest during the sickness 
of a workman is an absolute necessity. If the workmen ^nre 
not provided with means to fall back upon during such sick¬ 
ness and rest, the result will be more disastrous. The grant 
Ilf sick leave to the workmen cannot be said to be as a w^y 
of charity by the employers. One who is giving his entire 
labour in the working of the Industry needs that the manage¬ 
ment provides him with paid leave during the period ol his 
nioctw not only for the purpOM of bis recovery from sickness 
but also for the purpose of bringinp him to the original health 
NO that he mav put hi.s full effort in the work of an industry. 
It is in the interest of the management that their workmen 
arc paid for the sickness period. The grant of free tnodicnl 
aid is a matter which is quite different from the grant of 
sick leave to the workmen. The workmen, no douht, during 
their sickness will require medical aid and medicine but at 
I Ik' same time ihcv would require better food and _other 
neccstibics during the period of their sickness and if no 
paid sick holidays arc paid to them it is not expected that 
rhev will recover soon and devote their lahom in the nro- 
duction. It is for this reason that most of the imtiistru's 
have grtiPIcd paid sick leave to their workmen and 1 think 
it is absoltitelv necessarv that the management of ilw -tone 
quarries -should eraut paid sick leave to the work-us ot the 
stone oimrrles. The Uorkmcn have claimed sick le.i'e ilh 
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average wage for 10 days in a year only which appears to ^»6 
a very mudetit demand. 

It has lieen sulrmitted on behalf of the ihanagement "'that 
they arc not in a position to fullil the demand of the work-; 
men made in the present reference. The managemctit have 
produced some papers such a.s comparative stalemcnl ^bow¬ 
ing the rate of sales ta.x, royalty, ce.s.s t;ix and electric charge-s 
paid in West Bengal and Bihar (Ext. M-*!). The manfigc-, 
ment has til.sc' produced the copies to show thC ihteirupiioB 
in the supply of electric cner^ to fhe stone quatries. MW-1 
has stated that the comperaitve statement in Ext. ^^9 was 
prcp.iied in his presence. In his crossxxamination he haa 
Slated that tlie Electric interruption chatt FJtt. M-IO wij 
prepared on the basis of the information obtained, from 
electric department but the said original informatiuh from, 
the electric department has not been filed. He has -further 
stated that the owners had obtained the information regard¬ 
ing the Ext. M.9 from Sudarshan Ram Purohat Co. but the 
said information received tnvn the stone supply co. has not 
been filed in this case, fii my opinion such papers which 
have been prepared in the office of the management have 
no backing of the original documents and as such it is not 
safe to put reliance on such documenLs, It will appear from 
the evidence of MVV-3 that they have granted 12 per cent 
bonus to the workmen in 1985 although the demand tvf the 
workmen vvcie for 20 per cent bonus. In the W.S. of the 
owners it has been st.atcd that the owners were not in a 
position to pay the statutory bonus in the past years and 
as such they had paid e.x-gratia payment to the workmen 
ill place of bonus. It is clear therefore from the very evi¬ 
dence of the mtmapement. witness that the financial position 
of the owners of the stone quarries had greatly impro'ved 
and as such they were.in » position to pay 12 per cent bonus 
to its workmen. The balance sheet of a comuativ which i» 
audited by the authorised auditors is the real document to 
show profit and loss of the Companv. Althnuctti the owners 
Have prodiiceil 'o nuinv dociimeiUs tfiev have not been able 
to nrodnee their aJniitledIv own doclinient.s of balance shce 
and profit anil loss accoimt to show iJiat they were not in 
u position to fulfil (he demand r.t the workmen. The suppres¬ 
sion of those balance sheets iisi-lf shows th-il the owners are 
avoiding to piodilcc the same as that would have sho'vp that 
ihev are nri'lU earniug concerns and arc ahl’ to fulfil t^'c 
d.'inati I of the uoi-lmcn ' hol-,1 thciefore. that the ownoi'.s 
aic in a position to fulfil the demands oF the workmen. 


The sp(.)nsoring union i.c the Quarry Mazdoor Union is the 
union working in the stone quarries of Pukur. W\V-,t Md. 
.Amin is the General Secretary of Quarry Mazdoor Union. 
He has state 1 that his union Is registered and is rffillated 
to United Trade Union Congress. He has furtbe’' stand 
that his union is working ip qll 55 quarries since 1956 and 
that his union -eprosents the matorily of the workmen Of 
those quarries. He has also stated that his union had enicied 
into an agreement with all the managements of the qiiarncs 
concerned in this case. He has also exhibited agreements 
bmu-ing his signature Ext. W-2 and VV-3 Shri Mahcndra Jha,‘ 
President of Quarries Workers Union has stated that the 
quarries mazdoor union is functioning since 197S. Tn his 
evidence he has- stated that the workmen have got bonus 
lit ihe rate of 12 per cent in the vear 1985 and that the 
S'ecrctarv of the quarries mazdoor union had j'oined in the 
discussion for bonus and had also agreed to 12 per cent bonus 
(o the said settlement, ft is dear therefore from the evidence 
of the management’s witnesses itself that the sponsoring 
union 1 e. quarries mazdoor union Is working in the stone 
quarries at ,Pakur and the said union wa» JolubiK in th© dfa* 
cussfnn with the management and that the ra.anagement had 
made agreement with them. It Is clear thenfore that the' 
owners of the stone quarries were dealing with the sponsor- 
u-in^ union m setting the labour problems and th u the sa'd 
nnfon was in fact renresentinp siibst.n.ntial number of u'orkmen 
in Ihe slnn,' quarries. 


It IS stak’d on hchalf of the management that the work¬ 
men working in the stone quarries are floating labourers and 
thev arc iwt fi.vcil labourers. MW-2 has tstated that the, wor¬ 
kers in the quarries at Pakur arc not fixCd labour and about 
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SO per cent of tbem are essentially floating labour. Thus it 
aptJOals that almost 50 per cent of the workmen working in 
the stone quarries are working as a permanent workmen. 
WW-2 Sattar Sheikh is working as a stone breaker. He has 
stated that he is working as stone breaker since about 2t> 
years. \VW-3 has stated that the. workers of ipaknr Quarries' 
are not migratory workers and that there are some t'lio hate 
worked for about 'tO years. He has produced attendance c;ud 
l^t. W'5 and W-6 to show that the workmen were working 
in the stone quarries at Pakur continuously .since severut 
ybara. There is no doubt that some of the workmen working 
in- the stone quarries arc working regularly since scver.il 
years and that some of the workmen are working temporarily 
and are migrating from one quarry to other. It is submitted 
on behalf of the management that it is not piacficaWc to 
give the facilities demanded in the reference to the work¬ 
men “who are migratory and temporary. I think the problem 
is riot so difficult as envisaged by the management. Admittedly, 
the management pay bonus to its workmen for which they 
have a Criteria under the Bonus Act. All workmen who hate 
worked for 190 days underground or 240 days on the surface 
whhin a year will bo entitled for the benefits Which arc 
being given under the Award. Those workmen who are iri 
imgratory nature and have worked on only for a few s 
in a quarry will not be entitled to the sick leave of 10 day 
or 7 days festival holidays in a year. The workmen have to 
complete the minimum attendance of 240 davsIlOO d ivs in. 
n year in order to h.sve the said benefit. The supply of 
tiriform to the chelley breakers will also be supplied to the 
cbelley breakers who have completed 240 days atfcn lani e 
in a year and uniforms cannot be sunnlicd to the rjiigf'do'', 
tvorkorg vdio come for work for a dav or two in a stone 
quarry. Thus T do not think the m.ananrment will have ant 
rracticablo diflicnlty in compliance of the Attaid. _ 

In the_result I hold that the demands of the Ouarrics M:w- 
dOor uf’on. Pakur regerdinr—fl) 7 days paid festival holi¬ 
days frirhidlnp three national holidays in a year; (2j supply 
of uniforms to the chellev breakers employed on a stone 
onisb-ne rnachlne in the stone ciuarrv! and 13') sick leave with 
fi'ierapie ttao-o for 10 dav.s in a year is histified and 'be riv'.n''e- 
ipnnt IS directed to grant the above benefits as discussed 
rthove. 

Thus is my Award. 

1. N. SINHA, Pi'esiding Officci 
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S.O, 69 .—In rursuanic of section 17 of_ the Industrial 
Disputes Acl. 1947 (14 of 1947), the Central Government 
hereby puWishe.s the award of the Industrial Tribunal Andhra 
Pradesh, Hyderabad, as shown in the Annexurc, in the 
ioduatri^ dispute between the employers in relation fo the 
management of Mailaram Copper Project, Andlira Prade.sh 
Mihinf ’ COriSoration' Limited, Mailaram (A,P.) arid ■ their 
workmen, which w.xs received by the Central Government on 
the 11th Deconiber^ 1985. 

BEFORE THE INDUSTRIAL TRTBTTNAL (CENTRA! ) AT 
HYDERABAD. 

PRESENT : 

Sri J. Venugopala Rao, 
lodoitrial Tribunal. 


'The Workmen of Mailaram Copper Project, 

Andhra Pradesh Mining Corporation Limited, 

APailaram, Khammam District. 

AND 

The Management of Mailaram Copper Project, 

Andhra Pratlesh Mining Corporation Lim.ited, 

Mailaram, Khammam. 

APPEARANCES : 

Sri D. S. R. Varma, .Advocate for llie Workmen. 

Sri'C. Sadasiva Reddy for the Management. 

award 

The Governmeni of India, Ministry of Labour & Rehabili¬ 
tation, Depnifmcnt of Labour by its Order No. L43011(6)/ 
83-D. 111(B) dated .3-2-1984 referred the following dispute 
under Sections 7,A and 10(1 )(d) of the Industrial Disputes 
Act, 1947 betvveen the employers in relation to the manap- 
ment of \fail.arani Copper Project. Andhra Pradesh Mining 
Corporation Limited, Mailaram (A.P.) and their veorkrocn !o 
this Tribunal (or adjudication : 

“Whether tl.c m.inagcmcnt of Mailaram Copper Project 
of Andhra Prade.sh Mining Corporntioc Limiled .an 
lasTificd in rienjing to their daily rate wodcc.'' 
monthly .sculc.s of wage.s and allowances at par witn 
their regular employeesIf not, to what .scales 
of pav and allowances nro the w'orkrtien ccncerned 
entitled and from what date V" 

This rcfctcnce was legisiered as Indii.diinl Dispute Nn. H 
of 1984 and notices were issued to the parties. 

2. In the claims statc.-nent of the ‘rVcrknie-., it is mentioned 
Ib.i: ihev arc ie|src'enteJ by tbe .AiiJb’.ba Prjdes>h Copper 
Mines Workers' Union, Mailaram and that they represonting 
to the Management of a long time rn rc-pect of the perma¬ 
nent wage structure and the Mboarciiiert cniercd into u 
settlement under Section 12(3) of the I.D, A-ct on 28-2-1978 
wherein it w.gs agreed under Clause 3 that both the Manage¬ 
ment and the Union representative have agreed to colkcf 
the wage structure prevalent in various Mines and factoric« 
in that area .and sister concerns with tbu object of evolving 
suitrd-ile wage structure to Mailaram Copner Minc.s. ft is 
also agreed to jret work done by end of May 1978 ami to 
start di.scu-s.sion in the first week of June 1978 and arrive at 
final understanding by the end of June 1978- 

fa) But the Management did not favour with any proposal 
although (ime stipulation was recorded therein. The }tfunapf- 
ment having seen wage structure of Agni.gund.ila Copper 
Mines. Nava Bharat Ferro Alloys Limited, A.P. StcNs 
Limited, and Kathri etc, found that their grades arc so high 
that the industry cannot bear the burden anol therefore the 
settlement was not implemented on that plea. ■ Tbe settfe- 
rmmt Is marked as Annexurc 1 to the claims stulemcnt. The 
Union gave a strike notice and ihc Management■ failed to' 
implement the vnme 'W'ithin the stipulated, time as ' per 
Annexurc 2. Thereupon there was unothci Settlement under 
Section 12(3) of tbe I,D. Act. on 27-5-1982. It is agreed 
upon that the Management to study and examine the wage 
structure of regular workers prevailing in indnstria] under- 
takines of Government of Andhra Pradesh within a month 
and will hold further discussions with tbe Union to formulate 
the wage stnicture. Thus there is time stipulation in the 
Settlement which was entered into under S^ion 12(3) of 
the I.D. Act hut the Management did not do even that regard 
ts the workers as per Annexure 3. 

(b) The Management ■ is imp le men ting the dual ■wage 
stniefuTe for the workers working in the Organisation such 
as those who have become regular workers with separate 
grades and with daily rates fat other regular workers. They- 
are given minimum wages according to tie Notiflcattai bmicd 
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by tho Govcrhment of India applicable to categories of em- 
ploycea employed for granite mines, Asbestos Mines, Copper 
Mines, Barytes Mines and Clay Mines and they arc revising 
Ttiinimutn wages from time to time. The Management of 
Mailaram Copper Mines Working under the A,P. Mining 
Corporation Limited has given four categories of grades for 
their workmen working in different capacities. Their basic 
wages excluding all benefits is enclosed in Annexure 4, The 
wage structure of the categories for the workmen in four 
categories is as shown in the claims slafement. Apart from 
they are getting Dearness Allowance at the rate of 55 per 
cent of the basic wages, Pre’jcct allowance at the rate of 
15 per cent on their basic wages, Medical allowances at the 
rate of Rs. 40.00 per month, Cmreyancc allowance at 
Rs. 10 if the workeis coming on cycles, and the Management 
is not giving the same facilities of wages to the other workers 
working from the inception of the Proiect by discriminating 
them by giving minimum wages according lo the Notification 
of the Government of India. They provided a list of work¬ 
men who are not being provided with the same w.agcs and 
facilities which is the subject matter of the dispute ns Anne¬ 
xure 5. The Mbnagemont should not discriminate from 
worker to worker when all have been regular and permenent. 
There should be onFy oue grade or wage atruc’urc to tho 
entire Copper Project while the staff arc given Government 
grades, the other daily rated who are perninncnt a'e denied 
-with these faclities. To facilitate the enquiry the claims state¬ 
ment contained the wage structure of the various industries 
is shown as Annexurcs 6 to 11. Since the Mtlnagement is 
not implementing the wage .stmeture of the State Govem- 
rr>mt undertakings as agreed and also the Management in 
discriminating in giving the workers on’y minimum wages 
under the Notification of Government of India to some of 
the workers in the name of regular employees with .separate 
wage structure though all the workers are working together 
in the same mine either on surfare nr unde'cround it nmomits 
to discrimination and the same is also contrary to principles 
of natural justice. So the workmen who arc drawing mini¬ 
mum as per the Notification of Gnvemmenf of India should 
be given wagc.s comnrising of basic D.A. Variable Dearness 
Allowance. House Rent Allowance. Underground Allowance 
in line with regular workers of Mai'aram Copper Mines as 
the wages drawn by the workers of nearby industries with 
retrospective effect. 

3. The Management of Mailaram Copper Project repre¬ 
sented by Andhra Pradesh Mining Corno'ation filed a counter, 
fn accordance with the Settlement under Section 12{3) of 
the T.D. Act dated 28-2-1978 the Management brought the 
various wage structures from other projects hut however 
found that the wage stmeture above referred units were 
formed after the unit have gone full scale and the Andhra 
Pradesh Mining Corporation could not consider these scales 
for evolving a wage stmeture as the Mailaram Copper Proiect 
did not come to the commercial production stacc. The 
Union has agreed vide para 2 of page 2 of the Settlement 
that the Management made sincere and whole hearted efforts 
from various sister units with an open heart to evolve a 
proper wage stmeture, 

(a) The claim of the Union for wage structure on par with 
the regular employees of the Comoration was not justified 
for the following reasons as mentioned In the counter as 
1 to 6. As per the Management the man power posit-rn of 
regular daily rated workers in various units of Andhra Pridesh 
Mining Corporation are shown therein the counter. At Maffa- 
ram for the purpose of this case reiriilnr employees are shrmn 
to be 29 and number of dailv rated are shown to be 86 while 
at Head Office of the Mining rornoration the regular em¬ 
ployees are shown as 67, The Muiingemcnt mentioned that 
the daily rated workers are covered under the Mines Act and 
the regular workers are covered under the Servire Rules and 
thus there is no discrimination. It is menlioncd that the 
Management kept the matter oper to consider the specific 
case where the daily rated workci's fulfilled the qiialificalion 
and experience stipulated under the Service Rules for con.si- 
dcration to regular grades subiect to the vacanev existing and 
as per o^'cr all seniority among the daily rated Worleys. 
The question of pay and allowance othoi- than the e7dating 
wage scale wifh annual incremental heneflts cannot he consi¬ 
dered at this stage because of the financial position of the 
Corporation and without knowing the viabfiitv of 
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the... Mailaram Umt after . It goes into commercial 
prodoction. The daily rated workers are getting 
annual jncremcnml benefits and the wage scale, two pans ui 
undo m annual and a bar soap to each worker evety month 
and free medical aid to workers and family members and 
all the workei.s aie covered under the Jimala hersonal Accident 
ln.surance Policy and also they are provided accommodation 
under the Government scheme and Festival Advances. 

4. The workers examined two witnesses W.Wl and W.W2 
and marked Exs. W1 to W6 while 'be Management examined 
two witnesses M.Wl and M.W2 and matked Exs, Ml to M7. 

5. W.Wl is one A. Ravi working ns Mechanic in Mailaram 
Copper Project since 1976, which is situated in Khammam 
District. He mentioned that he is working as daily railed 
worker and there uie- 76 labourers working as daify wage. 
According to him they lift the earth by digging, drilling, 
timmering, Gener.itor Operator, Compressor Operation, M'ill 
operation. Crushing operation, Load checking. Power opera¬ 
tion etc. It is his case that originally Ihc copper extraction 
was done on three .shifts for the last two years. They are 
having one shift and the shift consist of 8 hours duty. Ho 
specified that there arc three types of workers, they are 
skilled, .semi-skilled, and unskilled. Among tho skilled 
workers those who work underground get Rs. 18-00 per day 
and those who work surface get Rs. 15.00 per day. Among 
the semi-skilled who work underground get Rs. 14.50 per 
day and on the surfare they get Rs. 12.50 per day. It is 
further deposed that unskilled who work underground they 
get Rs. 12.30 per day and on surface they get Rs, 9.75 per 
day. All the three types of labour are maintained muster- 
rolls, attendance anti without these lab-iiircrs the work in 
the Mine will nol proceed and the work i.s there Ihroughcut 
the year. According to him there are 32 permanent staff in 
the Mailaram Copper Project and there are four grades of 
them. According to him they are treated as regular emplo¬ 
yees and they are having different categories and the reference 
had nothing to do with them. 

(a) He deposed that there are 76 daily rated workers 
working on daily wanes apart from those 32 permanent 
employees. The Mailaram Copper Project is sponsored by 
A. iP, Mining Corporation, Mailaiam Khammam District. 
He men'ioned that the labourers who work underground 
Irrespective of iheir scales get 7 days casual leave in a calendar 
year while those who work on surface 15 days casual leave 
and all the workers are having annual med'eal leave and 
7 days special leave and all of them are paid over time 
wages. It is also his case whenever a worker is absent and 
if anybody works in his place he will bo given holiday for 
the service rendered by him. He demised that they have 
no permanent wage structure. The first I'grcemen'. arri'ed 
at with the Management is marked ns F.x. WI, and the same 
Is not imnlcmenfcd when they gaxe a strike notice. The 
strike notice given by them is marked as Ex. W2. The 
M5mavement again entered into a Settlement as per Ex, W3. 
In other words they are seeking Rs. 290.Of) per month as 
basic pay for tho unskilled workers. Rs, 325.00 ner month 
for semi-skilled workers and Rs. 410.00 to the skilled as. per 
the wage structure with reference to all daily rated employees 
and thev are also requested Rs. 50.CC per worker as H^^use 
Rent Allowance as the’e are no nojses In and around Maila¬ 
ram. It is mentioned that the iCgulae workers a^p given 
constructed Quarters and they arc also residing there. He 
claimed Rs, 75.00 as D.A. should be given to each worker 
and all Ihc workers should be given usual variable Dearness 
allowgnec and Rs. 50.00 per month to c.aeh l.ihnur as medical 
allowances. Tt is his case that ^onocr involve inhaling of 
gas bv crushing stones and also milling the eopper, Tl^ere- 
fore they rcouise medical .allowance at Rs. 50.00 .and Rs, 50.00 
underground allowance to those who work underground. 

6. W.W2 is M. Komariah who is the President of the 
Andhra Pradesh Copper Mines Kh.unmnm since 1974. He 
mentioned that there are dailv rated and monlhly rated wor¬ 
kers in Mailararn Conner Project a,id in both the cases there 
arc skilled, s-ml-svilled and un-sfcillcd workers ns three cate¬ 
gories. He mentioned that for ;io<h the dahv mVd and 
monthlv rated whoever is designated as unskilled thev are 
fixing Grade IV i e Rs. 290—425 as shown in his efaims state¬ 
ment. The s-mi-skilled known as Gmdc III are in the sml- 
of Rs. 325—500 as shown frl his claims statement. The skilled 
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are in Grade U in the scale of Rs. 410—625 ai sho^ in his 
claims stalcment. The highly skilled is known as (jradc 1 
and they arc in the scale of Rs, 475—760 as shown in his 
claims statement. It is his case that for the monthiy laled 
workers they arc given scales mentioned by him while tne 
daily rated workers are given minimum wages prescribed^ by 
the Government Order as per the Government Notification. 
Peons, Office boy, Chowkidar, Water Boy, Sweeper are gelling 
minimum wages of Rs. 1100. The said G.O. is marked as 
Ex. W4. They are all unskilled workeis- According to him 
if the same unskilled workers arc working in the Head Office 
with the same designation they are given Grade IV m the 
scale of Rs. 290—425 in addition to ail other benefits. He 
asserted that the job pattern of the work done by them is 
one and the same for the unskilled workers mentioned in 
Ex. W4 as well a.s the workers working in the Head Office. 

(a) Similady in the case of skilled workers known as 
Blasters, if tlfey are on daily wages prescribed are Rs. 17.00 
under Ex. W4 and the same Blaster who arc in the monthly 
rated scales are paid at Rs. 410—f2.5. In the case of Driver 
who is also, skilled at the project level is given daily rated 
of Rs, 17.00 as per Ex. W4 where as the same Driver dis¬ 
charging the same duties on monthly rated wages he is paid 
Rs. 410—625 in Grade II. According to him though some 
of the workers are styled as daily rated dunes and nature of. 
work extracted by the Management with similar category of 
monthly workers and daily rated workers is the same. He 
also mentioned that the workers who are discharging the 
duties of daily rated are also permanent. 

(b) According to him the Hoist Driver and Electricians 
are skilled but they are shown as daily rated workers and 
monthly rated workers with two types of salaiies for similar 
duties. W.W2 deposed this is happening only in Mailaram 
Copper Project and nowhere else. He cited in the case of 

iP. Steel Works. Palvancba which is adjacent to the M’ine 
there is no such daily rated and monthly rated employees 
with the same designation. Acco'ding to him oven in'the 
Slngarenl Collieiies, Kothagudens there are daily rated 
workers but they get all attendant benefits which the montlfiy 
rated employees get a.s wages and attendance beneffis. The 
total payment when analysed for dally rate workers and monthly 
rated in the Singareni Collieries will be equal. According 
to him under Ex, W7 the Clerks are given minimum wages 
on daily rated basis at the rate of Rs. 17,00 but the Clerics 
working in the Mailaram Copper Project officer on monthly 
rated basis are paid Grade TI regular scale of Rs. 410—625. 
According to him under Ex. W1 settlement dated 28-2-1978 
the Management agreed to treat every workman who had 
have Completed 190 days in a calendar year as permanent 
workers and issue service cards to all the permanent workers. 
He also mentioned that all those who had continuous com¬ 
pleted 190 days are treated as pennanent workers. But still 
the Management is refusing to give the grades though they 
are permanent in respect of the categories of workers on par 
with monthly rated workers, According to him the Manage¬ 
ment brought various wage structure prevalent in various 
mines and sister concerns and after seeing them Management 
■Stated that the wage structures prevalent in the other Mines 
and factories are very high and expressed their inability to 
irnplement and the said wanes in Mllaram Conner Mines. 
Then they gave notice of strike. Later on the Management 
entered into an agreement as per Ex, W3 to study the wage 
structure within a month. According to him for all da'ly 
rated workers the Manacemenf maintaining ‘B’ Register con- 
t-sins all 'ervire partinnlars of t!i,? jnd'vkh.als 'enard'nc date 
of lomine. the ivork he is doing, whether skilled or seml- 
.sklllod and the wages naid etc. According to him if he Is 
honriv femnorary worker the qnestlon of mamtaining ‘B’ 
Remsier difi noi enVe .snd all of them .ire niven identity 
cards He marked one idendtv card as Ex, W^. According 
to him the Mananen-ent failed to implement the agreement 
Fx, Wl also. A' cordme to him it is not correct to say that 
the Management is not earning nroflts and that they have 
not reached the nrodnetion tragefs. 

fej Tt Is his easn ttiat ttiere are 76 dailv rated workers 
who are involved in tMs disniite nod that afi tPesc workers 

ntilxf in 0^7^ of th* 

*n 'T'T'^V'inDl A cr'rtT'f^’TSrv 

nrir^ Tin ♦rs 

stnrt 

cording to him if the workers are made to work in three 


shifts the production would be more and it is advantageous 
to the Management and workers and industry and there wdl 
be full capacity which they can achieve. Accord ng to him 
the workers in the project are treated in a different form 
when considered with the other workers situated in similar 
circumstances in and around the said Mining factories. He 
also mentioned that the minimum wages arc revised once 
in two or three years and there will be increment of 4 annas 
or 50 paise ^iven yearwise is being marged instead of add¬ 
ing at the time of revising the minimum wages and thus 
there is no benefit to the workers. Ho also pointed out that 
in Government Public sector undertakings irrespective of the 
loss the scales of grades mentioned by him are paid to the 
workers as per categorisation therefore from 1978 onwards 
he asserted that all these 76 workers must be treated as per¬ 
manent employees and paid monthly scales of wages and al¬ 
lowance on par with the regular employees, 

7. M.W. 1 Is the General Manager incharge of finances of 
A.P. Minlnp- Corporation. According to him the financial 
statement of the loss incurred after commencement of the 
commercial operation in the year 1981-82 to 1983-84 the 
statement is marked as Fx. Ml. He also filed annual report 
accounts for the year 1981 as per Ex. M2. The annual a?- 
counts for the year 1982 as per Ex, M3 and the Annual 
Report of 1983 as per Ex. M4 and Annual Report of 1985 
as per Ex. M5. It is his case that as on 3I-3-I985 the Mining 
Corporation of the State incurred a loss of Rs. 193 lakhs 
excluding the Mailaram Copper Proiect, At Mailaram Copper 
Project the total loos Incurred during the period from 1981-82 
to 1983-84 is Rs. 52.74 lakh,. 

8. M.W2 is one S.C. Varadarajam who is Senior Mines 
Manager at Mailaram Copper Project since 1984, According 
to him the monthly rated staff are appointed under A.P. 
Mining Corporation Servire Rules while the dailv rated em¬ 
ployees are governed under the Mines Act and Industrial 
Disputes Act. He also mentioned that the monthly rated 
merubers are staff of the Corporation. At Mailaram there are 
such 26 members of staff. He maintained that the staff are 
holding .specific qualifications as prescribed by the Corporation 
and the pay scales for each posts are prescribed by the Cor¬ 
poration. According to him the daily rated wages are fixed 
under the Minimunl Wages Act and they are revised from 
time to time. According to him he Is the unit head of th® 
Mailaram Copter Proiect. He admitted that the dailv rated 
workers are skilled, semi-skilled and unskilled, After seemg 
Annexurc IV of the claims statement showing 30 regular 
staff members mentioned that they are skilled staff and they 
are assigned particular responsibility and they had specified 
Qualification to hold the said job. According to them none of 
the 30 persons shown in the Annexure JV of the claims state¬ 
ment do any unskilled work which is in the nature of work 
unskilled done bv daily rated workers. He admitted that there 
is no specified qualifications required for Semkskilled daily 
rated iob.s work. Tn the ca.sr of skilled daily rated workers 
he admitted that they do drilling, compressor, operation et"., 
they have special qualification except experience. He menti¬ 
oned that there are 17 persons working as daily rated em¬ 
ployees. He also admitted that the daily rated worker, are 
pa’d benefits under the Provident Fund. Bonus, Janata Ac¬ 
cident Insurance Policy, Commoration Increments and two 
sets on uniforms free medical a^ etc. ansrr from the rniuimum 
wages Given, After seeing annexurc V of the claims statement 
where 87 workmen are shown. The witne.,, stated that ex"ent 
A. Ravi S. No. 14 fwho holds a driving licencej none of then 
pos.sess any oualificatlon, or certificates are possessed by the 
persons mentioned in annexurc TV with reference to 30 staff 
members. He concerned that Form B .Stntmorv Register of 
etnnloved persons is mnin'alued ie *he XTiue, and that it 
doe.s contain the names of the staff 30 person, Annexure 
TV and also the names of daily rated workers shown in 
Annexure V. 

fa) Finalfv he mentioned that the'r TTnif at Mailaram did 
not go into commercial nrodnetion till date of dcnos’tion and 
they are conducting trails runs, to estaWbh parameter, for 
tiroductloTi. Aceordinn to htrp the Mafiaram Conner Mine, 
is designed to mill 100 tons of ore in ">4 hours 

of Oneratfon. Tt is atsn reoiuVcd tBat the 

Conner contents in tBe tailings B should not e-reeed 

—ore ttian 0-06 to OOROf,. According to him the fbird 

parameter is consumption of re-agents used in the process 
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should be within the permissible limits. He maintained that 
unless these parameters are established, the commercial pro¬ 
duction will not be viable. According to him these para¬ 
meters could be established as there is dliUculty in th« 
uiaciimciy. it IS his Case that an earlier occasion that they 
had proolem of non-getting adequate water and same was 
solved now. In a single shift operation on an aveiage of 20 
metric tones of ore gives a production of 0.3 to O.i metric 
tonnes of copper concentrate being produced per day in the 
trial runs and the sale value of the copper product in the 
trial runs every day is Ks. 281 percent of copper in the concent¬ 
rate including payment of Royalty freight and foiwarding char¬ 
ges, and they are producing 0.3 to 0.5 metric tones which 
would fetch Ks. 1,200 to Rs. 1,500 per day. According to him 
in 1982 copper concentrate produced in the process of trial runs 
IS 70 metric tonnes or copper concentrate. He filed the 
existing scales for the post of regular staff which is marked 
as Ex. M-6. According to him the present wage bill of 
daily rated workers comes to Rs. 32,000,00 per month and 
the workers demand arc to be met as mentioned in the claims 
statement may come probably to Rs. 60,000 to Rs. 70.000 
per month. In the cross examination, he admitted that they 
are no educational qualifications except experience for the 
daily rated workers while they have got staff pattern for 
monthly rated staff. But he could not produce anything to 
show that they have got staff pattern for their regular em¬ 
ployees. He conceded that the duties are for regular em¬ 
ployees as well as daily rated workers is the same. He con¬ 
ceded that there are .skilled workers as shown in V Schedule 
of tJic claims statement. He al.so conceded that all these 
daily rated workers have undergone vocational training at 
Kolar Gold Fields. He conceded that there were previous 
instances when the daily rated workers were regularised as 
permanent staff depending upon qualifications and experience. 
After see'ng Ex. M-7 he said there are no qualifications men¬ 
tioned for the Drivers post in the regular staff scale. He 
conceded that there is Sweeper and Watchman on a daily 
raicd basis on the project while they are on regular basis at 
Head Office, According to him Ex. M'-6 is the staff pattern 
for the entire mining corporation for the State. The witness 
atleast hoped to get commercial production to be commenced 
which one or two years. It is conceded that it is not possible 
to achieve commercial production with 30 staff members with 
76 daily rated workers and they have to increased the workers 
when the commercial produtcion started by recruiting them. 
He also conceded that all the posts jn Rx. M-6 are not In 
the Mailaram iooner Project G.O. regarding the temporary 
and regular employees governed by monthly, scales is marked 
as Ex. .M-6 by consent, It is found that the nerrrani-nl 
regular employees anart from the monthly basic salary person* 
are petfimr D.A.. Medical allowance, conveyance allowance, 
proiect allowance, E.T.C., Bonus and these are not given to 
the daily rated workers In the Project. 

9. The admitted facts leading tp this reference are as 
follows :■—^Thc Andhra Pradesh Mining Corpoiation is a 
public sector State undertaking owned by the Government 
of Andhra Pradesh. It has a Copper extraction Project a 
Mailaram situated in Khummam District. The Andhra 
Pradesh Mining Corporation took up this Copper extraction 
project of Mailaram since 1979 while the Mailaram Copper 
Project was there in existence since 1976. It is admitted 
that there are 76 workers working on daily wages and these 
workers attend to earth digging, drilling, dumping, generating 
opei'iition, compressor operation, Mill operations, crushing 
operations load checking and power operation etc. It is not 
disputed that the originally copper extraction was done on 
three shifts and for the last two years they were having 
only one shift and the shift consist of 8 hours of duty. 

10. It is also admitted that there are two types of persons 
handling this mining project. There arc 30 permanent staff 
shown in annexure IV of the claims statement. The reference 
in this dispute has nothing to do with the monthly scales of 
wages admittedly given to these 30 permanent staff in this 
Mailaram Copper Project. The M’in'ng project is having 
three types of daily rated workers who are admitted to be 
permanent and thev arc in the category of skilled, semi¬ 
skilled and unskilled. The Management is paving for the 
skillnt woikcrs who do the work in the underground at 
Rs. 18,00 per day, for those who work on surface get Rs. 15.00 
rcr day. Similarly in the semi-skilled category those 
who wort underground will get Rs, 14.50 per dav while 
those who work on the surface get Rs, 12,50 per day. Similarly 
for th*iic unskilled who work undeiground they get Rs. 12.30 


per day and those who work, on the surface will get Rs. 9.75 
per uay. inui uus msputc is reiumig lO mcac uuuy la.cu 
woiite.s WHO arc uoi given mouniiy .ieai„s or and 

allowances us ai'e paid to inosc siaii siiowu m amiexuie IV. 
Jthcre IS no uispULC mat the wages pqiU lo uiisaulcu who arc 
siiown m caicgory Iv aie m me scale oi Ks. r.9d—as 
sHown in tne claims sLatemem at page 5. ll is um m aisputc 
ihai those who aic semi-SKihcd and pcrmuueu, siuU aie snown 
in the category ot uradc in m me scale of Ks. JZc—cdO, 
and ihosc wlio aic sKiliea ol tuc poruiuuen; Stau aic m me 
ejiaue ii Wiui oasiC pay Ol Ks. 4ici—oto. lUe evueiices Oi 
ivvn-i ana WW-Z would sliow mat mere is iiigmy sknied 
giade anu mey arc snown Uiudc i m me scale oi ks, 4;a— 
vve aic not conccrucd acciuL Oi'ade 1 people he.e wnich 
the permunem statt are enjoying, lire woixeis who are 
Uicre admutcdly since 1976 anu who by virmc ol the hist 
sciilemeut uaied 28-i-l9/s unuer bection la(.3j or tne 1. D, 
Act marked as Ex. W-1 wore agreed to be ircaied as perma¬ 
nent worxers who have completed 190 days ot worn m a 
calcnaer year by seeing the service curd. In other words 
by virtue of Ex. vV-1 wmeh is conceded by the Management, 
all these workmen who arc in schedule V of the claims 
statement are taken and admitted also in the evidence as 
permanent workmen by vhtue of 190 days service prior to 
the sciilement. it is oovious that all. these workmen worked 
lor 190 days in a calender year proceeding to the settlement 
because they are being working since 19/6. Intact that these 
daily rated workers arc pcimanent is not disputed by the 
Management. A careful perusal of the evidence of MW-1 
and MW-2 and cross exaimnauon of WW-1 and WW-2 would 
show the same. WiW-1 mentioned that these daily laied 
woikers by virtue of Ex. W-1 were treated as permanent 
woikers but no permanent wage structure was given. They 
issued a second notice under Ex. W-2 when the Management 
entered mto a serond settlement under Ex, W-3. Even this 
IS under Section 12lJ) of the Industrial Disputes Act dated 
27-5-1982. The Management agreed to study and examine ■ 
the Wage Structure of the regular workers prevailing in 
industrial undet taking of the Government of Andhra Pradesh 
within a month to have further discussions with the Union 
to formulate tlie wage structure. So the daily rated workers 
arc accepted to be permanent employees or regular employees 
wljiilever term is applicable. But, for arriving at a wage 
structure of these workers in the first settlement under Ex. 
W-1 they agreed to collect the wage structure prevelent in 
various mines and factories in the area, sister concerns and 
they agreed to have the work done by the end of 1978 and 
to arrive at final understanding by the end of June 19/8. In 
the second settlement dated 27-5-1982 the Management agreed 
to consider lo imparl factual and technical training to oniy 
eligible workers to enable them to obtain skills and profes¬ 
sional qualifications and promised to study and examine the 
wage structure of regular workers prevailing in the industry 
and undertakings of Government of yVndhra Pradesh within 
a month. So it is not in dispute that these daily rated 
workers arc permanent workmen. The evidence of MW-2 
would show that there is ‘B’ Register is maintained as statu¬ 
tory register for both the names of staff of 30 persons in 
annexure IV and the names of daily rated worker.s shown in 
annexure V. He admitted that the daily rated workers work 
for 8 hours in a shift and the regular employees also work 
for 8 hours. He also conceded that all these daily rated 
workers have undergone vocational training in Kolar Gold 
Mines and he also mentioned that thae were instances when 
the daily rated workers were regularised as permanent staff 
dependmg noon the qualifications and experience. He also 
conceded that it is not possible to achieve the commercial 
production with 30 staff and 76 daily rated workers and they 
have increase the workers when the commercial production 
started by recruiting them Finally he mentioned that he had 
no Idea regarding how much was spent by the Corporation 
on the wages of daily rated workers in these three years i.e. 
1982 to 1985. Ex. M'-6 is filed by him to show that existing 
pay scales of re.gular staff and he filed Fx. M-7 to show the 
requisite qualifictl ions required for hold'nc the said posts. 

As seen in Ex, M-6. Ex. M-6 clearly indicates this in claims 
statement scales shown under Grade FV lo Grade I as beinc 
given to the permanent staff. Now the workers Counsel 
questioned that the emptv dcsicnation that hr is a permanent 
wcirkmen which was agreed to bv virtue of Exs. W-1 and 
W-3 settlements had no real effect when thev are onlv to he 
treated as daily rated worker.s under the Minimum Waaes 
Act and thev should be specified a monthlv wage s*nicture 
which was promised under the two settlements Exs. W-] and 
W-S and also they should given regular pay scales on similar 
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. lines as given to regular employees namely those 30 staff 
members. In other words they want the regular wage struc¬ 
ture to be piesciibed and also to pay them wages on monilily 
basis just us paid to other permanent staff and give them 
other allowances and benefits on par with the regular em¬ 
ployees in their respective categories of skilled, serni-slcilled 
and unskilled by giving them bcnclits like Dearness Allowance, 
blouse Rent Allowance, Basic Pay etc,, the Management in¬ 
fact mentioned that they were giving them as could be seen 
from ihc evidence of WW-2 and the counlcr that anart from 
the Minimum wages given to the daily rated workers ihev 
were giving benefits of Provident Fund, Bonus, Janata Acci¬ 
dent Insurance Pol'cy, Commoiation increments.;ind two sets 
of Uniforms and free medical aid. 

fl. In other words these daily rated wotker.s though tli'^y 
are permanent and though they are given certain benefits like 
Provident Fund, Bonus etc., they arc not paid wages on a 

monthly basis just as 30 staff members shown in annexiirc IV 

and they were also not given Dearness Allowance and Pro¬ 
ject and Variable Dearness Allowance etc.. Medical Allo- 
wanre and house rent allowance etc, which are g'vcn to per¬ 
manent employees. 

12. Whether the Management is justified in denying to their 
daily rated workers, monthly scales of wages and allowance 
on par with their regular employees in the said circumstances ? 

13, One argument advanced by the Management is that the 

Andhia Pradesh Mining Corporafon has got its own service 
rui'es under which the staff recruited the cforc these daily 

rated workers who arc covered under the Minimum Wages 

Act cannot seek such monthly waves scale anu other allow¬ 
ances on pur w.th them U is argued for tne Mana.e.ment 
that it is commonly found that many industrial establish¬ 
ments that they arc hourly rated, doily rated and monthly 
rated workers and rhat payment of Minimum of Wage; Act 
refers to daily ttued wo kers. So it is argied Dv tlie Manage- 
naant Counsel Sri SaJusiva Rejdy that daily rated workers 
also are permanent employees and they canoiit be treated as 
casual labourers and they cannot be re.-tioyed by the plcasuio 
of the Management in view of the protection unords by I'aw. 
So it is contended that iheie cannot be any discnminalion on 
this ground. First of all having agreed under two S;ttle- 
ments arrived at between two parlies concerned that th; sc 
who work for more than 190 days proceeding to the 'etile- 
ment will be treated as peimanent workmen and having ad¬ 
mitted them to be permanent workmen and having not chal¬ 
lenged tie same settlement by M.Wl or M.W2 or having 
not siigge.sted in ihe cross examination of W.Wl and W.W2 
to that effect, and having also sugge.stcd to W.W2 fur, her 
that the daily rated workmen are ai.so pern.'aiicnt workmen, 
under the l.D, .Act, and that they cannot be removed by 
the Management, it is surprising that the maungenicnt wants 
to get over it on a lame excuse. The quedion lo be seen 
is whether there is auy diffi.ulty in fixing the wage stru.ture 
by slating the wage structure of the regular woikers pie- 
vailing industrial undertakings of the Govornir;cnt of Andhra 
Pradesh within month as promised under Ex. W3. For 
this there is no answe-. On the other hand W.Wl and 
W W2 deposed that they have no permanent v-age structure 
and the agreement both under Ex, W and W3 were not im¬ 
plemented by the Management and they should be paid Dear¬ 
ness Allowance, Variable Dearness AHowan e, House Rent 
Alkwance and Unaerground Allowance, W.Wl den ed the 
suggestion that several establishments or factories mentioned 
in the claims sta'ement were hqving their own wage structuie 
con'nensurale with their wages depends upon their profits. 
.Having agreed to examine their scales, with reference to the 
corresponding daily wnges workers in Government Curporutions 
to say that thev were not able to do the same or deride tne 
same as they did not enter into commercial prodnCtirn is in¬ 
correct. The further .suggestion of the Management as to 
W.Wl that the Corporation is already paying higher wages 
prescribed under the Minimum Wages Act ant that there is 
no necessity to lefix the wages as it was incurring less is denied 
by the workers. Now the stand evidently is strongly based 
upon the arguments that these daily rated workers admitedly 
are skilled, semi-skilled and unskilled and who are permanent 
employees cannot be given wage structure as agreed upon 
by giving monthly scales of pay on the .sole ground that 
Mailaram Copper Project is only of, its kind in the region 


and it has still to go into coraorcial productior and thus the 
ostabii'siin.ont parameter as understood lor commercial pio- 
duciRn are achieved tile viability of the pioject cannot bo 
aeicrmincd and tirat the Unit is running under loss and thcio- 
lorc lire financial po.ution of the Unit is such that it can¬ 
not bear any additional buiden of higher wages. For iliis 
the evidence of M.Wl and M.VV2 and Exs. M2 to M5 were 
relied upon. It is pointed out theieloie that the Andhra 
Piadcsh Mining Corporation as a whole has no financial 
cap'aciiy to bear the uuiden ol higher loss il the wage bul 
is incji_ased tor giving momfily scale daily rated workers. Il 
is pointed out that the same would amount to Ks. 3-lj2 
lakns additional wage bill as deposed by M.Wl and M.W2 
per year. In this con.ext the Management lelied upon ihe 
decision relied in yklimodahad Mill Owners Association v. 
Thakoie [1967 [ij ELJ, page 73JJ J irst of all tne lucis in 
Alimcdabad Mills Association and others rel.ej upon had 
no connection with the present issue. It was a case where 
the provision of Bombay Inuistnal Relations Act were held 
, not iilira vires in relation to the constitution on the ground 
that it granted rights to the Union to make a rolcrcnce to 
Industrial Court while no such right was granted to the 
employers. Moreover it is also with reference to the amend¬ 
ed piocedure and authority lo grant leave under the Stand¬ 
ing Oideis. In workmen of Sliri BajranJ Jute Mills v. Emp¬ 
loyers [1970 (JIJ EIJ, page 6] It was held that the recom¬ 
mendation cf the Wage Board suffer fioni vital infiimity 
namely capacity to pay winch is q prc-requisile condition 
and the sari'e was not determined and it is also pointed out 
tlmt the Wage Board compared the Respondent jute Mills 
vvith much large jute mills situated in West Bengal and out¬ 
side West Bengal wiih^iit following the industry-cum-region 
principles. It ff, not the cu.se of the A-P. Mining Cor¬ 
poration a.s per their annual statement of accounts filed pnJcr 
Ex. M2 10 M5 that the Mailaram Copper Piojcct which is 
undertaken by them is not considered on the injiistiy-cum- 
region principle for fixing the Wage for arriving at the wage 
slnieturC of the employees. It is not at all the Manage¬ 
ments case moreover the A P. Mining Corporation has given 
Annual statements pertaining to eiiht projoLis whi.h wcie 
on hand wi.h them ot which Mailaram Copper Project is 
nne. Therefore the bahm.e sheet which are .shown under 
E-xs. M2 to M5 would not show the profit and loss but it 
only indienred expenditure over and above the income and if 
is also inte esting lo note the miscellaneous expenditure is 
shown to be set of against the future profit ifliat may be 
granted. Th s raisceliineotts expenditure is being shown as 
Io.$ tjji the projciJt produced the coper commercially. In 
other wcrd.s the leal profit and loss account will be counted 
from the time of commercial production. Tiff' .tuch period 
It goes without savne that any amount of argiincnt develop¬ 
ed by the Management that they are incurring loss or that 
they wiU be having Rs. 3-J /2 lakhs per annum ^iddition il 
wages if agreed *0 Jhis wage structure cannot be loss or 
burden but it will be only an expenditure. In other words 
it is only a nexpenjiture otherwise konw'n investment of 
Capital for achieving conurcial production. So Exs* M2 to 
M5 had practkally no .significance to show that theie is a 
production and ihe 'o is loss and that therefore the Mailaram 
Copper Project is tneuning loss resulting in non-fixalion of 
wage structure to the workers who are admittedly permanent 
.employees. Ex. M) w'hich is filed is really wonderful docu¬ 
ment First of all it is not a profit and loss account. It is 
clearly mentioned that they have not commenced comt.netcial 
operation to determine commercial proflt(lo.ss as per the 
accounting pr.acodure. This itself R a clear admission to 
show that the statenvent which is filed under Ex. Ml had 
little significance to say that bv fixing tbe w.ige stractiire to 
these permanent employees who are styled as dally rated 
employees, that the Mailaram Copper Project is likely to incur 
loss. When there is no commercial operat'on even accord¬ 
ing to jVf.Wl and M,W2 due to some technical defects the 
commercial production cannot be reached. It is worth noting 
even M.W2 admiled that these 76 or pernxmen'-cum-daily 
rated workers arc not snfflcienf if comercial production has 
to be achieved ns txpe ted First of all M.Wl and M.W2 
came forward K fora the Tribunal with different fieures of 
copper extract and -neome on, ft admittedly it is the Manage¬ 
ment s care that the Mailaram Copper Project ts still under 
trial production. The project i.s dc.signed to mill 100 tons 
at o-e m 24 hours orerntion and these 76 daily rated woric- 
ers are the hack hqnc who are behind the extraction of 
copper ore and they are the persons who wort either on 
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surface Or underground of the Mine and their combined 
efforts result in actual extraction of ore. While the staff 
get certain privileges on the basis of monthjv wages. Thus 
permanent daily rated workers are not entitled to the benefits 
to Dearness Allowance variable dearness allowance etc., when 
thcic are technical defects as is contended when there is 
no commercial production and profit and loss cannot be 
accounted as per procedure as conceded by M.Wl and M.W2 
and Ex. Ml when they are showing Exs. M2 to M5 as mis¬ 
cellaneous expenditure. It is unethical, irregular and also 
illogical to say that this copper mining project is incuiring 
loss and that paying another Rs. 3i lakhs by restructuring 
their wages will be an additional burden. When there is no 
commercial production and when the loss of profit cannot 
be determined it cannot be attributed or connected with the 
salaries of the woikers. 

14. The prelimnary force for achieving production 

is only depending upon these workers but not open 
to those 30 staff who are shown permanent, 

regular, monthly wage staff. Even the evidence 
' of M.W2 would show that these 30 regular staff 
cannot achieve production without their workers and simi¬ 
larly Ihc workers cannot achieve production without the 
staff, So tagging on this restructuring of the wages to 
the permanent workers as conceded in the settlements 
cannot be linked with the commercial production. Of course 
any industrial disputes as pointed out by some of the 
experiences and specialist it would show that the Manage¬ 
ment not settling service conditions of workers for venrs is 
a primary cause for an indu.sti iai ■ dispute. The labour 
should not be abrasive nor the Management an unlovable 
person. Sometimes money reaches not only the poclels, 
but also the heads leading to ‘stiff positions’ to be taken 
up by each side. The Mun.tgcment is not the “holy cow’’ 
not to be milked at all, nor is it a ’golden hen’ to lay eggs, 
whenever the worker wants. Roth are extreme and un'en- 
able positions to take. The Intemationnl Labour Organi.sa- 
tion convention has done yeomen service to labour com¬ 
munity by highlighting the concept of minimuni wage*. 
It is more necessary that people who are working under 
difficult and hazardous ccndilions aie given priority in fixing 
proper wages including the women labour. We always find 
that the labour force is categon'sed as N._M. Rs., contract 
labour, wo,rk charge employees and contingent emplovees. 
These are all aorne of (he names given to ■ labour fotee. 
Bur if the.se categories of workers are employed by Govern¬ 
ment undertakings like the Electricity Board. Rord Transport 
Undertakings and Stale Undertakings likke Mining Corpora¬ 
tion. The present one tbrv often become vcifable centres 
or Cess spools of dissatisfaction as the service conditiens 
of these categories are never determined appointment of 
Casual labour is a practi.:e which several managements resort 
to gpt routine, or work of a permanent nature, done by a 
casual labourer instead of by regular to deny the hrncflts 
to workmen to the maxim'im profit and to minimise the 
wages. This practice should he strictly and stubbornly to 
be done away in any establishment or undertaking, parti¬ 
cularly under the Government and underfukines which 
should be the model employers at least this kind of labour 
force who are there as casual labour should be made neima- 
n'-nt at least five years after initial appointment and the 
“Democles sword" in rermanenev or removal’,’ should not 
be hanging on their beads 'throughout. So far these worker* 
when there is no comme'cial production loss. If nnv, cannot 
be attributed to the production as. is conceded and shown 
under Fx. Ml and also fr.5m Bxs. M2 to M5. The qiicsHon 
of faeiring on of expenditure shoWn by these statemrnis or 
connecting them, with the salaries of,' wx]rke''s to be fixed as 
a,greed lyion did, not arise. How' tong, the workers should 
ho kept_ on minimum wages ? When they are admittedly 
permanent workers and when it is conceded that they cannot 
be removed and that ihev are perm.ment labour force you 
cannot keep them on minimum wages for ever. Tt is admit¬ 
ted that there should be more number of workers for making 
a production qf continuous one nnd to also arrive .at a tarRcf 
elf production of 100 tons of ore an. 24 hours operations. 
In other words the Management is making these workmen 
to work for minimum wag-s for their future profits by 
etching the commerci.il production .This should not bo 
allowed at the cost -nf permanent "daily rated workmen” 
when M- W2 conceded that the,-profit gfid Joss account will 
be iurived at only after comparing the regular production 


and expenses incurred and when there is no regular produc¬ 
tion. The question of loss as set up did not arise further. 
The permanent daily rated workmen is a peculiar concept 
unknow to industiial law and argument of the Manage¬ 
ments Counsel that they are given of all the concessions like 
unifoi'ms, medical, Janata Personnel Insurance Policy and 
leave facilities have iitlle significance. There is Attendance 
Register maintained for them and they are doing same hours 
of work as any other workers of similar category of perma¬ 
nent staJf. They are coming under the slogan of equal 
wages for equal work except stating that these 30 staff 
members are having qualifications and they have got more 
responsibility, nothing perceptible is shown to show that 
these workers in Schedule V arc not having either experience 
or doing different work in similar categories are having 
different attendance registers or having different houis of 
work. In fact if one is absent the other workman is made to 
work’ in his duty. .Academic qualification contended or set 
up as a criterian for equal pay fu" equal work had no nc.\us 
here. In fact Exs. M6 and M7 roust be read with Annexures 
7 to II of the claims statement to understand the situation. 
All these worker are also trained at Kolar Gold Mines, they 
are also having skilled, semi-skiUid and unskilled categories 
just as these people have grades in their wage stiucLiue. 
They do identical work for the same hours of duty and 
both are perm-incnt employees of the same Corporation. 
For instance Sweeper-cum-Watchman and Electrical helpers 
and Winding Engine oper.itors who arc working at project 
or office either skilled, semi-skilled or unskilled but having 
different pays. There is no rationale in maintenance of 
double system of pay between workers who arc doing same 
job at office and project and it amounts to naked case of 
discrimination. The evidence of W.W. 2 and MW2 would 
Show find iiistify whi'e the .10 s'aff who are Shn"'ti -c . e-ma- 
nent or skilled and there Is no unskilled an^ seml-skillc4 and 
finally when thqi Management witness concKied thin peon 
is an unskilled post in both peiiiiiinent staff and daily rated 
workers and similarly that there is a Watchman and one 
Engine Operator in both daily rated and permanent staff. 
It goes to show that the Management is try to confuse and 
make best out of it on the grounrl that anv increase in the 
wage structure to the burden of Rs. 3 J- InVhs ve- annum, 
Having implemented the settlements partly and having coji" 
ceded that these employees are regular and wren eiiciosuies 
6 to II are readily av.ulable for fixing the wage siiuctuic, 
pay comparative regarding the wage slnicture of all establish¬ 
ments near and around nno also for Government under- 
fpi-lnos of slrnilar naui-e to s.iv iiBtmalelv that tUpy r^t 
able to give wage structure to these workers who are the 
piimnry force to rebievs tiic production to make it n co'^u- 
mercially viable unit and when these employees aie cdruiLteuly 
workino since 1976 i.e. for more than 10 years and having 
conceded in unequivocal terms that they are permanent 
wo'^ke's as rer the settlement that they .should be paid only 
under M’inimum Wages Act is unthinkable. 


15. First of all the principles of equal pay for equal 
work is not enforced in the instant case, there is clear 
discrimination. These employees should not only be conced¬ 
ed to be permanent but when they arc working in difficult 
hazardous conditions by drilling, cutting and digging and 
load ng in the Mines both underground and surface in the 
categories of skilled, semi-skilled and unskilled they cannot 
be kept without anv service conditions and make working 
clause who are primary force for production to be veritable 
centres dissatisfaction without any permanent wage struc- 
tiye for more than .10 years. Now even from the evidence 
of M.W. 2 ho was not very clear when they arc likely to 
enter into Mmm,crcial production. When it is conceded that 
the 30 staff members in annexures IV of the claims state¬ 
ment every day do unskilled work of the .same nature done 
by unskilled workers of daily rated wages and when the 
hlastmc helpers and pump operations have no special Quali¬ 
fications and both the daily rated workers do drilling and 
comprcs.sron opcmtlon.s without any special qualifleation.s to 
say that there is no compari.son between the qualifications 
and nature of work of the 30 staff members who are shown 
a.s permanent with monthly wages to that of 76 workers 
who- are permanent doing similar work as different is un¬ 
imaginable and understandable. Thus on a careful consi¬ 
deration T hold that the Management of Sailaram Copper 
Proiert of Andhra Pradesh Mining Corporation are not Justi¬ 
fied in denying to their daily rated workers monthly scale 
of wages and allowance on par with their regular em¬ 
ployees. • 
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16. Regarding the scales of pay and allowance* which 
these daily rated workers should get, it is clear as per the 
claims statement and also Exs. M6 and M7 that the un¬ 
skilled daily rated workers who are permanent should be 
given fjraae IV in the scale of Rs. 290—425 basic pay; 
and that semi-skilled daily rated workers should be alven 
Grade III of the permanent staff in the scale of Rs. 325—500; 
and the skilled daily rated workers should be given Grade H 
ih the scale of Rs. 410—625 basic pay as Is shown in the 
claims statement at page 3. To avoid so called financial 
strain, I think that the wage structure as requested by the 
workers Hhould he implemented from this date of this award 
to avoid any problem of payment of back wages to the 
workers and alleged financial commitment on the manage¬ 
ment. 

Award is passed accordingly. 

Dictated to the Stenographer, transcribed by him, corrected 
by me and given under my hand and the seal of thi* Tri¬ 
bunal. this the 13th day of Novemberi 1985. 

Sd/- 


Industrial Tribunal 


Appendix of Evidence 


Witnesses Examined for the 
Workmen : 

W.W. 1 A. Ravi 
W.W. 2 M. Kotmralah 


Witnesses Examined for 
the Management : 
M.W. 1 Y. Venkayyn 
M.W. 2^S. C.Vgrdharaian 


Documents marked for the Workmen: 


Ex. W1 True copy of the Memorandum of Settlement 
arrived at under Sertion 12(3) of the I.D. Act 1947 
at Vijayawada on 28th February, 1978, between the 
Management of Mailaram Copper Project, Mailaram 
and Andhra Pradesh Copper Mines Workers Union 
over a Charter of 32 demands dated 2nd December, 
1977. 


Ex. Wi2 True copy of the Strike Notice dated 5th 
March, 1982 issued by the Andhra Pradesh Copper 
Mines Workers Union to the Senior Mines Mana¬ 
ger, Mailaram Copper Projects, A.P. Mining Cor¬ 
poration, Mailaram. 

Ex. W3 True copy of the Settlement arrived under 
under Section 12(3) of the I.D. Act, 1948 before 
the Labour Enforcement Officer (C) Kothagudem 
between the Management of Andhra Pradesh Min¬ 
ing Corooratlon Limited and Andhra Pradesh Copper 
Mine Workers Union in the Office Miiilaram Copper 
Project, Mailaram on 27th May, 1982. 


Ex. M3 Annual Report and Accounts for the year 
ended 31st March, 1982 of Andhra Pradesh Mining 
Corporation Limited, Hyderabad, 

Ex. M4 22nd Annual Report and Accounts for the year 
ended 31st March, 1983 of Andhra Pradesh Mining 
Corporation Limited, Hyderabad. 

Ex. M5 23rd Annual Report and Accounts for the 
year ended 31st March, 1984 of Andhra Pradesh 
Mining Corporation Limited, Hyderabad. 

Ex. M6 True copy of the Existing Scale of Pay in 
A.P.M.C. Limited. 


Ex. M7 True copy of the particulars of qualifications 
prescribed and possessed for technical posts. 


Dated ; 1-12-85. 


Sd/- 

Industrlal Tribunal 
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S.O. 70-—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Trlbunal-cum-Labour Court, Jabalpur, as shown in the 
Annexure. In thi? Industrial dispute bqtween the employers 
in relation to the management of Messrs Central Bihar 
Construction Company, Owner of Kirandul Slone Quarry, 
Bacheli, District Bastar and their workmen. 

BEFORE SHRI V, S. YADAV, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 

LABOUR COURT, JABALPUR (M.P.) 

Case No. CGITILC(R) (50)11985 


PARTIES : 

Employers in relation to the management of Messrs 
Central Bihar Construction Company, Owner of 
Kirandul Stone Quarry, Bacheli, District Bastar and 
their workmen (mentioned in the schedule to tho 
reference) represented through the Bastar Khadan 
Mazdoor Sangh, Kirandul, Distt. Bastar (M.P.). 

APPEARANCES : 


Ex. W4 Photostat copy of the Minimum Wages Act, 
1948 Revised Minimum rates of Wages for Em¬ 
ployees in Manganese Mines. 

Ex. W5 Identity Card of P-, Buchem. 

Ex- W6 True Copy of Revision of Pay Scalcs-Rccom- 
mendatlons vof the Pov Revision Commiissioner, 
dated 17th September, 1979 from Finance & Plan¬ 
ning (Finance Wing PRC, I) Deparfinent of Gov¬ 
ernment of Andhra Pradesh. 

Documents marked for the Management: 


For workiuan.—Shrl M. P. Pandc. 

For Management.—Shi^ R. J. Agarwal. 

INDUSTRY : Stone Ounrry- DISTRICT ; Bfistar (M P.). 

AWARD 

Dated November 16, 1985 

Thi* is a refci'cnce made by the Government of India 
in the Ministry of Labour under Sec. 10(1)((J) of tho Indus¬ 
trial Disputes Act, 1947, for adjudication of the following 
dispute, vide Notification No. L-290ll(3)l85-D.lII(B) dated 
1 June, 1985 


Ex. Ml Statement showing the total operating expenses 
for Mining and Ma'nfenancc Works for the years 
1981-82 and 1983-84 of Mailaram Copper Project. 

Fx, M2 Annual Report & Accounts for the vear ended 
31st March, 1981 of Andhra Pradesh Mining Cor¬ 
poration Limited, Hyderabad. 


‘•Whether the acdon of the management of Messrs Cen¬ 
tral Bihar Construction Company, Bacheli, Owner 
of Kirandul Stone Onarrv In retrenching Shri Etwarl 
Ram and 19 other workmen (ae per list given 
below) with effect from 28th May, 1984 i? legal 
and justified ? If npt, to what relief are these 20 
wonime^ eptUIed 7" 



3{U)] 


81 


»m!!H!TTnn«r;«nTT<f 4, i» 86 /^ 14, iso? 


lilt of wbrknuA 

1 . Shri Etwari Rant 

2. Shri Kanayyo 

3. Shri Sarjoo 

4. Shri Dclu 

5 . Shri Bodu 

6. Shri Kanu 

7. Shri Rohft Ram 

8. Shri Bichendro 

9. Smt. Shanti Bai 

10. Smt. Bhoj Bai 

11. Smt. Kalin Bai 

12. Smt. Radhu Bai 

13. Smt. Sonilr Bari 

14. Smt. Devki Bai 

15. Smt. Sakti Bai 

16. Smt. Sumani Bai 

17. Smt. Chamtula Bai 

18. Smt. Hanvatl Bai 

19. Smt. Tulas Bai 

20. Smt. Sonvati Bai. 

2. The caie of the workmen through the Baitar Khadan 
Mazdoor Sangh, Kirandul ii that Mjs. Central Bihar Cons¬ 
truction Company, owner of the Kiranduf Stone Quarry, 
Bacheli, Distnct Bastor have illegally retrenched Shri Etwari 
Ram and 19 other workmen with effect from 28-5-1984 without 
giving a month’ll notice in accordance with the provliion of 
Section 25F of the I.D. Act. Hence this reference for re¬ 
instatement with effect from 28-5-1984 with back wagea. 


3. The case of Central Bihar Construction Company 
through Its owner Kirandul Stone Quarry is that the workers 
named in the alleged dispute, are not the members of the 
Union l.c. Bhstar Khadan Mazdoor Sangh, Kirandul. It 
Is not true that the management have retrenched Shri Etwari 
Ram and 19 others. Therefore, the question of notice and 
payment of compensation does not arise. Neither the 
workmen wore retrenched nor the Union raising the disputo 
are authorised. 

4. On behalf of the management an afiSdavit to thl^ 
effect has been filed by Shii Ramjoewan Agarwal, Partner 
of the Management- The affidavit is also supported by the 
photo copy of the wage register that the said workers are 
still in employment. 

5. This Contention of the management further finds sup¬ 
port by the letter of the Secretary of Metal Mines Workers 
Union dated 3-8-1985. He says that all the 20 labours are 
still working with Mis- Central Bihar Construction Company 
and they were neither retrenched nor laid off by the said 
company. The only change which has taken place is that 
air these 20 workers have changed their alligiance from 
B.K.M.S. to M.M.W.U. 

6. The Union viz. the Bastar Khadan Mazdoor Sangh, 
Kirandul though appeared through Mr. M. P. Pande on 
18-9-1985 failed to appear on subsequent date fixed in this 
regard- This fact further fortifies the stand of the manage¬ 
ment and the M.M.W.U. Union In the sense that if the 
stand of the Bastar Khadan Mazdoor Sangh, Kirandul was 
correct, they would have appeared and led evidence to prove 
their contentions. 

7. For the reasons discussed above I answer the reference 
that the management of Mis. Central Bihar Construction 
Company, Bacheli, Owners of the Kirandul Slone Quarry did 
not retrench Shri Etwari Ram and 19 other workmen until 
now. There is no question of any relief to the said workers. 

Dated ; 16-11-1985. 

V. S. YADAV, Presiding Officer 
[No. L-29011(3)|85-D.in(B)] 
HARI SINGH, Desk Officer 
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